BERKELEY HEIGHTS BOARD OF EDUCATION
COMBINED CONFERENCE AND REGULAR MEETING
MINUTES
JUNE 30, 2020

CALL TO ORDER

The Combined Conference and Regular Meeting of the Berkeley Heights Board of Education
was called to order on Tuesday, June 30, 2020 at 6:30 PM via the media platform ZOOM by the
Board President, Mr. Reinstein.

ROLL CALL

A roll call indicated the presence of the following members:

Mrs. Penna, Mr. D’ Aquila, Mr. Gioia, Ms. Reilly, Mr. Cassano, Dr. Crisonino, Mrs. Kirsch and
Mr. Reinstein. Also present were Dr. Varley, Mr. McKinney and Mrs. Felezzola.

STATEMENT
On June 25, 2020, this body by resolution adopted the schedule for this meeting. The time, date
and location of this meeting were accurately set forth therein.

On June 25, 2020, this notice was provided to all schools, all PTO Presidents, the BHEA President
and posted at the Administration Building. On the same date a copy was emailed to the Public
Library, TAP into Berkeley Heights, the Courier News and filed with the Municipal Clerk to file
and post at Town Hall. The meeting will also be announced on the District Sign at Columbia
School.

This board meeting will be live-streamed on the media platform ZOOM and posted on BHPS
Media via YouTube. Only the public portion of the meeting will be live and recorded. The
discussions and actions of the board, the presentations and the comments from the public will be
recorded. This is not an official record of the meeting; the written minutes are still the official
record of the Board meeting.

ADJOURN TO EXECUTIVE SESSION
It was moved by Dr. Crisonino and seconded by Mr. Gioia that the Board of Education adjourn
to executive session, Motion carried.

WHEREAS, the provisions of the Open Public Meetings Act (N.J.S.A.10:4-1 et seq.) expressly
provide that a public body may move into Executive Session and exclude the public from that

portion of a meeting at which the public body discusses any of the nine areas set forth in
N.J.S.A.10:4-12b; and
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ADJOURN TO EXECUTIVE SESSION (continued)

WHEREAS, the Berkeley Heights Board of Education has determined it necessary to move into
Executive Session to discuss the following subjects, all of which are included in the aforesaid
exceptions: Successful Completion of Final Superintendent’s Goal for 2019-2020, 2020-2021
Employment Contract of Assistant Superintendent, 2020-2021 Employment Contract of School
Business Administrator, 2020-2021 Employment and Salaries of Central Office Personnel.
Additional Summer Child Study Team Employment, Re-Employment of District Data
Analyst/Anti-Bullying Coordinator, Revised 2019-2020 Salaries and 2020-2021 Employment
and Salaries of Custodians and Maintenance Staff, Revised 2019-2020 Hourly Pay Rates and
2020-2021 Employment and Hourly Pay Rates of Transportation Staff, 2020-2021 Employment
and Salaries of Custodial Supervisors, Employment of Paraprofessionals for 2020-2021, Summer
Weight Training Personnel, Extra-Curricular Activities, Seasonal Custodian Assistants, Re-
Employment of Faculty Technical Support Person, Re-Employment of Treasurer of School
Funds, Re-Employment of Bus Health Aide; Evaluation of Superintendent; Student Matters;
Negotiations with BHEA and BHAA.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education that it
does hereby move into Executive Session pursuant to N.J.S.A.10:4-12b to discuss the aforesaid
matters; and

IT IS FURTHER RESOLVED that the aforesaid discussions shall be made public either at the
Public Meeting following said Executive Session or at such time as any litigated or

personnel matters are concluded; or upon conclusion of any negotiations or related
discussions; or as otherwise specified; and

IT IS FURTHER RESOLVED that this Resolution shall take effect pursuant to law.

RETURN TO PUBLIC SESSION
It was moved by Mr. Cassano and seconded by Mrs. Penna that the Board of Education return to

Public Session. Motion carried.

FLAG SALUTE
Mr. Reinstein led the board and the public in the Pledge of Allegiance.

APPROVAL OF MINUTES

It was moved by Mrs. Kirsch and seconded by Dr. Crisonino that the Board of Education
approve the minutes of the Combined Conference & Regular Meeting held June 11, 2020.
Motion carried
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CORRESPONDENCE
The correspondence as listed on the agenda had been provided to the Board for their review and
information:

-Email from Mrs. M. Dowling; RE: GLHS Graduation.

-Letter from Mrs. K. Watkins; RE: Thank you.

-Letter from Mr. and Mrs. B. Newman; RE: Employment of Paraprofessionals

-Letter from Mr. and Mrs. M. Hernandez; RE: Employment of Paraprofessionals

-Letter from Ms. R. Kasthuri; RE: Recent events

-Letter from The Berkeley Heights Black Families for a Change; RE: Call for Action

-Letter from Ms. E. Ramos and Ms. Ramya Kasthuri;Creation of Subcommittee bringing
Racial Justice to Our Schools

-Letter fromTownship Residents: RE: Review of Curricula and Staff regarding Racial
Justice

REPORT OF THE SUPERINTENDENT

Dr. Varley gave a review of Governor Murphy’s 104 page “Road Back Report”. The NJ plan
provides broad outlines that we will use to guide us in crafting our plan and modifying our
programs. The administrative team has formed committees to work through important areas and
we will be reaching out to other stakeholders to participate in the process. Our goal is to
announce the plan by August 3rd, and as much as possible we will provide the community with
updates along the way.

Dr. Varley urged the community to fill out the survey sent out on June 17th, as the district has
only received 334 responses; It will be resent in the morning. Please make sure to fill it out. Tell
your friends! I will be following up with an email tomorrow to parents.

The District is excited for our graduation on July 8th. Unfortunately, I will not be able to attend
because I was in Florida this past week and have been caught up in the newly announced
quarantine. On July 7th (with a rain date of July 14th) we will host a senior picnic to celebrate
our graduating seniors. It is sure to be a great day.

The Berkeley Heights School District has formed a Diversity Committee. I will read the brief
specifics here:

Mission: The mission of the Berkeley Heights District Diversity Committee is to support the
GLHS, CMS and Elementary level Diversity Committees to celebrate the diversity of our
community and foster inclusiveness and acceptance through a three tiered approach:
Celebration, Communication, and Education.

Structure: The District Diversity Committee will consist of the Superintendent, a member of the
Board of Education, two members each from the GLHS, CMS,and Elementary Diversity
Committees, and three parents.
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REPORT OF THE SUPERINTENDENT (continued)

Purpose: The Diversity Committee will serve as a forum to discuss (and where necessary
coordinate) building level initiatives, plan larger scale community centered events, and meet to
hear district level and community concerns related to diversity, equity and inclusiveness issues.
In addition, the District level committee will liaise with the Berkeley Heights Township
Diversity Committee and the Board of Education.

From the District Committee mission statement you can see that we are also adding building
level diversity committees that will oversee individual celebrations of diversity, organize the
large inclusive events, coordinate speakers, roundtables, and serve as a forum to discuss
curriculum and instructional practice.

The district will also be developing new best practices for hiring in order to expand our pool of
diverse candidates, adding implicit bias training for staff and administration, and doing a broad
curricular review. We have taken a few small concrete steps this year (round-tables- reviewing
reading lists to add diverse authors etc...), but it is my intention that the building and district
diversity committees will do much of the heavy lifting in this area. The committees at all levels
include community and student voices, if you are interested in volunteering please let me know.

I have received much feedback from the community over the past several weeks regarding
diversity in the BHPS, and I want to assure you that you have been heard and that the district is
committed to diversity and inclusion.

LIAISON REPORTS
Mrs. Kirsch reported the following:

The Environmental Commission continues to work on Sustainable Jersey.

UCESC Superintendent Terry Foppert will be retiring. Tomorrow evening the board will be
appointing Mike Kowalski as acting superintendent. A full search is expected to begin in
September

The NJSBA Delegate assembly met on June 27. There were two resolutions approved by the
delegates for NJSBA to advocate for a change in existing legislation:

e Presently when a member of a Regional BOE resigns, the replacement representative is
chosen by the Regional Board. The approved resolution would seek legislation to have
the board member replaced by the district they represented, not the regional board.

e The second resolution pertained to representation on a BOE in a send/receive
relationship. Presently, the sending district must have 10% of the student population in
the receiving school to have participation/voting rights on the receiving BOE. The
resolution would seek to allow the sending district to have some form of representation
should their population fall below 10%.
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FACILITIES REPORT

Mrs. Felezzola reported that the custodial staff has been working during the school closure and
has made great progress getting the schools cleaned and sanitized. They have also been working
on regular maintenance projects. One of the projects they have undertaken is the replacement of
lighting with LED lighting. We were able to take advantage of grants offered by NJCleanEnergy
and the cost of the bulbs and fixtures was reimbursed. Work is continuing on rooftop fan repairs
and replacement.

Mrs. Felezzola added that we are in the planning stages for making facility changes in response
to reopening the schools.

CITIZENS HEARING
Mr. Dan McGovern, President of the BHEA. acknowledged the work of the BHEA staff, and
thanked the parents, guardians and administrators.

He continued that he is troubled by the board’s actions to withhold pay of hourly staff. This was
acknowledged and corrected. There is concern about the employment of paraprofessionals and
the inclusion of a clause related to potential COVID-19 closures.

Additionally, he was pleased to report that Dr. Varley agreed to extend the return to work date
from July 1 to July 6 for 12 month employees to allow them more time to prepare for return to
work.

Mr. McGovern continued that the BHEA has agreed with the board to provide the Difference
Card for employees to reduce the cost of health benefits, and has agreed to this for a one-year
trial basis.

Mrs. Emily Ramos, Berkeley Heights, is a parent of three children. She thanked the board and
administration for their comments and for listening to racism concerns. She has proposed a
parent-let subcommittee with four goals: create a diversified teaching, administration and central
office staff that is both highly effective and reflective of the community; develop curricula that is
robust, inclusive of diverse perspectives and explicitly addresses social issues surrounding race
and inequity; source diversity experts for frequent teacher and administrator training to mitigate
implicit biases and engender a sense of responsibility in staff; and build partnerships with
families and students that encourages ongoing and open dialogue to problem solve.

Mr. Kyle Brogden, Berkeley Heights, has been a resident for 14 years. He is speaking on behalf
of black families in Berkeley Heights, and supports Mrs. Ramos’s plan. He has concern for his
children and for inequity and presented a plan to include training and education to create an
environment where racism and racial insensitivity is not tolerated; policy change to ensure clear
accountability for all administrators and staff on creating an environment where racism is not
tolerated, and diversity is encouraged; recruitment and retention to establish a culture and work
environment that is attractive to black and other diverse candidates; and representation to ensure
the voices of black families are heard by the Board of Education.
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CITIZENS HEARING (continued)

Mrs. Ramya Kasthuri, Berkeley Heights, has children in first and fourth grade. She feels that we
are on the road to an antiracist school system; it won’t be easy. She stressed that the board and
administration must listen, be sincere, be objective, professional, empathetic and respectful.

Mr. Reinstein added that he has spoken to these three individuals, and there is a passion to
improve communication. The board is committed to this and wants to move forward, it is a
priority. We ask that you give us time to review everything and figure out the best way to
respond, as previously mentioned it won’t happen overnight.

It was motioned by Mrs. Kirsch and seconded by Mr. Gioia to accept the Superintendent's Report.
Motion carried.

ADMINISTRATION

Item A-H: All Board members.

A. DISTRICT POLICIES It was moved by Dr. Crisonino and seconded by Mr. D’Aquila
that the Board introduce for study and first reading of the following proposed revised
policy:

Prevention and Treatment of Sports-Related Concussions and Head Injuries 2431.4
A roll call indicated unanimous approval.

B. APPROVE MEMORANDUM OF AGREEMENT It was moved by Dr. Crisonino and
seconded by Mr. D’ Aquila that the Board approve the Memorandum of Agreement
between the Berkeley Heights Board of Education and the Berkeley Heights Education
Association Custodians, Maintenance and Transportation Unit for the period of July 1,
2019, through June 30, 2023, as shown on Attachment A, and authorize the development
of the full contractual agreement.

A roll call indicated unanimous approval.
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APPROVE SIDEBAR AGREEMENT WITH BERKELEY HEIGHTS
EDUCATION ASSOCIATION FOR 2020-2021 It was moved by Dr. Crisonino and
seconded by Mr. D’Aquila that the Board approve the Sidebar Agreement between the
Berkeley Heights Board of Education and the Berkeley Heights Education Association
for the period of July 1, 2020, through June 30, 2021 (Attachment B).

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF ESEA GRANT APPLICATION It was moved by Dr.
Crisonino and seconded by Mr. D’ Aquila that the Board approve the submission of the
Fiscal Year 2021 Elementary and Secondary Education Act (ESEA) grant application in
the amount of $40,036 to the New Jersey Department of Education, as follows:

Title I $ 488 (Refused; district not eligible for Title I funding in
FY 2021.)

Title 1T $26,118

Title 111 $ 3918

Title IV $10,000

Funds received through this grant will be used to cover the cost of professional
development efforts for district staff members as well as supplies, materials, and
programs to enhance emerging district initiatives.

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF CARES ACT EMERGENCY RELIEF GRANT
APPLICATION It was moved by Dr. Crisonino and seconded by Mr. D’ Aquila that the
Board approve the submission of the Coronavirus Aid Relief and Economic Security Act
2020 (CARES Act) Emergency Relief Grant application in the amount of $102,140 to the
New Jersey Department of Education. Funds received through this grant will be used to
purchase supplies and services to respond to the impact of the COVID-19 pandemic.

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF STATEMENTS OF ASSURANCE FOR
PROFESSIONAL DEVELOPMENT AND MENTORING It was moved by Dr.
Crisonino and seconded by Mr. D’Aquila that the Board approve the submission of
Statements of Assurance to the New Jersey Department of Education for the District
Professional Development Plan and District Mentoring Plan for the 2020-2021 school
year.

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF STATEMENT OF ASSURANCE FOR
COMPREHENSIVE EQUITY PLAN It was moved by Dr. Crisonino and seconded by
Mr. D’ Aquila that the Board approve the submission of the Statement of Assurance to the
New Jersey Department of Education for the District Comprehensive Equity Plan for the
2020-2021 school year.

A roll call indicated unanimous approval.
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APPROVE REPORT OF SUPERINTENDENT It was moved by Dr. Crisonino and
seconded by Mr. D’Aquila that the Board approve the report of the Superintendent
regarding all acts of harassment, intimidation, and bullying in the Berkeley Heights
Public Schools from May 7, 2020, through June 11, 2020.

A roll call indicated unanimous approval.

EDUCATION

Items A-E: All Board members. Item F: Berkeley Heights only.

A.

APPROVE AGREEMENT WITH MUJC FOR USE OF LEARNING LABS It was
moved by Mr. Gioia and seconded by Mrs. Kirsch that the Board approve the Agreement
with the Morris-Union Jointure Commission for students participating in the Governor
Livingston High School Community-Based Instruction program to use the Learning Labs
at the MUJC’s Development Learning Center in Warren at the cost of $39.00 per 90-
minute lab session. Funding from the Individuals with Disabilities Education Act
(IDEA) FY 2021 Basic Grant will cover the cost of this learning opportunity.

A roll call indicated unanimous approval.

APPROVE AGREEMENT WITH MUJC FOR CONSULTATION WITH
TRANSITION COORDINATOR It was moved by Mr. Gioia and seconded by Mrs.
Kirsch that the Board approve the Agreement with the Morris-Union Jointure
Commission for the MUJC to provide Transition Coordinator consultation services to the
Governor Livingston High School teaching staff during the 2020-2021 school year at the
cost of $100.00 per hour for up to 15 hours. Funding from the Individuals with
Disabilities Education Act (IDEA) FY 2021 Basic Grant will cover the cost of these
services.

A roll call indicated unanimous approval.

APPROVE AGREEMENT WITH ALPINE LEARNING GROUP It was moved by
Mr. Gioia and seconded by Mrs. Kirsch that the Board approve the Agreement with
Alpine Learning Group to provide behavioral consultation, support and training to
Berkeley Heights student #1538045477 during the 2020-2021 school year at the cost of
$200.00 per hour for up to five (5) hours per month. Funding from the Individuals with
Disabilities Education Act (IDEA) FY 2021 Basic Grant will cover the cost of these
services.

A roll call indicated unanimous approval.
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APPROVE AGREEMENT WITH LANGUAGE CIRCLE ENTERPRISES It was
moved by Mr. Gioia and seconded by Mrs. Kirsch that the Board approve the Agreement
with Language Circle Enterprises, Inc., to provide 15 hours of remote professional
development during the 2020-2021 school year to Berkeley Heights Public Schools
teachers who are engaged in the consultative model at Columbia Middle School and
Governor Livingston High School, at the total cost of $4,500.00. Funding from the
Individuals with Disabilities Education Act (IDEA) FY 2021 Basic Grant will cover the
cost of these services.

A roll call indicated unanimous approval.

APPROVE AGREEMENT WITH NEXTMARK FOUNDATIONIt was moved by
Mr. Gioia and seconded by Mrs. Kirsch that the Board approve the Agreement with
NextMark Foundation to provide three (3) one-hour remote professional development
training sessions during the 2020-2021 school year to all Berkeley Heights Public
Schools paraprofessionals at the total cost of $1,500.00. Funding from the Individuals
with Disabilities Education Act (IDEA) FY 2021 Basic Grant will cover the cost of these
services.

A roll call indicated unanimous approval.

APPROVE RENEWAL OF AGREEMENT WITH BAYADA NURSES, INC., FOR
SUBSTITUTE TRANSPORTATION NURSING SERVICES It was moved by
Mr. Gioia and seconded by Mrs. Kirsch that the Board approve the renewal of the
Agreement with Bayada Nurses, Inc., to provide substitute transportation nursing
services, when needed, to Berkeley Heights student #7483388778 at the cost of $60.00
per hour during the 2020-2021 school year. These services will be used only when the
Bus Health Aide for this student, a district employee, is absent.

A roll call indicated unanimous approval.
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PERSONNEL

Items A-O: All Board members. Item P: Berkeley Heights only.

A.

APPROVE SUCCESSFUL COMPLETION OF FINAL SUPERINTENDENT’S
GOAL FOR 2019-2020 It was moved by Mr. Cassano and seconded by Mrs. Penna that
the Board approve the successful completion of the Final Superintendent’s Goal for
2019-2020, and

BE IT RESOLVED, that the Berkeley Heights Board of Education has determined that
one quantitative goal, as indicated on Attachment C, established for the 2019-2020 school
year for Dr. Melissa Varley, Chief School Administrator, has been satisfied to date, and

BE IF FURTHER RESOLVED, that the Business Administrator/Board Secretary shall
forward a certified copy of this resolution to the Union County Interim Executive
Superintendent of Schools in accordance with N.J.A.C. 6A:23A-3.1, and

BE IT FURTHER RESOLVED, that upon receipt of confirmation of satisfaction of the
above goals from the Union County Interim Executive Superintendent of Schools, the
applicable Merit Bonus provision of the Superintendent’s contract shall be paid.

A roll call indicated unanimous approval.

APPROVE 2020-2021 EMPLOYMENT CONTRACT OF ASSISTANT
SUPERINTENDENT It was moved by Mr. Cassano and seconded by Mrs. Penna that
the Board approve the 2020-2021 fiscal year employment contract of Scott McKinney,
Assistant Superintendent (Attachment D).

A roll call indicated unanimous approval.

APPROVE 2020-2021 EMPLOYMENT CONTRACT OF SCHOOL BUSINESS
ADMINISTRATOR It was moved by Mr. Cassano and seconded by Mrs. Penna that the
Board approve the 2020-2021 fiscal year employment contract of Donna Felezzola,
School Business Administrator/Board Secretary (Attachment E).

A roll call indicated unanimous approval.

APPROVE 2020-2021 EMPLOYMENT AND SALARIES OF CENTRAL OFFICE
PERSONNEL It was moved by Mr. Cassano and seconded by Mrs. Penna that the Board
approve the employment and salaries of Central Office Personnel for the 2020-2021
fiscal year, as listed on Attachment F.

A roll call indicated unanimous approval.
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APPROVE ADDITIONAL SUMMER CHILD STUDY TEAM EMPLOYMENT It
was moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
employment of the following additional Child Study Team staff members during the
summer months of 2020, as listed below, for the purposes of completing student
evaluations, conducting required meetings with parents/guardians, and providing other
services as required by Individualized Education Plans (IEPs) of specific district students:

Child Study Team members (to be paid at the per-diem rate of her/his 2020-2021
annual salary, not to exceed the total number of days listed):
Ann Bird - 1 day

Ilene Gerstenfeld - 2 days

Paul Grant - 3 days

Toby Marcus - 1 day

Heather McGarry - 0.5 day

Melissa Mohr - 1 day

Brianna Palumbo - 2 days

Peter Sempepos - 0.5 day

Steve Siebelts - 1 day

Aida Swon - 1 day

Joanna Trainor - 1 day

Explanatory Note: The Board of Education had approved Child Study Team staff
members for summer employment at its June 11, 2020, meeting; the staff
members/employment time listed above is needed in order to address additional student
needs.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF CHRISTINA ZAUN It was moved by Mr.
Cassano and seconded by Mrs. Penna that the Board approve the re-employment of
Christina Zaun for the 2020-2021 fiscal year in the following capacities:

District Data Analyst/Administrator at the compensation rate of $347.00 per day
for not more than 120 days.
District Anti-Bullying Coordinator at the compensation rate of $510.00 per day
for not more than 40 days.

A roll call indicated unanimous approval.

APPROVE REVISED 2019-2020 SALARIES AND 2020-2021 EMPLOYMENT
AND SALARIES OF CUSTODIANS AND MAINTENANCE STAFF It was moved
by Mr. Cassano and seconded by Mrs. Penna that the Board approve the revised 2019-
2020 salaries and the employment and salaries of Custodians and Central Maintenance
staff members for the 2020-2021 fiscal year, as listed on Attachment G.

A roll call indicated unanimous approval.
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APPROVE REVISED 2019-2020 HOURLY PAY RATES AND 2020-2021
EMPLOYMENT AND HOURLY PAY RATES OF TRANSPORTATION STAFF It
was moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
revised 2019-2020 salaries and the employment and hourly pay rates of Transportation
staff members for the 2020-2021 fiscal year, as listed on Attachment H.

A roll call indicated unanimous approval.

APPROVE 2020-2021 EMPLOYMENT AND SALARIES OF CUSTODIAL
SUPERVISORS It was moved by Mr. Cassano and seconded by Mrs. Penna that the
Board approve the employment and salaries of Custodial Supervisors for the 2020-2021
fiscal year, as listed on Attachment I.

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT OF PARAPROFESSIONALS FOR 2020-2021 It
was moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
2020-2021 employment and compensation rates for the district Paraprofessionals listed
on Attachment J.

A roll call indicated unanimous approval.

APPROVE SUMMER WEIGHT TRAINING PERSONNEL It was moved by Mr.
Cassano and seconded by Mrs. Penna that the Board approve the employment of the
following district coaching staff members as supervisors in the Governor Livingston
High School Summer Weight Training program for 2020, at a stipend of $1,200.00 each:
Daniel Guyton, Anthony Conzentino, Carmin Scuderi.

A roll call indicated unanimous approval.

APPROVE EXTRA-CURRICULAR ACTIVITIES It was moved by Mr. Cassano and
seconded by Mrs. Penna that the Board approve extra-curricular activities, staff members,
assignments and stipends for the 2020-2021 school year, as listed below:

Governor Livingston High School 2020-2021
Activity/Position Instructor/Supervisor Stipend
Assistant Football Coach Benjamin Collins $6,335.00
Assistant Football Coach Joseph Riggi $8,300.00
Assistant Soccer Coach (Boys) Andrew Helfrich $5,348.00
Band Director Nicholas O’Sullivan $8.590.00
Assistant Band Director Josef Ellis $5,690.00
Assistant Band Director John Leister Volunteer
Assistant Band Director Michael Mirabella Volunteer
Assistant Band Director Robert O’Connor Volunteer
Pipe Band Director Benjamin Bolger $2,860.00
Color Guard Instructor (70%) Jennifer Troxell $4,413.50
Color Guard Instructor (30%) Emily McLaughlin $1,891.50
Head Basketball Coach (Girls) Christopher Eckert $10,143.00
Assistant Basketball Coach (Girls) Robert Ritter $7,098.00
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APPROVE EXTRA-CURRICULAR ACTIVITIES (continued)

Governor Livingston High School 2020-2021
Activity/Position Instructor/Supervisor Stipend
Assistant Basketball Coach (Girls) Zachary Worswick $6,322.00
Head Basketball Coach (Boys) Christopher Loeffler $10,143.00
Assistant Basketball Coach (Boys) Kevin Fontana $7,098.00
Assistant Basketball Coach (Boys) Jason Mullman $7,098.00
Head Wrestling Coach Richard Ortega $10,143.00
Assistant Wrestling Coach Shane Haddad $6,826.00
Assistant Wrestling Coach Daniel Hilt $7,098.00
Head Ice Hockey Coach Michael Criscitello $10,143.00
Assistant Ice Hockey Coach Ryan Daly $6,253.00
Head Indoor Track Coach Daniel Guyton $9,207.00
Assistant Indoor Track Coach Lisa Dhaibar $6,445.00
Assistant Indoor Track Coach Dominick Mastroianni $6,445.00
Assistant Indoor Track Coach Zakaria Rochdi $5,740.00
Assistant Indoor Track Coach Beryl Roman $6,445.00
Assistant Indoor Track Coach Carmin Scuderi $6,445.00
Head Fencing Coach Michael Wang $8,582.00
Assistant Fencing Coach Ellen Dahan $6,006.00
Assistant Fencing Coach Anthony Barbera Volunteer
Head Swimming Coach David Closs $8,660.00
Assistant Swimming Coach Vacant

Cheerleading Coach (Winter) Emily Stecher $5,363.00
Cheerleading Coach (Winter) Alecia Collins Volunteer
Columbia Middle School 2020-2021
Activity/Position Instructor/Supervisor Stipend
Basketball Coach (Girls) Michael Roof $5,013.00
Basketball Coach (Boys) Vincent Gulbin $5,013.00
Cheerleading Coach Briana Figueiredo $2,242.00
Wrestling Coach Vacant

Note: The Berkeley Heights Board of Education specifically approves this resolution
subject to and conditioned upon the following: In the event of continued and/or future
closures and/or restrictions on in-person instruction and/or services due to the COVID-
19 pandemic or any declared state of emergency or other public-health related emergency
during the 2020-2021 school year, staff shall only be entitled to the compensation
provided for in this Agreement based on actual work performed in an in-person capacity.
Moreover, the Superintendent of Schools is authorized to immediately notify any
appointed staff that his/her services are not required for the 2020-2021 academic year due
to the operational restrictions noted above, and, if so notified, the staff member is not
entitled to any financial remuneration for services not rendered and/or performed.

A roll call indicated unanimous approval.
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APPROVE SEASONAL CUSTODIAN ASSISTANTS It was moved by Mr. Cassano
and seconded by Mrs. Penna that the Board approve the following individuals as
Seasonal Custodian Assistants for the 2020-2021 fiscal year, as the compensation rate of
$11.00 per hour: Gregory Biskaduros, Jack Ghannam, Brian Richards, Christopher
Schaumberg.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF FACULTY TECHNICAL SUPPORT
PERSON It was moved by Mr. Cassano and seconded by Mrs. Penna that the Board
approve the re-employment of Debera Dwyer in the part-time position of Faculty
Technical Support Person for the 2020-2021 fiscal year, for a maximum of 15 hours per
week at the compensation rate of $18.00 per hour.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF TREASURER OF SCHOOL FUNDS It was
moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the re-
employment of Harold Kessler as Treasurer of Schools Funds for the Berkeley Heights
Public Schools for the 2020-2021 fiscal year at the annual salary of $7,023.00.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF BUS HEALTH AIDE It was moved by Mr.
Cassano and seconded by Mrs. Penna that the Board approve the re-employment of
Violet Lewis to fulfill the health support needs of Berkeley Heights student #7483388778
while riding the bus to and from an out-of-district Special Education placement during
the 2020-2021 school year for five (5) hours per day at the compensation rate of $26.00
per hour.

A roll call indicated unanimous approval.

BUSINESS

Items A-I: All Board members; Item J: Berkeley Heights only.

A.

DISTRICT PRINTING It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education approve the quote for district printing by Centurion Printing in
the amount of $13,662.50 for the 2020-2021 school year.

A roll call indicated unanimous approval.

AWARD OF BIDS FOR 2020-2021 SCHOOL YEAR It was moved by Ms. Reilly and
seconded by Dr. Crisonino that the Board of Education authorize the award of the bids
for school supplies for the 2020-2021 school year, obtained through the District’s Ed-
Data Bidding Cooperative on a unit price basis for a total amount of $90,763.69.

A roll call indicated unanimous approval.
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AWARD CONTRACT FOR FIRE, SECURITY, ELEVATOR ALARM
INSPECTIONS, MAINTENANCE AND REPAIRS It was moved by Ms. Reilly and
seconded by Dr. Crisonino that the Board of Education award a contract for Fire,
Elevator Alarm Inspections, Maintenance and Repairs in the district to the apparent low
bidder, Fire Control Electrical Systems, for fire alarm yearly inspections in the amount of
$6,930.00 per year and repairs at $105.00 per hour and $130.00 per premium hour.

Contractor Alarm Inspection | Hourly Rate Premium Hourly
Rate

Fire Control $6,930.00 $105.00 $130.00

Electrical Systems

A.C. Daughtry, Inc. $11,275.00 $205.00 $425.00/$205.00

Sal Electric Co., Inc | $22,000.00 $120.00 $190.00

Explanatory Note: Bids were opened on June 24, 2020 at 10:00 AM.
A roll call indicated unanimous approval.

APPROVE TRANSFER OF FUNDS TO CAPITAL RESERVE It was moved by Ms.
Reilly and seconded by Dr. Crisonino that the Board of Education approve the following
resolution:

WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at the end of the year and,

WHEREAS, the aforementioned statutes authorize procedure, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated
excess current revenue or unexpended appropriations into reserve accounts during the
month of June by board resolution, and

WHEREAS, the Berkeley Heights Board of Education wishes to deposit anticipated
excess current revenues and/or unexpended appropriations into a Capital Reserve account
at year end, and

WHEREAS, the Berkeley Heights Board of Education would like to deposit an amount
not to exceed $700,000.00 into the Capital Reserve Account. The final amount of the
transfer will be determined once the audit is completed and the final excess surplus
amount is determined.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education
that it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

A roll call indicated unanimous approval.
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AUTHORIZE LUNCH PRICES It was moved by Ms. Reilly and seconded by Dr.
Crisonino that the Board of Education approve the 2020-2021 lunch price schedule as
shown on Attachment K.

A roll call indicated unanimous approval.

APPROVE ADMINISTRATIVE PROGRAMS It was moved by Ms. Reilly and
seconded by Dr. Crisonino that the Board of Education approve the use of Frontline

Technologies Group, LLC. to provide the following administrative programs for the
2020-2021 school year:

Program 2020-2021 Fee
IEP Direct $14,513.03
Absence and Sub Subscription $11,890.80
Applicant Tracking $7,349.80
My Learning Plan $7,822.97
Total $41,576.60

A roll call indicated unanimous approval.

APPROVE INTERNET POLICY MANUAL SERVICES It was moved by Ms. Reilly
and seconded by Dr. Crisonino that the Board of Education approve renewal of services
provided by MicroScribe/Folio© to regularly update the school board policy manual in
electronic format for distribution via the internet at a cost of $1,600.00.

A roll call indicated unanimous approval.

AUTHORIZE MANAGEMENT FEE PAYMENT It was moved by Ms. Reilly and
seconded by Dr. Crisonino that the Board of Education approve the payment of the Food
Management Fee to Pomptonian, Inc. for the time that schools were closed, at $180 per
day, not exceed $11,000.00.

A roll call indicated unanimous approval.

APPROVE PROJECT GRADUATION CLASS PICNIC It was moved by Ms. Reilly
and seconded by Dr. Crisonino that the Board approve the participation of students from
the Governor Livingston High School Class of 2020 in Project Graduation, Class Picnic
to be held from. on Tuesday, July 7, 2020, with a rain date of July 14, 2020, at Governor
Livingston High School. This event is sponsored by the Governor Livingston Project
Graduation Committee.

A roll call indicated unanimous approval.
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SUPPORT SUBMISSION OF APPLICATION FOR NEW JERSEY
DEPARTMENT OF TRANSPORTATION SAFE STREETS TO TRANSIT
GRANT It was moved by Ms. Reilly and seconded by Dr. Crisonino that the Board of
Education adopt this following resolution:

WHEREAS, the Township of Berkeley Heights is applying for funding to conduct
sidewalk improvements along the school route for to the train station within Berkeley
Heights; and

WHEREAS, the project will help to continue and improve the promotion and
encouragement of pedestrian and bicycle access and safety for school children and
residents; and

WHEREAS, maintenance of the facility, once constructed, will be assumed by the
Township of Berkeley Heights, with the exception of (1) local ordinances that places
maintenance responsibility with each individual property owner, and (2) those crosswalks
on State or County Highways;

NOW, THEREFORE BE IT RESOLVED, by the Berkeley Heights Board of
Education, that it hereby supports the submission of a grant application for the Safe
Routes to Transit within the State of New Jersey Department of Transportation and
authorizes the Mayor, Manager and the Municipal Clerk to execute any and all
documents necessary and related to the submission of said grant application or grant
agreement.

A roll call indicated unanimous approval.

ACCEPT DONATION It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education accept an anonymous donation of materials to celebrate
graduation at Governor Livingston High School on July 8, 2020.

A roll call indicated unanimous approval.

APPROVE PURCHASE OF DRY ERASE BOARDS It was moved by Ms. Reilly and
seconded by Dr. Crisonino that the Board of Education approve the purchase of 3M
Porcelain Dry Erase Boards from Southern Computer Warehouse, Inc. in the amount of
$8,209.39 for use in Columbia Middle School, to be purchased through Lease Purchase
Agreement.

A roll call indicated unanimous approval.
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FINANCE

Ttem A: All Board members. Items B-D: Berkeley Heights only.

A. PAYMENT OF BILLS It was moved by Ms. Reilly and seconded by Mr. D’Aquila that
the Board of Education approve for payment the bills as listed on the bill lists as follows:

Payroll 6/15/2020 $2,146,118.25
6/18/2020 1,805,899.20
Accounts Payable 6/17/2020 $ 22,306.89
6/24/2020 43,230.95
6/30/2020 402,407.85
Total $4,419,963.14

A roll call indicated unanimous approval.

B. APPROVAL OF BOARD SECRETARY’S REPORT It was moved by Ms. Reilly and
seconded by Mr. D’Aquila that the Board of Education, pursuant to N.J.A.C. 6A:23A-
2.3, certifies that as of May 2020 after review of the Board Secretary’s monthly financial
report (appropriations section) and upon consultation with appropriate district officials, to
the best of our knowledge no major account or fund has been over expended in violation
of N.J.A.C. 6A:23A-2.3, and sufficient funds are available to meet the district’s financial
obligations for the remainder of the year.
A roll call indicated unanimous approval.

C. APPROVAL OF TRANSFERS It was moved by Ms. Reilly and seconded by Mr.
D’Aquila that the Board of Education authorize transfers for May 2020.
A roll call indicated unanimous approval.

D. APPROVAL OF TREASURER'S REPORT It was moved by Ms. Reilly and seconded
by Mr. D’ Aquila that the Board of Education accept the financial reports of the Board
Secretary, the Treasurer of School Funds Report for the month ending May 2020.

A roll call indicated unanimous approval.
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OTHER BUSINESS
Mr. Gioia commented that he was impressed with the comments from the public. They gave
great solutions and ideas to work with, and he thanked them for their input.

ADJOURNMENT
It was moved by Mr. Cassano and seconded by Mr. D’ Aquila that the meeting be adjourned.
Motion carried.

The meeting was adjourned at 8:04 PM.

Respectfully submitted,

M@@Mﬁaﬂa

Donna A. Felezzola
Business Administrator/Board Secretary
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BERKELEY HEIGHTS BOARD OF EDUCATION
COMBINED CONFERENCE AND REGULAR MEETING
MINUTES
JUNE 29, 2016

CALL TO ORDER

The Combined Conference and Regular Meeting of the Berkeley Heights Board of Education was
called to order on Wednesday, June 29, 2016 at 7:00 PM in the Columbia Middle School Vocal Music
Room by the Board President, Mr. Reinstein.

ROLL CALL

A roll call indicated the presence of the following members:

Ms. Reilly, Mr. Cassano, Mr. Sincaglia, Mr. Smalley, Mrs. Kirsch, Mrs. Parker (7:20 PM), Mr.
Reinstein. Also present was Mrs. Rattner, Mr. McKinney and Mrs. Felezzola. Dr. Crisonino was
absent.

STATEMENT

On May 19, 2016, this body by resolution adopted the schedule for this meeting. The time, date
and location of this meeting were accurately set forth therein.

On May 24, 2016, this notice was provided to all schools, all PTO Presidents, the BHEA
President and posted at the Administration Building. On the same date a copy was emailed to the
Public Library, The Alternative Press of Berkeley Heights, the Courier News and filed with the
Municipal Clerk to file and post at Town Hall. The meetings will also be announced on the
District Sign at Columbia School.

ADJOURN TO EXECUTIVE SESSION

WHEREAS, the provisions of the Open Public Meetings Act (N.J.S.A.10:4-1 et seq.) expressly
provide that a public body may move into Executive Session and exclude the public from that
portion of a meeting at which the public body discusses any of the nine areas set forth in
N.J.S.A.10:4-12b; and

WHEREAS, the Berkeley Heights Board of Education has determined it necessary to move into
Executive Session to discuss the following subjects, all of which are included in the aforesaid
exceptions: Personnel — Substitute/Supplemental Personnel for 2015-2016 and 2016-2017, Re-
Employment of Data Analyst, Re-Employment of District Substitute Caller, Re-Employment of
Treasurer of School Funds, Employment and Salaries of District Administrators, Employment
and Salaries of Central Office Personnel, Employment and Salaries of Custodial Supervisors,
Employment and Salaries of Custodians and Maintenance Staff, Employment and Hourly Pay
Rates for Transportation Staff, Employment of Summer Technology Assistants, Summer School
Employment, Extra-Curricular Activities, Employment of Paraprofessionals, Resignations,
Maternity Leave and Child Care Leave Requests, Appointments, Re-Employment of Non-
Tenured Teachers, Employment of Seasonal Custodians, Employment of Transportation
Personnel, Re-Assignment of Custodians, Request for Leave of Absence Extension, Retirement,
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ADJOURN TO EXECUTIVE SESSION (continued)

Re-Assignment of Teaching Staff, Revised Employment Contracts and Annual Salaries, Salary
Adjustment for Professional Growth, Revised 2016-2017 Salary Figures, Assignment of Title I
Salaries, Summer 2016 Health Services Employment, Payment of Stipends to Paraprofessionals;
Legal Update — Mountainside, Cell Tower, Personnel Matter; Negotiations; Student Matters;
Mountainside Update; Superintendent’s Evaluation.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education that it
does hereby move into Executive Session pursuant to N.J.S.A.10:4-12b to discuss the aforesaid
matters; and

IT IS FURTHER RESOLVED that the aforesaid discussions shall be made public either at the
Public Meeting following said Executive Session or at such time as any litigated or personnel
matters are concluded; or upon conclusion of any negotiations or related discussions; or as
otherwise specified; and

IT IS FURTHER RESOLVED that this Resolution shall take effect pursuant to law.

RETURN TO PUBLIC SESSION
It was moved by Mr. Sincaglia and seconded by Mr. Cassano that the Board of Education return
to Public Session. Motion carried.

FLAG SALUTE
Mr. Reinstein led the Board and the public in the Pledge of Allegiance.

APPROVAL OF MINUTES

It was moved by Mrs. Kirsch and seconded by Mr. Sincaglia that the Board of Education approve
the minutes of the Combined Conference and Regular Meeting held June 2, 2016, and the revised
minutes from the April 28, 2016, Regular Meeting and Public Meeting to Adopt Budget. Motion
carried.

CORRESPONDENCE
The correspondence as listed on the agenda had been provided to the Board for their review and
information:

-Letters from Highlander Booster Club, Berkeley Heights PAL and Highlander Football Club
RE: Donation to pay for night football game.

-Letter from Mrs. Kris Porzio RE: Thank you.

-Letter from Mrs. Linda Carella RE: Thank you.

-Letter from Mrs. Donna Marcy RE: Thank you.

ADOPTION OF POLICIES, CURRICULUM GUIDES AND TEXTBOOKS

A. It was moved by Mrs. Kirsch and seconded by Mr. Cassano that the Board of Education
adopt the existing policies and bylaws as noted in the official policy book as maintained in
the Superintendent’s Office for the 2016-2017 school year.
A roll call indicated unanimous approval.
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B. It was moved by Mrs. Kirsch and seconded by Mr. Cassano that the Board of Education
adopt all existing programs and curriculum guides for the Berkeley Heights Public
Schools for the 2016-2017 school year, as shown on Attachment 1 and as maintained in
the Superintendent’s Office.

A roll call indicated unanimous approval.

C. It was moved by Mrs. Kirsch and seconded by Mr. Cassano that the Board of Education
adopt the textbooks as noted on the official textbook listing for the Berkeley Heights
Public Schools, as maintained in the Superintendent’s Office, for the 2016-2017 school
year.
A roll call indicated unanimous approval.

REPORT OF THE SUPERINTENDENT

-Student Achievement Data

Mr. McKinney gave an overview of the student achievement data. Hi introduced Mr. Nixon and
Mr. Geiger to present the Data Dashboard for their respective school. Also present were Mrs.
Scott, Mr. Finley and Mr. Ziobro, department supervisors.

Mr. Geiger presented the information on Columbia Middle School. Nineteen other schools are
used in the Data Dashboard. Ninety-seven percent of the students participated in the testing.
CMS scores were in the top third in 3 out of the 13 categories, including Geometry and Science 8
Passing and Advanced Proficiency. English/LA and Math for 6™, 7" and 8" grade showed areas
for improvement. Mrs. Scott explained the impact of participation in PARCC and how this
affects the scores. We have researched how to improve English test scores, by seeing what other
schools are doing, and analyzed test scores. Moving forward, reading instruction will be stressed,
and there will be an emphasis on reading informational text. Pacing of the curriculum for Math
throughout the year will be emphasized. Some CMS students are taking Algebra 1 and Geometry
at the middle school level, as opposed to in high school, more so than other schools on the
dashboard. The science tests continue to evolve. Sports and extracurricular participation has
increased.

Mr. Nixon presented for Governor Livingston High School. Ninety-seven percent of the students
participated in the testing. GLHS scored in the top third in 5 out of the 12 categories, including
English/LA for 9™ 10" and 11" grade, AP scores 3 or above and post-secondary information.
Algebra, Geometry and Biology showed areas for improvement. Coordination with social studies
classes will have a larger focus on non-fiction to help with the English scores. Math tests are
administered by subject; the Geometry and Algebra 2 tests are very new tests. All 9t grade
students took the Biology test. Students were not successful in writing. Next generation science
standards will emphasize scientific writing. SAT participation rates were ninety-two percent, as
many students are now taking the ACT instead. The SAT test prep class offered at GLHS will be
revised. PSAT testing has been implemented for all students. An SAT boot camp will be offered.
AP scores continue to improve, but we are proud of the results. More AP classes are being added.
Sports and extracurricular participation has increased.

Minutes
June 29, 2016
Page 3 of 34



REPORT OF THE SUPERINTENDENT (continued)

Mrs. Parker asked if the number of students taking AP tests has increased. Mr. McKinney replied
that we will have results soon and will be able to analyze impact of test participation rates.

Mr. Cassano asked for clarification of AP scores. Mrs. McKinney answered that they are a
percentage of the 11™ and 12" grades.

Ms. Reilly said this is fantastic information. Considering the rise of ACT tests, would we add to
the dashboard? Mr. McKinney said that we have information for our students, but not for other
schools. He will include it in future presentations.

Mr. Dmitry Agafonov, Ford Place, Murray Hill, asked about the sorting criteria of AP tests. Mr.
McKinney answered that it reflects performance. Mr. Agafonov asked about the comparison of
our schools to other schools and our results by year. Mr. McKinney answered that most of this
information in included in the September presentation and is available on our website.

A resident from Riverbend Road asked why participation rates for SAT are lower. Mr.
McKinney replied that students may be counseled to take specific tests. Our philosophy is that
each test is an opportunity.

Mr. Xinyang Shen, McMane Avenue, asked what the plan is to improve SAT scores and what a
realistic expectation is. Mr. McKinney replied that the target is to be in the top third of schools in
the data dashboard. Mr. Nixon added that this is based on old SAT tests; the new SAT test results
will be different.

Mrs. Sue Johnson, Chestnut Hill Drive, Murray Hill, commented that last year many students
took the “old” SAT and ACT rather than the “new” tests. Mr. McKinney added that it will be a
transition year, and we will have to look at the results differently.

Ms. Reilly suggested students may be counseled out of the new SAT and told to take the ACT.

Mrs. Rattner added that the Department of Education is looking at school performance reports.
There is a link to the DOE survey on our website.

The group discussed where ACT tests are given.

Mr. Reinstein thanked the administrators for the presentation. This is the third student
achievement presentation and the result of many discussions. We are presenting more analysis
each time-context vs. content. Student achievement is not only test scores; we are concerned
about every student’s achievement.
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REPORT OF THE SUPERINTENDENT (continued)

-Strategic Plan

Ms. Reilly was introduced by Mr. Reinstein. Ms. Reilly has a passion for looking at where our
district is going and strategic planning.

Ms. Reilly stated that we now have a solid foundation to identify where we are and where we
want to be in five years. We know that everything is changing, and we want to change and be
aspirational; we want to be in the top third of the data dashboard.

Mrs. Rattner added there are five over-arching goals and 33 corresponding initiatives. We have
developed a substantive road map; there is no one silver bullet, we have developed a

comprehensive plan.

The plan is a fluid document; therefore timeframes may have to move. There will be a focus on
transition levels-at grades 3, 6 and 9, as well as graduation requirements.

Mrs. Rattner thanked the administrative team and strategic planning committee.

Ms. Reilly added that the plan is good because it is bottoms up plan. The plan is fluid and will
change as appropriate.

Mr. Agafonov asked about the technology sub-goal with a target date of December 2016.

Ms. Reilly responded that the Board of Education has a technology committee that meets three
times a year.

Mrs. Rattner added that we are ahead of the game. The high school has a 1-1 iPad initiative and
we have implemented Google classroom. Things are already in place.

Mr. Agafonov asked about the current state of technology.

Mr. McKinney replied that the technology presentation is available on our website.
Mr. Agafonov indicated that he would like to provide input.

Mrs. Rattner invited him to contact her office.

Mr. Russ Hovland, 147 Countryside Drive, Summit, asked about the time frames for 2017-2018
and the five year plan.

Mrs. Rattner replied that we are focused more on the immediate goals and will then re-assess and
develop new goals.
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REPORT OF THE SUPERINTENDENT (continued)
Mr. Hovland commented that metrics should be separate from tactics. Do we have quantitative
metrics?

Mrs. Rattner replied that we need to do additional research to develop metrics.

Mr. Hovland asked how this will be communicated to the organization.

Mrs. Rattner replied that the board and district have great teams that will work on the message.
Mrs. Johnson stated that she appreciates the work that has been put into this. She is concerned
with the focus on STEM, not all students are STEM students; we don’t want to lose breadth of

our program.

Mrs. Rattner responded that there is a comprehensive program now and this will continue STEM
career choices are currently low; we will continue with humanities.

Ms. Reilly added that we can’t look at these as individual items; we want to improve what we
need to. It won’t take away from where we are doing well.

Mr. James Bong, Highland Circle, asked who evaluates teachers.

Mrs. Rattner explained the evaluation system. If parents have a specific concern about a teacher,
it should be addressed with the principal. The principal can then look into it and address.

Mrs. Rattner indicated that teachers are evaluated by administrators who observe the teachers.
Mrs. Kirsch added that different administrators observe and evaluate the teachers.

Ms. Xin Dai, Hillcrest Drive, commented that young teachers have more passion. Is it last in first
out?

Mrs. Rattner explained tenure and the reduction in force process.

Mr. Cassano thanked the public for their comments.

Mrs. Rattner reported on the wonderful awards presentations and commencement ceremonies.
Summer school and extended school year is being held at Hughes.

Mrs. Rattner met with the class of 2017 regarding open campus. The students will be at the
September 1 meeting to present their proposal to the Board.

It was motioned by Mr. Cassano and seconded by Ms. Reilly to accept the Superintendent’s
Report. Motion Carried.
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LIAISON REPORTS
Mr. Cassano reported that Mountainside and Berkeley Heights have come to an agreement on a
send/receive agreement.

Mr. Sincaglia reported that interviews for new auditors have taken place. The recommended firm
is a quality firm.

FACILITIES REPORT
Mrs. Felezzola gave a project update and stated that things are off to a great start.

The contractor began work on the boilers last week. Old boilers are being demolished and the
plumbers have begun piping for the new boiler

The roofers began work last week at Columbia Middle School. Roof drains replacement is nearly
completed and the insulation and installation of the B Wing roof is scheduled to be completed by
Friday. Gym roof replacement will begin on Tuesday.

Toilet upgrades have started; SLS began the demolition of the bathrooms at MKM and CMS last
week. Plumbing roughing inspections are scheduled for Friday. Salazar will begin demo on GL
on Tuesday.

All equipment has been ordered for exhaust fan replacement at CMS and work will begin later in
July in coordination with the roof replacement project.

PRELIMINARY CITIZENS HEARING

Mrs. Waznis, spoke on behalf of her grandson, who has unique issues, and is now at The
Children’s Institute. There is litigation regarding his placement. He is low functioning. The
board has a legal responsibility to provide a free and appropriate education. He cannot control
himself and his emotions, and will never be typical. He should be able to stay at TCI.

Mr. Reinstein thanked her, and is aware of her grandson.

Mr. Agafonov spoke regarding the cell tower, and the petition against the cell tower. He handed
Mr. Reinstein a cop of the petition with signatures and comments and a letter from a physician
regarding health concerns.

Mr. Hovland asked about the variance petition. The issue was for predictable and efficient
reliable communication at GLHS. What alternative solutions were looked at and what other
locations were looked at.

Mr. Reinstein replied that he is not a telecommunications expert. Other alternatives have been
investigated. We want to improve communications on the entire campus. We identified a portion
of land that would not be used for 25 years.

A resident from Sawmill Drive commented that the board never considered other locations.
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Mr. Reinstein stated we just looked at our property.

Mrs. Cindy Goldberg, Hillside Avenue, is most concerned with the location. Did the board vote
unanimously?

Mr. Reinstein answered that the Board of Education voted to approve the cell tower lease; only
the Board of Education can approve.

Mrs. Goldberg asked if there were objections to the proposal.
Mr. Reinstein answered there were no objections.

A resident from Crest Drive, Murray Hill, lives in the area of the high school and just heard about
the cell tower. It will have an impact on the neighborhood and residents.

Mr. Reinstein replied that residents within 200 feet of the cell tower were notified and explained
where the cell tower would be.

Mr. Reinstein stated that the cell tower has been discussed at multiple meetings.
Mrs. Marci Ryvicker, Grandview Avenue, stated that students wrote petitions.
Mr. Reinstein said he would accept those petitions.

Mr. Agafonov commented that the tower is controversial. Then dangers of radiation may affect
property values in Berkeley Heights. People are worried. Can the location be changed?

Mr. Reinstein understands the concerns.

Mr. Agafonov continued that Verizon can prove there are no health issues. What about new
buyers? Long term it may hurt the district.

A resident on Riverbend Road, asked if there was a policy for objections by students and parents
to change the vote.

Mr. Reinstein stated he is not aware of a policy. He is influenced and has heard public comments,
but there is no policy to change the vote. He hears every comment and listens to every comments
and takes them under advisement.

Mr. Reinstein added that the board is not planning to re-vote on the cell tower.

Mr. Hovland asked, in terms of families in the area being notified, when the notifications were
sent.
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Mr. Reinstein reiterated that the board has heard their comments.

Mr. Jim Kirtland, Cornell Ave., stated he was a Berkeley Heights board member for 18 years. He
is leaving Berkeley Heights. He thanked everyone for their service and presented Helen Kirsch a
“VOTE YES” sign from the “De-regionalization Campaign.”

ADMINISTRATION

Ttems A-G: All Board members. Item H-I: Berkeley Heights only.

A.

AUTHORIZE SUPERINTENDENT OF SCHOOLS It was moved by Mr. Sincaglia
and seconded by Mrs. Kirsch the Superintendent of Schools that the Board of Education
authorize Judith A. Rattner, Superintendent of Schools, to appoint and offer employment
contracts to those candidates who are chosen to fill vacancies that must be staffed prior to
the 2016-2017 school year. It is also recommended that the Board authorize Judith A.
Rattner to enter into contracted services agreements on behalf of the school district if such
action is needed prior to the beginning of the 2016-2017 school year. The Board of
Education will be asked to confirm these personnel appointments and contracted services
agreements during its Combined Conference and Regular Meeting on September 1, 2016.
A roll call indicated unanimous approval.

APPROVE PROFESSIONAL DEVELOPMENT DAYS/TRAVEL
REIMBURSEMENT It was moved by Mr. Sincaglia and seconded by Mrs. Kirsch that
the Board approve professional development days and travel reimbursement for district
staff members, as indicated on Attachment A.

A roll call indicated unanimous approval.

APPROVE FALL 2016 ATHLETICS SCHEDULE It was moved by Mr. Sincaglia
and seconded by Mrs. Kirsch that the Board approve the Fall 2016 schedule for all
interscholastic athletics teams representing Governor Livingston High School and
Columbia Middle School, a copy of which is on file with the Superintendent.

A roll call indicated unanimous approval.
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D.

ESTABLISH PAY RATES FOR 2016-2017 It was moved by Mr. Sincaglia and
seconded by Mrs. Kirsch that the Board approve the following pay rates for the 2016-2017
fiscal/school year, effective July 1, 2016:

Substitute Teachers: $100.00 per full day
$ 50.00 per half day
Substitute School Nurses: $175.00 per full day
$ 87.50 per half day
Substitute Secretaries: $13.50 per hour
Substitute Paraprofessionals: $14.00 per hour
Substitute Lunchroom/Playground Teacher Aides: $11.25 per hour
Substitute Sign Language Interpreters: $30.00 per hour
Substitute Custodians: $17.25 per hour
Instructional Review Teachers: $38.00 per hour
HELP Teachers: $25.00 per hour
Home/Individual Instructors $44.00 per hour

Explanatory Note: The hourly rates for all substitutes are unchanged from the 2015-2016
fiscal/school year. The rates for the Instructional Review Teachers, HELP Teachers and
Home/Individual Instructors are being increased due to added responsibilities assigned to
staff members who are employed in these roles.

A roll call indicated unanimous approval.

APPROVE REPORT OF SUPERINTENDENT It was moved by Mr. Sincaglia and
seconded by Mrs. Kirsch that the Board approve the report of the Superintendent
regarding all acts of harassment, intimidation and bullying in the Berkeley Heights Public
Schools that were reported during the period of May 19, 2016, through June 2, 2016.

A roll call indicated unanimous approval.

APPROVE MULTI-YEAR COMPREHENSIVE EQUITY PLAN CORRECTIVE
ACTIONS It was moved by Mr. Sincaglia and seconded by Mrs. Kirsch that the Board
approve the Multi-Year Comprehensive Equity Plan for 2016-2017 through 2018-2019
Corrective Actions for the Berkeley Heights Public Schools, and that the Board authorize
submission of the Comprehensive Equity Plan Corrective Actions to the New Jersey
Department of Education.

A roll call indicated unanimous approval.

APPROVE STRATEGIC PLAN It was moved by Mr. Sincaglia and seconded by
Mrs. Kirsch that the Board approve the Berkeley Heights Public Schools Five-Year
Strategic Plan “Good to Great” for the years 2016-2021, as presented to the Board of
Education.

A roll call indicated unanimous approval.

Minutes
June 29, 2016
Page 10 of 34



H. POLICIES/REGULATIONS It was moved by Mr. Sincaglia and seconded by Mrs.
Kirsch that the Board approve the following revised policies after this second reading:

Affirmative Action Program for Employment and Contract Practices/Employment
Practices Plan 1550

Guidance Counseling 2411

Programs for Pregnant Pupils 2416

Equal Educational Opportunity 5750

Marital Status and Pregnancy 5752

Equality in Educational Programs and Services 5755

It is also recommended by the Superintendent of Schools that the Board introduce
for study and first reading of the following new policy:

Administration of Medical Marijuana 5330.01
A roll call indicated unanimous approval.

L. SUPERINTENDENT’S GOALS It was moved by Mr. Sincaglia and seconded by Mrs.
Kirsch that the Board of Education approve the successful completion of the
Superintendent’s Goals, and

BE IT RESOLVED, that the Berkeley Heights Board of Education has determined that
two qualitative goals indicated on Attachment A-2 established for the 2015-2016 school
year, for Judith A. Rattner, Chief School Administrator, have been satisfied to date, and

BE IT FURTHER RESOLVED, that the Business Administrator/Board Secretary shall
forward a certified copy of this resolution to the Union County Superintendent of Schools
in accordance with N.J.A.C. 6A:23A-3.1; and

BE IT FURTHER RESOLVED, that upon receipt of confirmation of satisfaction of the
above goals from the Union County Superintendent of Schools, the applicable Merit
Bonus provisions of the Superintendent’s contract shall be paid.

A roll call indicated unanimous approval.

EDUCATION

Items A-C: All Board members. Item D: Berkeley Heights only.

A. APPROVE STUDENT FIELD TRIPS It was moved by Mrs. Kirsch and seconded by
Mr. Smalley that the Board approve participation of district students and staff members in
educational field trips as listed on revised Attachment B.

A roll call indicated unanimous approval.
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APPROVE SPECIAL EDUCATION PLACEMENTS FOR 2016-2017 It was
moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board approve the Special
Education out-of-district placements for the 2016-2017 school year listed on Attachment
C, plus transportation where applicable, as recommended by Michele Gardner, District
Director of Special Services, and the District’s Child Study Team.

A roll call indicated unanimous approval.

APPROVE ENROLLMENT OF OUT-OF-DISTRICT SPECIAL EDUCATION
STUDENTS IN THE BERKELEY HEIGHTS PUBLIC SCHOOLS FOR 2016-2017
It was moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board approve the
enrollment of the out-of-district Special Education students listed on Attachment D in the
Berkeley Heights Public Schools for the 2016-2017 school year, on a tuition basis, as
recommended by Mr. Kevin Morra, District Supervisor of Special Education, and Michele
Gardner, District Director of Special Services.

A roll call indicated unanimous approval.

APPROVE PROVIDER OF BEHAVIOR CONSULTING SERVICES It was
moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board approve SKC
Learning, LLC, to provide behavior analytic consultation services to three Applied
Behavior Analysis (ABA) classes during the 2016 Berkeley Heights Special Education
Extended School Year Program. These services would cost $80.00 per hour for a
maximum of 36 hours at a cost not to exceed $2,380.00.

A roll call indicated unanimous approval.

PERSONNEL

Items A-W: All Board members. Items X-OO: Berkeley Heights only.

A.

APPROVE SUBSTITUTE/SUPPLEMENTAL PERSONNEL FOR 2015-2016 It
was moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of the substitute/supplemental personnel listed below for the 2015-2016
school year:

Teacher Home Instructor
Provence, Susan Mohr, Melissa
Morris Township, NJ Elizabeth, NJ

(Long-Term Substitute Teacher

@ $356.62 per day, effective

June 7, 2016, through June 21, 2016)
A roll call indicated unanimous approval.

APPROVE SUBSTITUTE/SUPPLEMENTAL PERSONNEL FOR 2016- It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of the substitute/supplemental personnel listed on Attachment E for the 2016-
2017 fiscal/school year.

A roll call indicated unanimous approval.
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APPROVE RE-EMPLOYMENT OF DATA ANALYST/ADMINISTRATOR It
was moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-
employment of Christina Zaun as Data Analyst/Administrator in the Berkeley Heights
Public Schools for the 2016-2017 fiscal year, at the compensation rate of $325.00 per day,
for not more than 120 days during the 2016-2017 fiscal year.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF DISTRICT SUBSTITUTE CALLER It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-
employment of Erica Elmi as District Substitute Caller for the 2016-2017 fiscal year at the
annual compensation rate of $9,100.00.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF TREASURER OF SCHOOL FUNDS It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-
employment of Harold Kessler as Treasurer of School Funds for the Berkeley Heights
Public Schools for the 2016-2017 fiscal year at the annual compensation rate of
$6,700.00.

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT AND SALARIES OF DISTRICT
ADMINISTRATORS It was moved by Mr. Smalley and seconded by Mrs. Kirsch that
the Board approve the employment and salaries of the district administrators listed on
Attachment F for the 2016-2017 fiscal year. (Salary figures are based on 2015-2016
salaries; actual salary figures for 2016-2017 will be recommended for approval when a
new negotiated Agreement between the Board of Education and Berkeley Heights
Administrators Association is finalized and new salaries are established.)

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT AND SALARIES OF CENTRAL OFFICE
PERSONNEL It was moved by Mr. Smalley and seconded by Mrs. Kirsch that the
Board approve the employment and salaries of the district’s Central Office personnel, as
listed on Attachment G. (Salary figures are based on 2015-2016 salaries; actual salary
figures for 2016-2017 will be recommended for approval at a later date.)

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT AND SALARIES OF CUSTODIAL SUPERVISORS
FOR 2016-2017 It was moved by Mr. Smalley and seconded by Mrs. Kirsch that the
Board approve the employment and salaries of the Custodial Supervisors listed on
Attachment H for the 2016-2017 fiscal year. (Salary figures are based on 2014-2015 guide
steps and salaries. Actual guide steps and salary figures for 2016-2017 will be
recommended for approval when a new negotiated Agreement between the Board of
Education and Custodial Supervisors is finalized and new salary guides are established).
A roll call indicated unanimous approval.
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APPROVE EMPLOYMENT AND SALARIES OF CUSTODIANS AND
MAINTENANCE STAFF It was moved by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the employment and salaries of the Custodians and Maintenance
staff members listed on Attachment I for the 2016-2017 fiscal year.

(Salary figures are based on 2015-2016 guide steps and salaries. Actual guide steps and
salary figures for 2016-2017 will be recommended for approval when a new negotiated
Agreement between the Board of Education and the Berkeley Heights Education
Association Custodial/Maintenance/Transportation Unit is finalized and new salary guides
are established.)

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT AND HOURLY PAY RATES FOR
TRANSPORTATION STAFF It was moved by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment and hourly pay rates of the Transportation
staff members listed on revised Attachment J for the 2016-2017 fiscal year. (Salary
figures are based on 2015-2016 guide steps and salaries. Actual guide steps and salary
figures for 2016-2017 will be recommended for approval when a new negotiated
Agreement between the Board of Education and the Berkeley Heights Education
Association Custodial/Maintenance/ Transportation Unit is finalized and new salary
guides are established.)

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT OF SUMMER TECHNOLOGY ASSISTANTS It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of the following Summer Technology Assistants, as indicated:

Name Employment Dates Pay Rate
Sama Manchanda 6/30/2016-8/26/2016 $8.50 per hour
Louis Pitingolo 6/30/2016-8/26/2016 $8.50 per hour

A roll call indicated unanimous approval.
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APPROVE SUMMER SCHOOL EMPLOYMENT It was moved by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve the employment of the following
individuals in the 2016 Berkeley Heights Remedial Summer School Program and Summer
Special Education Extended School Year Program, as indicated:

Teachers @ $35.00 per hour

Name Maximum Hours of Employment
Rebecca Siebelts 48
Jennifer Speth 48

Substitute Personnel
(Teachers @ $35.00 per hour;
Paraprofessionals @ $17.00 per hour)

Britney Bohling Patricia Parmett Elissa Marks
Rosemary Dean Rebecca Siebelts Janice Jayne
Elizabeth Kane Jennifer Speth

Tracey Lowenstein
A roll call indicated unanimous approval.

APPROVE EXTRA-CURRICULAR ACTIVITIES FOR 2016-2017 It was moved
by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve extra-curricular
activities, staff members, assignments and stipends for the 2016-2017 school year, as
listed below:

Governor Livingston High School 2016-2017
Activity/Position Instructor/Supervisor Stipend
Band Director Nicholas O’Sullivan $8,297.00
Assistant Band Director Raymond Troxell $5,495.00
Assistant Band Director Michael Mirabella Volunteer
Assistant Band Director Christopher Colaneri Volunteer
Assistant Band Director Josef Ellis Volunteer
Assistant Band Director Joseph Fontana Volunteer
Assistant Band Director Joseph Landry Volunteer
Pipe Band Director Benjamin Bolger $2,763.00
Color Guard Instructor Joseph Miceli $6,090.00
Color Guard Assistant Nancina Bucci Volunteer
Head Wrestling Coach Richard Ortega $9,797.00
Head Basketball Coach (Girls) Vincent Gulbin $9,797.00
Head Basketball Coach (Boys) Christopher Loeffler $9,797.00
Head Ice Hockey Coach Matthew Anderson $9,797.00
Head Indoor Track Coach Daniel Guyton $8,893.00
Head Fencing Coach Michael Wang $7,971.00
Head Swimming Coach David Closs $8,364.00
Cheerleader Coach (Winter) Lisa Bussiculo $4,612.00
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APPROVE EMPLOYMENT OF PARAPROFESSIONALS FOR 2016-2017 It was

moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of the following Paraprofessionals for the 2016-2017 school year, as

indicated:

Hourly Hours Annualized
Name School Pay Rate Per Day Salary
Appolonia, Catherine MKM $14.97 6.75 $18,491.69
Bassillo, Lisa Columbia $23.30 8.0 $34,111.20
Bendush, Lena GLHS $14.97 7.0 $19,176.57
Birriteri, Lisa Columbia $14.97 7.0 $19,176.57
Biskaduros, Ellen MKM $16.31 7.0 $20,893.11
Brecher, Shari Woodruff $15.67 5.0 $14,338.05
Brown, Karin Hughes $14.97 6.75 $18,491.69
Cieslinski, Donna Columbia $14.97 6.75 $18,491.69
Colligan, Regina Columbia $21.01 7.0 $26,913.81
Corsentino, Michelle Woodruff $14.97 6.75 $18,491.69
Davey, Janet MKM $15.37 6.75 $19,985.79
DeFranco, Daniela Columbia $14.97 6.75 $18,491.69
DePaola, Tereza Columbia $24.10 6.75 $29,769.53
Egan, Catherine MKM $20.43 5.2 $19,441.19
Elmi, Erica GLHS $18.26 7.0 $23,391.06
Ferragamo, Judith Mt. Park $19.75 6.75 $24,396.19
Friedenberg, Gail Columbia $15.99 7.0 $20,483.19
Gonnella, Ashley GLHS $15.67 7.0 $20,073.27
Guma, Wendy GLHS $14.97 7.0 $19,176.57
Gutch, Roberta Columbia $15.67 8.0 $22,940.88
Haber, Patricia Hughes $24.10 6.75 $29,769.53
Hickman, Anna GLHS $15.67 7.0 $20,073.27
Iannone, Christine Columbia $21.01 6.75 $25,952.60
Jablonski, Amy Mt. Park $14.60 6.75 $18,034.65
Jayne, Janice Columbia $14.60 7.0 $18,702.60
Jensen, Jodi Woodruff $14.97 6.75 $18,491.69
Kania, Michelle Woodruff $15.37 6.75 $18,985.79
Kennedy, Corrie GLHS $14.97 7.0 $19,176.57
Kenny, Jeannine MKM $16.31 7.0 $20,893.11
LaMaita, Susan MKM $16.97 6.75 $20,962.19
Lepre, Jill MKM $14.60 6.75 $18,034.65
Lovit, Sharon MKM $14.97 5.2 $14,245.45
Lowenstein, Tracey Woodruff $20.43 6.75 $25,236.16
Lyness, Mary Grace GLHS $14.97 7.0 $19,176.57
Malhosky, Kathleen Woodruff $22.49 6.75 $27,780.77
Manganiello, Colleen Hughes $22.49 6.75 $27,780.77
Marcazzo, Stefani Mtn. Park $14.97 7.0 $19,176.57
Marchelitis, Laura Columbia $14.97 7.0 $19,176.57
Marszalek, Melissa MKM $14.97 5.0 $13,697.55
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APPROVE EMPLOYMENT OF PARAPROFESSIONALS FOR 2016-2017

(continued)

Name

Martino, Michelle
Perlzak, Troy
Piatnochka, Denise
Pellew, Tiffany
Place, Linda
Politan, Samuel
Pomo, Pamela
Procaccini, Teresa
Rodgers, Rebecca
Roenbeck, Karen
Sabella, Maryann
Schaefer, Marisa
Schendt, Tina
Soares, Stephanie
Stallone, Sharon
Vaughn, Erika
Vella, Carolyn
Wabhlers, Tracey

A roll call indicated unanimous approval.

School
Mtn. Park
GLHS
Woodruff
GLHS
MKM
GLHS
Columbia
GLHS
Woodruff
Hughes
Woodruff
MKM
Columbia
Columbia
Columbia
Woodruff
Columbia
Mtn. Park

Hourly
Pay Rate
$23.30
$14.60
$21.01
$14.97
$17.60
$15.37
$16.31
$16.31
$14.60
$15.37
$15.37
$15.37
$16.31
$14.97
$15.37
$14.60
$20.43
$14.60

Hours
Per Day
7.0
3.0
6.75
7.0
3.2
7.0
6.75
7.0
6.75
5.0
6.75
5.2
6.75
7.0
6.75
6.75
7.0
6.75

Annualized
Salary

$29,847.30
$ 8,015.40
$25,952.60
$19,176.57
$10,306.56
$19,688.97
$20,146.93
$20,893.11
$18,034.65
$14,063.55
$18,985.79
$14,626.09
$20,146.93
$19,176.57
$18,985.79
$18,034.65
$26,170.83
$18,034.65

RESIGNATION OF WILLIAM MEAKEM It was moved by Mr. Smalley and
seconded by Mrs. Kirsch that the Board accept the resignation of William Meakem from
his position of Teacher of Mathematics at Governor Livingston High School, effective

June 30, 2016; and approve the Settlement Agreement (Attachment K).
A roll call indicated unanimous approval.

APPROVE MATERNITY LEAVE FOR NADEZHDA MIMS
Smalley and seconded by Mrs. Kirsch that the Board grant a leave of absence for
maternity/disability to Nadezhda Mims as of September 6, 2016, using her accumulated
unused sick days from September 6, 2016, through October 30, 2016. It is also
recommended that the Board grant Mrs. Mims an unpaid leave of absence in accordance
with the New Jersey Family Leave Act from October 31, 2016, through January 31, 2017.
It is anticipated that she will return to her position in the Berkeley Heights Public Schools
on February 1, 2017. Mrs. Mims is a Teacher of English at Governor Livingston High

School.

A roll call indicated unanimous approval.

It was moved by Mr.
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APPROVE CHILD CARE LEAVE OF ABSENCE FOR AMY POLICELLI It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board grant an unpaid child
care leave of absence in accordance with the New Jersey Family Leave Act to Amy
Policelli from September 1, 2016, through November 13, 2016. It is anticipated that she
will return to her position in the Berkeley Heights Public Schools on November 14, 2016.
Mrs. Policelli is an Educational Interpreter for the Deaf at Governor Livingston High
School.

A roll call indicated unanimous approval.

HIRING JOSEF ELLIS It was moved by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the employment of Josef Ellis of Scotch Plains as a Teacher in the
Berkeley Heights Public Schools for the 2016-2017 school year. Mr. Ellis earned his
Bachelor of Arts Degree in Music Education from Kean University. He has one and one-
half years of public school teaching experience in addition to several years of experience
as a private music instructor. His annual salary will be $54,584.00, Step 3a on the 2016-
2017 Teachers salary schedule.

Assignment: Columbia Middle School and Governor Livingston High School —
Teacher of Music.

Certification: Provisional Certificate — Teacher of Music.

Explanatory Note: Mr. Ellis is being recommended to fill a new position which is included
in the 2016-2017 school district budget.
A roll call indicated unanimous approval.

HIRING KRITIKA JAWDEKAR It was moved by Mr. Smalley and seconded by
Mrs. Kirsch that the Board approve the employment of Kritika Jawdekar of Edison as a
Teacher in the Berkeley Heights Public Schools for the 2016-2017 school year. Ms.
Jawdekar earned her Bachelor of Arts Degree in Cell Biology and Neuroscience from
Rutgers, The State University; and she received her Master of Education Degree in
Biological Science Education from the Rutgers Graduate School of Education. Her annual
salary will be $60,390.00, Step 1-2c on the 2016-2017 Teachers salary schedule.

Assignment: Governor Livingston High School — Teacher of Science.
Certification: Pending.
Explanatory Note: Ms. Jawdekar is being recommended to fill a new position which is

included in the 2016-2017 school district budget.
A roll call indicated unanimous approval.
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T. APPROVE RE-EMPLOYMENT OF NON-TENURED TEACHERS It was moved
by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-employment
of the following non-tenured Teachers for the 2016-2017 school year:

2016-2017

Name Assignment Salary

Sarah Apgar Columbia Middle School $54,072.00
Teacher of Special Education Step 1-2a
(Substitute/Replacement; (prorated)
effective 9/1/2016-11/14/2016)

Noelia Garcia Governor Livingston High School  $65,264.00
Teacher of Spanish Step 8c
(Substitute/Replacement; (prorated)
effective 9/1/2016-2/1/2017)

Brandon White Columbia Middle School $54,072.00
Teacher of Science Step 1-2a
(Substitute/Replacement;
effective 9/1/2016-6/30/2017)

Maria Zalokostas Columbia Middle School $54,072.00
Teacher of Social Studies Step 1-2a

(Substitute/Replacement;
effective 9/1/2016-6/30/2017)

A roll call indicated unanimous approval.

U. APPROVE EMPLOYMENT OF SEASONAL CUSTODIANS It was moved by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the following individuals as
Seasonal Custodians in the Berkeley Heights Public Schools for the 2016-2017 fiscal

year:

Name
Alexander Gonzalez
Noah Harder
Damon Ippolito
James Park
David Tavarez
Matthew Ward
A roll call indicated unanimous approval.

Hourly Pay Rate
$8.50
$8.50
$8.50
$8.75
$8.75
$8.50
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APPROVE EMPLOYMENT OF TRANSPORTATION It was moved by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve the following School Bus Driver for
the 2016-2017 fiscal year, effective August 15, 2016:

Name Assignment Compensation Rate
Mark Tenson School Athletics Team Driver/ $16.50 per hour

Substitute on To-and-From
School Routes
(as-needed basis)

Explanatory Note: Mr. Tenson is being recommended to replace a former staff member
who retired.
A roll call indicated unanimous approval.

APPROVE RE-ASSIGNMENT OF CUSTODIANS It was moved by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve the re-assignment of the following
Custodians for the 2016-2017 fiscal year, as indicated:

2015-2016 2016-2017
Name Assignment Assignment
Joseph Foti Governor Livingston Governor Livingston
Evening Custodian Acting Night Supervisor
Annual Salary of
$67,569.00 plus
$3,600.00 stipend #
Andrew O’Dowd McMillin ECC McMillin ECC
Evening Custodian Day Custodian
Theodore Misinsky ~ Governor Livingston McMillin ECC
Night Supervisor Evening Custodian
Annual Salary of
$43,787.00 ##
(Step 13)

# Salary and stipend based on 2014-2015 salary figures. Salary figures for 2016-
2017 will be approved when a new negotiated Agreement between the Board of
Education and the Berkeley Heights Custodial Maintenance Supervisors
Association is approved.

## Salary based on 2015-2016 salary figures. Salary figures for 2016-2017 will be
approved when a new negotiated Agreement between the Board of Education and
the Berkeley Heights Custodial/Maintenance/Transportation Unit is approved.

Explanatory Note: Mr. Foti is being recommended to replace a Night Supervisor who is
transferring to a Custodian position. Mr. O’Dowd is being recommended to replace a
Custodian who is retiring. Mr. Misinsky is being recommended to replace a Custodian
who is transferring to a Day position.

A roll call indicated unanimous approval.
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AA.

APPROVE REQUEST FOR LEAVE OF ABSENCE EXTENSION FOR GIANNA
CZERNIAK It was moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board
approve the request of Gianna Czerniak for an extension of her unpaid child care leave of
absence in accordance with the New Jersey Family Leave Act through November 13,
2016, with November 14, 2016, as her anticipated date of return to work. Mrs. Czerniak
is a Teacher of Special Education at Columbia Middle School.

A roll call indicated unanimous approval.

APPROVE CHILD CARE LEAVE FOR GINA ROOF It was moved by Mr.
Smalley and seconded by Mrs. Kirsch that the Board grant Gina Roof an unpaid child care
leave of absence in accordance with the New Jersey Family Leave Act from September 1,
2016, through November 24, 2016. It is also recommend that the Board approve Mrs.
Roof’s request for unpaid leave of absence from November 25, 2016, through February
28, 2017. It is anticipated that she will return to her position in the Berkeley Heights
Public Schools on March 1, 2017. Mrs. Roof is a Part-Time Kindergarten Teacher at
Mary Kay McMillin Early Childhood Center.

A roll call indicated unanimous approval.

RESIGNATION OF JENNIFER SPETH It was moved by Mr. Smalley and seconded
by Mrs. Kirsch that the Board accept, with regret, the resignation of Jennifer Speth from
her position as Instructional Review Teacher at Columbia Middle School, effective June
30, 2016.

A roll call indicated unanimous approval.

RETIREMENT OF MARIANN TIERNEY It was moved by Mr. Smalley and
seconded by Mrs. Kirsch that the Board accept, with regret, the retirement of Marian
Tierney from her position as Teacher of Spanish and English Language Learners at
Mountain Park School and Mary Kay McMillin Early Childhood Center, effective June
30, 2016.

A roll call indicated unanimous approval.
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BB.

CC.

HIRING DANIELLE BAMUNDO It was moved by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment of Danielle Bamundo of Berkeley Heights
as a Substitute/Replacement Teacher in the Berkeley Heights Public Schools for the 2016-
2017 school year, effective September 1, 2016, through December 12, 2016. Ms.
Bamundo earned her Bachelor of Science Degree in Elementary Education as well as her
Bachelor of Arts Degree in Mathematics from The College of New Jersey. She has served
as a substitute teacher and as a long-term substitute HELP Teacher in the Berkeley
Heights Public Schools during the past year. Her annual salary will be $54,072.00
(prorated from September 1, 2016, through December 12, 2016), Step1-2a on the 2016-
2017 Teachers salary schedule.

Assignment: William Woodruff School — Grade 2 Teacher
(Substitute/Replacement)

Certification: Certificate of Eligibility with Advanced Standing —
Elementary School Teacher in Grades K-6.

Explanatory Note: Ms. Bamundo is being recommended to replace a staff member who
will be out on a maternity/child care leave of absence.
A roll call indicated unanimous approval.

HIRING EMILY GOODMAN It was moved by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment of Emily Goodman of Westfield as a Part-
Time Substitute/Replacement Teacher in the Berkeley Heights Public Schools for the
2016-2017 school year, effective September 1, 2016, through March 1, 2017. Ms.
Goodman earned her Bachelor of Arts Degree in Media and Communications/Elementary
Education from Muhlenberg College and she completed her Teacher certification
coursework through the College of Saint Elizabeth. She has two years of private school
teaching experience. Her annual salary will be $27,036.00 (prorated from September 1,
2016, to March 1, 2017), 50% of Step 1-2a on the 2016-2017 Teachers salary schedule.

Assignment: Mary Kay McMillin Early Childhood Center —
Part-Time Kindergarten Teacher.

Certification: Pending.
Explanatory Note: Ms. Goodman is being recommended to replace a staff member who

will be out on a child care leave of absence.
A roll call indicated unanimous approval.
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DD.

EE.

FF.

HIRING COURTNEY REINL It was moved by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment of Courtney Reinl of Berkeley Heights as
a Substitute/Replacement Teacher in the Berkeley Heights Public Schools for the 2016-
2017 school year, effective September 1, 2016, through December 1, 2016. Ms. Reinl
earned her Bachelor of Arts Degree in American Studies from Rider University and she
completed her Teacher certification coursework through the College of Saint Elizabeth.
She has eight years of full-time teaching experience and she served as a HELP Teacher at
Mountain Park School during the 2015-2016 school year. Her annual salary will be
$59,202.00 (prorated from September 1, 2016, through December 1, 2016), Step 9a on the
2016-2017 Teachers salary schedule.

Assignment: Mountain Park School — Grade 3 Teacher
(Substitute/Replacement)

Certification: Standard Certificates — Elementary School Teacher,
Teacher of the Handicapped.

Explanatory Note: Mrs. Reinl is being recommended to replace a staff member who will be
out on a medical leave of absence.
A roll call indicated unanimous approval.

PLACE STAFF MEMBER ON ADMINISTRATIVE LEAVE It was moved by Mr.
Smalley and seconded by Mrs. Kirsch that the Board place a staff member whose name is
on file with the Superintendent of Schools on administrative leave, with pay, effective
June 6, 2016.

A roll call indicated unanimous approval.

HIRING AMY SHUSTA It was moved by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the employment of Amy Shusta of Randolph as a Teacher in the
Berkeley Heights Public Schools for the 2016-2017 school year. Ms. Shusta earned her
Bachelor of Arts Degree in English Literature and Secondary Education from The College
of New Jersey and she has two years of teaching experience. Her annual salary will be
$54,584.00, Step 3a on the 2016-2017 Teachers salary schedule.

Assignment: Columbia Middle School — Teacher of English.
Certification: Provisional Certificate — Teacher of English.
Explanatory Note: Ms. Shusta is being recommended to replace a former staff member

who has retired.
A roll call indicated unanimous approval.
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GG.

HH.

II.

HIRING KARA WILSON It was moved by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the employment of Kara Wilson of New Providence as a Teacher
in the Berkeley Heights Public Schools for the 2016-2017 school year. Ms. Wilson
earned her Bachelor of Arts Degree in English from Muhlenberg College and she
completed her Teacher certification coursework through the College of Saint Elizabeth.
She has seven years of teaching experience and served in a Substitute/Replacement
Teacher assignment at Thomas P. Hughes School from April to December 2015. Her
annual salary will be $57,994.00, Step 8a on the 2016-2017 Teachers salary schedule.

Assignment: Thomas P. Hughes School — Grade 3 Teacher.
Certification: Standard Certificate — Elementary School Teacher.
Explanatory Note: Ms. Wilson is being recommended to fill a new position which is

included in the 2016-2017 school district budget.
A roll call indicated unanimous approval.

APPROVE RE-ASSIGNMENT OF TEACHING STAFF It was moved by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the following re-assignment
of personnel for the 2016-2017 school year, as indicated:

Name From To

Nicole Sacci Mountain Park School Columbia Middle School

Pamela Wilczynski  Columbia Middle School Thomas P. Hughes School
A roll call indicated unanimous approval.

APPROVE REVISED EMPLOYMENT CONTRACTS AND ANNUAL SALARIES
It was moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve
revised 2016-2017 employment contracts and annual salaries for the following district
staff members, as indicated:

Revised Contract/

Name Positon Annual Salary
Margaret Collins Teacher of Physical Education 80% of Full Time
Mary Kay McMillin Step 8a
Early Childhood Center $46,395.20
Patricia Schiffl Teacher of Computers 70% of Full Time
Elementary Schools Step 15¢
$52,938.90

A roll call indicated unanimous approval.
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JJ.

KK.

LL.

MM.

APPROVE SALARY ADJUSTMENT FOR PROFESSIONAL It was moved by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the salary adjustment listed
below for the 2016-2017 school year based on the professional growth of the employee,
effective September 1, 2016:

Kimberly Tota: For completion of 30 credits beyond the Master’s Degree,
she will go from Step 4c, $61,692.00, to Step 4e, $67,747.00.

A roll call indicated unanimous approval.

APPROVE REVISED 2016-2017 SALARY FIGURES It was moved by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve revised 2016-2017 figures for the
following staff members, as indicated:

Name Revised 2016-2017 Salary
Kristi Lange $72,918.00 (Step 10d) #
Gillian Mahy $76,761.00 (Step 16c) ##

#New staff member for 2016-2017 whose employment was approved on June 2,
2016; annual salary adjusted to reflect proof of completed graduate credits.
## Corrected salary figure; previously approved on May 19, 2016.

A roll call indicated unanimous approval.

APPROVE ASSIGNMENT OF TITLE I SALARIES It was moved by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve the final assignment of NCLB FY
2016 Title I funds for the purpose of paying the following instructional salaries during the
2015-2016 school year:

Name Amount

Donna DeLuca-Whitsitt $24,582.43
Kim McLeod $22.845.94
Karen Porzio $22.571.63

A roll call indicated unanimous approval.

APPROVE SUMMER 2016 HEALTH SERVICES EMPLOYMENT It was moved
by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the employment of
the following district staff member to complete various tasks relating to student
registration and processing of health records during the summer months of 2016:

Employment
Name Position Time Pay Rate
Margaret Berry School Nurse Maximum of $35.00
McMillin ECC 35 hours per hour

A roll call indicated unanimous approval.
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NN.

00.

APPROVE PAYMENT OF STIPENDS TO PARAPROFESSIONALS It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the payment
of a $1,000.00 stipend each to Susan LaMaita, Michelle Martino and Carolyn Vella,
Paraprofessionals in the Berkeley Heights Public Schools, for holding a Registered
Behavior Technician (RBT) certificate and for working in an ABA classroom for more
than 50% of the school day during the 2015-2016 school year, as per the provision in the
negotiated Agreement between the Board of Education and the Berkeley Heights
Education Association.

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT AGREEMENT WITH JUDITH A. RATTNER It was
moved by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment Agreement between the Berkeley Heights Board of Education and Judith A.
Rattner, Superintendent of Schools, for the time period of July 1, 2016, through June 30,
2019, with her annual salary for the 2016-2017 fiscal year established at $155,000 plus a
high school increment of $2,500 for a total salary of $157,500, as per New Jersey
Department of Education guidelines. This attached Agreement (Attachment K-2) has
been approved by the appropriate representatives of the New Jersey Department of
Education.

A roll call indicated unanimous approval.

BUSINESS

Items A-T: All Board Members.

A.

ACCEPT SCHOOL BUS EMERGENCY EVACUATION DRILL REPORT It was
moved by Mrs. Kirsch and seconded by Mr. Smalley that the Berkeley Heights Board of
Education approve pursuant to N.J.S.A. 18A:41-1 and P.L. 2009, Chapter 178, the School
Bus Emergency Evacuation Drill Report, in accordance with N.J.A.C. 6A:27-11.2 as
shown on Attachment L.

Explanatory Note: The Berkeley Heights Board of Education is required to organize and
conduct emergency exit drills during the school year for students who are transported to
and from school as per N.J.A.C. 6A:27-11.2.

A roll call indicated unanimous approval.
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APPROVE FOOD SERVICES MANAGEMENT CONTRACT It was moved by Mrs.
Kirsch and seconded by Mr. Smalley that the Board of Education approve the Food
Services Management Company (FSMC) contract with Pomptonian Food Service for the
2016-2017 school year; and be it further

RESOLVED, that the Food Service management Company shall receive, in addition to
the costs of operation, a management fee of $.0554 for each $1.00 of sales to compensate
the Food Service Management Company for administrative and management costs. This
fee shall be billed monthly as a cost of operation.

The Local Education Agency guarantees the payment of such costs and fee to the Food
Service Management Company.

Explanatory Note: The per-meal fee for 2016/17 will remain the same as the current year.
A roll call indicated unanimous approval.

AUTHORIZE LUNCH PRICES It was moved by Mrs. Kirsch and seconded by Mr.
Smalley that the Board of Education approve the 2016-2017 lunch price schedule as
shown on Attachment M.

A roll call indicated unanimous approval.

AWARD OF BIDS FOR 2016-2017 SCHOOL YEAR It was moved by Mrs. Kirsch and
seconded by Mr. Smalley that the Board of Education authorize the award of the bids for
the 2016-2017 school year obtained through the District’s Bidding Cooperative on a unit
price basis to the vendors indicated on Attachment N.

A roll call indicated unanimous approval.

RENEW REFUSE REMOVAL CONTRACT It was moved by Mrs. Kirsch and
seconded by Mr. Smalley that the Board of Education renew a contract for Refuse
Removal for all schools for the 2016/17 school year to Regional Industries LLC in the
revised amount of $28,120.32, plus unit costs for additional services as noted on an as
needed basis.

Unit Costs for Additional Services
One additional weekday pickup at a single location 4 yard 40.00
6 yard 60.00
8 yard 80.00
30 Yard Rolloff | 670.00
Once weekly recycling pickup at a single location ‘ 8 yard 832.00

Explanatory Note: The number of weekly pickups has increased resulting in an annual
total increase of $2,041.95.
A roll call indicated unanimous approval.
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RENEW FIRE/ SECURITY ALARM/ DIGITAL VIDEO CAMERA/ CLOCK/
PUBLIC ADDRESS SYSTEMS INSPECTION MAINTENANCE & REPAIRS It
was moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education
renew a contract for all schools for 2016/17 for Fire/Security Alarm/Digital Video
Camera/Clock/ Public Address Systems Inspection Maintenance & Repairs to A.C.
Daughtry for fire alarm yearly inspections at the revised amount of $11,348.40 per year

and repairs at $105.00 per hour and $165.00 per premium hour.

Explanatory Note: Several alarms have been updated resulting in an annual increase of

$243.40.
A roll call indicated unanimous approval.

APPROVE MEDICAL AND DENTAL INSURANCE PROVIDER AND RATES It
was moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education
renew the existing health care (PPO, POS and HSA) and dental insurance policies (PPO
and HMO) with CIGNA for the 2016-2017 fiscal year, effective July 1, 2016, for the

categories and premiums as follows:

PPO/TRADITIONAL MEDICAL

Single $1,310.98
Husband/Wife 2,503.89
Parent/Child 1,968.57
Family 2,539.40
POINT OF SERVICE PROGRAM

Single $1,205.12
Husband/Wife 2,323.35
Parent/Child 1,835.74
Family 2,356.19
HEALTH SAVINGS ACCOUNT

Single $ 982.74
Husband/Wife 1,877.91
Parent/Child 1,487.55
Family 1,904.66
PPO/TRADITIONAL DENTAL

Employee $ 55.59
Family 133.28
DENTAL HMO

Employee $ 16.57
Family 44.57

Explanatory Note: This represents at an overall 7.04% increase in premiums for the

2016/2017 school year.
A roll call indicated unanimous approval.
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APPROVE TRANSFER OF FUNDS TO CAPITAL RESERVE It was moved by Mrs.
Kirsch and seconded by Mr. Smalley that the Board of Education approve the following
resolution:

WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at the end of the year and,

WHEREAS, the aforementioned statutes authorize procedure, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated
excess current revenue or unexpended appropriations into reserve accounts during the
month of June by board resolution, and

WHEREAS, the Berkeley Heights Board of Education wishes to deposit anticipated
excess current revenues and/or unexpended appropriations into a Capital Reserve account
at year end, and

WHEREAS, the Berkeley Heights Board of Education would like to deposit an amount
not to exceed $200,000.00 into the Capital Reserve Account. The final amount of the
transfer will be determined once the audit is completed and the final excess surplus
amount is determined.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education
that it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

A roll call indicated unanimous approval.

PREPARE AND PAY JULY AND AUGUST BILL LIST/TRANSFERS It was moved
by Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education grant authority
to the School Business Administrator/Board Secretary to prepare and pay July 2016 and
August 2016 bill lists, and make transfers as necessary for completion of the 2015-2016
school year and for the current operation of the 2016-2017 school year. All such activities
will be affirmed by the Board of Education at the next scheduled meeting.

A roll call indicated unanimous approval.

APPROVE CONTRACT FOR PROFESSIONAL DEVELOPMENT It was moved by
Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education approve the
contract with November Learning, LLC, in the amount of $5,900.00, to be funded by Title
IT Grant, to provide professional development for administration and staff during staff in-
service days.

A roll call indicated unanimous approval.

Minutes
June 29, 2016
Page 29 of 34



APPROVE TRANSPORTATION CONTRACTS It was moved by Mrs. Kirsch and
seconded by Mr. Smalley that the Board of Education approve the renewal of the original
bid of “To and From School Transportation and Athletic Transportation” with First
Student, Inc., for the 2016-2017 school year as shown on Attachment O.

Explanatory Note: The existing routes are being recommended for renewal with First
Student at an increase of .57%, as per state guidelines.
A roll call indicated unanimous approval.

AUTHORIZE COORDINATED TRANSPORTATION SERVICES It was moved by
Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education approve a contract
with the Union County Educational Services Commission to provide transportation
services for the 2016-2017 school year as indicated on Attachment P.

Explanatory Note: Participation allows for coordinated services for special education
students. Savings are generated when routes are combined with other districts sending
students to the same private schools for the disabled.

A roll call indicated unanimous approval.

APPROVE USE OF DISTRICT TRANSPORTATION SERVICES It was moved by
Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education approve the use of
the district buses and bus driver at a cost of $58.75 per hour for the months of July 2016
and August 2016 by the Township of Berkeley Heights Recreation Department to run trips
for summer camp. The township recreation department will be billed the actual cost at the
end of the program.

Explanatory Note: The Berkeley Heights and Mountainside recreation departments
sponsor summer camp trips for township teenagers during the months of July and August.
District buses are used to provide transportation to field trips.

A roll call indicated unanimous approval.

ACCEPT DONATION It was moved by Mrs. Kirsch and seconded by Mr. Smalley that
the Board of Education accept donations from the Governor Livingston Highlander
Booster Club, the Governor Livingston Highlander Football Boosters and the Berkeley
Heights PAL to split the cost of temporary lighting, not to exceed $2,000 each, for the
Friday night football game on October 7, 2016.

A roll call indicated unanimous approval.
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RESOLUTION IN SUPPORT OF NJ SENATE BILL 728
It was moved by Mrs. Kirsch and seconded by Mr. Smalley that the board approve the
following resolution:

WHEREAS, current law (NJSA 18A: 20- 4.3 and 4.4) requires that any work which costs
more than $2,000 that is contracted for by a Board of Education must include a provision
stating that the prevailing wage rate (pursuant to the NJ Prevailing Wage Act, PL 1963, c.
150 and PL 1968, c.175) must be paid to any workers employed in the performance of the
contract, and

WHEREAS, the threshold amount of $2,000 has not been adjusted for nearly fifty years,
and

WHEREAS, the requirement for Boards of Education to seek competitive bids for
contracts has been adjusted numerous times over the years and currently is authorized to
be set at $29,000 for any school district without a Qualified Purchasing Agent and
$40,000 for any school district with a Qualified Purchasing Agent, and

WHEREAS, Senate Bill 728 would set the requirement to pay prevailing wages to
workers employed on contracts with school districts at the same threshold as the
applicable bid limit, and

WHEREAS, this proposed bill has the potential to provide costs savings to school districts
on smaller-scale projects and necessary work performed by private vendors,

NOW THEREFORE BE IT RESOLVED that the Berkeley Heights Board of Education
supports Senate Bill 728 and urges the NJ State Legislature approve this proposed
legislation, and be it further

RESOLVED, that a copy of this resolution be sent to Senate President Steve Sweeney,
Assembly Speaker Vincent Prieto, District 21 Legislators Senator Thomas Kean,
Assemblyman John Bramnick, Assemblywomen Nancy Munoz, Governor Chris Christie,
and the New Jersey School Boards Association.

A roll call indicated unanimous approval.

APPROVE SELLING ADVERTISING SPACE BY ALUMNI ASSOCIATION It
was moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board authorize the
Governor Livingston High School Alumni Association to sell advertising space at the high
school fields as per Attachment Q.

A roll call indicated unanimous approval.

APPROVE INTERNET POLICY MANUAL SERVICES It was moved by Mrs.
Kirsch and seconded by Mr. Smalley that the Board of Education approve renewal of
services provided by MicroScribe/Folio© to regularly update the school board policy
manual in electronic format for distribution via the internet at a cost of $1,600.00.

A roll call indicated unanimous approval.
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APPROVE AMENDMENT TO LEASE It was moved by Mrs. Kirsch and seconded by
Mr. Smalley that the Board of Education approve an amendment to the lease with
Wireless Edge, originally approved on September 10, 2015, as per Attachment R.

Explanatory Note: The amendment clarifies the number of co-locators on the tower.
A roll call indicated unanimous approval.

PROFESSIONAL SERVICES APPOINTMENT It was moved by Mrs. Kirsch and
seconded by Mr. Smalley that the Board adopt the following resolutions:

WHEREAS there exists a need for certain professional services during the 2016/17 school
year and;

WHEREAS funds are available for the purpose, and

WHEREAS the local public contracts law (NJSA 40A:11-1 et seq.) requires that
the resolution authorizing the award of contracts for professional services without
competitive bids must be publicly advertised;

NOW, THEREFORE BE IT RESOLVED that the Board of Education hereby
retains the following listed, according to the terms and condition negotiated:

Firm Services
Suplee, Clooney & Company School Auditor

FURTHER RESOLVED that these services are awarded without competitive bidding
as “professional services” under the provision of the local public contracts law because
these services are performed by persons authorized by law to practice recognized
professional services; and be it

FURTHER RESOLVED that a copy of this resolution shall be published in
The Courier-News within ten (10) days of passage.
A roll call indicated unanimous approval.

APPROVE CONTRACT FOR SCHOOL AUDITOR SERVICES It was moved by
Mrs. Kirsch and seconded by Mr. Smalley that the Board of Education approve the
contract with Suplee, Clooney and Company for auditor services for the 2016/17 school
year at a rate of $39,900.00.

A roll call indicated unanimous approval.
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FINANCE

Ttem A: All Board members. Items B-D: Berkeley Heights only.

A. PAYMENT OF BILLS It was moved by Mr. Cassano and seconded by Mr. Sincaglia
that the Board of Education approve for payment the bills as listed on the bill lists as

follows:
Payroll 6/15/16 $2,429,900.65
6/21/16 1,859,727.09
Accounts Payable 6/29/16 998,183.34
Totals $5,287,811.08

YEA: Ms. Reilly, Mr. Sincaglia, Mr. Smalley, Mrs. Kirsch, Mrs. Parker, Mr. Reinstein.
ABSTAIN: Mr. Cassano from check number 192421

B. APPROVAL OF BOARD SECRETARY’S REPORT It was moved by Mr. Cassano

and seconded by Mr. Sincaglia that the Board of Education, pursuant to N.J.A.C. 6A:23A-
2.3, certifies that as of May 2016 after review of the Board Secretary’s monthly financial
report (appropriations section) and upon consultation with appropriate district officials, to
the best of our knowledge no major account or fund has been over expended in violation
of N.J.A.C. 6A:23A-2.3, and sufficient funds are available to meet the district’s financial
obligations for the remainder of the year.

A roll call indicated unanimous approval.

C. APPROVAL OF TRANSFERS It was moved by Mr. Cassano and seconded by Mr.
Sincaglia that the Board of Education authorize transfers for May 2016.
A roll call indicated unanimous approval.

D. APPROVAL OF TREASURERS REPORT It was moved by Mr. Cassano and
seconded by Mr. Sincaglia that the Board of Education accept the financial reports of the
Board Secretary, the Treasurer of School Funds Report for the month ending May 31,
2016.
A roll call indicated unanimous approval.

FINAL CITIZENS HEARING

There was no one who wished to be heard at this time.
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OTHER BUSINESS

Mr. Cassano commented that 33% of the students participate in a sport each season. Should there
be an exemption for gym when participating in sports?

Mrs. Rattner stated that this was looked at 2-3 years ago. The focus was on physical fitness and
impact with overall schedule. Seasons and marking periods don’t coincide.

Mr. Reinstein said the Athletic Committee will be meeting over the summer and will add to the
agenda. They will look into the previous analysis.

Mr. Reinstein discussed what has been happening in the district. There is a lot to be proud of -
there have been many student achievements, poetry, robotics, stage, scholarships, athletics,
technical upgrades, guidance and special education programs-and he thanked the board and
administration.

ADJOURNMENT

It was moved by Mr. Sincaglia and seconded by Mr. Smalley that the meeting be adjourned to
Executive Session. No action will be taken after Executive Session.

The meeting adjourned at 11:15 PM.

Respectfully submitted,

el
Donna A. zzola

Business Administrator/Board Secretary

Minutes
June 29, 2016
Page 34 of 34



BERKELEY HEIGHTS BOARD OF EDUCATION
REGULAR MEETING
MINUTES
JUNE 27,2017

CALL TO ORDER

The Combined Conference and Regular Meeting of the Berkeley Heights Board of Education
was called to order on Tuesday, June 27, 2017 at 7:00 PM in the Columbia Middle Vocal Music
Room by the Board President Mr. Reinstein.

ROLL CALL

A roll call indicated the presence of the following members:

Mr. Cianciulli, Ms. Reilly, Mr. Cassano, Dr. Crisonino, Mr. Smalley, Mrs. Kirsch, and Mr.
Reinstein. Also present were Mrs. Rattner, Mr. McKinney and Mrs. Felezzola. Mrs. Parker was
absent.

STATEMENT
On March 23, 2017, this body by resolution adopted the schedule for this meeting. The time,
date and location of this meeting were accurately set forth therein.

On March 27, 2017, this notice was provided to all schools, all PTO Presidents, the BHEA
President and posted at the Administration Building. On the same date a copy was emailed to
the Public Library, TAP into Berkeley Heights, the Courier News and filed with the Municipal
Clerk to file and post at Town Hall. The meetings will also be announced on the District Sign at
Columbia School.

ADJOURN TO EXECUTIVE SESSION

WHEREAS, the provisions of the Open Public Meetings Act (N.J.S.A.10:4-1 et seq.) expressly
provide that a public body may move into Executive Session and exclude the public from that
portion of a meeting at which the public body discusses any of the nine areas set forth in
N.J.S.A.10:4-12b; and

WHEREAS, the Berkeley Heights Board of Education has determined it necessary to move into
Executive Session to discuss the following subjects, all of which are included in the aforesaid
exceptions: Personnel - Substitute/Supplemental Personnel for 2016-2017 and 2017-2018,
Employment of Summer Technology Assistant, Re-Employment of Data Analyst/Administrator,
Re-Employment of District Substitute Caller, Re-Employment of Treasurer of School Funds,
2017-2018 Employment and Salaries of District Administrators, 2017-2018 Employment and
Salaries of Central Office Personnel, 2017-2018 Employment and Salaries of Custodial
Supervisors, 2017-2018 Employment and Salaries of Custodians and Maintenance Staff, 2017-
2018 Employment and Hourly Pay Rates of Transportation Staff, 2017-2018 and 2018-2019
Employment Contract Addendum of Superintendent of Schools, 2017-2018 Employment
Contract of Assistant Superintendent, 2017-2018 Employment Contract of School Business
Administrator, Extra-Curricular Activities, Summer Employment of Guidance Secretary,
Additional Summer Child Study Team Employment, Salary Adjustments for Professional
Growth, Maternity Leave Request, Appointments, Employment of Paraprofessionals for 2017-
2018, Re-Assignment of Teaching Staff Member, Re-Employment of
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ADJOURN TO EXECUTIVE SESSION (continued)

Non-Tenured Staff Members, Extension of Unpaid Childcare Leave of Absence, Assignment of
Title I Salaries, Additional/Revised Employment Time for Summer School Staff Members,
Revised Salary Figure, Revised Employment Contract; Student Matters.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education that it
does hereby move into Executive Session pursuant to N.J.S.A.10:4-12b to discuss the aforesaid
matters; and

IT IS FURTHER RESOLVED that the aforesaid discussions shall be made public either at the
Public Meeting following said Executive Session or at such time as any litigated or

personnel matters are concluded; or upon conclusion of any negotiations or related
discussions; or as otherwise specified; and

IT IS FURTHER RESOLVED that this Resolution shall take effect pursuant to law.

RETURN TO PUBLIC SESSION
It was moved by Mrs. Kirsch and seconded by Mr. Smalley that the Board return to Public

Session. Motion carried.

FLAG SALUTE
Mr. Reinstein led the board and the public in the Pledge of Allegiance.

APPROVAL OF MINUTES

It was moved by Mrs. Kirsch and seconded by Mr. Cianciulli that the Board of Education
approve the minutes of the Combined Conference and Regular Meeting held June 8, 2017.
Motion carried.

CORRESPONDENCE

The correspondence as listed on the agenda had been provided to the Board for their review and
information:

e Letter from N. O’Sullivan; RE: Donation from Kaylor Family

REPORT OF THE SUPERINTENDENT

-Recognition of Leah Saifi of Governor Livingston High School, 2017 New Jersey Outdoor
Track and Field State Champion in the Pole Vault.

Mr. Smalley presented a Resolution to Leah Saifi recognizing her as the 2017 New Jersey
Outdoor Track and Field State Champion in the Pole Vault.

-Recognition of Victoria Vanriele of Governor Livingston High School, 2017 New Jersey
Outdoor Track and Field State Champion in the 800 Meter Run.

Mr. Cassano presented a Resolution to Victoria Vanriele recognizing her as the 2017 New Jersey
Outdoor Track and Field State Champion in the 800 Meter Run.
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REPORT OF THE SUPERINTENDENT (continued)

-Recognition of Governor Livingston High School Varsity Baseball Team, 2017 Central Jersey
Group 2 Champions.

Mr. Reinstein spoke of the Boys Varsity Baseball Team and recognized them as the 217 Central
Jersey Group 2 Champions.

Mrs. Rattner reported that GLHS finished in third place among Group 3 schools in the New
Jersey State Interscholastic Athletic Association's Shop Rite Cup which recognizes the state’s
most successful high school athletic programs. It is believed to be the highest ever rank for
GLHS, which is the smallest school enrollment-wise among Group 3 programs that were
honored. GLHS was also the only Union County public school ranked in the top five in any of
the four enrollment groups.

The students who participated in the TSA Teams competition in Orlando, Florida, placed
nationally in the competition, finishing 6th in the Presentation event and 7th place in the Essay
contest..

-District Strategic Plan Update.

Ms. Reilly introduced the presentation stating that last year, the Strategic Plan was put in place.
She was impressed with the plan, it was “bottoms up”. The Board and public receive semi-
annual updates. The goal was to move up in the rankings. She is confident that we are moving
in the right direction.

Mrs. Rattner reviewed the vision statement. We focused on needs and developed plans to meet
those needs. There are five focus areas with an overall focus of improving student achievement.
Mrs. Rattner reviewed the focus areas, stating that there were a total of 34 goals. In year one we
completed 13 goals. We look at ourselves in comparison to data dashboard schools and to
previous year’s performance. We have reviewed the intervention process and focused on time
spent on subject areas in elementary schools. We identified where students need to be challenged
and developed a fully inclusive pilot program for inclusion at Mountain Park School to be
implemented next year. We will look a the transitions and how this impacts performance. We
have identified best practices and developed action plans. The administrators have researched
response to interaction models and developed our own plan.

Mrs. Rattner stated we need to increase the amount of time on math; we are working with a
scheduling consultant to analyze what we are doing and to recommend improvements. We will
look at the high school program and make recommendations for class changes and more
challenging opportunities for students.
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REPORT OF THE SUPERINTENDENT (continued)
Mrs. Rattner added that student participation in AP classes has increased. We need to analyze
data to identify areas of concern and areas where we are doing well.

Mr. Scott McKinney stated that the district is focusing on integrating technology into the
classroom and helping students develop twenty-first century skills. The AP Capstone
programming is beginning in the next school year. We are exploring elementary enrichment
programs. We will align profession development to focus on innovation and curriculum
changes. We are revisiting the AP/Final Exam Policy and have recommended changes.

Dr. Crisonino asked about the PARCC test analysis at the elementary schools.

Mr. McKinney said we need more time to analyze the impact of additional math instructional
time. For language arts, we need to evaluate programs for struggling students.

Ms. Reilly asked about the AP/Final Exam policy.
Mr. McKinney we will look at correlating class grades with AP passing rates.

Mrs. Rattner added that we have developed ways to recruit and attract talented educators. We
have streamlined the application process and have developed collaborative relationships with
teaching colleges.

Ms. Ashley Janosko stated that we are increasing student’s exposure to different colleges and
different career opportunities. We have evaluated our guidance programs and how information
is communicated to parents. We have revised the job description of guidance counselors and
developed an elementary guidance program to be implemented next year. We have reviewed
and improved transition programs, and are sending surveys to GL alumni to learn about their
experiences.

Mr. Mike Skara added that our goal is to provide the best possible resources for students and
staff; we are maintaining and revising our three year technology plan. We are working on
getting the right tools into the right hands. We have revised the website to improve
communication with parents and the community.

Ms. Reilly stated that communications is so critical and is embedded in all areas.

Mrs. Rattner added that she is very fortunate to work with this staff who has embraced the
strategic plan.
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REPORT OF THE SUPERINTENDENT (continued)
Mr. Cassano said he is super impressed with the the work that has been done and the solutions
that were developed.

Mr. Reinstein questioned the elementary principals, asking what they see moving forward.

Mrs. Jessica Nardi said the third grade language arts test will give us information about how
students are doing and where we need to make changes.

Ms. Patty Gasparini said they are focused on writing and where improvements can be made at
each grade level.

Mrs. Kirsch asked what is being done for fourth graders.

Ms. Gasparini said they analyze third grade test results and see where improvements are needed
based on the data.

Mr. Jon Morisseau added they are teaching students different writing strategies; they are
changing the approach to math and increasing time for math instruction.

Ms. Reilly stated there is a substantial improvement in sixth grade results.

Ms. Laurie Scott said that one reason for the improvement is small class size based on
enrollment in sixth grade.

Mrs. Johnson addressed the AP Boot Camp. The PTO did not have any volunteers and there
were concerns regarding paying staff. She added there is an AP backlash with students being
“pushed” into taking classes. She also added that the Friday Folder should include PTO
information.

Mrs. Johnson added that, in her personal feeling, not all students are STEM students. She is
disappointed that no one else is here to hear about the good work that has been done.

Mr. Reinstein stated that this was a great presentation, and he is impressed with quality of
discussion. He thanked everyone. He has read the goals of all the administration. They have
met with other schools; they’ve embraced the plan and associated activities. The administrator’s
goals are aligned with strategic plans. He is proud of what has been accomplished and thanked
everyone for their efforts.
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REPORT OF THE SUPERINTENDENT (continued)

ADOPTION OF POLICIES, CURRICULUM GUIDES AND TEXTBOOKS

A. It was motioned by Mrs. Kirsch and seconded by Dr. Crisonino that the Board of
Education adopt the existing policies and bylaws as noted in the official policy book as
maintained in the Superintendent’s Office for the 2017-2018 school year.

A roll call indicated unanimous approval.

B. It was motioned by Mrs. Kirsch and seconded by Dr. Crisonino that the Board of
Education adopt all existing programs and curriculum guides for the Berkeley Heights
Public Schools for the 2017-2018 school year, as shown on Attachment #1 and as
maintained in the Superintendent’s Office.
A roll call indicated unanimous approval.

C. It was motioned by Mrs. Kirsch and seconded by Dr. Crisonino that the Board of
Education adopt the textbooks as noted on the official textbook listing for the Berkeley
Heights Public Schools, as maintained in the Superintendent’s Office, for the 2017-2018
school year.

A roll call indicated unanimous approval.

It was motioned by Ms. Reilly and seconded by Mrs. Kirsch to accept the Superintendent’s
Report. Motion carried.

LIAISON REPORTS

Ms. Reilly reported on the Finance Committee meeting.
Mr. Smalley reported on the BHEF committee meeting. Mrs. Pam Yoss and Mrs. Denise Micca
will no longer be on the BHEF executive committee.

FACILITIES REPORT
Mrs. Felezzola presented a timeline of summer projects. This will be posted on the website and
updated as appropriate.

Mrs. Felezzola reported on the following:

e There are construction meetings set with each contractor on a 2 week rotating schedule,
beginning tomorrow. In addition to us checking on the progress, the architects will be
here at least weekly to check on the progress of the contractors.

e Secure Vestibule — Demolition began in the schools on Wednesday of last week and has
been completed at CMS, Mt. Park & GL. The contractors are currently at Hughes, and
will begin at MKM & WW later in the week. The one long lead time item, the interior
store front doors, have been ordered.
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FACILITIES REPORT (continued)

Turf and Track Replacement — The contractor was at the field on June 21 to begin ripping
up the field. All of the turf has been removed. Ann Clifton identified pieces of turf to be
saved and reused at other fields at the school and those pieces of turf have been set aside
and will be used at our field. The regrading of the field is set to begin this week. Once
this process begins we will know the condition of the current drainage system and be able
to identify if any drainage repairs have to be made.

Security Cameras & Keyless Entry work began in June and much of the interior wiring
and back end work has been completed. The server for the camera system is being
programmed and will be delivered and installed next week. The wiring for the access
controls is on-going and they are at the point now where they have begun installing the
control devices at the doors. They are coordinating their work with the vestibule
contractor.

We received notice today that the sign for CMS has been delivered and district staff plans
to install the sign by the end of July.

We met with the contractor who is installing the Volleyball Sleeves and the new sleeves
at CMS will be installed in late July.

The Board is approving a deposit to capital reserve to not exceed $300,000. The final
amount will be determined upon auditor’s review of the district finances.

The Facilities Committee met to review the Use of Facilities fees and the Board is voting
to increase the fees.

PRELIMINARY CITIZENS HEARING

Mrs. Sue Johnson, Murray Hill, indicated that she supports the change to the salary cap for the

superintendents and the change to our superintendent’s salary.

ADMINISTRATION

Ttems A-H: All Board members. Item I: Berkeley Heights only.

A.

AUTHORIZE SUPERINTENDENT OF SCHOOLS It was motioned by Mrs.
Kirsch and seconded by Mr. Smalley that the Board of Education authorize Judith A.
Rattner, Superintendent of Schools, to appoint and offer employment contracts to those
candidates who are chosen to fill vacancies that must be staffed prior to the 2017-2018
school year. It is also recommended that the Board authorize Judith A. Rattner to enter
into contracted services agreements on behalf of the school district if such action is
needed prior to the beginning of the 2017-2018 school year. The Board of Education will
be asked to confirm these personnel appointments and contracted services agreements
during its Combined Conference and Regular Meetings on August 10, 2017, and
September 14, 2017.

A roll call indicated unanimous approval.
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APPROVE PROFESSIONAL DEVELOPMENT DAYS/TRAVEL
REIMBURSEMENT It was motioned by Mrs. Kirsch and seconded by Mr. Smalley
that the Board approve professional development days and travel reimbursement for
district staff members, as indicated on Attachment A.

A roll call indicated unanimous approval.

APPROVE RESOLUTIONS HONORING LEAH SAIFI AND VICTORIA
VANRIELE It was motioned by Mrs. Kirsch and seconded by Mr. Smalley that the
Board approve the Resolutions honoring Leah Saifi and Victoria Vanriele of Governor
Livingston High School, 2017 New Jersey Outdoor Track and Field State Champions.
(Attachment B)

A roll call indicated unanimous approval.

APPROVE RESOLUTION HONORING GOVERNOR LIVINGSTON HIGH
SCHOOL VARSITY BASEBALL TEAM It was motioned by Mrs. Kirsch and
seconded by Mr. Smalley that the Board approve the Resolution honoring the Governor
Livingston High School Varsity Baseball Team, the 2017 Central Jersey Group 2
Champions. (Attachment C).

A roll call indicated unanimous approval.

APPROVE FALL 2017 ATHLETICS SCHEDULE It was motioned by Mrs. Kirsch
and seconded by Mr. Smalley that the Board approve the Fall 2017 schedule for all
interscholastic athletics teams representing Governor Livingston High School and
Columbia Middle School, a copy of which is on file with the Superintendent.

A roll call indicated unanimous approval.

ESTABLISH PAY RATES It was motioned by Mrs. Kirsch and seconded by Mr.
Smalley that the Board approve the following pay rates for the 2017-2018 fiscal/school
year, effective July 1, 2017:

Substitute Teachers: $100.00 per day
Substitute School Nurses: $200.00 per day
Substitute Secretaries: $13.50 per hour
Substitute Paraprofessionals: $14.00 per hour
Substitute Lunchroom/Playground Teacher Aides $11.25 per hour
Substitute Sign Language Interpreters: $30.00 per hour
Substitute Custodians: $17.25 per hour
Instructional Review Teachers: $38.00 per hour
HELP Teachers: $25.00 per hour
Home/Individual Instructors $44.00 per hour

Explanatory Note: The daily compensation rate for Substitute School Nurses is currently
$175.00; an increase to $200.00 per day is being recommended in order to make the
Berkeley Heights pay rate more competitive with neighboring school districts. All other
rates listed above are unchanged from the 2016-2017 fiscal/school year.

A roll call indicated unanimous approval.
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APPROVE REPORT OF SUPERINTENDENT It was motioned by Mrs. Kirsch and
seconded by Mr. Smalley that the Board approve the report of the Superintendent
regarding all acts of harassment, intimidation, and bullying in the Berkeley Heights
Public Schools from May 11, 2017, through June 8, 2017.

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF IDEA GRANT APPLICATION It was motioned by
Mrs. Kirsch and seconded by Mr. Smalley that the Board approve the submission of the
Fiscal Year 2018 Individuals with Disabilities Education Act (IDEA) grant application in
the amount of $514,093.00 for Basic and $13,830.00 for Preschool to the New Jersey
Department of Education. Funds received through this grant will be used to cover the
cost of tuition for out-of-district placements in addition to providing financial resources
needed for staff professional development, classroom supplies for existing and new
programs, assistive technology, parent training, contracted services to students, guest
speakers, and various student assessment tools.

A roll call indicated unanimous approval.

POLICIES/REGULATIONS It was motioned by Mrs. Kirsch and seconded by Mr.
Smalley that the Board introduce for study and first reading of the following revised
Policies:

Special Education 2460

Resource Materials 2530

Affirmative Action Program for Employment and Contract Practices 4122
A roll call indicated unanimous approval.

EDUCATION

Item A: All Board members. Item B: Berkeley Heights only.

A.

APPROVE STUDENT FIELD TRIPS It was motioned by Dr. Crisonino and
seconded by Ms. Reilly that the Board approve participation of district students and staff
members in educational field trips as listed on Attachment D.

A roll call indicated unanimous approval.

APPROVE ABA PROGRAM CONSULTATION It was motioned by Dr. Crisonino
and seconded by Ms. Reilly that the Board approve the Agreement with Carbone Clinic
to provide ten (10) consultation days in assisting the Berkeley Heights Public Schools
with continued implementation of recommendations provided by this organization after it
evaluated the district’s ABA/Autism program during the 2014-2015 school year. If
approved, the cost of these consultation days would $1,500.00 per day for a total
expenditure of $15,000.00; Individuals with Disabilities Act IDEA) FY 2018 grant
funding will cover this expense.

A roll call indicated unanimous approval.
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PERSONNEL

Items A-W: All Board members. Items U-DD: Berkeley Heights only.

A.

APPROVE SUBSTITUTE/SUPPLEMENTAL PERSONNEL FOR 2016-2017
SCHOOL YEAR It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that
the Board approve the employment of the substitute/supplemental personnel listed below
for the 2016-2017 school year:

Teachers Home Instructor
Mahoney, Eleanor Lanigan, Erin
Berkeley Heights, NJ Clark, NJ
Souren, Spencer Secretaries
Berkeley Heights, NJ Burke, Mariana

Berkeley Heights, NJ

Tisdale, Ashley
Berkeley Heights, NJ
A roll call indicated unanimous approval.

APPROVE EMPLOYMENT OF SUMMER TECHNOLOGY ASSISTANT It was
motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of the following Summer Technology Assistant, as indicated:

Name Employment Dates Pay Rate
Louis Pitingolo 7/1/2017-9/1/2017 $8.75 per hour

A roll call indicated unanimous approval.

APPROVE SUBSTITUTE/SUPPLEMENTAL PERSONNEL FOR 2017-2018
SCHOOL YEAR It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that
the Board approve the employment of the substitute/supplemental personnel listed on
Attachment E for the 2017-2018 fiscal/school year.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF DATA ANALYST/ADMINISTRATOR It
was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
re-employment of Christina Zaun as Data Analyst/Administrator in the Berkeley Heights
Public Schools for the 2017-2018 fiscal year, at the compensation rate of $333.00 per
day, for not more than 120 days during the 2017-2018 fiscal year.

A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF DISTRICT SUBSTITUTE CALLER It was
motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-
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employment of Erica Elmi as District Substitute Caller for the 2017-2018 fiscal year at
the annual salary of $9,282.00.
A roll call indicated unanimous approval.

APPROVE RE-EMPLOYMENT OF TREASURER OF SCHOOL FUNDS It was
motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the re-
employment of Harold Kessler as Treasurer of School Funds for the Berkeley Heights
Public Schools for the 2017-2018 fiscal year at the annual salary of $6,750.00.

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT AND SALARIES OF DISTRICT
ADMINISTRATORS It was motioned by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the employment and salaries of District Administrators for the
2017-2018 fiscal year, as listed on Attachment F.

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT AND SALARIES OF CENTRAL OFFICE
PERSONNEL It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the
Board approve the employment and salaries of Central Office Personnel for the 2017-
2018 fiscal year, as listed on Attachment G.

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT AND SALARIES OF CUSTODIAL
SUPERVISORS It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that
the Board approve the employment and salaries of Custodial Supervisors for the 2017-
2018 fiscal year, as listed on Attachment H.

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT AND SALARIES OF CUSTODIANS AND
MAINTENANCE STAFF It was motioned by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment and salaries of Custodians and Central
Maintenance Staff members for the 2017-2018 fiscal year, as listed on Attachment I.

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT AND HOURLY PAY RATES OF
TRANSPORTATION STAFF It was motioned by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment and hourly pay rates of Transportation

Staff members for the 2017-2018 fiscal year, as listed on Attachment J.
A roll call indicated unanimous approval.
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APPROVE 2017-2018 AND 2018-2019 EMPLOYMENT CONTRACT
ADDENDUM OF SUPERINTENDENT OF SCHOOLS It was motioned by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the 2017-2018 and 2018-
2019 fiscal year employment contract addendum of Judith A. Rattner, Superintendent of
Schools (Attachment K).

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT CONTRACT OF ASSISTANT
SUPERINTENDENT It was motioned by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the 2017-2018 fiscal year employment contract of Scott
McKinney, Assistant Superintendent (Attachment L).

A roll call indicated unanimous approval.

APPROVE 2017-2018 EMPLOYMENT CONTRACT OF SCHOOL BUSINESS
ADMINISTRATOR It was motioned by Mr. Smalley and seconded by Mrs. Kirsch
that the Board approve the 2017-2018 fiscal year employment contract of Donna
Felezzola, School Business Administrator/Board Secretary (Attachment M).

A roll call indicated unanimous approval.
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0.

Governor Livingston High School

Activity/Position

Band Director

Assistant Band Director
Assistant Band Director
Assistant Band Director
Assistant Band Director
Assistant Band Director

Pipe Band Director

Color Guard Instructor
Assistant Soccer Coach (Boys)
Cheerleader Coach (Fall)
Cheerleader Coach (Fall)
Assistant Football Coach
Assistant Football Coach
Head Wrestling Coach

Head Basketball Coach (Girls)
Head Basketball Coach (Boys)
Head Ice Hockey Coach

Head Indoor Track Coach
Head Fencing Coach

Head Swimming Coach
Cheerleader Coach (Winter)

Columbia Middle School
Activity/Position
Basketball Coach (Girls)
Basketball Coach (Boys)

A roll call indicated unanimous approval.

Instructor/Supervisor
Nicholas O’Sullivan
Raymond Troxell
Michael Mirabella
Christopher Colaneri
Josef Ellis

Joseph Fontana
Benjamin Bolger
Joseph Miceli

Kevin Fontana
Emily Stecher
Briana Figueiredo
Ryan Baron
Anthony Amatucci
Richard Ortega
Vincent Gulbin
Christopher Loeffler
Matthew Anderson
Daniel Guyton
Michael Wang
David Closs

Emily Stecher

Instructor/Supervisor
Michael Roof
Christoph Kopal

APPROVE EXTRA-CURRICULAR ACTIVITIES It was motioned by Mr. Smalley
and seconded by Mrs. Kirsch that the Board approve extra-curricular activities, staff
members, assignments and stipends for the 2017-2018 school year, as listed below:

2017-2018
Stipend
$8,422.00
$5,578.00
Volunteer
Volunteer
Volunteer
Volunteer
$2,804.00
$6,181.00
$5,888.00
$3,902.00
$3,586.00
Volunteer
Volunteer
$9,944.00
$9,944.00
$9,944.00
$9,944.00
$9,026.00
$8,414.00
$8,490.00
$4,367.00

2017-2018

Stipend
$4,915.00

$4,080.00

APPROVE SUMMER 2017 EMPLOYMENT OF GUIDANCE SECRETARY It
was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
employment of Yuthika Deva, 10-month Secretary in the Guidance Department of
Governor Livingston High School, for a maximum of eight (8) days during Summer 2017
for the purpose of confirming visitations by college admissions representatives to the
high school, updating the 2017-2018 school profile, and other Guidance-related tasks.
Ms. Deva will be compensated at the per-diem rate of her 2017-2018 annual salary for
completing this work.
A roll call indicated unanimous approval.
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APPROVE ADDITIONAL SUMMER CHILD STUDY TEAM EMPLOYMENT

It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
additional employment time for the Child Study Team and teaching staff members listed
below during the summer months of 2017, for the purpose of completing student
evaluations, conducting required meetings with parents/guardians, and providing other
services as required by Individualized Education Plans (IEPs) of specific district students:

Child Study Team Members (to be paid at the per-diem rate of her/his 2017-2018
annual salary, not to exceed the total number of days listed):
Andrea Damato - 0.5 day (@ $375.00 per day)

Sarah Fernandes - 6.75 days

Paul Grant - 1.0 day

Melissa Mohr - 1.5 days

Cynthia Manto - 1.0 day

Toby Marcus - 1.0 day

Peter Sempepos - 7.0 days

Steve Siebelts - 7.75 days

Susan Tennant - 0.5 day

Melinda Willson - 0.75 day

Teaching Staff Members (to be paid at the per-diem rate of Step 11c on the
district 2017-2018 Teachers salary schedule, not to exceed the total number of
days listed):

William Ayres - 1.0 day

April Burke - 1.0 day

Christine DiNoia - 1.0 day

Christopher Loeffler - 1.0 day

Karina Rodriguez - 1.0 day

Explanatory Note: The recommended employment time listed above is in addition to the
Summer Child Study Team employment time approved by the Board of Education at its
meeting on June 8, 2017.

A roll call indicated unanimous approval.

APPROVE SALARY ADJUSTMENTS FOR PROFESSIONAL GROWTH It was
motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the salary
adjustments listed below for the 2017-2018 school year based on the professional growth
of the employees, effective September 1, 2017:

Marcie Hall: For completion of 30 credits beyond the Master’s Degree, she will
go from Step 10c, $67,953.00, to Step 10e, $75,945.00.

Nicholas O’Sullivan: For completion of 60 credits beyond the Bachelor’s Degree,
he will go from Step 10c, $67,953, to Step 10d, $72,918.00.
A roll call indicated unanimous approval.
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APPROVE MATERNITY LEAVE FOR ERIN LANIGAN It was motioned by Mr.
Smalley and seconded by Mrs. Kirsch that the Board grant a leave of absence for
maternity/disability to Erin Lanigan as of December 2, 2017, using her accumulated
unused sick days from December 2, 2017, through January 1, 2018. It is also
recommended that the Board grant Ms. Lanigan an unpaid leave of absence in accordance
with the New Jersey Family Leave Act from January 2, 2018, through April 8, 2018. Itis
anticipated that she will return to her position in the Berkeley Heights Public Schools on
April 9, 2018. Ms. Lanigan is a Teacher of Special Education at Governor Livingston
High School.

A roll call indicated unanimous approval.

HIRING SUSAN SAMPLE-DUFFY It was motioned by Mr. Smalley and seconded
by Mrs. Kirsch that the Board approve the employment of Susan Sample-Duffy of
Basking Ridge as a Substitute/Replacement Teacher in the Berkeley Heights Public
Schools for the 2017-2018 school year, effective September 1, 2017, through November
13, 2017. Mrs. Sample-Duffy earned both her Bachelor of Arts Degree in Secondary
Education/English and her Master of Arts Degree in Educational Administration from
Seton Hall University. She has nine years of public school teaching experience in
addition to 13 years of experience as an adjunct professor on the community college
level. Mrs. Sample-Duffy was employed as a Teacher of English at Governor Livingston
High School from 1997 to 2003. Her salary will be $63,448.00, Step 6¢ on the 2017-
2018 Teachers salary schedule (prorated from September 1, 2017, to November 13,
2017).

Assignment: Governor Livingston High School - Teacher of English.
Certification: Standard Certificate - Teacher of English.
Explanatory Note: Mrs. Sample-Duffy is being recommended to replace a current

staff member who will be out on a childcare leave of absence.
A roll call indicated unanimous approval.
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APPROVE EMPLOYMENT OF PARAPROFESSIONALS FOR 2017-2018

It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the

employment of the following Paraprofessionals for the 2017-2018 school year, as

indicated:

Hourly Hours Annualized
Name School Pay Rate Per Day Salary
Appolonia, Catherine MKM $15.31 6.75 $18,911.68
Bassillo, Lisa Columbia $23.83 8.0 $34,887.12
Bendush, Lena GLHS $15.31 7.0 $19,612.11
Birriteri, Lisa Columbia $15.31 7.0 $19.,612.11
Biskaduros, Ellen MKM $16.68 6.75 $20,603.97
Brown, Karin Hughes $15.31 6.75 $18,911.68
Cieslinski, Donna Columbia $15.31 7.0 $19,612.11
Colligan, Regina Columbia $21.49 6.75 $26,545.52
Coppola, Valentina Woodruff $14.94 7.5 $20,505.15
Corsentino, Michelle Woodruff $15.31 6.75 $18,911.68
Dasti, Nancy MKM $14.94 6.75 $18,454.64
Davey, Janet Mt. Park $15.72 6.75 $19,418.13
DePaola, Tereza Columbia $24.65 6.75 $30,448.91
Egan, Catherine MKM $20.90 52 $19,888.44
Elmi, Erica Columbia $18.68 6.75 $23,074.47
Ferragamo, Judith Mt. Park $20.20 6.75 $24,952.05
Friedenberg, Gail Mt. Park $16.36 6.75 $20,208.69
Gonnella, Ashley GLHS $16.03 7.0 $20,534.43
Guma, Wendy GLHS $15.31 7.0 $19,612.11
Haber, Patricia Hughes $24.65 6.75 $30,448.91
Hickman, Anna GLHS $16.03 7.0 $20,534.43
Iannone, Christine Columbia $21.49 6.75 $26,545.52
Jablonski, Amy Mt. Park $14.94 6.75 $18,454.64
Jayne, Janice Columbia $14.94 7.0 $19,138.14
Jensen, Jodi Woodruff $15.31 6.75 $18,911.68
Kenny, Jeannine MKM $16.68 6.75 $20,603.97
LaMaita, Susan MKM $17.36 6.75 $21,443.94
Lovit, Sharon MKM $15.31 3.6 $10,086.23
Lowenstein, Tracey Woodruff $20.90 6.75 $25,816.73
Lyness, Mary Grace GLHS $15.31 7.0 $19,612.11
Malhosky, Kathleen GLHS $23.00 7.0 $29.,463.00
Manganiello, Colleen Mt. Park $23.00 6.75 $28,410.75
Marcazzo, Stefani Mt. Park $15.31 7.0 $19,612.11
Marszalek, Melissa MKM $15.31 6.75 $18,911.68
Martino, Michelle Mt. Park $23.83 7.0 $30,526.23
McAdam, Kelly Columbia $14.60 7.0 $18,702.60
Piatnochka, Denise Woodruff $21.49 6.75 $26,545.52
Pellew, Tiffany GLHS $15.31 7.0 $19,612.11
Perrotta, Gina Woodruff $14.60 6.75 $18,034.65
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APPROVE EMPLOYMENT OF PARAPROFESSIONALS FOR 2017-2018

(continued)

Hourly Hours Annualized
Name School Pay Rate Per Day Salary
Place, Linda MKM $18.01 3.6 $11,864.99
Politan, Samuel GLHS $15.72 7.25 $20,856.51
Pomo, Pamela Columbia $16.68 6.75 $20,603.97
Procaccini, Teresa GLHS $16.68 7.0 $21,367.08
Rubino, Alexa GLHS $14.94 7.0 $19,138.14
Sabella, Mary Ann Woodruff $15.72 6.75 $19,418.13
Schaefer, Marisa MKM $15.72 5.2 $14,959.15
Schendt, Rebecca Columbia $14.94 7.0 $19,138.14
Schendt, Tina Columbia $16.68 6.75 $20,603.97
Sherman, Marisa Hughes $14.94 6.0 $16,404.12
Simberg, Valerie GLHS $14.94 7.0 $19,138.14
Soares, Stephanie Hughes $15.31 6.75 $18,911.68
Stallone, Sharon Woodruff $15.72 6.75 $19,418.13
Sullivan, Lisa Mt. Park $14.94 7.0 $19,138.14
Vella, Carolyn Columbia $20.90 7.0 $26,772.90
Wabhlers, Tracey Mt. Park $14.94 6.75 $18,454.64
Weinstein, Caroline Columbia $14.94 7.0 $19,138.14

A roll call indicated unanimous approval.

APPROVE RE-ASSIGNMENT OF TEACHING STAFF MEMBER It was
motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
following re-assignment of personnel for the 2017-2018 school year, as indicated:

Name From To
Steven Buonaspina  Governor Livingston H.S.  Columbia Middle School
Teacher of Social Studies ~ Teacher of Social Studies

A roll call indicated unanimous approval.
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APPROVE RE-EMPLOYMENT OF NON-TENURED STAFF MEMBERS

It was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
re-employment of the following non-tenured staff members for the 2017-2018 school
year, as indicated:

2017-2018

Name Assignment Salary

Emily Retsis Grade 1 Teacher $55,551.00
Mary Kay McMillin Step 4a
Early Childhood Center

Maria Zalokostas Teacher of Social Studies $55,024.00
Governor Livingston Step 3a
High School

Melany Martins Substitute/Replacement $55,024.00
Grade 2 Teacher Step 2a
Thomas P. Hughes School (Prorated
(Effective September 1, 2017, 9/1/2017-
through December 11, 2017. 12/11/2017)

Explanatory Note: Ms. Retsis served as a Substitute/Replacement Teacher during the
2016-2017 school year for a permanent staff member who was out on an unpaid leave of
absence; that staff member has since resigned. Ms. Zalokostas served as a
Substitute/Replacement Teacher for the past two school years for a permanent staff
member who was out on an unpaid leave of absence; she is now being recommended to
replace a staff member who is being re-assigned to another school (Personnel Item V).
Ms. Martins served as a Substitute/Replacement Teacher during the 2016-2017 school
year for a permanent staff member who was out on a maternity/disability and childcare
leave of absence; she is being recommended to continue in that same assignment.

A roll call indicated unanimous approval.

APPROVE EXTENSION OF UNPAID CHILDCARE LEAVE OF ABSENCE It
was motioned by Mr. Smalley and seconded by Mrs. Kirsch that the Board approve the
request of Gina Roof to extend her unpaid childcare leave of absence through the 2017-
2018 school year. It is anticipated that she will return to her position in the Berkeley
Heights Public Schools on September 1, 2018. Mrs. Roof is a Part-Time Kindergarten
Teacher at Mary Kay McMillin Early Childhood Center.

Explanatory Note: The Board of Education approved Mrs. Roof’s initial request for a
leave of absence at its meeting on June 29, 2016; her previous anticipated date of return
had been September 1, 2017.

A roll call indicated unanimous approval.
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HIRING ROBERTA GUTCH It was motioned by Mr. Smalley and seconded by Mrs.
Kirsch that the Board approve the employment of Roberta Gutch of Berkeley Heights as
a Substitute/Replacement Teacher in the Berkeley Heights Public Schools for the 2017-
2018 school year. Mrs. Gutch earned her Bachelor of Arts Degree in Public
Administration from Miami University and she received her Master of Public
Administration Degree from The Pennsylvania State University. She completed her
teacher certification coursework through Caldwell University. Mrs. Gutch has over five
years of public school teaching experience, including two and one-half years as a
Substitute/Replacement Teacher in the Berkeley Heights Public Schools, and she has
served as a Paraprofessional at Columbia Middle School for the past four years. Her
salary will be $63,448.00, Step 6¢ on the 2017-2018 Teachers salary schedule.

Assignment: Columbia Middle School - Teacher of Special Education
(Substitute/Replacement).

Certification: Standard Certificates - Elementary School Teacher; Elementary
School Teacher with Subject Matter Specialization: Language
Arts/Literacy in Grades 5-8; Elementary School Teacher with
Subject Matter Specialization: Social Studies in Grades 5-8.
Certificate of Eligibility - Teacher of Students with Disabilities.

Explanatory Note: Mrs. Gutch is being recommended to replace a permanent staff
member who will be out on a childcare leave of absence.
A roll call indicated unanimous approval.

APPROVE ASSIGNMENT OF TITLE I SALARIES It was motioned by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the final assignment of
NCLB FY 2017 Title I funds for the purpose of paying the following instructional
salaries during the 2016-2017 school year:

Name Amount

Donna DeLuca-Whitsitt $32,472.72
Kim McLeod $30,379.55
Karen Porzio $29,147.73

A roll call indicated unanimous approval.
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AA.

BB.

APPROVE ADDITIONAL/REVISED EMPLOYMENT TIME FOR SUMMER
SCHOOL STAFF MEMBERS It was motioned by Mr. Smalley and seconded by
Mrs. Kirsch that the Board approve the following additional and revised employment
times for district staff members in the 2017 Berkeley Heights Remedial Summer School
Program and Summer Special Education Extended School Year Program:

Paraprofessionals @ $17.00 per hour

Name Maximum Hours of Employment
Martins, Melany 42
McGlynn, Christopher 32
Sabella, Mary Ann 32

Substitute Personnel

(Teachers @ $35.00 per hour;
Paraprofessionals @ $17.00 per hour.)
DeLauro, Gina

Hall, Marcie

Related Services Providers

(To be compensated at the per-diem rate of her 2017-2018 annual salary.
This approval of employment supersedes the approval from the June 8, 2017,
Board of Education meeting):

Name Maximum Employment
Danielle Ayer 6.25 days

Ann Bird 3.75 days

Ilene Gerstenfeld 7.5 days

Joanna Trainor 6.0 days

Melinda Willson 6.5 days

A roll call indicated unanimous approval.

APPROVE REVISED SALARY FIGURE It was motioned by Mr. Smalley and
seconded by Mrs. Kirsch that the Board approve the following revised annual salary
figure for the 2017-2018 school year, as indicated:

2017-2018
Name Position Annual Salary
Ellen Massa Teacher $94,175.00

Thomas P. Hughes School ~ Step 18 Ac+L

Explanatory Note: This revised salary figure reflects the inclusion of the 20-year
longevity stipend, as per the negotiated Agreement between the Board of Education and
Berkeley Heights Education Association.

A roll call indicated unanimous approval.
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CC.

DD.

APPROVE REVISED EMPLOYMENT CONTRACT It was motioned by Mr.
Smalley and seconded by Mrs. Kirsch that the Board approve the revised employment
contract for the following non-tenured staff member for the 2017-2018 school year, as
indicated:

2017-2018
Name Assignment Employment/Salary
Lisa White Part-Time 70% of full time
Substitute/Replacement $42,939.40
School Counselor Step 1c
Thomas P. Hughes School/
Columbia Middle School

Explanatory Note: Mrs. White is being recommended for one (1) additional day of
employment time per week (an increase from 50% of full time to 70% of full time) so
that she may provide needed support services to students at Columbia Middle School
level as well as to those students at Thomas P. Hughes School.

A roll call indicated unanimous approval.

SUPERINTENDENT’S GOALS It was motioned by Mr. Smalley and seconded by
Mrs. Kirsch that the Board of Education approve the successful completion of the
Superintendent’s Goals, and

BE IT RESOLVED, that the Berkeley Heights Board of Education has determined that
two quantitative goals and one qualitative goal as indicated on Attachment N established
for the 2016-2017 school year, for Judith A. Rattner, Chief School Administrator, have
been satisfied to date, and

BE IT FURTHER RESOLVED, that the Business Administrator/Board Secretary shall
forward a certified copy of this resolution to the Union County Superintendent of Schools
in accordance with N.J.A.C. 6A:23A-3.1; and

BE IT FURTHER RESOLVED, that upon receipt of confirmation of satisfaction of the
above goals from the Union County Superintendent of Schools, the applicable Merit
Bonus provisions of the Superintendent’s contract shall be paid.

A roll call indicated unanimous approval.

Agenda
June 27, 2017
Page 21 of 28



BUSINESS

Items A-K: All Board Members. Item L: Berkeley Heights Only.

A.

APPROVE MEDICAL AND DENTAL INSURANCE PROVIDER AND RATES It
was motioned by Ms. Reilly and seconded by Mr. Smalley that the Board of Education
renew the existing health care (PPO, POS and HSA) and dental insurance policies (PPO
and HMO) with CIGNA for the 2017-2018 fiscal year, effective July 1, 2017, for the

categories and premiums as follows:

PPO/TRADITIONAL MEDICAL

Single $1,371.01
Employee & Spouse 2,575.11
Parent/Child 2,035.23
Family 2,877.19
POINT OF SERVICE PROGRAM

Single $1,255.06
Employee & Spouse 2,370.49
Parent/Child 1,890.75
Family 2,599.40
HEALTH SAVINGS ACCOUNT

Single $ 736.95
Employee & Spouse 1,801.72
Parent/Child 1,375.81
Family 2,156.64
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A.

APPROVE MEDICAL AND DENTAL INSURANCE PROVIDER AND RATES
(continued)

PPO/TRADITIONAL DENTAL

Single $ 55.59
Family 133.28
DENTAL DHMO

Single 15.63
Family 42.24

Explanatory Note: This represents at an overall 6.78% increase in premiums for the
2017/2018 school year.
A roll call indicated unanimous approval.

APPROVE TRANSFER OF FUNDS TO CAPITAL RESERVE It was motioned by
Ms. Reilly and seconded by Mr. Smalley that the Board of Education approve the
following resolution:

WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at the end of the year and,

WHEREAS, the aforementioned statutes authorize procedure, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated
excess current revenue or unexpended appropriations into reserve accounts during the
month of June by board resolution, and

WHEREAS, the Berkeley Heights Board of Education wishes to deposit anticipated
excess current revenues and/or unexpended appropriations into a Capital Reserve account
at year end, and

WHEREAS, the Berkeley Heights Board of Education would like to deposit an amount
not to exceed $300,000.00 into the Capital Reserve Account. The final amount of the
transfer will be determined once the audit is completed and the final excess surplus
amount is determined.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education
that it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

A roll call indicated unanimous approval.
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PREPARE AND PAY JULY AND AUGUST BILL LIST/TRANSFERS It was
motioned by Ms. Reilly and seconded by Mr. Smalley that the Board of Education grant
authority to the School Business Administrator/Board Secretary to prepare and pay July
2017 and August 2017 bill lists, and make transfers as necessary for completion of the
2016-2017 school year and for the current operation of the 2017-2018 school year. All
such activities will be affirmed by the Board of Education at the next scheduled meeting.
A roll call indicated unanimous approval.

AWARD CONTRACT FOR FIRE, SECURITY, ELEVATOR ALARM
INSPECTIONS, MAINTENANCE AND REPAIRS It was motioned by Ms. Reilly
and seconded by Mr. Smalley that the Board of Education award a contract for Fire,
Elevator Alarm Inspections, Maintenance and Repairs in the district to the apparent low
bidder, Fire Control Electrical Systems, for fire alarm yearly inspections in the amount of
$8,105.00 per year and repairs at $90.00 per hour and $130.00 per premium hour.

Contractor Alarm Inspection | Hourly Rate Premium Hourly
Rate

Fire Control $8,105.00 90.00 130.00

Electrical Systems

A.C Daughtry, $8,511.00 105.00 175.00

Inc.

Fire and Security | $3,200.00 90.00 135.00

Technology

Explanatory Note: Bids were opened on June 1, 2017. Contract not awarded to Fire and
Security Technology as they did not meet the bid requirements.
A roll call indicated unanimous approval.

APPROVE LAWN SERVICES CONTRACT It was motioned by Ms. Reilly and
seconded by Mr. Smalley that the Board of Education approve lawn services at all
schools in the district to TruGreen Commercial, for fall and spring services in the amount
of $19,491.00, through the Somerset County Co-Operative Pricing Agreement

A roll call indicated unanimous approval.
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APPROVE PURCHASE AND INSTALLATION OF SECURITY WINDOW FILM
It was motioned by Ms. Reilly and seconded by Mr. Smalley that the Board of Education
authorize the purchase and installation of security window film at all schools by Window
Film Depot, in an amount not to exceed $30,000.00, through the Education Services
Commission of New Jersey.

A roll call indicated unanimous approval.

APPROVE SUBMISSION OF SCHOOL FACILITIES PROJECTS It was motioned
by Ms. Reilly and seconded by Mr. Smalley that the Board of Education approve the
submission for review and approval to the New Jersey Department of Education school
facilities projects, to amend the Long Range Facilities Plan as follows:

School Project
Governor Livingston High School Secure Vestibule and Track and
Field Upgrades
Columbia Middle School Secure Vestibule Upgrades
Mary Kay McMillin Early Childhood Secure Vestibule Upgrades
Center

Thomas P. Hughes Elementary School Secure Vestibule Upgrades

Mountain Park Elementary School Secure Vestibule Upgrades

William Woodruff Elementary School Secure Vestibule Upgrades

Funding is not required for these projects.

Explanatory Note: This resolution was originally approved on April 6, 2017, and is being
revised to reflect the required New Jersey Department of Education Language.
A roll call indicated unanimous approval.

ACCEPT DONATION It was motioned by Ms. Reilly and seconded by Mr. Smalley
that the Board of Education accept a donation a Black Pearl Soundcheck drumset,
including assorted cymbals, stands and thrones, valued at $1,000.00, from Mr. Robert
Kaylor and family of Berkeley Heights.

A roll call indicated unanimous approval.

APPROVE COORDINATED TRANSPORTATION SERVICES It was motioned by
Ms. Reilly and seconded by Mr. Smalley that the Board of Education approve a contract
with the Warren Township Board of Education to provide transportation services for the
Extended School Year 2016-2017 for $1,075.60 and the Regular School year 2016-2017
for $5,393.07.

A roll call indicated unanimous approval.
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J. APPROVE LICENSING AND MAINTENANCE FEE FOR EDUCATION DATA
SERVICES, INC. It was motioned by Ms. Reilly and seconded by Mr. Smalley that the
Board of Education approve the payment of $12,600.00 to Education Data Services, Inc.
for the licensing and maintenance fees for the 2017-2018 school year. The amount
includes the Right to Know Services.
A roll call indicated unanimous approval.

K. APPROVE USE OF FACILITIES FEE SCHEDULE It was motioned by Ms. Reilly
and seconded by Mr. Smalley that the Board of Education approve the updated Use of
Facilities Fee Schedule as listed on Attachment O.

A roll call indicated unanimous approval.

L. APPROVE ASBESTOS REMOVAL CONTRACT It was motioned by Ms. Reilly and
seconded by Mr. Smalley that the Board of Education approve an asbestos removal
contract in the amount of $5,950.00 with Lesco Services, Inc. for the removal of asbestos
from Columbia Middle School as part of the secure vestibule project.

A roll call indicated unanimous approval.

FINANCE

Ttem A: All Board members. Item B-C: Berkeley Heights only.

A. PAYMENT OF BILLS It was motioned by Mrs. Kirsch and seconded by Dr. Crisonino
that the Board of Education approve for payment the bills as listed on the bill lists as

follows:
Payroll 6/15/17 $1,865,850.17
6/20/17 1,942,958.81
Accounts Payable 6/27/17 771,921.86
Total $4,580,730.84
Lease Purchase May 2017 $47,202.60
Payments
May 2017 57,797.40
A roll call indicated unanimous approval.
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B. APPROVAL OF BOARD SECRETARY’S REPORT It was motioned by Mrs. Kirsch
and seconded by Dr. Crisonino that the Board of Education, pursuant to N.J.A.C.
6A:23A-2.3, certifies that as of May 2017 after review of the Board Secretary’s monthly
financial report (appropriations section) and upon consultation with appropriate district
officials, to the best of our knowledge no major account or fund has been over expended
in violation of N.J.A.C. 6A:23A-2.3, and sufficient funds are available to meet the
district’s financial obligations for the remainder of the year.

A roll call indicated unanimous approval.

C. APPROVAL OF TRANSFERS It was motioned by Mrs. Kirsch and seconded by Dr.
Crisonino that the Board of Education authorize transfers for May 2017.
A roll call indicated unanimous approval.

FINAL CITIZENS HEARING
There was no one who wished to be heard at this time.

OTHER BUSINESS
Mrs. Felezzola reviewed the 2017-2018 anticipated contracts to be renewed, awarded, or to
expire during the school year as per PL 2015, Chapter 47.

Mr. Cassano asked about changes to the HIB report. He suggested a repeat offense column and
including dates and months for previous offenses. We should identify consequences and
remedial actions for each item and state the basis for the determination.

Mrs. Rattner said we are looking at a program to report issues.

Ms. Reilly agrees with Mr. Cassano and would like more information. She suggested getting the
attorney’s input regarding board governance and issues with having too much information.

Mr. Robert Cianciulli would like more focused information and suggested a checklist.

Mrs. Rattner will look at this and retrain employees to be consistent in reporting information.
The board discussed how HIB cases are different than code of conduct issues.

Mr. Reinstein is concerned with parents understanding of HIB.

Ms. Reilly suggested presenting code of conduct information along with HIB information
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ADJOURNMENT

It was moved by Mr. Cassano and seconded by Mr. Smalley that the meeting be adjourned to
Executive Session. No action will be taken after Executive Session.

Motion carried.

The meeting was adjourned at 10:00 PM.

Respectfully submitted,

@M%i@ﬂi[%}aﬂa.

Donna A. Felezzola
School Business Administrator/Board Secretary
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BERKELEY HEIGHTS BOARD OF EDUCATION
COMBINED CONFERENCE AND REGULAR MEETING
MINUTES
JUNE 11, 2020

CALL TO ORDER

The Regular Meeting of the Berkeley Heights Board of Education was called to order on
Thursday, June 11, 2020, 2020 at 5:30 PM via the media platform ZOOM by the Board
President, Mr. Reinstein.

ROLL CALL

A roll call indicated the presence of the following members:

Mrs. Penna, Mr. D’ Aquila, Mr. Gioia, Ms. Reilly, Mr. Cassano, Dr. Crisonino, Mrs. Kirsch and
Mr. Reinstein. At 6:30 pm, Dr. Varley, Mr. McKinney and Mrs. Felezzola joined the meeting.

STATEMENT
On June 8, 2020, this body by resolution adopted the schedule for this meeting. The time, date
and location of this meeting were accurately set forth therein.

On June 8, 2020, this notice was provided to all schools, all PTO Presidents, the BHEA President
and posted at the Administration Building. On the same date a copy was emailed to the Public
Library, TAP into Berkeley Heights, the Courier News and filed with the Municipal Clerk to file
and post at Town Hall. The meeting will also be announced on the District Sign at Columbia
School.

This board meeting will be live-streamed on the media platform ZOOM and posted on BHPS
Media via YouTube. Only the public portion of the meeting will be live and recorded. The
discussions and actions of the board, the presentations and the comments from the public will be
recorded. This is not an official record of the meeting; the written minutes are still the official
record of the Board meeting.

ADJOURN TO EXECUTIVE SESSION
It was moved by Mr. Cassano and seconded by Mrs. Penna that the Board of Education adjourn
to executive session, Motion carried.

WHEREAS, the provisions of the Open Public Meetings Act (N.J.S.A.10:4-1 et seq.) expressly
provide that a public body may move into Executive Session and exclude the public from that

portion of a meeting at which the public body discusses any of the nine areas set forth in
N.J.S.A.10:4-12b; and
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ADJOURN TO EXECUTIVE SESSION (continued)

WHEREAS, the Berkeley Heights Board of Education has determined it necessary to move into
Executive Session to discuss the following subjects, all of which are included in the aforesaid
exceptions: Personnel - Successful Completion of Superintendent’s Goals, 2020-2021
Employment and Salaries of District Administrators, Revised Date of Return from Leave of
Absence, Employment of Summer Technology Assistants, Summer Guidance Employment,
Summer Athletics/Health Services Employment, Summer Child Study Team Employment,
Summer School Employment, Resignation, Employment of Interim Assistant Principal,
Appointments, Transfer of Personnel, Extension of Unpaid Leave of Absence, Revised
Employment Contract, Re-Employment of Non-Tenured Teachers; Evaluation of
Superintendent; Student Matters; Negotiations with BHEA.

NOW THEREFORE BE IT RESOLVED by the Berkeley Heights Board of Education that it
does hereby move into Executive Session pursuant to N.J.S.A.10:4-12b to discuss the aforesaid
matters; and

IT IS FURTHER RESOLVED that the aforesaid discussions shall be made public either at the
Public Meeting following said Executive Session or at such time as any litigated or

personnel matters are concluded; or upon conclusion of any negotiations or related
discussions; or as otherwise specified; and

IT IS FURTHER RESOLVED that this Resolution shall take effect pursuant to law.

RETURN TO PUBLIC SESSION
It was moved by Dr. Crisonino and seconded by Mr. D’ Aquila that the Board of Education return
to Public Session. Motion carried.

FLAG SALUTE
Mr. Reinstein led the board and the public in the Pledge of Allegiance.

Mr. Reinstein opened the meeting sharing his thoughts, stating that safety is our highest priority.
He is saddened and angered by the death of George Floyd and the countless others. We will not
tolerate any racial discrimination in our district. Racism is learned and can be unlearned. Our
core values are Inspire, Include and Empower, are not just words, but we believe in who we are
and what we want our students to become. This is just the beginning of many difficult
conversations we must have regarding racial injustice in our country, but they are absolutely
necessary.

APPROVAL OF MINUTES

It was moved by Dr. Crisonino and seconded by Mr. Cassano that the Board of Education
approve the minutes of the Combined Conference & Regular Meeting and Public Meeting to
Adopt Budget held May 7, 2020 and the Regular Meeting held May 27, 2020. Motion carried.

Minutes
June 11, 2020
Page 2 of 31



CORRESPONDENCE
The correspondence as listed on the agenda had been provided to the Board for their review and
information:
® Email from Mr. R. Nixon; RE: Grossman Family Donation
e [etters from Highlander Booster Club, Berkeley Heights PAL, and Highlander Football
Club; RE: Donation to pay for Friday Night Lights football game.

REPORT OF THE STUDENT REPRESENTATIVES
Alexander Janiak reported the following:

Remote learning, it's still going really well. Online AP exams went smoothly, apart from the
problems with the College Board system that didn’t allow some test takers to submit. However,
an option for email submission was released in the second week of exams to counteract this
problem.

Apart from that, Alex said he has heard from students that the end of the year came much
quicker than expected.

Emily Haines reported the following:

There is not much to report regarding sports. Senior sports posters have been hung along the
fences at Memorial Park in town for all to see.

Students are excited about the end of the year. As restrictions are being lifted everyone is hopeful
for a semi-normal summer. Everyone was excited about how the school decided to end the year
with just days for makeup and review, giving ease to the school year.

REPORT OF THE SUPERINTENDENT

Dr. Varley began her report recognizing the many momentous things that have been happening
lately. She recognizes that change is on the horizon, and stated that she is a proponent of change
and of people. She looks forward to being a part of this change and making our world, our
community, and our schools a better place.

Dr. Varley continued to report that on Tuesday, there was a Civil Unrest Roundtable held with
Berkeley Heights Police Chief DiPasquale and it was very well attended. The students submitted
a great deal of questions and Mr. Hopkins, our Social Studies Supervisor, went through and
categorized them and folded some questions into one. Some of the biggest thoughts that came
out of this was: We need to embrace our students’ differences, our students are leading the
charge for change when it should be us, as adults, who see a need for change.

Dr. Varley also attended a Lunch and Learn that was provided by the Sexuality and Gender
Acceptance Club. It was very informative, and she was thrilled to have been invited. She stated
that she learned so much! She added that she believes that we can embrace all diversity, and feels
that all that she mentioned goes back to Include, Inspire, Empower. It is our mission to ensure
that all of our students are included in every aspect of our community.
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REPORT OF THE SUPERINTENDENT (continued)

Recognition of 2019-2020 Student Representatives to the Board of Education

Dr. Varley read a resolution recognizing Alexander Janiak for serving as a student representative
on the Board of Education for the last two years.

Mr. Reinstein read a Resolution recognizing Emily Haines for serving as a student representative
on the Board of Education over the last year.

Recognition of Student Achievers from Governor Livingston High School
Members of the Governor Livingston High School Administration, and district Supervisors,
recognized Student Achievers from Governor Livingston High School.

Report on Incidents of Violence, Vandalism, Substance Abuse, Harassment, Intimidation
and Bullying for the period of September 1, 2019, through December 31, 2019

Mrs. Christina Zaun, District Anti-Bullying Coordinator, reported on the semi-annual
Harassment, Intimidation and Bullying (HIB) Report. Included in the report is a self-assessment
report completed by each building at the end of the school year. The self-assessment provides
information on how well the school administrators respond to and investigate complaints; district
self-assessment scores dropped slightly from 94% to 92%.

Mrs. Zaun added that both investigations and confirmed cases were slightly lower in the 1*
Period of 2019-20 than they were compared to the previous year. Investigations were down 2
from 37 to 35, and Confirmed Cases were down 2 from 14 to 12.

Student Achievement Presentation

Mr. Scott McKinney, Assistant Superintendent, the district’s administrative team presented the
Student Achievement Dashboard, comparing the district’s performance as measured against
comparable school districts in the state.

At GLHS, our dashboard rank improved in four of the nine categories. Improvements include
ACT scores, AP Passing and Participation Rates; areas of focus continue to be NJSLA scores in
Math and ELA, and a drop this past year in SAT scores

Updates include revised middle school curriculums to help build foundational knowledge and
curricular consistency in math, and English strategies classes utilized short creative writing
activities and greater use of CommonlLit.org.

At CMS, our dashboard summary includes being in the Top 1/3™ ranking in five of the eight
categories; strengths include 7" and 8" grade Math and ELA, whereas our 6™ grade cohort will
continue to be an area of focus.
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REPORT OF THE SUPERINTENDENT (continued)

Areas of focus next year include collaborative math professional development with
Mountainside, additional ELA targeting of student needs using CommonLit.org and
Grammarl01, further expand our OpenSciEd offerings and completion of a gap analysis to
ensure students have had exposure to all standards during the transition, and launch of district’s
Social Emotional Learning Framework.

Dr. Crisonino stated it is great that we are working closely with Mountainside. He wanted more
information on the social emotional programs and the academies.

Mr. McKinney responded that the SEL framework developed by the guidance team will be
provided through professional development. It is a shared responsibility. The academies are in

the design phase. There will be more information next year.

Dr. Crisonino asked about the regression of students when they return to school in September.
What are the plans to bring students up to where they would have been?

Mr. McKinney replied that the middle school and high school supervisors and the elementary
principals have collaborated on plans. They are collecting baseline data and they will develop
plans.

Ms. Reilly asked how long for gap assessment?

Mr. McKinney the priority will be to make progress in the next year. It may be a two-year
process.

Mr. Cassano stated that he is glad to hear this is a multi-year response. It is an issue that will
ripple through.

Mr. McKinney added that we will have to perform our own assessments.
Mr. D’ Aquila asked about voluntary self-assessment.

Mr. McKinney responded that we will have some of this data from current activities-what do we
want to measure and how.

Mrs. Penna asked how AP classes were impacted.

Mr. McKinney responded that the College Board focused the test on what should have been
learned prior to March 16.

Mr. Nixon added that they are cautiously optimistic. Teachers worked hard to prepare students.
The test administration was challenging.

Mr. Reinstein thanked the administrative team.
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REPORT OF THE SUPERINTENDENT (continued)

Dr. Varley met with Mark Schwartz, Superintendent of the Madison District which has a feeder
district, Harding Township, similar to our relationship with Mountainside. We will partner with
Madison and create teams to plan our reopening and will address all of the items that we have
discussed. We will start planning after the end of this school year.

LIAISON REPORTS

Mr. Cassano stated that the BOE and BHEA have come to an agreement and expect to have an
MOA with the custodians, maintenance and transportation workers. We expect the contract to be
four years as is currently with the teachers and administrators.

Mrs. Kirsch stated that the Environmental Commission received 1,000 trees to distribute. They
distributed 750 on Saturday morning at CMS. The rest will be going to the fourth graders in the
district, as is tradition in the for many years, to celebrate Arbor Day.

Mrs. Kirsch also reported that NJ School Boards is compiling best practices for virtual learning.

Mrs. Kirsch added that both the delegates assembly and the workshop will be held virtually.
There are usually 3,000 people at Workshop, quite an undertaking.

School Leader has an awards program this year they will showcase remote learning. Our district
nailed it, hoping someone can do the application to apply for that award. We did an excellent job
and deserve the recognition.

UCES are moving forward with summer programs virtually

Terry Foppert, UCES Superintendent, shared her intent to retire August 31, 2020. She has
moved the commission in many positive directions.

FACILITIES REPORT

Mrs. Felezzola reported that the replacement of the HVAC unit at GL has been completed.

We have been focusing our efforts on increasing the airflow in the schools. We have stepped up
our efforts to repair and replace roof top fans. Both our maintenance staff and a vendor have
been repairing and replacing roof top fans. We have made significant progress. There are some
areas where the replacement project is larger than we can handle and tonight we are approving a
contract for the replacement of two fans at CMS.

Tonight we are also approving contracts for 2 of the capital projects included in the budget:
paving repairs and floor tile replacement at GLHS in the guidance office and a classroom.

It was motioned by Mrs. Kirsch and seconded by Mr. Gioia to accept the Superintendent's Report.
Motion carried.

Minutes
June 11, 2020
Page 6 of 31



PRELIMINARY CITIZENS HEARING

Mrs. Elizabeth Kane, Berkeley Heights, is the BHEF president. The BHEF will sponsor an
Honors program, previously known as the Tribute, to raise money. The group voted to modify
the gifts and grants to be more fluid and to act quickly if there are any needs due to the
pandemic.

Ms. Emily Ramos is a parent at MKM ECC and Hughes and has a three-year-old. She
appreciated the messages to parents from school leadership about the recent events. Silence is
not an option. What are the plans for teachers and principals to discuss in the elementary schools
on the local and national efforts for racial justice and equality? Her daughter is eager to hear
from her teacher on this issue.

Ms. Ramos continued, speaking on behalf of Ms. Ramya Kasthuri, Berkeley Heights, a parent
with students at MKM ECC and Mountain Park, who believes it is important to discuss directly
with the students about this issue. How will our children, especially our black children, know
that they are being supported? Parents are doing their best to speak with their children, as is the
town, but the students have not yet heard from their principals or their teachers. She wouldn’t
want that silence to send an unintended message.

Dr. Varley responded that last week the counselors at the middle school and high school reached
out to the students. In the elementary schools, we don’t email the students directly. Dr. Varley
has gone back and forth with some parents about this. She is discussing this with the principals;
she stated that she wouldn’t have my teachers in a position to have a very sensitive conversation
unless they felt very comfortable. We are trying to find the best way to handle this.

Mr. Cassano asked for clarification.

Dr. Varley said in the elementary schools, the parents were emailed by the counselors to see if
the children were having issues.

Ms. James Bryant, Berkeley Heights, has three children in the district. As a black parent, the
silence was offensive. We missed an opportunity to reach out to parents of black parents to show
support. To ask “how are you and your family doing, how can we help?”

Mrs. Kane has children in CMS and GLHS. She has discussed the news and events. She asked
how we are planning to educate students about other races that make up this country. Are we
evaluating everything, especially at the lower grade level?

Dr. Varley stated that we will have to evaluate how the K-5 curriculum addresses race and
culture. We will work to be more inclusive. We are holding training for students and staff.

Mrs. Susan Poage, Berkeley Heights and teacher at MKM ECC, stated that social justice
education is taught to her students every day. Her students have diversity discussions often. We
have to be open and look for bias.
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ADMINISTRATION

Ttems A-H: All Board members.

A.

AUTHORIZE SUPERINTENDENT OF SCHOOLS It was moved by Dr. Crisonino
and seconded by Mr. D’ Aquila that the Board authorize Dr. Melissa Varley,
Superintendent of Schools, to appoint and offer employment contracts to those candidates
who are chosen to fill vacancies that must be staffed prior to the 2020-2021 school year.
It is also recommended that the Board authorize Dr. Melissa Varley to enter into
contracted services agreements on behalf of the school district if such action is needed
prior to the beginning of the 2020-2021 school year. The Board of Education will be
asked to confirm these personnel appointments and contracted services agreements
during its subsequent scheduled public meetings.

A roll call indicated unanimous approval.

APPROVE SCHOOL HEALTH-RELATED CLOSURE PLANS CHECKLIST It
was moved by Dr. Crisonino and seconded by Mr. D’Aquila that the Board approve the
School Health-Related Closure Plans Checklist for the Berkeley Heights Public Schools,
as updated on May 4, 2020, and as approved by the Union County Interim Executive
Superintendent of Schools; a copy of which is on file with the Superintendent.

A roll call indicated unanimous approval.

DISTRICT POLICIES It was moved by Dr. Crisonino and seconded by Mr. D’Aquila
that the Board approve the following new policy after this second reading:

Practice and Pre-Season Heat Acclimation for School Sponsored Athletics and
Extra-Curricular Activities 2431.3.
A roll call indicated unanimous approval.

APPROVE RESOLUTIONS HONORING ALEXANDER JANIAK AND EMILY
HAINES It was moved by Dr. Crisonino and seconded by Mr. D’ Aquila that the Board
approve the Resolutions honoring Alexander Janiak and Emily Haines of Governor
Livingston High School, who have served as Student Representatives to the Board of
Education during the 2019-2020 school year (Attachment A).

A roll call indicated unanimous approval.

ACCEPT AND APPROVE SEMI-ANNUAL REPORT OF VIOLENCE,
VANDALISM, SUBSTANCE ABUSE, HARASSMENT, INTIMIDATION AND
BULLYING It was moved by Dr. Crisonino and seconded by Mr. D’ Aquila that the
Board accept and approve the semi-annual District Report of Violence, Vandalism,
Substance Abuse, Harassment, Intimidation and Bullying for the period of September 1,
2019, through December 31, 2019, as submitted to the New Jersey Department of
Education via the Student Safety Data System (SSDS) (Attachment B).

A roll call indicated unanimous approval.
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APPROVE AGREEMENT WITH PETER GORMAN LEADERSHIP
CONSULTANTS It was moved by Dr. Crisonino and seconded by Mr. D’ Aquila that
the Board approve the Agreement with Peter Gorman Leadership Associates to provide
consulting services to District Administrators, as follows:

Phase 1 (April 1, 2020, through June 30, 2020) - Consulting, telephone, and e-
mail support for up to three days at the cost of $6,750.

Phase 2 (July 1, 2020, through June 30, 2021) - Consulting for up to 10 days of
service at the cost of $22,500, plus reasonable and necessary travel-related
expenses to be reimbursed at an amount not to exceed to $8,000.

A roll call indicated unanimous approval.

APPROVE REPORT OF SUPERINTENDENT It was moved by Dr. Crisonino and
seconded by Mr. D’Aquila that the Board approve the report of the Superintendent
regarding all acts of harassment, intimidation, and bullying in the Berkeley Heights
Public Schools from April 23, 2020, through May 7, 2020.

A roll call indicated unanimous approval.

APPROVE USE OF VACATION DAY ALLOWANCE BY BERKELEY
HEIGHTS ADMINISTRATORS ASSOCIATION MEMBERS THROUGH
AUGUST 31, 2020 It was moved by Dr. Crisonino and seconded by Mr. D’Aquila that
the Board approve the following:

WHEREAS, during this time of the COVID-19 pandemic, members of the Berkeley
Heights Administrators Association have been required to work on a daily basis and did
not have the opportunity to exhaust their allotment of vacation days from the 2019-2020
fiscal year; and

WHEREAS, those vacation days expire on June 30, 2020; and

NOW, THEREFORE, BE IT RESOLVED that the Superintendent is granted discretion
by the Board of Education to authorize the extended use of accumulated vacation days
from the 2019-2020 fiscal year through August 31, 2020, by Berkeley Heights
Administrators Association members who were not able to use their accumulated
vacation days during the current school year due to the essential nature of work they
performed during the pandemic.

A roll call indicated unanimous approval.

Minutes
June 11, 2020
Page 9 of 31



EDUCATION

Items A-E: All Board members. Item F: Berkeley Heights only.

A.

APPROVE ADDITIONAL OUT-OF-DISTRICT EXTENDED SCHOOL YEAR
PLACEMENT It was moved by Mr. Gioia and seconded by Mr. Cassano that the Board
approve the additional Special Education Out-of-District Extended School Year
placement for 2020-2021 as listed below, plus transportation, as recommended by Mrs.
Michele Gardner, District Director of Special Services, and the district’s Child Study
Team:

Student ID Placement Tuition
9051173261 Newmark High School $5,541.49

Explanatory Note: The Board of Education had approved the initial list of out-of-district
Extended School Year placements at its meeting on May 7, 2020.
A roll call indicated unanimous approval.

APPROVE SPECIAL EDUCATION PLACEMENTS FOR 2020-2021 It was moved
by Mr. Gioia and seconded by Mr. Cassano that the Board approve the Special Education
out-of-district placements for the 2020-2021 school year as listed on Attachment C, plus
transportation where applicable, as recommended by Mrs. Michele Gardner, District
Director of Special Services, and the district’s Child Study Team.

A roll call indicated unanimous approval.

APPROVE ENROLLMENT OF NONRESIDENT SPECIAL EDUCATION
STUDENTS IN THE BERKELEY HEIGHTS PUBLIC SCHOOLS FOR 2020-2021
It was moved by Mr. Gioia and seconded by Mr. Cassano that the Board approve the
enrollment of the nonresident Special Education students listed on Attachment D in the
Berkeley Heights Public Schools for the 2020-2021 school year, on a tuition basis, a
recommended by Mr. Kevin Morra, District Supervisor of Special Education, and Mrs.
Michele Gardner, District Director of Special Services.

A roll call indicated unanimous approval.

APPROVE AGREEMENT WITH NEW JERSEY COALITION FOR INCLUSIVE
EDUCATION It was moved by Mr. Gioia and seconded by Mr. Cassano that the Board
approve the Agreement with the New Jersey Coalition for Inclusive Education, Inc., to
provide 4.5 days of training/consulting to Berkeley Heights Public Schools staff members
at the total cost of $7,400 during the 2020-2021 school year, as the district continues to
work toward achieving the Strategic Planning goal of increasing general education
opportunities for students with disabilities. Individuals with Disabilities Education Act
(IDEA) grant funding will cover the cost of these professional development services.

A roll call indicated unanimous approval.
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APPROVE AGREEMENT FOR ABA CONSULTATION SERVICES It was moved
by Mr. Gioia and seconded by Mr. Cassano that the Board approve the Agreement with
Andrea Fontana, BCBA, of Advantage ABA, to provide consultation to Berkeley Heights
Public Schools case managers, teachers, paraprofessionals, and parents during the 2020-
2021 school year regarding students with behavioral needs, multiple disabilities and
autism. Ms. Fontana would provide these services for up to 80 total hours at the
compensation rate of $115 per hour between July 1, 2020, and June 30, 2021.

Individuals with Disabilities Education Act (IDEA) grant funding will cover the cost of
these professional development services.

A roll call indicated unanimous approval.

F. APPROVE ENROLLMENT OF NONRESIDENT STUDENTS IN DISTRICT ESY
PROGRAM It was moved by Mr. Gioia and seconded by Mr. Cassano that the Board
approve the enrollment of four (4) non-resident students in the 2020 Special Education
Extended School Year program of the Berkeley Heights Public Schools, on a tuition
basis, as indicated:

Student ID Resident District
9685074901 Mountainside
6258911202 Mountainside
4758345768 Mountainside
4054110971 Montville
A roll call indicated unanimous approval.
PERSONNEL

Items A-M: All Board members. Items N-T: Berkeley Heights only.

A.

APPROVE SUCCESSFUL COMPLETION OF SUPERINTENDENT’S GOALS
It was moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
successful completion of the Superintendent’s Goals, and

BE IT RESOLVED, that the Berkeley Heights Board of Education has determined that
two qualitative goals and two quantitative goals, as indicated on Attachment E,
established for the 2019-2020 school year for Dr. Melissa Varley, Chief School
Administrator, have been satisfied to date, and

BE IF FURTHER RESOLVED, that the Business Administrator/Board Secretary shall
forward a certified copy of this resolution to the Union County Interim Executive
Superintendent of Schools in accordance with N.J.A.C. 6A:23A-3.1, and

BE IT FURTHER RESOLVED, that upon receipt of confirmation of satisfaction of the
above goals from the Union County Interim Executive Superintendent of Schools, the
applicable Merit Bonus provision of the Superintendent’s contract shall be paid.

A roll call indicated unanimous approval.
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APPROVE 2020-2021 EMPLOYMENT AND SALARIES OF DISTRICT
ADMINISTRATORS It was moved by Mr. Cassano and seconded by Mrs. Penna that
the Board approve the employment and salaries of District Administrators for the 2020-
2021 fiscal year, as listed on Attachment F.

A roll call indicated unanimous approval.

APPROVE REVISED DATE OF RETURN FROM LEAVE OF ABSENCE It was
moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve a revised
date of July 1, 2020, for the return of Dr. Ashley Janosko from her unpaid child care
leave of absence in accordance with the New Jersey Family Leave Act. Dr. Janosko is
the District Director of Guidance.

Explanatory Note: The Board of Education approved Dr. Janosko’s initial request for a
maternity/child care leave of absence at its meeting on January 23, 2020. She had
originally been scheduled to return from her leave of absence on July 13, 2020.

A roll call indicated unanimous approval.

APPROVE EMPLOYMENT OF SUMMER TECHNOLOGY ASSISTANTS It was
moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
employment of the following individuals as Summer Technology Assistants in the
Berkeley Heights Public Schools from June 12, 2020, through August 31, 2020, as
indicated:

Name Hourly Pay Rate
Louis Pitingolo $12.25
Cody Tomchak $12.00

A roll call indicated unanimous approval.

APPROVE SUMMER GUIDANCE EMPLOYMENT It was moved by Mr. Cassano
and seconded by Mrs. Penna that the Board approve the following Governor Livingston
High School Guidance Counselors for six (6) days each during Summer 2020 for the
purpose of registering new students, scheduling and performing other guidance-related
functions: Christopher Coughlin, Marissa Gold, Michelle Morin, Carolyn Quigley,
Deborah Velelis. It is also recommended that Yuthika Deva, 10-Month Secretary in the
Governor Livingston Guidance Office, be employed for two days per week or a
maximum of 16 days during Summer 2020 to perform tasks in support of these guidance-
related functions. Each staff member will be paid at the per-diem rate of their 2020-2021
annual salary for this work.

A roll call indicated unanimous approval.
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F. APPROVE SUMMER ATHLETICS/HEALTH SERVICES EMPLOYMENT It was
moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
employment of the following district staff members to complete various tasks related to
athletics/health services during the summer months of 2020:

Employment
Time (not to
Name Position exceed) Pay Rate
Todd Hirsch Athletic Trainer 7 days Per-Diem
Governor Livingston Rate of
High School 2020-2021
annual salary
Margaret Berry School Nurse 35 hours $55.00
Mary Kay McMillin per hour
Early Childhood Center
Jeanmarie Ringwood School Nurse 35 hours $55.00
Governor Livingston per hour
High School

A roll call indicated unanimous approval.
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APPROVE SUMMER CHILD STUDY TEAM EMPLOYMENT It was moved by
Mr. Cassano and seconded by Mrs. Penna that the Board approve the employment of the
following Child Study Team and teaching staff members during the summer months of
2020, as listed below, for the purposes of completing student evaluations, conducting
required meetings with parents/guardians, and providing other services as required by
Individualized Education Plans (IEPs) of specific district students:

Child Study Team members (to be paid at the per-diem rate of her/his 2020-2021
annual salary, not to exceed the total number of days listed):
Danielle Ayer - 7.25 days

Ann Bird - 2 days

Michelle Corsentino - 12 days

Sarah Fernandes - 1 day

Jeannette Gates - 1 day

Ilene Gerstenfeld - 5.5 days

Katherine Kayne - 5.75 days

Melissa Mohr - 3 days

Toby Marcus - 6 days

Michelle Morin - 1 day

Brianna Palumbo - 1 day

Shivani Raina - 5.25 days

Peter Sempepos - 1 day

Steve Siebelts - 5 days

Susan Tennant - 5 days

Joanna Trainor - 7.5 days

James Weaver - 1 day

Melinda Willson - 4.25 days

Teaching staff members (as needed) (to be paid at the per-diem rate of Step 11c¢
on the 2020-2021 Teachers salary schedule): Catherine Avino, Jessica Biondi,
Dawn Buchan, Thomas Clayton, Gianna Czerniak, Lisa Dhaibar, Christine
DiNoia, Christine Ekert, Frank Fabiano, Kevin Fontana, Emily Goodman, Belinda
Healey, Marcy Helmstetter, Lindsay Liguori, Gillian Mahy, Megan Mansfield,
Olivia Mazzaferro, Kathleen McCullough, Danielle Naldi, Bethann Nikolich,
Stacey Saravay, Carol Scales, Nicole Schaumberg, Neila Schmidt, Rachel
Shanagher, Kristine Weber.

A roll call indicated unanimous approval.
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APPROVE SUMMER SCHOOL EMPLOYMENT It was moved by Mr. Cassano and
seconded by Mrs. Penna that the Board approve the employment of the following
individuals in the 2020 Berkeley Heights Remedial Summer School and Summer Special

Education Extended School Year Program, as indicated:

Teachers @ $35.00 per hour

Name

Jessica Biondi
Melany Castellanos
Emily Goodman
Roberta Gutch
Belinda Healey
Gillian Mahy
Megan Mansfield
Kathryn Morris
Scott Rahner
Nicole Sacci
Nicole Schaumberg
Rebecca Siebelts
Kacie Worswick

Paraprofessionals @ $17.00 per hour

Maximum Hours of Employment

Name

Lisa Bassillo
Briana Figueiredo
Gary Kowaleski
Romy Machin
Marvis Rothman
Karen Simonelli
Tracey Wahlers

Substitute Personnel

54
54
54
54
54
54
124
54
54
153
124
54
50

Maximum Hours of Employment

48
48
48
118
48
118
48

Teachers @ $35.00 per hour; Paraprofessionals at $17.00 per hour

Susan LaMaita
Cherie Verzi

A roll call indicated unanimous approval.

RESIGNATION OF JOSEPH ELEFANTE It was moved by Mr. Cassano and
seconded by Mrs. Penna that the Board accept the resignation of Joseph Elefante from his
position as Teacher of Music at Governor Livingston High School and Columbia Middle

School, effective June 30, 2020.
A roll call indicated unanimous approval.
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APPROVE EMPLOYMENT OF INTERIM ASSISTANT PRINCIPAL It was
moved by Mr. Cassano and seconded by Mrs. Penna that the Board approve the
employment of Jennifer Dinardi as Interim Assistant Principal at Governor Livingston
High School for the 2020-2021 fiscal year, effective August 12, 2020, through December
17, 2020, at the pay rate of $500.00 per day with no other compensation. Mrs. Dinardi
has seven years of administrative experience and she served as Interim Assistant
Principal at Governor Livingston on two separate occasions during 2016 and 2017.

Explanatory Note: Mrs. Dinardi is being recommended to replace a staff member who is
going out on a maternity/child care leave of absence.
A roll call indicated unanimous approval.

HIRING MARYBETH KOPACZ It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Marybeth Kopacz of Chatham as
Director of Elementary Education and Intervention in the Berkeley Heights Public
Schools for the 2020-2021 fiscal year, effective August 11, 2020, or sooner if she is
released from employment by her current district. Ms. Kopacz earned her Bachelor of
Arts Degree in Elementary Education and her Master of Arts Degree in English
Language Arts and Literacy, both from Fairleigh Dickinson University. In addition, Ms.
Kopacz earned her Master of Arts Degree in Educational Leadership from Montclair
State University. She has nine years of administrative/ supervisory experience in the
fields of curriculum, instruction, literacy, and professional development, in addition to
nearly 20 years of teaching experience. Her 2020-2021 annual salary will be
$132,000.00 (prorated from August 11, 2020, through June 30, 2021).

Assignment: Director of Elementary Education and Intervention - District.

Certification: Standard Certificates - School Administrator, Principal,
Supervisor, Elementary School Teacher.

Explanatory Note: Ms. Kopacz is being recommended to fill a new position which was
included in the 2020-2021 school district budget.
A roll call indicated unanimous approval.
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HIRING ANGELA LENGNER It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Angela Lengner of Chatham as a
Teacher in the Berkeley Heights Public Schools for the 2020-2021 school year. Ms.
Lengner earned her Bachelor of Arts Degree in English/Secondary Education from The
College of New Jersey and she completed her student teaching experience in December
2019. Her salary will be $57,174.00, Step 1a on the 2020-2021 Teachers salary schedule.
Ms. Lengner’s employment is contingent upon the issuance of her Certificate of
Eligibility with Advanced Standing/Teacher of English prior to the start of the 2020-2021
school year.

Assignment: Governor Livingston High School - Teacher of English.
Certification: Pending.
Explanatory Note: Ms. Lengner is being recommended to replace a staff member who is

resigning effective June 30, 2020.
A roll call indicated unanimous approval.

APPROVE TRANSFER OF PERSONNEL It was moved by Mr. Cassano and
seconded by Mrs. Penna that the Board approve the transfer of personnel for the 2020-
2021 school year, as indicated:

Name 2019-2020 School  2020-2021 School
Jennifer Cassidy Woodruff Mountain Park
Jenna Sorrell Columbia Governor Livingston
Cherie Verzi McMillin ECC Mountain Park

A roll call indicated unanimous approval.

APPROVE EXTENSION OF UNPAID LEAVE OF ABSENCE It was moved by Mr.
Cassano and seconded by Mrs. Penna that the Board approve the request of Patrice Silagi
for an extension of her unpaid leave of absence, as follows:

Unpaid Leave of Absence in accordance with New Jersey Family Leave Act: September
1, 2020, through October 3, 2020.

Unpaid Child Care Leave of Absence: October 4, 2020, through November 8, 2020.

It is anticipated that she will return to her position in the Berkeley Heights Public Schools
on November 9, 2020. Mrs. Silagi is a Teacher of English at Columbia Middle School.

Explanatory Note: The Board of Education approved Mrs. Silagi’s initial request for a
maternity/child care leave of absence on November 14, 2019.
A roll call indicated unanimous approval.
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APPROVE REVISED EMPLOYMENT CONTRACT It was moved by Mr. Cassano
and seconded by Mrs. Penna that the Board approve the revised employment contract for
the following staff member for the 2020-2021 school year, as indicated:

Original 2020-2021 Revised 2020-2021
Name Employment/Salary Employment/Salary
Caryn Panarese 50% of Full Time Full Time
(McMillin ECC $37,813.50 $75,627.00
Kindergarten Teacher) Step 15¢ Step 15¢

Explanatory Note: Mrs. Panarese is being recommended for this additional employment
time in order to provide staffing for the district’s Full-Day Kindergarten pilot program.
A roll call indicated unanimous approval.

HIRING EMILY FISCHER It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Emily Fischer of Livingston as a
Teacher in the Berkeley Heights Public Schools for the 2020-2021 school year. Ms.
Fischer earned her Bachelor of Science Degree in Early Childhood Education from the

University of Delaware and she has one year of teaching experience. Her salary will be
$57,274.00, Step 2a on the 2020-2021 Teachers salary schedule.

Assignment: Mary Kay McMillin Early Childhood Center -
Kindergarten Teacher.

Certification: Provisional Certificates - Teacher of Preschool through Grade 3;
Teacher of Students with Disabilities.

Explanatory Note: Ms. Fischer is being recommended to fill a new position that was
included in the 2020-2021 district budget and created to provide staffing for the district’s
Full-Day Kindergarten pilot program.

A roll call indicated unanimous approval.
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HIRING ANDREW HELFRICH It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Andrew Helfrich of Madison as a
Teacher in the Berkeley Heights Public Schools for the 2020-2021 school year. Mr.
Helfrich earned his Bachelor of Arts Degree in Communications from the University of
Scranton and he received his Master of Education Degree in Special Education from the
College of Saint Elizabeth. He has six years of teaching experience. His salary will be

$64,407.00, Step Sc on the 2020-2021 Teachers salary schedule.
Assignment: Columbia Middle School - Teacher of Special Education.

Certification: Standard Certificates - Teacher of Students with Disabilities,
Elementary School Teacher with Mathematics Specialization in
Grades 5-8; Elementary School Teacher with Language
Arts/Literacy Specialization in Grades 5-8; Elementary School
Teacher in Grades K-6.

Explanatory Note: Mr. Helfrich is being recommended to replace a staff member who is
not returning for the 2020-2021 school year.
A roll call indicated unanimous approval.

HIRING LAUREN MC KENNA It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Lauren McKenna of Belle Mead as a
Teacher in the Berkeley Heights Public Schools for the 2020-2021 school year. Ms.
McKenna earned her Bachelor of Arts Degree in Elementary Education from Loyola
University Maryland and she completed her student teaching experience in May 2020.
Her salary will be $57,174.00, Step 1a on the 2020-2021 Teachers salary schedule. Ms.
McKenna’s employment is contingent upon the issuance of her Certificate of Eligibility
with Advanced Standing/ Teacher of Preschool through Grade 3 prior to the start of the
2020-2021 school year.

Assignment: Mary Kay McMillin Early Childhood Center - Grade 1 Teacher.
Certification: Pending.
Explanatory Note: Ms. McKenna is being recommended to replace a staff member who is

retiring effective July 1, 2020.
A roll call indicated unanimous approval.
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HIRING JACQUELINE WELLS It was moved by Mr. Cassano and seconded by Mrs.
Penna that the Board approve the employment of Jacqueline Wells of Springfield as a
Teacher in the Berkeley Heights Public Schools for the 2020-2021 school year. Ms.
Wells earned her Bachelor of Arts Degree in Communication and Media Studies and
received her Master of Arts Degree in Teaching, both from Montclair State University.
She has one-half year of teaching experience, three months of which came during a leave
replacement assignment at Columbia Middle School earlier this school year. Ms. Wells
also has been employed as an Assistant Coach for the Field Hockey and Lacrosse teams
at Governor Livingston High School since 2016. Her salary will be $63,492.00, Step 1c
on the 2020-2021 Teachers salary schedule.

Assignment: Columbia Middle School - Teacher of Special Education.

Certification: Provisional Certificates - Teacher of Students with Disabilities;
Teacher of Social Studies.

Explanatory Note: Ms. Wells is being recommended to fill a new position that was
included in the 2020-2021 district budget.
A roll call indicated unanimous approval.
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T. APPROVE RE-EMPLOYMENT OF NON-TENURED TEACHERS It was moved
by Mr. Cassano and seconded by Mrs. Penna that the Board approve the re-employment
of the following non-tenured teachers for the 2020-2021 school year:

2020-2021 2020-2021
Name Assignment Salary
Nicole Belisario Thomas P. Hughes School $59,642.00

Grade 2 Teacher Step 9a
Michelle Corsentino School Psychologist $69,383.00

Mountain Park School/District Step 2e

(Substitute/Replacement)

Genevieve Dagan William Woodruff School $71,324.00
Grade 3 Teacher Step 12¢
Sarah Heller Columbia Middle School $71,324.00
Teacher of Mathematics Step 12¢
Jennifer Hughes Mountain Park School $57,585.00
Grade 2 Teacher Step 6a
(Substitute/Replacement)
Sarah Megan Quinty Columbia Middle School $61,405.00
Teacher of Mathematics Step 4b

(Substitute/Replacement;
Effective September 1, 2020,
through February 1, 2021.)

Explanatory Notes: Mrs. Belisario is being recommended to fill a new position  that
was included in the 2020-2021 district budget. Ms. Corsentino, Mrs. Hughes and Mrs.
Quinty are all being recommended to continue in the substitute/ replacement assignments
in which they are currently serving. Mrs. Dagan is being recommended to replace a staff
member who is retiring. Mrs. Heller is being recommended to fill a vacancy created by a
retirement/re-assignment.

A roll call indicated unanimous approval.

BUSINESS
Items A-X: All Board Members. Item Y-Z: Berkeley Heights only.

A. APPROVE LICENSING AND MAINTENANCE FEE FOR EDUCATION DATA
SERVICE, INC. It was moved by Ms. Reilly and seconded by Dr. Crisonino that the
Board of Education approve the payment of $13,020.00 to Education Data Services, Inc.
for the licensing and maintenance fees for the 2020-2021 school year. This amount
includes the Right to Know Services.
A roll call indicated unanimous approval.
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B.

TAX LEVY MONIES It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education approve the request for payment of tax levy monies for the 2020-
2021 fiscal year from the Township of Berkeley Heights as follows:

July 2019 $3,727,602
August 2019 3,727,600
September 2019 3,727,600
October 2019 3,727,600
November 2019 3,727,600
December 2019 3,727,600
January 2020 3,727,600
February 2020 3,727,600
March 2020 3,727,600
April 2020 3,727,600
May 2020 3,727,600
June 2020 3,727,600

A roll call indicated unanimous approval.

RENEW HVAC PREVENTIVE MAINTENANCE AND REPAIRS CONTRACT It
was moved by Ms. Reilly and seconded by Dr. Crisonino that the Board of Education
renew the contract for HVAC Preventive Maintenance and Repairs for all schools for the
2020-2021 school year to Jersey State Controls for preventive maintenance.

Explanatory Note: The renewal of this bid represents no increase from last year’s cost.
A roll call indicated unanimous approval.
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RENEW CENTRAL STATION MONITORING OF ALARM SYSTEMS
CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that the Board
of Education renew the contract for central station monitoring of alarm systems for all
schools for the 2020-2021 school year to AC Daughtry Security Systems.

Explanatory Note: The renewal of this bid represents no increase from last year’s cost.
A roll call indicated unanimous approval.

ACCEPT DONATIONS It was moved by Ms. Reilly and seconded by Dr. Crisonino
that the Board of Education accept donations from the Governor Livingston Highlander
Booster Club, the Governor Livingston Highlander Football Boosters and the Berkeley
Heights PAL to split the cost of temporary lighting, not to exceed $2,000.00 each, for the
Friday night football game on October 16, 2020.

A roll call indicated unanimous approval.

ACCEPT DONATION It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education accept a donation of two benches from the Grossman family for
the Isadora Seibert Memorial Garden at Governor Livingston High School, with an
approximate value of $668.00.

A roll call indicated unanimous approval.

ACCEPT DONATION It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education accept a donation from The Silver Limings Foundation of tee-
shirts to the GLHS graduating class of 2020.

A roll call indicated unanimous approval.

APPROVE SPECIAL EDUCATION TUITION AGREEMENT It was moved by Ms.
Reilly and seconded by Dr. Crisonino that the Board of Education approve the 2020-2021
Special Education Tuition Agreement with the Union County Educational Services
Commission as shown on Attachment G.

Explanatory Note: Approval of this contract, which identifies annual tuition rates and
fees, will allow for the placement of Special Education students on an as-needed basis for
the 2020-2021 school year.

YES: Mrs. Penna, Mr. D’ Aquila, Mr. Gioia, Ms. Reilly, Mrs. Cassano, Dr. Crisonino,
Mr. Reinstein

ABSTAIN: Mrs. Kirsch
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APPROVE TUITION AGREEMENT It was moved by Ms. Reilly and seconded by
Dr. Crisonino that the Board of Education approve the Tuition Agreement Contract for
the 2020-2021 school year with the Union County Vocational-Technical Schools as
follows:

Program Tuition

All Union County Academies, Magnet | $6,000.00 Full Time
High School, Vocational-Technical

HS

Union County Career & Technical $2,500.00 Shared Time
Institute

All Self-Contained Special Needs $4,000.00 Shared Time

Vocational-Technical Programs

Transition Program $10,000 Full Time

Explanatory Note: There is no increase in the tuition rates from the Union County
Vocational-Technical Schools for the 2020-2021 school year.
A roll call indicated unanimous approval.

APPROVE PURCHASE OF GROUNDS EQUIPMENT It was moved by Ms. Reilly
and seconded by Dr. Crisonino that the Board of Education approve the purchase of John
Deere XUV85M HVAC Utility Vehicle, including snow plow and salter, from John
Deere Company, in the amount of $29,651.02 through lease purchase agreement through
ESCNJ State Contract #18/19-25, Co-op # 65MCESCCPS and will be used for grounds
maintenance at Governor Livingston High School.

A roll call indicated unanimous approval.

APPROVE PURCHASE OF MAINTENANCE VEHICLE It was moved by Ms.
Reilly and seconded by Dr. Crisonino that the Board of Education approve the purchase
of a 2020 Ford F-450 4WD in the amount of $57,267.50 from Beyer Ford, through lease
purchase agreement. This purchase is being made pursuant to the NJ State Contract
A88727.

A roll call indicated unanimous approval.

APPROVE PURCHASE OF MAINTENANCE VEHICLE ATTACHMENTS It was
moved by Ms. Reilly and seconded by Dr. Crisonino that the Board of Education approve
the purchase of snow plow and salter for use on Maintenance vehicles from FDR Hitches,
in the amount of $11,451.80 through lease purchase agreement.

A roll call indicated unanimous approval.
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APPROVE CHAPTER 192-193 SERVICES FROM UCESC It was moved by Ms.
Reilly and seconded by Dr. Crisonino that the Board of Education approve the following
resolution:

WHEREAS, the N.J.S.A. 18A:46-6, 8 19.1, et seq. (Laws of 1977, Chapter 193);
N.J.S.A. 18A:46A-1 et seq. (Laws of 1977, Chapter 192); require that the State and local
community identify and provide auxiliary and handicapped services for students who
attend nonpublic schools; and

WHEREAS, the cost of providing these services is funded entirely by the State of New
Jersey; and,

WHEREAS, the Union County Educational Services Commission has agreed to provide
these services to eligible students who attend non-public schools in Berkeley Heights
Board of Education;

THEREFORE, BE IT RESOLVED, that the Berkeley Heights Board of Education enter
into an agreement with the Union County Educational Services Commission whereby the
Commission will provide Services during 2020-2021 for those students who attend

nonpublic schools in Berkeley Heights Board of Education pursuant to N.J.S.A. 18A:46-
19.7 and N.J.S.A. 18A:46A-7; and,

BE IT FURTHER RESOLVED, that the projected cost will be based on the most recent
notification of the Department of Education, Division of Finance and Regulatory Services
setting forth anticipated aide to the Public School District pursuant to N.J.S.A. 18A:46A-
12 and N.J.S.A. 18A:46-19.8. Invoices shall begin in October and continue for nine (9)
successive months based on eligible students. The cost of services provided by the Union
County Educational Services Commission shall not exceed the funds provided by the
State.

Explanatory Note: This resolution authorizes UCESC to perform and coordinate services
for the nonpublic programs. UCESC is better equipped to handle the requests of the
nonpublic district through joint purchasing and coordinated services.

YES: Mrs. Penna, Mr. D’ Aquila, Mr. Gioia, Ms. Reilly, Mrs. Cassano, Dr. Crisonino,
Mr. Reinstein

ABSTAIN: Mrs. Kirsch

Minutes
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PREPARE AND PAY JULY AND AUGUST BILL LIST/TRANSFERS It was
moved by Ms. Reilly and seconded by Dr. Crisonino that the Board of Education grant
authority to the School Business Administrator/Board Secretary to prepare and pay July
2020 and August 2020 bill lists, and make transfers as necessary for completion of the
2019-2020 school year and for the current operation of the 2020-2021 school year. All
such activities will be affirmed by the Board of Education at the next scheduled meeting.
A roll call indicated unanimous approval.

INSURANCE BROKER APPOINTMENTS It was moved by Ms. Reilly and seconded
by Dr. Crisonino that the Board of Education appoint the following insurance brokers of
record for the 2020-2021 fiscal year:

Centric Benefits Consulting Dental Insurance Broker
Alliant Employee Benefits  Health Insurance Broker/Difference Card
A roll call indicated unanimous approval.

AWARD CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education award a contract with E.B. Employee Solutions, LLC, in
conjunction with Alliant Employee Benefits, to implement the Difference Card for 2020-
2021.

A roll call indicated unanimous approval.

APPROVE DEPOSITORY It was moved by Ms. Reilly and seconded by Dr. Crisonino
that the Board of Education approve all checks, drafts or other orders for payment or

withdrawal of money from said account be signed by the person holding the appropriate
title as listed below (N.J.S.A. 19-1):

Difference Card 2{ | 1 of Bd. Secy., Payroll Specialist Investors Bank
Account 1 of Treasurer

BE IF FURTHER RESOLVED that the Board Secretary and/or the Payroll Specialist
and/or the Treasurer of School Monies can authorize wire transfers to/from any of the
aforementioned account, and

BE IT FURTHER RESOLVED that the Board of Education approve the use of facsimile
signatures for the Board President or Vice President, the Board Secretary or the Payroll
Specialist and the Treasurer of School Monies on all checking accounts,

A roll call indicated unanimous approval.
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APPROVE MEDICAL AND DENTAL INSURANCE PROVIDER AND RATES It
was moved by Ms. Reilly and seconded by Dr. Crisonino that the Board of Education
renew the existing health care (PPO, POS and HSA) and dental insurance policies (PPO
and HMO) with CIGNA for the 2020-2021 fiscal year, effective July 1, 2020, for the
categories and monthly premiums as follows:

PPO/TRADITIONAL MEDICAL

Single $1308.44
Employee & Spouse 2,457.57
Parent/Child 1,942.34
Family 2,745.88

POINT OF SERVICE PROGRAM

Single $1,273.76
Employee & Spouse 2,405.83
Parent/Child 1,918.95
Family 2,638.15

HEALTH SAVINGS ACCOUNT

Single $ 792.61
Employee & Spouse 1,817.08
Parent/Child 1,388.39
Family 2,170.77
PPO/TRADITIONAL DENTAL

Single $ 53.65
Family 128.61
DENTAL DHMO

Single $ 16.10
Family 43.50

A roll call indicated unanimous approval.
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AWARD CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education award a contract to Cross Roads Pavement Maintenance, LLC for
macadam paving and related work throughout the district, in the amount of $14,875.00,
through the Education Data Services, Inc. Bid #9183.

A roll call indicated unanimous approval.

AWARD CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education award a contract to Direct Flooring for the purchase and
installation of flooring in the Governor Livingston High School Guidance Office and
Family and Consumer Science classroom in the amount of $35,761.84 through the
ESCNJ Contract 19/20-05.

A roll call indicated unanimous approval.

APPROVE PROFESSIONAL SERVICES PROPOSAL It was moved by Ms. Reilly
and seconded by Dr. Crisonino that the Board of Education approve the Professional
Services Proposal from Solutions Architecture, for services related to the proposed 2021
Referendum, in an amount not to exceed $60,000.00

A roll call indicated unanimous approval.

APPROVE BID THRESHOLD It was moved by Ms. Reilly and seconded by Dr.
Crisonino that the Board of Education approve the following resolution,

WHEREAS, Donna A. Felezzola, School Business Administrator/Board Secretary
possesses a Qualified Purchasing Agent (QPA) certificate;

WHEREAS, the State Treasurer, in consultation with the Governor and pursuant to
N.J.S.A. 52:34-7, and N.J.S.A. 18 A:18A-3 (b), has increased the bid threshold amount
for school districts with a Qualified Purchasing Agent, from $40,000 to $44,000,
effective July 1, 2020;

NOW, THEREFORE BE IT RESOLVED that the Berkeley Heights Board of
Education, pursuant to N.J.S.A. 18A:18A-3 (a) and N.J.A.C. 5:34-5.4, establishes and
sets the bid threshold amount of $44,000 for the Board of Education, and further
authorizes Donna A. Felezzola, the Qualified Purchasing Agent, to award contracts, in
full accordance with N.J.S.A. 18A:18A-3 (a), for those purchases that do not exceed in
the aggregate of the newly established bid threshold amount.

A roll call indicated unanimous approval.
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APPROVE LAWN SERVICES It was moved by Ms. Reilly and seconded by Dr.
Crisonino that the Board of Education approve the services of TruGreen Commercial for
Spring grounds services at district schools in the amount of $25,544.00, through the

Somerset County Cooperative Pricing Agreement.
A roll call indicated unanimous approval.

CANCELLATION OF SUMMER CAMPS AND PROGRAMS It was moved by Ms.
Reilly and seconded by Dr. Crisonino that the Board of Education approve the
cancellation of the following programs previously approved due to COVID-19

regulations:

GROUP

Facility Rental Date

NICIE Conference

June 23, 2020

Highlander Football Camp

June 22-25, 2020

Highlander Hoops Basketball Camp

July 20-July 24, 2020

Highlander Volleyball Camp

July 6, - July 10, 2020

Lady Highlanders Basketball Camp

June 29-July 2, 2020

Grapplers Wrestling Camp

July 6-July 9, 2020

Mabuha Lacrosse Camp

July 27-July 30, 2020

Camp Invention

July 13-17, 2020

Elite Performing Art Center Rental

June 1-June 14, 2020

Pure Movement Dance Center
Rental

May 11-May 17, 2020

A roll call indicated unanimous approval.

AWARD CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education award a contract to Cross Roads Pavement Maintenance, LLC for
macadam paving and related work at Mountain Park School, in the amount of $6,970.00,

through the Education Data Services, Inc. Bid #9183.

A roll call indicated unanimous approval.

AWARD CONTRACT It was moved by Ms. Reilly and seconded by Dr. Crisonino that
the Board of Education award a contract with Motors and Drives, Inc., for emergency
services to install new exhaust fans at Columbia Middle School, due to COVID-19
regulations, at a cost of $13,496.00.

A roll call indicated unanimous approval.
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FINANCE

Ttem A: All Board members. Items B-D: Berkeley Heights only.

A.

PAYMENT OF BILLS It was moved by Mrs. Kirsch and seconded by Mr. D’Aquila
that the Board of Education approve for payment the bills as listed on the bill lists as
follows:

Payroll 5/15/2020 $1,824,835.52
5/29/2020 1,644,384.75

Accounts Payable 5/8/2020 $ (100.00)
5/12/2020 (50.00)

6/5/2020 (70.00)

6/11/2020 896,391.34

Total $4,365,391.61

A roll call indicated unanimous approval.

APPROVAL OF BOARD SECRETARY’S REPORT It was moved by Mrs. Kirsch
and seconded by Mr. D’ Aquila that the Board of Education, pursuant to N.J.A.C.
6A:23A-2.3, certifies that as of April 2020 after review of the Board Secretary’s monthly
financial report (appropriations section) and upon consultation with appropriate district
officials, to the best of our knowledge no major account or fund has been over expended
in violation of N.J.A.C. 6A:23A-2.3, and sufficient funds are available to meet the
district’s financial obligations for the remainder of the year.

A roll call indicated unanimous approval.

APPROVAL OF TRANSFERS It was moved by Mrs. Kirsch and seconded by Mr.
D’Aquila that the Board of Education authorize transfers for April 2020.
A roll call indicated unanimous approval.

APPROVAL OF TREASURER'S REPORT It was moved by Mrs. Kirsch and
seconded by Mr. D’Aquila that the Board of Education accept the financial reports of the
Board Secretary, the Treasurer of School Funds Report for the month ending April 2020.
A roll call indicated unanimous approval.
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OTHER BUSINESS
Ms. Reilly addressed the Personnel Committee, stating that one way to help children is to have
strong role models. Teachers should reflect the diversity in our community.

Dr. Varley responded that she is working with Montclair University, where they have a diversity
job fair. It is on her radar.

Mr. Reinstein spoke of the remote learning activities. He also shared his “Highlander Strong”
tee-shirt. He stated that there continues to be great support in our community for our seniors, all
of our students, our businesses, our teachers, etc. He wanted to end the meeting acknowledging
all of the great work that has been happening in our community

ADJOURNMENT
It was moved by Dr. Crisonino and seconded by Ms. Reilly that the Board of Education adjourn
to executive session. No action will be taken. Motion carried.

The meeting adjourned at 9:21 pm.

Respectfully submitted,

Donna A. Felezzola
Business Administrator/Board Secretary

Minutes
June 11, 2020
Page 31 of 31



Name
Margaret Beiry

Margaret Berry

Lindsey Gismonde

Lydia Kang

Lydia Kang

Olivia Mazzaferro

Carolyn Quigley

Christine Talarico

Berkeley Heights Public Schools
Office of the Superintendent
June 16, 2022

Professional Development Days

Event
PSNI - Building Relationships with

Neurodiverse Students

NJ American Academy of Pediatrics - Re-Stock
Your Pediatric Toolbox

College Board - 2022 AP Research Scoring

Burean of Education & Research - Maling Best
Use of DESMOS to Strengthen Your Math
Instruction

Bureau of Education & Research - Accerating
Your Students' Math Learning and Engagement
with DESMOS Activity Builder

Facing History and Ourselves - Teaching for
Equity and Justice

Notre Dame, Washington University, Johns
Hopkins, and Emory Cotselor Information
Session

College Board - AP Exam Scoring

Date(s)
May 25, 2022

June 15, 2622

June 9, 2022

Jaly 14, 2022

July 25,2022

June 28-30, 2022

June 1, 2022

June 10-16, 2022

ATTACHMENT A

$0.00

$0.00

$279.00

$279.00

$25.60

$0.00

$0.00



ATTACHMENT 3B

AGREEMENT

THIS AGREEMENT (hereinafter "the Agreement") is made by and between
the Warren Township Board of Education ("Warren"), Green Brook Board of
Education ("Green Brook™), and Berkeley Heights Board of Education ("Berkeley
Heights") (collectively, the "Parties"),

WHEREAS, Berkeley Heights filed a Petition with the Commissioner of
Education regarding the appropriate district of fiscal responsibility for three
students: A.Y. (DOB 10/14/2002), C.Y. (DOB 9/23/2007), and J.Y. (DOB 08/31/2009),
captioned Berkeley Heights Bd. of Educ. v. NJJ Dept, of Education, et ol., OAL Dkt.
No. EDU 06455-2020; and

WHEREAS, the Parties desire to resolve their differences amicably and avoid
the expense and unpredictability of litigation,

NOW, THEREFORE, in consideration of the foregoing and for other good and
valuable consideration, it is hereby agreed by and between the Parties as follows:

1. District of Fiscal Responsibility for 2020-2021 Academic Year. Warren

agrees and acknowledges that it shall be the district of residency, and assume
fiscal responsibility for A.Y., C.Y. and J.Y, for the 2020-2021 Academic Year.

2. District_of Fiscal Responsibility for 2019-2020 Academic Year, To
resolve fiscal responsibility for the 2019-2020 Academic Year, it is agreed that:
(a) Berkeley Heights shall pay Warren $6,500; and (b) Green Brook shall pay
Warren $6,500. Payments shall be made within 30 days of full execution of this
agreement, The parties agree this shall fully satisfy all fiscal responsibility
regarding the 2019-2020 academic year related to A.Y., C.Y. and J.Y.

3. Release and Agreement Not to Sue. In exchange for the consideration
described herein, Berkeley Heights agrees to withdraw the aforementioned
Petition of Appeal with prejudice as to the parties of this Agreement pending
receipt of an executed copy of the Agreement from each and every party. Each
individual Party hereby releases all other aforementioned Parties and any of
its members, predecessors, successors, and its present or former officers,
directors, agents, fiduciaries, representatives and employees and their
respective successors and assigns, heirs, executors and personal or legal
repregentatives from any and all claims or causes of action they may have or
claim to have, whether known or unknown, from now through the date of this
Agreement, in relation to the fiscal responsibility of C.Y., AY. and J.Y.

4. No Precedent. The Parties agree that this Agreement may not be used to
establish precedent in any future proceeding of any type whatsoever involving
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10.
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either Party and that it shall be inadmissible in any proceeding, other than a
proceeding to prove the existence of, or enforce same. This Agreement shail
not be construed as an admission by either Party of any wrongdoing. The
Parties agree that no Party is entitled to recovery of attorneys’ fees and costs

in connection with this matter,

Non-Admission of Liability., The Partiecs hereto understand that this
Agreement does not constitute an admission that any Party has viclated any
statute, regulation or ordinance or any other legal obligation that may be owed
to another party in connection with the residency determination or fiscal
responsgibility of A.Y., C.Y. and J.Y. for the 2019-2020 and 2020-2021 academic

years.

Jurisdiction. This Agreement shall be governed by the laws of the State of
New Jersey, and the Superior Court of New Jersey shall have jurisdiction over,
and be the proper venue for, any disputes arising out of this Agreement,

Interpretation and Construction. Any rule of construction to the effect
that ambiguities are to be resolved against the drafting party shall not apply
in interpreting this Agreement. The language in this Agreement shall be
interpreted as to its fair meaning and not strictly for or against any party.

Severability. Should any provision of this Agreement be declared or
determined by any Court of competent jurisdiction to be illegal, invalid or
unenforceable, the legality, validity and enforceability of the remaining parts,
terms or provisions shall not be affected thereby and said illegal, unenforceahle
or invalid part, term or provisions shall be deemed not to be part of this

Agreement.

Entire Agreement. This Agreement sets forth the entire understanding and
agreement between the Parties and fully supersedes any and all prior contracts
or agreements between the Parties pertaining to compensation or severance,
other than the applicable collective bargaining agreement; and, it likewise
fully supersedes any and all other conflicting agreements or understandings
between the Parties.

Execution. This Agreement is subject to approval by the Berkeley Heights
Board of Education, Warren Township Board of Education, and Green Brook
Board of Education. The Agreement may be executed in counterparts, each of
which shall be deemed an original and all of which taken fogether shall
constitute one instrument, Emailed or facsimile signatures are valid and
binding on the Parties. The Parties represent and warrant that they have
individually entered into this agreement willingly and without coercion, and
been given sufficient opportunity to consult with an attorney, if they so choose.



The Parties further acknowledge that they fully understand the duties and
obligations enumerated herein and have been informed of their legal rights
and obligations.

REMAINDER OF PAGE INTENTIONALLY LEFT BLANK
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IN WITNESS WHEREOF, the parties have hereunto set their hands and

seals the date and year aforesaid.

BERKELEY HEIGHTS BOARD OF EDUCATION

WITNESS

By:

Title: Title:

Date: Date:

WARREN TOWNSHIP BOARD OF EDUCATION

WITNESS

By:

Title: Title:

Date: Date:

GREEN BROOX BOARD OF EDUCATION

WITNESS

By:

Title: Title:

Date: Date:
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ATTACHMENT C

Sidebar Agreement
Between the
Berkeley Heights Board of Education
And the
Berkeley Heights Education Association

1. The Berkeley Heights Education Association and the Berkeley Heights Board of Education
agree that for Summer, 2022, Preschool-Grade 5 teachers who have agreed to prepare
curriculum during the summer months will be paid his/her 2022-2023 per diem hourly rate
for curriculum writing up to a maximum of twenty (20) hours.

2. The administration will approve the curriculum writing and set the maximum hours
permitted for each such assignment, not to exceed twenty (20) hours.

3. This Sidebar Agreement is non-precedential and shall cease t0 be operative as of August
31, 2022 unless both parties agree continue same in the future.

Berkeley Heights Board of Education Berkeley Heights Education Association
Michael I’Aquila, Board President Marcy Helmsietter, BHEA President

Dated: Dated: @/(g {&Ogl




ATTACHMERT D

Sidebar Agreement
Between the Berkeley Board of Education
And
The Berkeley Heights Education Association

1. The Berkeley Heights Education Association and the Berkeley Heights Board of Education
agree that for Summer 2022, teachers who have agreed to prepare curriculum for Grades
6-12 during the summer months will be paid $40.00 per hour to complete curriculum
writing in the core content areas of instruction.

2. The administration will approve the curriculum writing and set the maximum hours for each
full-year course at sixty-four (64) hours distributed among qualified staff members working

on each course.

3. This Sidebar Agreement is non-precedential and shall cease to operate as of August 31,
2022, unless both parties agree to continue same in the future,

Berkeley Heights Board of Education Berkeley Heights Education Association

Michael D’Aquila, Board President Marcy Helmstetter, BHEA President

Dated: Dated:




ATTACHMENT E
BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, Thomas Burke is a senior at Governor Livingston High School in
Berkeley Heights, New Jersey; and

WHERFEAS, Thomas is the National Honor Society President, the Class of 2022
Vice-President, the President of both the Future Business Leaders of America and the
Technology Students Association, the Vice President of the Junior Statesmen of America, an
executive officer of the Interact club and a member of the Berkeley Heights Diversity Equity
and Inclusion Task Force, the Math League Team, the Student Advisory Committes and an
Exam Coordinator for the National Spanish Exam; and

WHEREAS, Thomas volunteers as a golf coach at The First Tee and at St. Teresa of
Avila Church as a greetor, translator; and film broadcaster; and

WHEREAS, Thomas is a student-athlete and a four year varsity letter winner
participating in Goif; and

WHEREAS, Thomas is a member of the Mu Alpha Theta Honor Society, the Spanish
Honor Society, the Athletic Honor Society, and the Science Honor Society; and

WHEREAS, Thomas has been awarded the National Hispanic Scholar Award, the
Princeton Book Award, and the Eisenhower Award; and

WHEREAS, Thomas served with distinction in the Governor Livingston High School
Student Liaison Program to the Berkeley Heights Board of Education for his junior and
senior year, serving as a laison between the Board and his peers; and

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of
Education hereby recognizes Thomas Burke for his contributions to the students of the
Berkeley Heights Public Schools and for his service to the communities of Berkeley Heights
and Mountainside; and

BE IT FURTHER RESOLVED that the Berkeley Heights Board of Education
wishes Thomas the best of luck as he moves on to study Economics at Princeton University.

Signed and sealed, this, the sixteenth day of June, of the year Two-Thousand Twenty
Two.

Michael D’ Aquila, President
Board of Education

Dr, Melissa Vatley
Superintendent of Schools



BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, Katherine Zhou is a junior at Governor Livingston High School in
Berkeley Heights, New Jersey; and

WHEREAS, Katherine is a Captain in the Robotics Club, and a founding member
and Executive Board member of the Understanding Asian Cultures Club; and

WHEREAS, Katherine volunteers with the Girl Scouts Heart of New Jersey as a Girl
Scout Ambassador, and with the Bernards Ensemble as a.violinist; and

WHEREAS; Katherine is a student-athlete and a three year varsity letter winner
participating in Tennis, and a violinist participating in the New Jersey Youth Symphony and
the Governor Livingston Orchestra; and.

WHEREAS, Katherine is a member of the National Honor Society, the Mu Alpha
Theta Honor Society, the Spanish Honor Society, and the Science Honor Society; and

WHEREAS, Katherine served with distinction in the Governor Livingston High
School Studenit Liaison Program to the Berkeley Heights Board of Education for her junior
year, serving as a liaison between the Board and her peers; and

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of
Education hereby recognizes Katherine Zhou for her contributions to the students of the
Berkeley Heights Public Schools and for her service to the communities of Berkeley Heights
dnd Mountainside; and

BE IT FURTHER RESOLVED that the Berkeley Heights Board of Education
wishes Katherine the best of luck as she moves into her senior year at Governor Livingston
High School.

Signed and sealed, this, the sixteenth day of June, of the year Two-Thousand Twenty
Two.

Michael D’ Aquila, President
Board of Education

Dr. Melissa Varley
Superintendent of Schools



ATTACHMENT ¥

BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, Daniel Berkow is a resident of Mountainside, New Jersey, and is a Junior at
Governor Livirigston High School in Berkeley Heights; and

WHEREAS, Daniel is a member of the Goverhor Livingston High School Track and
Field Team; and is coached by Head Coach Daniel Guyton and Assistant Coaches Chris
Coughlin, Lisa Dhaibar, Gregory Dunkerton, Joe Hubert, Zakaria Rochdi, Beryl Roman, and

Carmin Scuderi; and

WHERFAS, Daniel achieved being the Central Group 2 State Sectional Champion in the
Tavelin with a throw of 159 feet 2 inches on June.3rd, 2022 at the NJSIAA Central Group 2 State
Sectional Championships Meet held at Middletown North High School; and

WHEREAS, the Berkeley Heights and Mountainside communities are very proud of the

accomplishments of this outstanding student-athlete; and

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of Education
members applaud the outstanding accomplishments of Daniel Berkow during this 2021-2022

Track and Field season; and
BE IT RESOLVED that this signed and sealed resolution be presented to Daniel Berkow,

Signed and secaled, this, the sixteenth day of June, of the year Twe Thousand
Twenty-Two,

Michael D’ Aquila, President
Board of Education

Dr. Melissa Varley
Superinterident of Schools



BERKELEY HEIGHTS BOARD OF EDUCATION

* A

RESOLUTION

WHEREAS, the Boys 4 X 100m Relay Team of Govemor Livingston High School,
located in Berkeley Heights, New Jersey, consists of Alex Micca, Jared Lée, Kyle Savino, and
Benjamin Young; and

WHEREAS, the team is coached by Head Coach Daniel Guyton and Assistant Coaches
Chris Coughlin, Lisa Dhaibar, Gregory Dunkerton, Joe Hubert, Zakaria Rochdi, Beryl Roman,
and Carmin Scuderi; and

WHEREAS, the Boys 4 X 100m Relay Team of Governor Livingston High School
earned the title of Central Group 2 State Sectional Champions with a time of 43.75 seconds on
June 3rd, 2022 at the NISIAA Central Group 2 State Sectional Championships Meet held at
Middletown Notth High School; and

WHEREAS, the team saw each of its members contribute individually to the team during
its championship meet; and

WHEREAS, the Berkeley Heights dnd Mountainside communities are very proud of the
accomplishments of this relay team and its coaches; and

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of Education
members applaud the 2022 Boys 4 X 100m Relay Tearn and congratulate the student-atliletes and
coaching staff on their ontstanding championship season; and

BE IT RESOLVED that a signed and sealed copy of this resolution be framed and kept
on display at Governor Livingston High School.

Signed and sealed, this, the sixteenth day of June, of the year Two Thousand
Twenty-Two.

Michael D’ Aquila, President
Board of Education

Dr. Melissa Varley
Superintendent of Schools



BERKELEY HEIGHTS BOARD OF EDUCATION
i oy

RESOLUTION

WHEREAS, Brice Facey is a resident of Berkeley Heights, New Jersey, and is a Senior at
Union County Tech in Scotch Plains, NJ where he is a part of the Clinical Care Program; and

WHEREAS, Brice is a member of the Governor Livingston High School Track and Field
Team; and is coached by Head Coach Daniel Guyton and Assistant Coaches Chris Coughlin,
Lisa Dhaibar, Gregory Dunkerton, Joe Hubert, Zakaria Rochdi, Beryl Roman, and Carmin
Scuderi; and

WHEREAS, Brice achieved being the Union County Champion in the High Jump with a
height of 6 feet 4 inches on May 24th, 2022 at the Union County Championships Meet held at
Hub Stine Field in Plainfield, N and

WHEREAS, the Berkeley Heights and Mountainsidé communities are very proud of the
accomplishments of this outstanding student-athlete; and

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of Bducation
members applaud the outstanding accomplishments of Brice Facey during this 2021-2022 Track
and Field season; and

BE IT RESOLVED that this signed and sealed resolution be presented to Brice Facey.

Signed and sealed, this, the sixteenth day of June, of the year Two Thousand
Twenty-Two,

Michael D’ Aquila, President
Board of Education

Dr. Melissa Varley
Superintendent of Schools



Berkeley Heights Public Schools
Office of the Superintendent
June 16, 2022

Field Trips - Extended School Year

School/Group Destination

Governor Livingston High School - Stirling Diner - Gillette, NJ
LLD/ABA Students

Governor Livingston High School - Target - Watchung, NJ
LLD/ABA Students

Governor Livingston High School - Valley Mall - Gillette, NJ
LED/ABA Students

Governor Livingston High School - Chipotle - New Providence, NJ
LLD/ABA Students

Early Childhood Center - ABA Students McDonald's - New Providence, NJ
Early Childhood Center - ABA Students Burger King - Gillette, NJ
Early Childhood Center - ABA Students Smash Burger - New Providence, NJ

Early Childhood Center - ABA Students Panera - Gillette, NJ

Elementary - ABA Students Stirling Diner - Gillette, NJ
Elementary - ABA Students Panerza - Gillette, NJ
Elementary - ABA Students La Rosa Chicken/Dunkin Donuts -

Berkeley Heights, NJ

ATTACHMENT G

Date(s)
6/29/22

7/6/22

7113122

7/20/22

6/30/22
77122
7/14/22
/21722
7/1/22
118122

8/5/22



2022-23 School Year List

Extended School Year

ATTACHMENT H

SCHOOL ID # ESY Fee
Spectrum 360 7483388778 #** §11,223,75
Douglas Developmental Disabilities Center 6724458282 #$32,070.84
Douglass Developmental Disabilities Center 7858646709 $23,329.44
Hunterdon Preparatory School 5438577226 $9,874.50
P.G. Chambers 1006887691 $12,936.30
P.G. Chambers 3295742292 $12,936.30
P.G. Chambers 2152858589 $12,936.30
Midland School 6035564204 $12,339.50
Montgomery Academy 9051173261 $9,548.00
Rutgers Day School 9028129635 15,362.00

# includes additional staff support rate

**denotes approximate fee



2022-23 School Year List

ATTACHMENT 1

SCHOOL ID # SY Fee
Spectrum 360 7483388778 E5110,715.00
Douglas Developmental Disabilities Center 6724458282 #3$169,786.80
Douglass Developmental Disabilities Center 7858646709 $123,508.80
Hunterdon Preparatory School 5438577226 *$29,623.50
Hunterdon Preparatory School 1891140072 $59,247.00
P.G. Chambers 1006887691 $77,617.80
P.G. Chambers 3295742292 $77,617.80
P.G. Chambers 2152858589 $77.617.80
Midland School 6035564204 $76,590.00
Montgomery Academy 9051173261 $85,932.00
Newmark School 3078482010 $62,476.20
Rutgers Day School 9028129635 $76,810.00
Somerset County Ed. Services 6521405344 $63,170.00

# includes additional staff support rate
**denotes approximate fee

*denotes ¥ year attendance-student graduating



Deaf & Hard of Hearing Program - GLHS
Student #: 6315785782 - Elizabeth

Student #: 6629757015 - Springfield

Student #: 6043452449 - Jersey City

Student #: 4507684191 - West NY, NJ
Student # 5942365311 - Jersey City

Stadent # 4126815985 - Jersey City

Student # 6622082761 - Jersey City

Columbia Midgdle School
Student #: 4054110971 - Montville

Elementary ABA

Student # 8337809061 - Green Rrook
Student # 6258911202 - Mountainside
Student # 7208985952 - Mountaingide

ATTACHMENT J



CENTRAL OFFICE SALARY SCHEDULE

TECHNOLOGY
Joachim, Philippe
Nichnadowicz, Robert
Griffin, Chloe

Roszak, Karen

Furda, Thurman

ADMINISTRATION
Varley, Dr. Melissa

2022-2023
SALARY

$81,200
$60,000
$60,000
$50,000
$48,800

$219,300

ATTACHMENT K



Berkeley Heights Public Schools
Office of the Superintendent

June 16, 2022

ATTACHMENT L

It is recommended by the Superintendent of Schools that the Board of Education approve the
employment and salaries of the district administrators listed below for the 2022-2023 fiscal year:

NAME

Acosta, Grace
Bartlett, Jacqueline
Clifton, Ann
Corley-Hand, Anne
Finley, James
Gardner, Michele
Hopkins, Stephen
Janosko, Ashley
Marley, Brenda
Morisseau, Jon
Morra, Kevin
Nardi, Jessica
Nixon, Robert
Oliveria, Tara
Scott, Laarie
Ziobro, Drew

POSITION

Assistant Principal
Assistant Principal
Director

Elementary Principal
Supervisor

Director
Director/Supervisor
Director

Elementary Principal
Elementary Principal
Supervisor
Elementary Principal
High School Principal
Assistant Principal
Supervisor
Supervisor

R = B T A R BT I Y Y R o S Y

2022-2023

___SALARY

135,640
118,445
150,068
171,137
130,833
165,981
175,707
147,961
131,600
181,294
144,100
167,903
181,027
136,897
169,046
130,833



ATTACHMENT M

It is recommended by the Superintendent of Schools that the Board approve the
employment and salaries of the following tenured support staff for the 2022-2023
fiscal/school year.

4 - references the 2021-2022 guide steps and salary figures. Guide steps and salary
figures for 2022-2023 will be approved when a new negotiated Agreement between the
Board of Education and the Berkeley Heights Education Association is approved and
new salary guides/salaries are established,

Ellen Biskaduros 9 3 55,756.08
Donna Cieslinski 8 $ 54,759.12
Renee Curcio 12 412 $  59,500.00
Cheryl Gillick 12412 $  59,500.00
Deborah Koutsaftes 12 $  58,750.00
Anne Marie Martis 12+2 5 59,500.08
Annette Milos 12+L2 $  59,500.00
Josephine Morrison 12 $ 58,750.08
Ashley Reedy 10 § 56,753.00
Debra A. Reiss 12+L2 § 59,500.08
Renee Murillo 12 +L1 $ 58,854.00
Yuthika Deva 12 +L1 (10 months) $  45288.00



Name
ABATE
DOMINGO
FOTI
FOWLER
GONZALES
MARIN
Q'DOWD

6/7/2022

ATTACHMENT N

2022-2023 Custodial Maintenance Supetvisors' Contract Rates

Bldg.

Base Salary  Stipend Stipend Total
ANTHONY 95,041 $3,600 $98,641  $4,940 $103,581
VINCENT 84,554 $4,600 589,154 $89,154
JOSEPH 84,554 $3,600 $88,154 $750  $88,504
JOHN 84,554 $3,600 $88,154 $88,154
NOLBERTO 84,554 $3,600 $88,154 81,200 $89,354
JOHAN 84,554 $5,600 $90,154  $1,200  $91,354
ANDREW 84,554 $3,600 $88,154 $88,154



Name
ANDERSON
AZOFEIFA
BOLANOS
CARABALLO
CARABALLO
FARRELL
GASPARINI
HILL
HOEHN
INSINGA
LYNCH
PARIS

REHBERGER i

SAYUSTH
SBLENDORIO
TOMCHAK

Name
BLAJSA
CENTURION
HOLSTEN
SHAW
VENEZIA

6/7/2022

2022-2023 Custodian Contract Rates

HOWARD
LtuIs

DIANA
BRIAN
JOSEPH
RONALD P.
MICHAEL }.
CRAIG
ROBERT
GIUSEPPE V.
GEORGE W,
MITCHELL
WALTER K.
LINA
NICHOLAS
DYLAN

Step Base Salary

£ W~ O e

i
E
1
4
2

$ 20,449.19
$ 49,230.00
$ 48,363.00
$ 47,141.00
$ 47,141.00
$ 57,256.00
§ 62,756.00
$ 48,786.00
5 48,363.00
$ 55,681.00
¢ 50,168.00
$ 46,741.00
$ 69,603.00
$ 46,741.00
$ 47,141.00
$ 46,741.00

Stipend
750.00
750.00

1,200.00
1,700.00
750.00
750.00
750.00
750.00

1,700.00

A W AN A D U U D s

2022-2023 Maintenance Contract Rates

TIMOTHY
ANTONIO
JOHN
JUSTIN
JOSEPH

Step Base Salary Stipend

K
10
12
3
C

$ 57,959.00
$ 47,757.00
$ 48,695.00
$ 45,268.00
$ 73,051.00

$  1,700.00
$ -
$  750.00

S 1,700.00

R T Y Y Y ¥ R T N P R 7L 7 N ¥ N G Y WY S T, 8

ATTACHMERT ¢

Totat
20,449.1%
49,580.00
49,113.00
47,141.00
47,141.00
58,456.00
64,456.00
49,526.00
49,113.00
56,431.00
50,918.00
46,741.00
71,303.00
46,741.00
47,141.00
46,741.00

Maint Stipend

W AN U A

1,000.00
1,000.00
1,000.00
1,0G0.00
1,000.00

Uy Vr Uy WU

Total
60,659.00
48,757.00
50,445.00
46,268.00
75,751.00



ATTACHMENT P

2022-2023 Transportation Contract Rates

Name Hourly Rate

CANDELARIA  CLARISSA $18.37
CHARLES GERARD $20.60
DWYER ROBERT $21.60
HARMS BRUCE $19.35
LEBON NICODEMA $20.60
RIEN DAVID $20.93

6/7/2022



ATTACHMENT G

Paraprofessionals 2022-2023

# - references the 2021-2022 hourly pay rate. Guide steps and salary figures for 2022-2023 will be approved
when a new negotiated Agreement between the Board of Education and the Berkeley Heights Education
Association is approved and new salary guides/salaries are established.

2022-2023 2022-2023 2022-2023

Name School Hourly Pay Rate # Hourss Per Day Annualized Salary #
Almada, Diana CMS $17.64 6,75 $21,789.81
Alvarez, Monica Maroto MKMECC $17.30 8.75 $21,369.83
Appolonia, Cathy MIKMECC 519.38 6.75 $23,939.15
Ardito, Susan GLHS 518.01 7 $23,070.81
Brown, Karin CM3 $19.38 6.75 $23,939.,15
Candeloro, Cacilia MKMECC $18.01 6.75 $22,246 .85
Carbone, Loriann MKMECC 518.01 6.75 $22,246.85
Chok, Debbie MPS $18.01 6.75 $22,246.85
Coppola, Valentina GLHS $19.06 7 $24,415.86
Dasti, Nancy MKMECC $19.06 6.75 $23,543.87
DePaocla, Tereza €MS 527.34 6.75 $33,771.74
Ellis, Jenna TPH 51842 675 $22,753.31
Elmi, Erica GLHS $24.18 7 $30,974.58
Esposito, AnniMarie MPS 518.01 6.75 $22,246.85
Florio-Hammer, Patricia MPS 517.30 4.25 $13,455.08
Foster, John GLHS $18.42 7 $23,5056.02
Friedenberg, Gail MPS 520,71 6.75 $25,582.03
Gelormini, Kathfeen MPS $17.64 6.75 $21,789.81
Gonealves, Leslie GLHS $17.64 7 $22,586.84
Guidett], lennifer CMS $17.30 6.75 $21,369.83
Hamilton, Carvieon WWECC $17.30 6.75 $21,369.83
Hartnett, Maureen GLHS $17.30 7 $22,161.30
Hilbert, Elva Marie MPS 518.01 6.75 $22,246.85
Honey, Suzanne MKMECC 518.01 6.75 $22,246.85
lannone, Christine CMS 52734 6.75 $33,771.74
Imbimbo, Mary GLHS $17.30 7 $22,161.30
lensen, Jodi cMs $19.38 6.75 $23,939.15
Kissell, Daniella GLHS $i8.73 7 $23,093.13
Koib, Patricia GLHS $17.30 7 $22,161.30
Koubek, Michael GLHS 517.64 7 $22,596.84
Lamaita, Susan MKMECC $22.89 675 $28,274.87
Lee, Connie GLHS $17.30 7 $22,161.30
Lioyd, Samantha MPS 518.42 6.75 $22,753.31

tong, Abigail GLHS $17.30 7 $22,161.30



Mame

Lowenstein, Tracey
Magliacano, Janet
Mathosky, Kathlgen
Manganiello, Colleen
Marszalek, Melissa
Martueci, Sylvia
McAdam, Kelly
Milter, Andrea
Neigel, Daivd
Pellew, Tiffany
Peterson, Yolande
Piatnochka, Denise
Pirrone, Gabriela
Place, Linda
Pomg, Pamela
Procaccini, Tracy
Ramalho, ludith
Rarm, Zinkal
Reves, Sandra
Richel, Kimberly
Roggerman, Jennifer
Sabella, Maryann
Sathe, Meghana
Sherman, Marisa
Simonelli, Karen
Souren, Spencer
Souren, Debra
Speer, Deborah
Stallone, Sharon
Sullivan, Lisa
Wahlers, Tracy
Woods, Christine

School

TPH
MKMECC
GEHS
GlHS
MKMECC
GLHS
GLHS
TPH
GLHS
GLHS
CMS
GLHS
GLHS
MKMECC
GEHS
GLHS
MPS
GLHS
GLHS
CMS
CMS
MKMECC
GLHS
CMS
MKMECC
MPS
GLHS
MKMECC
CMS
MPS
CMS
MKMECC

2022-2023
Hourly Pay Rate #

2022-2023

Hourss Per Day

$26.52
$18.01
527.34
$27.34
$19.38
$18.01
$18.73
$18.73
$18.42
$19.38
$17.30
$27.34
$17.30
$23.59
$21.38
$21.38
$25.59
$17.30
$17.64
$17.30
$17.64
$19.71
$17.30
$19.06
$18.01
$17.64
$17.30
$17.30
$19.71
$19.06
$19.06
$18.42

6.75
6.5

6.75
6.75
6.75
6.75

ATTACHMENT Q

2022-2023
Annualized Salary #

$32,758.83
$21,422.90
$35,022.54
$35,022 54
$23,939.15
$23,070.81
$23,893.13
$23,136.23
$23,596.02
$24,825.78
$21,369.83
$35,022.54
$22,161.30
$28,060.31
$27,387.78
$27,387.78
$31,733.57
$22,161.30
$22 596.84
$21,369.83
$21,789.81
$24,346.78
$22,161,30
$23,543.87
$22,246.85
$25,824.96
$22,161.30
$20,578.35
$24,346.78
$23,543.87
$23,543.87
$22,753.31



ATTACHMENT R

Berkeley Heights Public Schoois
Office of the Superintendent

June 16, 2022

2022 Summer Child Stiidy Team Fmploymerit

Danielle Ayer Child Study Team Member 7.5 days Per diem rate of their 2022-2023 ammual salary

Erin Lanigan Child Study Team Member 4 days Per diem rate of their 2022-2023 annual salary

Heather McGarry Child Study Team Member 1.75 days Per diem rate of their 2022-2023 annual salary

Jeannette Gates Child Study Team Member 4 days Per diem rate of their 2022-2023 annual salary

Jim Weaver Child Study Team Member 1 day Per diem rate of their 2022-2023 annual salary

Joanna Trainor Child Study Team Member 8.75 days Per diem rate of their 2022-2023 annual salary

Lauren Simon Child Study Team Member 13.25 days Per diem rate of their 2022-2023 annual salary

Megan Gallagan Child Study Team Member 2.5 days Per diem rate of their 2622.2023 annual salary

Melinda Willson Child Study Team Member 6.25 days Per diem rate of their 2022-2023 annual salary

Melissa Mohr Child Study Team Member 7 days Per diem rate of their 2022-2023 annual salary

Michelle Morin Child Study Team Member 3 days Per diem rate of their 2022-2023 annual salary

Paul Grant Child Study Team Member 6.5 days Per diem rate of their 2022-2023 annual salary

Peter Sempepos Child Study Team Member 3.25 days Per diem rate of their 2022.2023 annual salary

Sarah Fernandes Child Study Team Member 4.75 days Per diem rate of their 2022-2023 annual salary

Steve Siebelts Child Study Team Member 3 days Per diem rate of their 2022-2023 annual salary

Susan Tennant Child Study Team Member 4.75 days Per diem rate of their 2022-2023 annual salary

Suzanne Morley Child Study Team Member 8.75 days Per diem rate of their 2022-2023 annual salary

Suzy Porzio Child Study Team Member 10 days Per diem rate of their 2022-2023 annual salary

Toby Marcus Child Study Team Member 5 days Per diem rate of their 2022-2023 annual salary
Per-diem rate of Step 11C

Alexis Bellardino Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Belinda Healey Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Carla Gamba Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Carol Scales Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Christine DiNoia Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Christine Ekert Teacher for CST/IEP Meetings As needed on 2022.2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Dawn Buchan Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Emily Goodman Teacher for CST/IEP Meetings Asg needed on 20222023 Teacher Salary Schedule
Per-diem rate of Step 11C

Erika Barton Teacher for CST/AEP Meetings As needed on 2022-2023 Teacher Salary Schedule




ATTACHMENT R

Per-diem rate of Step 11C

Gianna Czerniak Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Gillian Mahy Teacher for CST/IEP Mectings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Kacie Worswick Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Karen Bocian Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Kevin Fontana Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Lindsay Liguori Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Marcy Helmstetter Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Maria Graziano Teacher for CST/TEP Meetings Asneeded on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Megan Mansfield Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Neila Schimidt Teacher for CST/IEP Mectings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Nicole Abbate Teacher for CST/EP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Olivia Mazzaferro Teacher for CST/IEP Meetings As needed on 2022-2023 Teacher Salary Schedule

Sally Stevenson Per-diem rate of Step 11C

(until 6/30) Teacher for CST/TEP Meetings As needed on 2022-2023 Teacher Salary Schedule
Per-diem rate of Step 11C

Stact Toporek Teacher for CST/TEP Meetings As needed on 2022-2023 Teacher Salary Schedule




Berkeley Heights Public Schools
Office of the Superintendent

2022 Summer School Employment

June 16, 2022

ATTACHMENT 3

Alexa Rubino Teacher 92 $42 per hour
Alexis Bellardino Teacher 52 $42 per hour
Antoning Passalacgua Teacher 136 342 per hour
Belinda Healey Teacher 49 hours $42 per hour
Catherine Acito Teacher 65 $42 per hour
Cindy Mac Kinnon Teacher 49 hours $42 per hour
Corrie Kennedy Teacher 49 hours $42 per hour
Elizabeth Kane Teacher 49 hours $42 per bour
Erica Elmi Teacher 49 hours $42 per hour
Gillian Mahy Teachet 49 hours $42 per hour
Jessica Priolo Teacher 49 hours $42 per hour
Lydia Kang Teacher 49 hours $42 per hour
Megan Mansfield Teacher 126 $42 per houwr
Nicole Abbate Teacher 52 $42 per hour
Nicole Sacci Teacher 104 $42 per hour
Sue LaMaita Teacher Sub 68 $42 per hour
Cathryn Lake School Nurse 70 hours per diem rate of their 2022-2023 annnal salary
Margaret Berry School Nurse 75 hours per diem rate of their 2022-2023 annual salary
Abigail Long Paraprofessional 150 $22 per hour
AnneMarie Esposito Paraprofessional 145 $22 per hour
Ava Amiano Paraprofessional 48 $22 per hour
Avery Sullivan Paraprofessional 48 $22 per hour
Catherine Acito Paraprofessional 88 $22 per hour
Debra Souren Paraprofessional 25 $22 per hour
Diana Almada Paraprofessional 48 $22 per hour
Gabriella Pirrone Paraprofessional 45 hours $22 per hour
Tlene Gerstenfeld Paraprofessional 64 $22 per hour
Isabel Jacovini Paraprofessicnal 43 $22 per hour
Jackson Tennant Paraprofessional 145 $22 per hour
Jennifer Guidetti Paraprofessional 80 $22 per hour
Jennifer Roggerman Paraprofessional 48 $22 per hour
Josie Kwan Paraprofessional 130 $22 per hour
Karen Simoneili Paraprofessional 64 $22 per hour
Katherine Ihringer Paraprofessional 80 $22 per hour
Kelly McAdam Paraprofessional 80 $22 per hour
Leslie Goncalves Paraprofessional 45 hours $22 per hour
Lisa Sullivan Paraprofessional 48 $22 per hour




ATTACHMENT S

m mploymen ; ay:Rat
Maurcen Hartnett Paraprofessional 75 $22 per hour
Melissa Jensen Paraprofessional 64 $22 per hour
Michelle Martino Paraprofessional 20 $22 per hour
Monica Maroto Alvarez Paraprofessional 80 $22 per hour
Nyasia Diaz Paraprofessional 64 822 per hour
Shannon Vitale Paraprofessional 60 $22 per hour
Sylvia Martucci Paraprofessional 48 $22 per hour
Tracey Wahlers Paraprofessional 48 $22 per hour
Wendy Guma Paraprofessional 80 $22 per hour
Ella Grant Paraprofessional & Bus Aide 180 $22 per hour
Justin Patierson Paraprofessional & Bus Aide 88 $22 per hour
Violet Lewis Bus Health Aide 110 $26 per hour

Alexandria Korba

Substitute Teacher/Para,

$42/hr-teacher & $22/hr paraprofessional

Cecilia Candeloro

Substitute Teacher/Para.

$42/hr-teacher & $22/hr paraprofessional

Courtney Capizzi Substitute Teachet/Para. - $42/hr-teacher & $22/hr paraprofessional
Debra Souren Substitute Teacher/Para. - $42/hre-teacher & $22/hr paraprofessional
Leshlie Gonclaves Substitute Teacher/Para. - $42/hr-teacher & $22/hr paraprofessional
Robyn Halterman Substitute Teacher/Para. - $42/hr-teacher & $22/hir paraprofessional
Stacy McGovern Substitute Teacher/Para. - $42/hr-teacher & 322/hr paraprofessional
Suzanne Honey Substitute Teacher/Para, - $42/hr-teacher & $22/hr paraprofessional
Anna Lenger Substitute Teacher -~ $42 per hour
Bailey Tocci Substitute Teacher - $42 per hour
Callie Ciarrocca Substitute Teacher - $42 per hour
Cecilia Candeloro Substitute Teacher - $42 per hour
Courtney Capizzi Substitute Teacher - $42 per hour
Danielle Petryk Substitute Teacher - $42 per hour
Grace Delia Substitute Teacher - $42 per hour
Isabella Definis Substitute Teacher - $42 per hour
Jagueline Wells Substitufe Teacher - $42 per hour
Scott Jonach Substitute Teacher - $42 per hour
Shannon Vitale Substitute Teacher - $42 per hour
Sydney Quinn Substitute Teacher - $42 per hour
Taylor Hutchins Substitute Teacher - $42 per hour
Emma Hetherington Substitute Paraprofessional -- $22 per hour
Kim Richel Substitute Paraprofessional - $22 per hour
Anna Vinokur Substitute Nurse - $38 per hour
Natalie Cristallo Substitute Nurse - $38 per hour
Ashley Morris Substitute Secretary - $16.50 per hour
Gina DeLauro Substitute Secretary - $16.50 per hour
Heather Goldstein Substitute Secretary - $16.50 per hour




ATTACHMENT T
UNION COUNTY EDUCATIONAL SERVICES COMMISSION

2022-2023
SPECIAL EDUCATION TUITION CONTRACT AGREEMENT

THIS AGREEMENT entered into this 1st day of July, 2022, between the Union County Educational
Services Commission and the Berkeley Heights Board of Education, County of Union, State of New Jersey.

WHEREAS, the Berkeley Heights Board of Education lacks the necessary facilities for the provision of a
suitable program for the 2022-2023 school year for certain classified students as provided for in the New Jersey

Administrative Code Title 6 and Title 18A of the New Jersey Statutes, and;

WHEREAS, the Union County Educational Services Comumission has established suifable classes which
provide an educational program for students classified as such and has maintained the necessary facilities to engage in

such an educational program,

NOW THEREFORE, in consideration of the promises and of the mutual promises and covenants herein
contained, it is agreed by the parties hereto that:

L The Union County Educational Services Commission shall provide a suitable educational program in
accordance with procedure and regulations established by the New Jersey Commissioner of Education and the New
Jersey State Board of Education, for those classified students who shall be referred to them by the Berkeley Heights

Board of Education;

2, The Berkeley Heights Board of Education, as consideration for such an educational program shall pay
tuition fees of:

2022-2023 SCHOOL YEAR TUITION
EXTENDED SCHOOL YEAR RATES —Jjuly 1, 2022-Aygust 12, 2022 (30 Days}
ESY RATES FOR 2022
{July 1 - August 12 with school closed on July 4)
WESTLAKE SCHOOL - MULTIPLY DISABLED PROGRAM S 6,630
WESTLAKE SCHOOL- AUTISTIC PROGRAM 5 9,160
CROSSRGADS SCHOOL S 9160
LAMBERTS MILL ACADEMY S 9,879
NEW POINT SPECIALTY RESIDENTIAL TREATMENT FACILITY/NEW DAY
PROGRAM 5 9,879
PERSONAL AIDE FOR WESTLAKE SCHOQL, CROSSROADS, S 4,488
LAMBERTS MILL ACADEMY , OR TRANSITION SERVICES
WORK READINESS TRAINING PROGRAM
Half-day program $ 5,278
Full-day program S 9,879
A ]
IN TUITION WILL BE BILLED AT THE RELATED SERVICES PER SESSION RATE (s¢e page 5)




REGULAR SCHOOL YEAR RATES -SEPTEMBER 8, 2022-JUNE 20, 2023—(180 DAYS)

WESTLAKE SCHOOL

MULTIPLY DISABLED PROGRAM
Elementary/ Middle 556,217
Tuition rate inclusive of speech and occupational therapy as reflected in student’s |EP.

High School Programs 556,630
Tuition rate inclusive of speech and occcupational therapy as reflected in student’s IEP.
Also included is structured Learning Experience-Work Readiness Programs in the

community.

AUTISTIC PROSRAM

Elementary/ Middle
Tuition rate inclusive of speech and occupational therapy as reflected In student’s [EP.

Also included is structured Learning Experience-Work Readiness Programs in the
community.

578,673

High Schoal Programs
Tuition rate inclusive of speech and occupational therapy as reflected in student’s |EP. $79,254
Also included is rigorous community based Work Readiness Programs. !

HALF-DAY SHARED PROGRAM - Ages 16-21
Focus on Vocational and Life Skilis development

536,771

HALF-DAY SHARED PERSONAL AIDE $32,462




CROSSROADS SCHOOL
AUTISTIC PROGRAM — {Pre Schoal/Elementary/Middie School

Programsl £78,673
Tuition rates inclusive of speech and occupational therapy as reflected
in student’s IEP.
LAMBERTS MILL ACADEMY
BEHAVIORAL DISABILITIES PROGRAM — {Middle School/High Schoo! Programs} $59,711
Collaborative partnership with Trinitas Hospital Student Behavioral Health providing
psycho-therapeutic services in an educational setting
Tuition rates inclusive of!
One individual counselling session per week
Five group counseling sessions per week: On call counseling daily
Psychiatric Intervention Services —Avallable for psychiatric evaluations,
consultations, and medication management
Speech Therapy
$59,711
POST SECONDARY PROGRAIV FOR 5™ YEAR STUDENTS
Emphasis on worl readiness and college preparatory skills integrated in a therapeutic
education environment
INEW POINT SPECIALTY PROGRANM/NEW DAY PROGRAM {ages 13-21) 559,711
BEHAVIORAL DISABILITIES PROGRAM
Collaborative partnership with Trinitas Hospital Behavicral Heafth providing an
educational program in an intensive behavioral therapeutic setting. Services provided
as fult day classroom model on unit or at Lamberts Mill Academy for qualified students.




Transition Services Department

WORK READINESS ACADEMY
Comprehensive Transition Program for students with disabilities ages 17-21 forused on
developing work readiness skills. Students attend Structured Learning Experiences
(SLEs} in the community three days per week and receive classroom-hased skilf
Instruction one day per week at our center in Westfield, NJ, Students also develop
person-centered post-secondary plans and independent living skills, The program takes
weekly trips into the community including visits to a local fithess center to exercise,

Project SEARCH at Overiook Medical Center

A one-year, immersion-based internship program that takes place entirely inside &
major hospital in Union County, Students rotate through three different internship
experiences on-site at the hospital where they learn and practice transferrable job skills.
This application-based training program is designed for students with developmental
disabilities including Autism. Students must agree that their participation in the
program would mean it will be thelr final year of the high schoo! entitlement and be
willing to accept a diploma at the completion of the program. Accepted students
receive intensive tralhing on the use of public transpottation to get to and from the

hospital,

Contracted SLE Programs
UCESC's Transition Services department partners with local school districts to provide

contracted Structured Learning Experience (SLE) programs. These services include:
establishing relationships with local businesses, developing internship experiences,
securing the appropriate paperwork and liability insurance for the program,
transporting students to and from the SLE sites, providing a trained support professional
on-site with each student, and providing ongoing SLE supervision by a trained and
certified Special Education teacher,

Full-Time
$61,812

Shared Time
Tuition
prorated
hased on
participation

$48,205

Rates vary
based on a
district’s
needs,
ndividua!
contracts are
developed
after
consultation
with the
district,

PERSONAL AIDE
FOR WESTLAKE SCHOOL, CROSSROADS SCHOOL, LAMBERTS MILL ACADEMY, OR

TRANSITION SERVICES

550,490




RELATED SERVICES for WESTLAKE SCHOOL, CROSSROADS, LAMBERTS MILL
ACADEMY AND WORK READINESS PROGRAM {30 minute sessions)
Physical Therapy SB0/session
{OT & Speech Therapy included in Tuition)
All services
NONPUBLIC SERVICES funded from
Chapters 192/193, Title 4, Nursing, Technology State/Federal
entitlement
10% Administration
Textbooks Charge [not funded
from entitlement}
12% Administration
Security Aid Charge [not funded
from entltlement)
NonPublic [DEA Services: NP Teacher $122/hr.
Speech/Language Therapist $122/hr. ) ]
OT/PT Therapy Services $102/30 min session
Paraprofessionaf sat/hr.
Service Charge for Ordering Products | g
EANS Program: Processing Fee 5%
Teacher Rate $60/hr.
Paraprofessional Rate $25/hr.
Counseling Services -585/hr.
CHILD STUDY TEAM SERVICES {PUBLIC SCHOOL SERVICES) 5428/evaluation

Educational Psychology, Educational, Social, and Speech
Therapy Evaluations

Required CST Meeting

Administrative support Including due process hearings, travel,
record reviews and additional meetings

Y% Day and Full Day Services available

Oral Language/Additional Educational Evaluation

Other additional sub-tests to W or Wechsler batteties

Addt'] Supplementa) Educatianal/Cognitive Evals plus written reports

Spanish Bilingual Educational or Psychologlcal Evaluation with report
(Standard Wi ACH or Wechsler battery)

Speech/Language Evals (including 2 appropriate language
assessments and written reports}

Articulation only Speech Evaluations with written report

5102/hour

5128/hour

Call for rates
$77/evaluation
577/addY’l sub-test
$428/evaluation

S$E61/evaluation

5428 evaluation

5128/evaluations




TRANSPORTATION
Special Education, Public, Non-Public, and Vocational 4% surcharga: Contract and Aide

School transportation for participating districts

HOSPITAL SERVICES

TRINITAS HOSPITAL
Behavioral Unit - Bedside instruction $71/hour
New Point Specialty Residential Education Program/New Day 559,711/ pupil

Program — services provided as full day classreom madel on unit
or at Lamberts Mill Academy for qualified students.

CHILDREN'S SPECIALIZED HOSPITAL - Home Instruction Mode!
General Education Students (5 hours) 5396 per week
Special Education Classified Students {10 hours) 5785 per week

ENVIRONMENTAL SAFETY PROGRAMS
Available Programs: Right To Know Training, Bloodborne Pathogens, | 15% Administrative Charge

Public Employees Occupational Safety and Health (PEOSHA)

MEMEBERSHIP FEES $.25/resident pupil

for the 2022-2023 school year. The school year will be that established by the Union County Educational Services
Commission. This fee shall be payable monthly commencing on the 30th day of each month for which services have
already been rendered for said month or any part thereof. Annual tuition shall be prorated commencing with the calendar
month of enrolment. Tuition will be calculated on enrolment,

3. If any student is in attendance in an educational program of the Union County Educational
Services Commission for any portion: of a month, or though not in attendance, is enrolled and thirty (30) days
notice, in writing, of withdrawal has not been given the Superintendent of Union County Educational Services
Commission, the Berkeley Heights Board of Education shall be liable for a full month's tuition as aforesaid.
Withdrawal of a child during the month without said thirty (30) days notice shall immediately terminate this
contract as fo said student with tuition payable through the month, or two weeks following the date of
withdrawal, whichever is greater.

4. This agreement may be terminated by either party in accordance with N.J.A.C. 6A 14-7.7.

5. Transportation: The students shall arrive at and depart from the premises of the Commission at
such titme the Commission establishes. The Commission shall have no responsibility to transport any students
to and/or from the premises of the Commission. The cost of transportation shall be the sole responsibility of the
Board. If the Board wishes to do so, it may contract with the Commission to provide transportation services.

6. Progress Reports shall be provided semi-annually.



IN WITNESS WHEREQF, the said parties have caused these presents to be signed by their proper
corporate officers and caused their proper corporate seal to be hereto affixed, the day and year fivst mentioned

above.

Berkeley Heights Board of Education

Attest:

Secretary Date President Date
UNION COUNTY EDUCATIONAL SERVICES COMMISSION

Attest:

Secretary Date President Date



ATTACHMENT U

AGREEMENT

THIS AGREEMENT made the 2 day of June 2022,

BETWEEN: MORRIS-UNION JOINTURE COMMISSION
340 Cenfral Avenue
New Providence, NJ 07974
Hereinafter designated as “MUJC”.

AND: BERKELEY HEIGHTS BOARD OF EDUCATION
345 Plainfield Avenue
Berkeley Heights, NJ 07922
As contracting disteict

WHEREAS, the Motris Union Jointure Comtnission is a local educational agency in
the State of New Jersey, and

WI—IEREAS,‘MUJC maintains its bus fleet, and

WHEREAS, Berkeley Heights Board of Education would like to enter into an
interlocal/shared services agreement for vehicle maintenance,

NOW THEREFORE, the partics to this Agreement agree by and between themselves as
follows:

1. TERM: The term of this Agreement shall be 12 moriths, commencing July 1, 2022
and if not otherwise terminated sooner, this Agreement shall terminate June 30,
2023, unless otherwise extended.

2. CONTRACTUAL SERVICES TO BE PERFORMED: MUJC agrees to provide,
and the Coutractmg District agrees to pay the MUJC for, parts and labor to repair
and service school vehicles. At the request of the contracting district, MUIC shall

also perform bus washing, which will be billed separately, at a cost listed below.

3. DROP OFF/ PICK UP; The Contracting District is responsible for transporting
their vehicles to the MUJC Garage at 310 Snyder Ave. Berkeley Heights, N.J. to
have services performed. After completion of the repair and maintenance servioes,
the Contracting District's vehicle will be put at the disposal of the Contracting
District for collection from the MUJC Garage.

4, CONTRACT PRICE: The contract price for the term of July 1, 2022 through June
30, 2023 shall be:

LABOR: $81.18 per hour



PARTS:

SHOP FEE:

BUS WASHING:

TOWING:

OTHER.

PAYMENT:

Parts required to complete the repairs and service of the
vehicle will be identified on the invoice and billed at
the rate charged to MUIC,

A flat fee of $37.15 will be charged per service. This is
intended to cover incidental shop supplies necessary to
provide the service,

A flat fee of $81.71 per vehicle will be charged for vehicle
washing by appointment only.

The Contracting District will have to coniract separately for
towing with another vendor.

If the MUJC estimates that a particular repair will exceed
$1,000.00 for parts and labor, it will inform the Contracting
District before performing the repair. Within twenty-four hours
after receipt of the MUJC's price estimate, the Contracting
District shall inform the MUIC's Transportation Director in
writing whether or not the repair should proceed.

The Contracting District will retrieve its vehicle from the MUIC
Garage within two business days from the date the MUJC
notified the District of the completion of the repair or, if the
Contracting District determines not to have a vehicle repaired,
the cost of which the MUIC estimated would exceed

$1,000.00, from the date notice was given by the MUIC that the
estimated cost of repair would exceed $1,000.00.

If the Contracting District fails to retrieve the vehicle within the
allotted time, or such longer period to which the parties may
agree, the MUJC may cause the vehicle fo be returned to the
Contracting District at the latter's expense.

Payment of the contract price shall be made in accordance with
the customary voucher systemn employed by the MUIJC.

INSURANCE: The MUIJC, at its own expense, agrees to provide and maintain
during the term of this Agreement, or any renewal or extension thereof, worker’s
compensation insurance, and comprehensive general liability and products
liability insurance, with limits in amounts not less than One Million Dollars
($1,000,000.00) for property damage, and One Million Dollars ($1,000,000.00)
for personal injuries, naming the MUJC and the BERKELEY HEIGHTS BOARD
OF EDUCATION as the insured there under, and to submit certificates of
insurance to the BERKELEY HEIGHTS BOARD OF EDUCATION at or before

the execution of this Agreement.



10.

11,

12,

13.

14.

TERMINATION OF CONTRACT: Either party may terminate the agreement by
giving the other party 30 days prior written notice of termination.

In the event of termination, the Contracting District shall pay the MUJC for all
services rendered and parts installed up to and including the date of termination.

LICENSES: The MUJC represents that it has obtained and will maintain all
necessary licenses required in connection with the performance of this
Agreement.

OBEDIENCE TO THE LAW: In performing its services, the MUJC shall
comply with all applicable laws then in effect relating to the disposal and storage
of oil, gas, and other hazardous material.

ASSIGNMENT: This Agreement may not be assigned by the contractor without
the priot written consent of the Contracting District.

COMPLETE AGREEMENT: This Agreement contains all the covenants,
understandings, agreements and stipulations between the parties and the paities
hereto declare their intention to be legally bond thereby. This Agreement shall
constitute an indivisible agreement which shall not be subject to any division into
its individual parts,

BINDING EFFECT: This Agreement shall inure to the benefit of and be binding
upon the parties hereto and their respective successors.

GOVERNING LAW: This Agreement shall be interpreted, construed and
govemed according to the laws of the State of New Jersey.

“WHEREAS” CLAUSE: All the patagraphs of this Agreement entitled
“Whereas” are incorporated herein by reference.

Except as provided in the next paragraph, the MUJC warrants the services
performed by it for a period of three months from the date of the service. This
proper performance warranty is limited to the correction of the defect resulting
from its services, at nio extra cost, excluding any claim for compensation for loss
of use. The MUJC will correct in its Garage any proven faulty

workmanship occurring within the warranty period following re-delivery to the
Contracting District, provided that the Contracting District shall have given the
MUIC written notice of its claim within seven business days maximum after the
discovery of the defect. The Contracting District shall make its warranty claim
enclosing a detailed written statement of the defects observed, giving the reasons,
conditions and circumstances of the failure. This warranty shall not apply if the
vehicle is not used or handled in accordance with the manufacturer's instructions
and recommendations. Nor shall this warranty apply to defects, non-
conformity, abnormal wear and tear, or accident attributable in whole or part to
misuse or negligence by the Contracting District or damage by the elements,



The MUJC does riof warrant parts or-components supplied or serviced by third
- parties or by the Contracting District, Subject to payment for these paits and
compenents, wartanties assoclated with same, if any, will pass directly from the
- manufacturer to the Contracting District. In the event that a defect results from
the failare of such a pait or-component, the Confraeting District agrees not to
pursué any claim against the MUJC.

IN WITNESS WHEREOF, the parties hereto have hereumider set fheir hands and seafs.

BERKELEY HEIGHTS BOARD OF EDUCATION

Adfest:
By: - By: .

Business Admindstrator Board President

{Board Seorstary
Attest: MORRIS-UNIQN JOINTURE COMMISSION
By:, Q@A—uw e, L By: - Jfo

Business Administrator ' BoardPlesidért
/Board Secratary



ATTACHMENT V

SHARED SERVICES AGREEMENT
between the
BERKELEY HIGHTS BOARD OF EDUCATION
and
TOWNSHIP OF BERKELEY HEIGHTS

THIS SHARED SERVICES AGREEMENT (hereinafter “Agreement”) is made on this
day of » 2022 by and between the BERKELEY HEIGHTS BOARD

OF EDUCATION (hereinafter "Board of Education”), and the TOWNSHIP OF BERKELEY
HEIGHTS (hereinafter "Township™,

WHEREAS, the Township Police Department currently assigns a police officer to the
Governing Livingston High School during the school year, who serves as a siudent resource
officer; and

WHEREAS the Board of Education finds a benefit to its students and faculty to have a
police officer at the High School, and has agreed to contribute to the costs of having such officer
be assigned to the High School during the school year, and has engaged in discussions regarding
a potential shared services agreement for same; and

WHEREAS the Uniform Shared Services and Consolidation Act, N.J.S.A. 40A:65-1 ef
seq., permits and provides for a mechanism for contracting between local units by entry into a
Shared Services Agreement; and

WHEREAS the Board of Education and Township agree that it makes financial sense for
the parties hereto to enter into a Shared Services Agreement for the provision of such services; and

WHEREAS the Board of Education and Township agree that their mutual public purposes
and best interests will be promoted by the execution and delivery of this Shared Services
Agreement pursuant to the powers conferred by the Uniform Shared Services and Consolidation

Act;

NOW THEREFORE, in consideration of mutual promises and covenants of each to the
other, and for other good and valuable consideration, the parties do hereby agree as follows:

L Goals and Objectives:

It is understood and agreed that the Board of Education and the Berkeley Heights Police
Department share the following goals and objectives with regard to the School Resource Officer

(SRO) Program:

1. To foster educational programs and activities that will increase students’
knowledge of and respect for the law and function of law enforcement agencies;



2, To encourage the SRO to attend extracurricular activities held at schools,
such as PTO meetings, athletic events, and concerts;

3. To act swiftly and cooperatively when responding to major disruptions and
fagrant criminal offenses at school, such as: disorderly conduct, trespassers, the possession and
use of weapons on schooel grounds, the illegal use, sale and/or distribution of controlled dangerous

substances and similar disturbances;

4, To report serious crimes that occur on school grounds and to cooperate with
law enforcement officials in their investigation of crimes that occur at school;

5. To cooperate with law enforcement officials in their investigations of
school-related criminal offenses which occur off school grounds.

1L Employment and Assignment of School Resource Officer

A.  The officer assigned as a School Resource Officer (hereinafter the "SRO") shall be
at the discretion of the Chief of Police. The SRO will possess the qualities and qualifications
necessary in order to accomplish the aforementioned mutual goals and objectives. In the event of
problems which may warrant removal or replacement of the SRO, the Superintendent of Schools
shall notify the Chief of Police and may request that such action be taken.

B. The SRO shali be an emiployee of the Berkeley Heights Police Department and shall
be subject to the administration, supervision and control of the Berkeley Heights Police
Department. He/She shall also be subject to all rules and regulations, policies, orders and directives
of the Berkeley Heighits Police Department.

C. The Berkeley Heights Police Department shall have the sole power and authority
to hire, discharge, assign and discipline the SRO.

HI. Duty Hours

A. The SRO shall work a 4 on, 3 off schedule consistent with current collective
bargaining agreement of the Police Department. Subject to schools being in session, the SRO shall
make efforts to move his/her schednled work days to most efficiently align with school events,
functions, and needs. This schedule flexibility is crucial to the success of the SRO program. In the
case of emergency or special sitnation, and at the discretion of a commanding officer, the SRO
may work more than his/her ordinarily scheduled hours. The payment of any contractual
overtime due shall be the responsibility of the Beskeley Heights Police Depariment.

B. The SRO shall primarily be assigned to Governor Livingston High School, but
specific SRO duty hours and school location shall be set by mutual agreement between the
Berkeley Heights Public School Superintendent or his/her designee and the Chief of Police or

his/her designee.



IV.  Basic Qualifications of a School Resource Officer (SRO}.

The Berkeley Heights Police Depariment represents that the SRO assigned shall meet the
following basic qualifications:

1. Shall be a sworn, full-time law enforcement officer and should have a
minimum of five years of law enforcement experience.

2, Shall have successtully completed any statutorily required School Resource
Officer course(s).

3. Shall be trained in the response to active shooter situations.

4. Shall possess sufficient knowledge of the applicable Federal and State laws,
Township Ordinances and Board of Education policies and regulations.

5. Shall be capable of conducting criminal investigations.

6. Shall possess an even temperament and set a good example for students;
and

7. Shall possess communication skills that would enable the officer to function

effectively within the school environment,

V. Duties of School Resource Officer

A, Provide security and surveillance at the school and note and report irregularities,
dangerous practices and conditions, accidents, fires and other acts or circumstances requiring
police or other action, which may affect the health, welfare and/or safety of the students and/or

school personnel.
B. Enforce Federal, State and Local laws and ordinances.

C. Take necessary action as to trespassers, suspicious persons and conditions, and
report significant action, occnrrences and conditions.

D. Conduct investigations of criminal or delinquent activity according to established
police department policies and procedures.

E. If assigned by the Chief of Police or his designee, investigate offenses occurring
off school property affecting or relating to Berkeley Heights or Mountainside students attending a

Berkeley Heights School.



. Warn, detain, cite and/or take into custody violators of the law when necessary and
in conformance with New Jersey Statutes, Attorney General Guidelines, and the Memorandum of
Agreement between the Board of Education and law enforcement officials.

G. Complete timely and accurate reports in accordance with the requirements of the
police department.

H. Assist in the enforcement of traffic and parking laws and regulations on school
property and cooperate and assist other public safety officials in traffic control as necessary.

L Recommend measures to protect school and personal property from damage and
theft.

L Assist school personnel in dealing with emergencies.

K. Supervise security at school activities and public meetings as directed.

L. Assist in truancy investigations as requested.

M.  Assistthe principal on matters dealing with the enforcement of child custody orders
or domestic violence restraining orders.

N. Coordinate the sharing of delinquency information between the school and the
police department, as provided for by N.J.S.A. 2A:4A-60.

0. Assist with Megan's Law potifications received by the school, as directed by the
County Prosecutor.

P Provide assistance in programs for peer mediation and peer leadership.

Q. Act as an instructor for specialized, short-term programs involving a range of topics
such as security, crime prevention, drug and alcohol education, the criminal and juvenile

justice system, and related fopics.

R. Upon request, attend faculty meetings relating to his duties as an SRO.

S. Upon request, attend conferences between school personnel and parents regarding
either individual students, or general security concerns.

T. Counsel public school students in special situations, when requested by the
principal or by the parents of the students.

0. Serve at all times as a role model to stadents, demonstrating appropriate attitndes,
behavior, courtesy and respect.

V. Maintain a log of activities undertaken in connection with the SRO assignment and



review periodically with the Chief of Police, School Superintendent and High School Principal
pursuant to State statute and Attorney General guidelines.

W.  Provide the High School Principal with information and assistance necessary to
prepare repoits for the Board of Education members summarizing the SRO's activities.

X. Perform such other related duties as assigned by the Chief of Police or his/her
designee.

VL Communication between SRO and the schools

A, The SRO will be responsible for day-to-day communication with the High School
Principal to the extent necessary and for the purpose of coordinating scheduling,

B. The SRO shall also coordinate and commumicate with the principal or the
principal's designee of any school at which he may perform duties.

VII. Training

A The SRO shall be required by the Berkeley Heights Police Department to attend
periodic training, seminars, re-certifications and in-service training sessions as directed by the
Chief of Police or his/her designee. All efforts will be made to avoid this interfering with the SRO's
responsibilities at the school. The SRO should advise school administrators of upcoming absences
due to training,

VHI. Dress Code

Al SRO's shall, on the majority of occasions, wear the departmental uniform of the day
in order to maintain a visible presence in the school.

B. In special situations, and with the approval of a commanding officer, the SRO may
wear plain clothes or a modified uniform as appropriate. Any modified uniform or plain clothes
uniform will be worn consistent with Berkeley Heights Police Department Uniform Policy.

C. The SRO shall carry departmental issned firearms at all times while on duty.
Firearm carry shall always be in compliance with Berkeley Heights Police Department Fircarms

Policy.
IX. Searches

The SRO shall not be routinely requested to participate in student searches conducted by school
officials. The SRO may only conduct searches under circumstances where a search by a law

enforcement officer is permitted by law.



X. School Discipline

The SRO shall not act as a school disciplinarian, as disciplining students is a school responsibility.
However, if a principal or other administrator believes an incident may be a violation of the law,
the principal may contact the SRO, who shall then determine whether law enforcement action is
necessary. The SRO shall not be used for assigned tunchroom duties or hall monitoring ordinarily

assigned to a school employee.

XI. Communication Between Superintendent and Chief of Police

The Superintendent of Schools and the Chief of Police shall maintain open communication
concerning the progress and effectiveness of the program.

XH. Office Space

The school shall provide the officer with a telephone and office space where students can meet
and speak privately with the officer. The office space must include a desk with drawers, a chair,
filing cabinet and office supplies. The office must be able to be properly locked and secured. If
possible, the office should be in a central location in the school building and easily accessible to

students, faculty and school administrators.

XIII. Program Funding

In consideration of the Township of Berkeley Heights providing the services of a School Resource
Officer, the Berkeley Heights Board of Education shall pay the Township of Berkeley Heights the
sum of Twenty-Five Thousand Dollars ($25,000.00) with a payment on or before November 1 of
each year in the amount of Twelve Thousand Five Hundred Dollars ($12,500), and on or before
April 1 of each year in the amount of Twelve Thousand Five Hundred Dollars ($12,500).

X1V. Term of Agreement

This Agreement shall remain in effect for the school year(s) of September 1, 2022, to June 30,
2028.

XYV. Tnsurance and Indemnification

A, GENERAL LIABILITY. The Board of Education shall maintain insurance in the
amount of $5,000,000 per occurrence/anmual aggregate for bodily injury liability and property
damage liability, and include the Township as an additional insured for the time during which the

SRO, a Township employee, is working at the Governing Livingston High School.



B. AUTO LIABILITY/PHYSICAL DAMAGE. As the SRO will be a Township
employee driving a Township vehicle from the Township’s Police Department to the Governing
Livingston High School, the Township shall provide maintain insurance in the amount of
$5,000,000 in auto lability for its vehicle which is to cover auto physical damage, and inchude the
Board of Education as an additional insured.

C. WORKERS COMPENSATION. The SRO will be a full-time employee of the
Township. As such, the Township shall be responsible for maintaining Workers Compensation

and Employers Liability.

D. Evidences of the above-referenced insurance policies shall be provided to the other

party.

E. INDEMNIFICATION/HOLD HARMLESS. The parties shall mutually indemnify
and hold each other harmless from all claims, including attorney's fees and costs, arising out of
performance of duties by SRO pursuant to the terms of this Agreement.

XVI. Authorization

Each party represents that the execution, delivery and performance of this Agreement has been
authorized by its respective governing body, does not require any consent, approval or referendum
of the voters, and does not violate any judgment, order, law or regnlation applicable to either party.

XVIL. Termination

Either party may terminate this Agreement at any time upon thirty (30) days written notice to the
other party.

XVIH. Miscellancous

A. Entire Agreement

This agreement constitutes the entire agreement and understanding between the parties in
relation to its subject matter and supersedes all previous and contemporaneous
agreements, understandings, representations and warranties between the parties,

B. Notice

Any nofice or consent required or permitted hereunder shall be in writing and shall be
delivered to the other party by registered or certified mail, retumn reccipt requested, and addressed
to the paity as set out below or to such other address as the party may have specified by notice
given in writing to the other party.



BERKELEY HEIGHTS BOARD TOWNSHIP OF BERKELEY HEIGHTS

EDUCATION Municipal Building
345 Plainfield Avenue 29 Park Avenue
Berkeley Heights, NJ 07921 Berkeley Heights, NJ 07921

C. Modifications

This Agreement may not be amended, altered or modified in any manner except in writing
executed by the parties hereto.

D. Headings

This section and any other headings contained in this agreement are for reference only and
shall not affect the meaning and interpretation of this Agreement.

E. Invalid Clause

The invalidity of any clause contained herein shall not render any other provision invalid
and the balance of the Agreement shall be binding upon all parties hereto.

F. Waiver

It is understood and agreed by the parties that a failure or delay in the enforcement of any
of the provisions of this Agreement by either of the parties shall not be construed as a waiver of

those provisions.

IN WITNESS WHEREOF, we do hereby agree to the within on date set forth herein above.

TOWNSHIP OF BERKELEY HEIGHTS

Ana Minkoff, Township Clerk Angie D. Devanney, Mayor

BERKELEY HEIGHTS BOARD OF EDUCATION

Michael D’Aquila, President Dr. Melissa Varley, Superintendent
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
BYLAWS
0131 BYLAWS, POLICIES, AND REGULATIONS

0131 BYLAWS, AND POLICIES, AND REGULATIONS
The Board of Education shall exercise its rule-making power by adopting, revising, and

abolishing bylaws,-and policies, and regulations for the organization and operation of the
school district.

“Regulations™ for the purpose of this Bylaw are only those regulations that are required to
be adopted by the Board,

Adoption, Amendmentamendment, and Abolishment repeal

Bylaws, policies, and regulations may be adopted and The-need-foranew-orrevised at any
meeting of the Board, provided the proposed adoption or reviston has been approvedpelie—y

Mﬂwm&y—befeeegmeé by the Supeﬂﬂfeﬁéem-Beafd—Seefetafy—eHﬂfBoard at a previous

meeting of theMembe

Bylaws, policies, or regulations may be abofished at any meeting of the -Seeretary—or-Board
without the propesed abelishing of the proposed bylaw, policy, or regulation being approved

by theMember—shall-drafta propesalfor Board at a previous meeting of the Board.

The Board shall at its organization meeting or annually at 2 meeting of the Board andBoard

policies-and-bylaws-may be-adopted-or-amended by a majority vote of those present and voting,
readopt enstmg bylaws,—pohcles, and regulatmns without —A-draft-must-be-presepted-at—o

pricr notice.

The Board may, under emergency to-the-following month's-regular-meeting—Under-unusual

circumstances, suspend the aperation of a bylaw, pol:cy, or regulation and adopf, revise, or
abolish a bylaw, policy, or regulation without prior notice. The emergency adoption,
revision, or abolishment of a bylaw, pelicy, or regulation shall terminate at the next
meeting of the Board or at such earlier date as may be specified by the Roard unless

further acted upon by the Board in accordance w1th this Bylawameﬂdmeﬁésﬁay«be—passed

gotyted
%

The adoption, revision, abolishment, or suspension of a bylaw, policy, or regulation shall be
recorded in the minutes of the Board. Any bylaw, policy, or regulation or part of a bylaw,
policy, or regulation that is superseded by a term in a negotiated agreement or by a
subsequently adopted bylaw, policy, or regulation shall no longer be in force and effect as a
bylaw, policy, or regulation and shall be abolished by the Board in accordance with this
Bylaw.

Promulgation and Distributiondistribution

© 2022 strauss Esmay Associates, LLP
1886 Hinds Road, Suite £, Toms River, N1 08753
ph: (732)255-1500 fax: {732}255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
BYLAWS

0131 BYLAWS, POLICIES, AND REGULATIONS

TheA manual of bylaws,-and policies, and regulations shall be maintained. A copy of the
manual of bylaws,-and policics, and regulations shall be available and accessiblegiver to each
Board memberMember, the Supermtendeut the Schooi Busmess AdmmxstratorfBoard
Secretary, the Board Attorney, the-# 3 den 354 -

each Bmldmg Prmc:pai and ether mdwlduals des:gnated by the Supermtendentbuﬂdmg

The—Ass&staﬁ{:»te-»tke Supermtendent shall 1nst1tute a plan for the orderly promulgation of policies
to staff members who are affected by them and shall provide staff members with access to an up-
to~date manuat of Board bylaws,-and policies, and regulations.

Secretory-upen-the-termination-of his-orher-serviee-to-the-distriet:
The-manual-of-bylaws-and-policies shall be considered a public record open to inspection in the
office of the Superintendent. The manual retained by the Assistant-to-the-Superintendent

Supermtendent or des:gnee shall be eonszdered the master copy of t’ne manua!pehe—y—mm&l

Consideration of Bevelepmentofbylaws-and-policies

Bylaws, Policies, and Regulations

Bylaws, policies, and regulations will be developed-and-considered for adeption by the Board
in accordance with the following procedure:
1. A recommendation for a-A new or revised bylaw,-ex policy, or regulation shall -mey

be recommendedsuggested to the Board and/or byaayBeard-membes-the-Superintendent;;-any

3-A-suggestion for a new or revised bylaw,-ef policy, or regulation may be referred, at the
discretion of the Board President and as appropriate to the subject, to the Superintendent, a
Board committee, or a public advisory committee for study and formulation of a
recommendation to the Board. Any study of a new or revised recommended bylaw, policy, or
regulation will-saggestion-should cons1dex whether the matter is adequately addressed in
existing Board bylaw, policy, or-and-whether-the-ma dressed-by
administrative regulationg:

3. 4-If a recommendation for 2 new or revised bylaw,-ez policy, or regulation results
from referral for study, a proposed draft will be referredsubmitted to the
SuperintendentBoard-for—discussion and at the discretionapproval-en—first
reading—Copies of the Board President and as appropriate to the subject, to a
Board committee;
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3 The Superintendent or designee and the pelicy committee will review all new and
revised draft bylaws, policies, and regulations prior to the Board receiving a
draft of new or revised bylaws, policies, or regulations for Board
consideration;

5. The proposed draft bylaw, policy, or regulation; approved by the Board on first
reading; will be submitted for adoption at a succeedingthe nextregular meeting of the

Board. Revisions-Changes in the draft may be made at any meeting prior to adoption by a
simple majority vote of the Board. - A revision at any succeeding meetingehange that alters
the substantive meaning of the draft will constitute a new first reading, and the draft must be
presented for adoption at athe-next succeeding Board meeting. A change that is merely editorial
may be followed by a vote to adopt the new or revised bylaw,-er policy, or regulation on second
reading.

N.JLS.A. 18A:11-1

6. A bylaw or policy shall indicate the date upon which it was initially adopted and the date upon
which it was amended or revised at the foot of the last page of each such bylaw or policy.

7. Bylaws and policies shall be reviewed annually by the Superintendent. The Superintendent
shall report to the Board at a public meeting that he has made a review of the bylaws and policies
and shall advise the Board as to his recommendations for the adoption or revision of a bylaw or
policy.

(8410)

N.ILS.A 18A:11-1

Adopted: 12 October 1964

Revised: 11 November 1974, 11 February 1991, 15 February 2001
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0169.02 BOARD MEMBER USE OF SOCIAL NETWORKS

In accordance with the School Bthics Act - N.J.S.A. 18A:12-21 et seq., Board of Education
members must avoid conduct which is in violation of the public trust or which creates a justifiable
impression among the public that such frust is being violated. To avoid conduct that may be in
violation or perceived to be in violation of the School Ethics Act, the Board of Education adopts
this Policy to provide guidance to Board members in their use of social networks.

For the purposes of this Policy, “social network(s)” shall include, but not be limited to: Internet
blogs, electronic bulletin boards, social networking websites, or any other online platform where
people may post or communicate interests, opinions, o any other information that may be viewed
by others with or without permission from the person making such post or re-publishing such
post. “Social networks” also means an Internet-based service that allows mdividuals fo: construct
a public or semi-public profile within a bounded system created by the service; create a list of other
users with whom they share a connection within the system; and view and navigate their list of
connections and those made by others within the system,

For the purposes of this Policy, “use of a social network™ shall include, but not be limited
to: posting to a social network, reposting another person’s post to a social network, messaging, or
any other publication of material on a social network.

Nothing in this Policy prevents a Board of Education member from using 2 social
network. However, a Board member must avoid conduct on a social network that would violate
the School Ethics Act — N.J.S.A. 18A:12-21 et seq., which includes the Code of Ethics for Board
Members. The Code of Ethics for Board Members provides, among other things, that Board of
Education members shall support and protect school personnel in the proper performance of their
duties and also provides that Board members shall hold confidential all matters pertaining to the
schools which, if disclosed, would needlessly injure the schools. Board members should be
advised communications, publications, photographs, and any other information posted by the
Board member or reposted by the Board member on a social network could violate the School
Ethics Act and be cause for sanctions in accordance with the law.

While this Policy respects the right of Board members to use social networks, Board members
shall recognize they are held to a higher standard than the general public with regard to standards
of conduct and ethics. A Board member’s use of social networks shall not damage the reputation
of the school district, employees, and students. Board members who use social networks shall
ensure their conduct is appropriate for a Board of Education member. Board members should
exercise care in setting appropriate boundaries between their personal and public online behavior,
understanding what is private in the digital world often has the possibility of becoming public,
even without their knowledge or consent.
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Board members should carefully review the privacy settings on social networks they use and
exercise care and good judgment when posting content and information. When using social
networks, Board members are advised to:

21.  Not post anything that would violate any of the district’s policies for Board members;

32.  Uphold the district’s value of respect for all individual(s) and not make any derogatery
and/or-defamatory statements about the Board of Education, the school district, employees,
students, or their families;

43.  If a Board member uses social media to publicly express the member’s opinion about any
matter that is or may come before the Board, the member must identify him or herself as a Board
member, and include that the contents of the message are neither authorized by nor written on
behalf of the Board;

34.  Not disclose any confidential and/or-inaceurate-information about the school district or
confidential information obtained as a result of being a Board member, about any individual(s) or
organization, including students and/or their families.

65.  Not engage in any communications that could compromise the Board and/or district
administration in the performance of their official duties;

#6.  Notuse or refer to their Board of Education title or position when soliciting for a business
organization that he or she or any immediate family member has an interest in, as well as posting
or referencing any confidential information regarding the Board of Education or the school district
obtained through their Board membership, unless authorized by law;

87.  Refrain from having communications through social networks with other Board members
regarding any Board of Education business to avoid any potential violation of the New Jersey
Open Public Meetings Act;

98.  Not respond to any postings regarding Board of Education or school district business or
respond to any question or inquiry posted to the Board member or posted on any social network
regarding any confidential Board of Education or school district business, which should be
addressed by the Board of Education as a whole or the district administration, and shall refer any
such questions or inquiries to the Superintendent of Schools or Board President to address, as
appropriate; or

189.  Not post any information on a social network determined by the New Jersey School Ethics
Commission to be a violation of the New Jersey School Ethics Act.
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A Board member shall comply with all Board policies regarding acceptable use of computers and
computer networks whenever a Board member is using a Board of Education electronic device.

If the Board or Superintendent believes a Board member’s activity on any social network may
violate the Board’s policies or the New Jersey School Ethics Act, the Board or Superintendent may
request the Board member cease such activity.

This Policy has been developed and adopted by this Board to provide guidance and direction to a
Board member to avoid actual and/or a perceived appearance of inappropriate conduct or conduct
prohibited by the School Ethics Act while using social networks.

N.J.S.A. 18A:12-21 et seq.
NJS.A. 10:4-6 et seq.

Adopted:
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1648.15 RECORDKEEPING FOR HEAT THCARE SETTINGS IN SCHOOL BUILDINGS —
COVID-19 (M)

M

The Board of Education is committed to providing a safe and healthy workplace for all
employees. The school district shall maintain its records in accordance with Qccupational Safety
and Health Act of 1970 (OSHA) COVID-19 Emergency Temporary Standard (ETS) published
on June 21, 2021 as adopted by the Public Employees Occupational Safety and Health (PEOSH),
the agency with jurisdiction over public employers in New Jersey. The provisions of the ETS
have expired and are no longer in effect for school districts except for the provisions addressing
recordkeeping, outlined in 29 CFR §1910.502(q). The ETS and this Policy are only applicable
for erployees working in the school nurse’s office and any adjoining clinical areas in the school
building.

For the purpose of this Policy, “employee” means any district employee or contracted setvice
provider working in a healthcare setting where people with suspected or confirmed COVID-19
are reasonably expected to be present. Therefore, the provisions of the ETS and this Policy only
apply to employees or contracted service providers working in a murse’s office or any adjoining
clinical areas.

For the purpose of this Policy, “healthcare setting” means all settings in the school district where
any employee or contracted service provider provides healthcare services or healthcare support
services. Where a healthcare setting is embedded within a non-healthcare setting (i.e. school
nurse’s office and any adjoining clinical areas in a school building), the ETS and this Policy only
apply to the embedded healthcare setting and not to the remainder of a school building,

The school district will retain all versions of Policy 1648.14 - Safety Plan for Healthcare
Settings in School Buildings, to comply with the ETS while the ETS remains in effect, even afier
Policy 1648.14 has been abolished.

The school district will establish and maintain a COVID-19 log to record each instance in which
an employee is COVID-19 positive, regardless of whether the instance is connected to exposure
to COVID-19 at work. The COVID-19 log will contain, for each instance, the employee’s name,
one form of contact information, occupation, location where the employee worked, the date of
the employee’s last day in the healthcare setting, the date of the positive test for, or diagnosis of,
COVID-19, and the date the employee first had one or more COVID-19 symptoms, if any were
experienced.

The school district will record the information in the COVID-19 log within twenty-four hours of
leaming the employee is COVID-19 positive. The school district will maintain the COVID-19
log as a confidential medical record and will not disclose it except as required by the ETS or
other Federal law, The school district will maintain and preserve the COVID-19 log while the
ETS remains in effect,
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By the end of the next business day after a request, the school district will provide for
examination and copying: all versions of Policy 1648.14; the individual COVID-19 log entry for
a particular employee to that employee and to anyone having written authorized consent of that
employee; and a version of the COVID-19 log that removes the names of employees, contact
information, and occupation, and only includes, for each employee in the COVID-19 log, the
location where the employee worked, the last day that the employee was in the healthcare setting
before removal, the date of that employee’s positive test for, or diagnosis of, COVID-19, and the
date the employee first had one or more COVID-19 symptoms, if any were experienced, to all
employees.

29 CFR §1910.502(g)

Adopted:
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2416.01 POSTNATAL ACCOMMODATIONS FOR STUDENTS

The Board of Education recognizes students may be returning to school shortly after their child’s
birth and may need to breastfeed their child or to express breast milk during the school day. The
school district will accommodate a student who wants to breastfeed or express breast milk while
attending school in the district.

A student shall be permitted to breastfeed their child or to express breast milk while attending
school in accordance with a schedule provided by the student to the school nurse, who shall
consult with the Principal or designee. The district encourages the student develop a schedule
that does not impact a student’s instructional time and encourages a student to schedule such
time to breastfeed or to express breast milk during study hall time, lunch time, or other non-
instructional times of the school day. The student may bring to school a breast pump and any
other equipment necessary to express breast milk on school grounds. The student shall not incur
an academic penalty for using any reasonable accommodations offered to the student and shall
be provided the opportunity to make up any work missed due to such use.

The Principal or designee, in consultation with the school nurse, will designate a
lactation/breastfeeding room that is shielded from view and free from intrusion by other students,
staff members, and the public. The location must be functional as a space for breastfeeding or
expressing breast milk and shall include an electrical outlet, a chair, and nearby access to running
water. Expressed breast milk may be stored in a refrigerator in the school building or in the
student’s personal cooler. If the space is not a dedicated lactation/breastfeeding room, it must be
available when needed. A space temporarily converted into a lactation/breastfeeding room or
made available when needed by the student is sufficient; however, a bathroom, even if private, is
not a permissible location. A student opting to breastfeed their child in the
lactation/breastfeeding room will be responsible to make arrangements for their child to be
brought to the school in accordance with a time schedule agreed to by the Principal or designee.

All staff members will assist in providing a positive atmosphere of support for students who are
returning to school after the birth of their child. Conduct by a staff member or student that
reasonably interferes with a student’s performance in school; creates an intimidating, hostile, or
offensive environment for a student that is complying with the provisions of this Policy; or that
inhibits a student’s ability to breastfeed their child or express breast milk while in school will not
be tolerated.

The Principal shall ensure Policy 2416.01 is distributed to pregnant students and students who
are returning to school after the birth of their child.

N.ILS.A. 26:4C-1; 26:4C-2; 26:4C-3

Adopted:
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2417 STUDENT INTERVENTION AND REFERRAL SERVICES (M)

M

The Board of Education directs the establishment and implementation in each school building in
which general education students are served, a coordinated system for pianmng and delivering
intervention and referral services designed to assist students who are experiencing learning,
behavior, or health difficulties, and to assist staff who have difficulties in addressing students’
learning, behavior, or health needs in accordance with the requirements of NLA.C. 6A:16-
8.14and 6A:16-8.2. The Board of Education shall choosé theadepts-this appropriate
multidisciplinary team approach, such as the Response to Intervention (RTI) or a Multi-
Tiered System of Support (MTSS) model for planning and delivering the services required
under N.J.A.C. 6A:16-8.

Students who are experiencing learning, behavior; or health difficulties shall be referred to the
school’s Intervention and Referral Services (I&RS) Team, The intervention and referral services
shall be provided to supporteid students in the general education program and may be provided
for students who have been determined to need special education programs and services pursuant
to N.LA.C. 6A:16-8.1(a). The intervention and referral services provided for students who have
been determined to need special education programs and services shall be coordinated with the
student’s Individnalized Education Program Team, as appropriate. Child Study Team
members and, to the extent appropriate, specialists in the area of disability may participate
on intervention and referral services teams, pursuant to N.J.A.C. 6A;14-3.1(d)6.

The functions of the system of intervention and referral services in each school building which
general education students are served shall be pursuant to N.J.A.C. 6A:16-8.2(a) and as
outlined in Regulation 2417.

Records of all requests for assistance, all intervention and referral services action plans, and all
related student information shall be maintained in accordance with Federal and State laws and
regulations and New Jersey administrative code pursuant to N.JLA.C. 6A:16-8.2(a)9.

The I&RS Team in each school building shall review and assessaceess the effectiveness of the
provisions-efeach intervention and referral services action plan in achieving the eutcomes

identified outcomes, in-each-eetion-plas-and modify each action plan to achieve the outcomes, as
appropriate,

At a minimum, the I&RS Team shall annually review the inteivention and referral

services action plans and the actions faken as a result of the building’s system of intervention and
referral services, and make recommendations to the Principal for improving school programs and
services, as appropriate.

At the end of the school year, the Principal shall, in consultation with the I&RS Team, develop a
report on the concerns and issues identified by the I&RS Team and the effectiveness of the
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services provided in achieving the outcomes identified in the intervention and referral services
action plans. This report shall be provided to the Superintendent of Schools,

N.JLA.C. 6A:14; 6A:16-8.1; 6A:16-8.2

Adopted: December 5, 2019
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3161 EXAMINATION FOR CAUSE

The Board of Education may;-in-aceordanece-with-law; require the physical and/or psychiatric-ox
physieal examination of any teaching staff member who shows evidence of deviation from
normal physical or mental health in accordance with N.J.A.C. 6A:32-6.3(b).

The Superintendent shall require a physical and/or psychiatriczecommend-to-the Board-the
examination on aefany teaching staff member whenever, in the judgment of the
Superintendent, a teaching staff member shows evidence of deviation from normal whese
physical or mental eonditien-so-deparis-fromnormal-health,as to determineadversely-affect the
teaching staff member’s physical and mental fitness to perform with reasonable
accommodation peeﬁemeaneeeﬁthe pos:tlon the teachmg staff member currently holds, or to

employees

A teaching staff member that is required to undergo areguirement-for physical and/or
psychiatricmental examination shall be provided a made-known-to-the-employee-by-written

statement of reasons for the required examination(s) and notice the teaching staff member
has settingforth-the right to request a hearing with the Board. The hearing shall be
conducted in accordance thh the prov:smns uf N. J S AL 18A:25-7 and wﬂl offer the

s{-a%emeﬂﬂé-eﬁfemg{he member the opportumty to appear before the Board to exp}am—eereﬁlte
thethese reasons for the required examination(s),; provided any such hearing is requested by
the teaching staff member in writing within five workingter days of the teaching staff
member’s receipt of the written statement of reasons. notice:

A teaching staff member shall be orderedwhe-fails to submit to the appropriate examination(s)
by the physician or institution designated by the Board if the teaching staff member failed to
timely request a hearingan-appesranee before the Board or failedwithin-the-timne-permitted-or;

having-appeared-before-the Boardfails to persuade the Board at the hearing that the teaching
staff memberthat—he—or—she should not be required to submit to the appropriate

examination(s). The Board’s determination at the conclusion of such a hearing is appealable
to the Commissioner of Education pursuant to N.J.S.A. 18A:6-9 and N.J.A.C. 6A:4 — Appeals
pursuant to N.J.A.C, 6A:32-6.3(b)2.

The Board shall bear the cost of t!le exammatmn if the examinatmn is performed reguired
i ere examination-by a physician or institution

des:gnated by the Board The exammatmn may be performed —aﬁd—et—ﬂee—Bearde—e*peﬂseL

© 2022 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
TEACHING STAFF MEMBERS
3161 EXAMINATION FOR CAUSE

and atis-authorized and-directed-by the teaching staff member’s own expense in accordance
with N.J.S.A. 18A:16-3 and N.J.A.C. 6A:32-6.3.

If the teaching staff member submits namestereport-theresults of physicians or
institutionsthe-exarnination to the Board for consideration to complete the appropriate
examination(s) the Board is not required to designate the physician or institution submitted
for consideration by the teaching staff member, but shall net act unreasonably in
withholding its approval of the physician or institution. The Board shall require the
teaching staff member to authorize the release of the examination results to the

Superintendent.

If the results of any suchthe examination indicateshow mental abnormality or communicable

dlsease the teachmg staff member shail be meliglble fm- further serviceplaeeéews&ek—lea#e
nys until proof of

recovery, satxsfactory to the Board is furmshed but 1f the teachmg sta{f member is under
contract or has tenure, they may be - No-Jeave-ofabsence-granted sick leave with
compensation as provided by law and shall, upon satisfactory recovery, be permitted to
complete the term of their contract, if they are under contract, or be reemployed with the
same tenure as they possessed at the time their services were discontinued, if they have

tenure, unless their absence underihis-poliey-shall exceed the-term-ofthe-vontract-ofa

nontenured-teachingstaff member-or-a period of two years in accordance with N.J.S.A.
18A:16-4. the-case-of atepured-teaching-staffmember:

In order to return to work, the teaching staff member must submit to an appropriate
examination and submit the results of the examination to the Superintendent. The
examination must be conducted by a physician or institution upon which the Board and
teaching staff member confer and agree. If the physician or institution conducting the
examination is conducted by the Board’s choice, the cost shall be borne by the Board; if the
physician or institution conducting the examination is conducted by the teaching staff
member’s choice, the cost shall be borne by the teaching staff member.

A teaching staff member who refuses to submit to the examination required by this Policythe
Board and has exhausted the hearing procedures cstablished by law and this Policypeliey shall
be subject to discipline, which may include, but not limited to, termination or-the certification
of tenure charges to the Commissioner of Education, as applicable.

42 1U1.8.C.A. 12101

N.IS.A. 18A:6-10; 18A:16-2; 18A:16-3; 18A:16-4;
18A:25-7;18A:28-5; 18A:30-1 et seq.

N.JAC. 6A:32-6.2; 6A:32-6.3
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Adopted: 13 March 1967

Revised: 13 May 1974, 11 February 1991
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The Board of Education may;in-aeeerdanee-with-laws require the physical and/or psychiatric-er
physieal examination of any support staff member who shows evidence of deviation from normat
physical or mental health in accordance with N.J.A.C. 6A:32-6.3(b).

The Superintendent shall require a physical and/or psychiatric recommend-to-the Board-the
examination on a support staff member whenever, in the judgment of the Superintendent, a
support staff member shows evidence of deviation from normal any-employee-whese
physical or mental cendition so-departsfrom-normal-health,-as to determineadversely-affect the

support staff member’s physical and mental fifness to perform with reasonable

accommudatmn peffemaaeeﬂﬁthe positioness

the support staff memher currently holds, or to

detect any Be&rd—éetemmes—tha%f}ewa&eﬁ—ffem—nefmai—health rlsks to students and uther
employees. h rated ; e

A support staff member that is required to undergo arequirement-for physical and/or
psychiatricmental examination shall be provided a made-known-to-the-employee by-written

statement of reasons for the required examination(s) and notice the support staif member
has setting-forth-the right to request a hearing with the Board. The hearing shall be
conducted in accordance w1th the pmvxsmns of N.I.S.A. ISA 25—7 and wﬁl offer the
support staffaat d he-1o Qnt-as Atote
offering-the mcmber the opportumty to appear before the Boaxd to e*p}&m—er—refute theshese
reasons for the required examination(s),; provided any such hearing is requested by the
support staff member in writing within five workingten days of the suppeort staff member’s
receipt of the written statement of reasons. notice:

A support staff member shall be orderedwhe-fails to submit to the appropriate examination(s)
by the physician or institution designated by the Board if the support staff member failed to
timely request a hearingan-appearance before the Board or failedwithin-the-time-permitted-or;

having appeared-before-the-Board,-fails to persuade the Board at the hearing that the support

staff memberthat—he—or—she should not be required to submit fo the appropriate
examination(s). The Board’s determination at the conclusion of such a hearing is appealable
to the Commissioner of Education pursuant to N.J.S.A. 18A:6-9 and N.J.A.C. 6A:4 — Appeals

pursuant to N.JL.A.C, 6A:32-6.3(b)2.

The Board shail bear the cost of the examznam}n if the exammatmn is performed required
seta: be-6 d bt n-appropriate-examination-by a physician or institution

physwlan or mstltutwn of the suyport staff member semisleyee% own chooszng, uané-at-#.he
ha Fatio hosen-ig-approved by the Board,
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and atis-autherized-and directed-by the support staff member’s own expense in accordance with
N.LS.A. 18A:16-3 and N.J.A.C. 6A:32-6.3.

Ifesmployee-to-report the support staff member submits namesresults of physicians or
institutionsthe-examination to the Board for consideration to complete the appropriate
examination(s) the Board is not required to designate the physician or institution submitted
for consideration by the support staff member, but shall not act unreasonably in
withholding its approval of the physician or institution. The Board shall require the
support staif member to autherize the release of the examination results to the
Superintendent.

If the results of any suchthe examination indicateshew mental abnormality or communicable
dlsease the Support staf’f member shaH be mehgxble for i‘urther servxcepiﬂeed«mﬂeleleave—and
; d ; : any; until proof of recovery,
satrsfactory to the Board is furmshed but if the support staff member is under contract or
has tenure, they may be -Ne-leave-of absence-granted sick leave with compensation as
provided by law and shall, upon satisfactory recovery, be permitted to complete the term of
their contract, if they are under contract, or be reemployed with the same tenure as they
possessed at the time their services were discontinued, if they have tenure, unless their

absence under-this-policy-shall exceed
member-or-a period of two years in accordance with N.J.S.A. 18A:16-4. thecase-ofatenured

support-staffmember:

In order to return to work, the support staff member must submit te an appropriate
examination and submit the results of the examination to the Superintendent. The
examination must be conducted by a physician or imstitution upon which the Board and
support staff member confer and agree. If the physician or iastitution conducting the
examination is conducted by the Board’s cheice, the cost shall be borne by the Board; if the
physician or institution conducting the examination is conducted by the support staff
member’s choice, the cost shall be borne by the suppert staff member,

A support staff member who refuses to submit to the examination required by this Pelicythe
Beard and has exhausted the hearing procedures established by law and this Policypeliey shall
be subject to discipline, which may include, but not limited to, termination or-the certification
of tenure charges to the Commissioner of Education, as applicable.

42 US.CA. 12101

N.J.S.A. 18A:6-10; 18A:16-2; 18A:16-3; 18A:16-4;
18A:25-7; 18A:28-5; 18A:30-1 et seq.

N.JA.C. 6A:32-6.2; 6A:32-6.3

Adopted: 17 May 2001
©® 2022 strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms River, NJ 0B753
ph1 (732)255-1500 fax: {732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
SUPPORT STAFF
4161 EXAMINATION FOR CAUSE

Revised:

© 2022 strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, N3 08753
ph: (732)255-1500 fax: (732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
PROPERTY
7410 MAINTENANCE AND REPAIR (M)

7410 MAINTENANCE AND REPAIR (M)
M

The Board of Education recognizes that-the fixed assets of the schoolthis district represent a
significant investment of this community andstheis maintenance is a-thesefore,-of prime
concern to the Board,

The schosl district is required toThe Board-will develop, approve, and implement a
comprehensive maintenance plan in accordance with the requiremnents of NaEAC 6A-26A
F:land 6AR26A-3INJA.C, 6A:26-20.5.; A “comprehensive maintenance plan” means a school
district’s multi-year maintenance plan de’:ﬂﬁlﬁped—by—a—sehee%d&s&sw{—cavermg required
maintenance activities for cach school facility in the school district adopted pursusnt to NaFoA-Cx
6A:26A1-IN.J.A.C. 6A:26, etsey-

Reqmred mamtenance actmt:es mclude those actw;tles outlmed in N.JA.C. 6A:26-
20.3. The school district shall determine the required maintenance activities to reasonably
maintain each school facility in the school district, and shall report the activities in its annual
comprehensive maintenance plan pursuant to N.J.A.C. 6A:26-20.5.

In accordance with N.J.A.C. 6A:26-20.4(a), expenditures for requxred maintenance activities
set forth in N.J.A.C. 6A:26-20.3 shall qualify as investments in maintenance for purposes of
calculating the required maintenance expenditure in N.J.A.C. 6A:26-20. 4(d) and (e), the
annual required maintenance budget amount pursuant to N.J.A.C. 6A:26-20.8, and the
maintenance factor (M) in N.JS.A. 18A:7G-9. Expenditures that qualify as required
maintenance shall be in accordance with the provisions of N.J.A.C. 6A:26-20.4.

The scheol district’s comprehensive maintenance plan shall be submitied to the Executive
County Superintendent by a Board of Education resolution every school year, pursuant
N.JLA.C. 6A:26-20.5(a)1.

The required annual maintenance budget amount as reported in its: The required-annual
maintepance budget-amount-in-the compre:henswe maintenance plan shall be included in the
district’s annual budget certified for taxes in accordance with the provisions of NFEAC:
64:264-4-IN.J.A.C. 6A:26-20.8(ta). The required annual maintenance budget amount shall be

® 2022 strauss Esmay Associates, LLP
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caleulated and adjusted in accordance with the provisions of NMG««@A—%A—%}N.J A C.
6A:26-20.8((b). The Exécutive County Superintendent; -

)

%éﬂ—}%shaﬁ(e)m not approve the schoel district’s budgel: that does*f—the
doetds ot compiy with the prévisions of N.J.A.C. 6A:26-20.1

et 'seq. ;

Commencing September 1, 2002, no person shall be employed by the Board of Education as.
a buildings and grounds supervisor, as defined in N.J.S.A. 18A:17-49, unless the person is a
certified educational facilities manager pursuant to N.J.S.A. 18A:17-49 and 18A:17-50.

Facilities maintenance, tepair scheduling and accounting shall be in accordance with the
provisions of N.JA.C, 6A:23A-6.9and Regulation 7410.01,

N.J.S.A. 18A:7G-9; 18A:17-49; 18A:17-50;
18A:18A-43; 18A:21-1

NJ.A.C. 6A:23A-6.9; 6A:26-1.1 et seq.; 6A:26-20:3;
6A126-20.4; 6A:26-20.5; 6Ai26-20.6; 6A:26-20.8

Adopted: 11 February 1991

Revised: 28 April 2022
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R 7410.01 FACILITIES MAINTENANCE, REPAIR SCHEDULING, AND
ACCOUNTING (M)

M

A school district with three or more district buildings shall have an automated work order system
by-July-+;-2010-for prioritizing, performing, and recording all maintenance and repair requests
for all district buildings and grounds in accordance with the provisions of N.J.A.C. 6A:23A-
6.9.:

1. A Standard Operating Procedure (SOP) For Work Order System

1. 1. The Superintendent or designee shall establish Standard Operating Procedures
(SOP) for the approval and priotitization of work order requests which take into
account the health and safety of building occupants, priorities and objectives
established annually to carryout the district Strategic Plan, the need for the work
requested, and other factors the district deems appropriate.

2. 2. Except in an emergency where the work is necessary to correct a situation that
poses an imminent threat to the health or safety of students and/or staff, the work
order system shall include the following information for a request for work before
work begins:

1. a, The name of the person making the request;

2. b. The date of the request;

3. ¢ The appropriate approval(s) as established by SOP;

© 2022 Strauss Esmay Associates, LLP
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R 7410.01 FACILITIES MAINTENANCE, REPAIR SCHEDULING, AND
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The date of approval(s);

The location of work requested;

The priority level (for example, urgent, high, average, low);

The scheduled date(s) of service;

The trade(s) needed such as general maintenance worker;; custodian;;

carpenter;; plumbery; electrician; heating, ventilation, and air conditioning ;
HVAC);; grounds;; roofers; masonry;; glazer; other;

9 L A description of the work requested;

10. §. A projection of the materials and supplies needed for the work;
1. k. The estimated laborman hours needed to complete task;

12. L The name of the work order assigner; and

13.m.  The name of the employee(s) working on the order.

3. 3. The work order system shall include the following close-out information for each
request for work:

© 2022 Strauss Esmay Associates, LLP
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1. a The actual hours worked by date for each assigned staff member;

2. b, The actual hourly rate paid, both regular and over-time, for each assigned

staff member;
3 ¢ The aggregate cost of labor by regular, over-time, and total;
4. d. The actual materials and supplics needed to complete the work order;
5. e, Actual cost of materials and supplies; and
6 f The name of the employee responsible for attesting that the job was

completed satisfactorily.

4. 4, Except whenwhere prohibited by a collective bargaining agreement, the SOP
shall require for any werk, which cannot be completed during regular working hours
by the needed completion date, an assessment of the cost-benefit of outsourcing any
such worl in excess of the quote threshold ag determined under N.J.S.A, 18A:18A-
37,

5. 5. If¥Where, according to the assessment, the cost of outsourcing work is less than
the in-house estimated cost of Iabor, at over-time rates, and materials for the same
work, the work shall be outsourced provided the work can be contracted in
accordance with N.J.5.A. 18A:18A-1et seq., completed by the projected completion
date contained in the prioritized work order system and does not violate the terms of a
collective bargaining agreement for maintenance workers and/or custodians.

© 2022 strauss Esmay Associates, LLP
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6. 6. The School Business Administrator/Board Secretary, in consultation with the
supervisor responsible for this work, shall conduct an analysis of the information in
the work order system no later than February 1 of the prebudget year for
consideration during budget preparation. The analysis should include productivity of
staff as a whole and individually, significant variations between ¢stimated labor time
and materials and actual labor time and materials, unusual trends for like projects; and
other factors that will improve productivity and efficiency.

Adopted; 28 April 2022
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8420 EMERGENCY AND CRISIS SITUATIONS (M)

M

The Board of Education recognizes its responsibility to provide for the safety and security in
each school building in the district. The district will develop and implement comprehensive
writteri plans, procedures, and mechanisms to provide for the protection of health, safety,
secutity, and welfare of the school population; the prevention of, intervention in, response to and
recovery from emergency and crisis situations; the establishment and maintenance of a climate
of civility; and supportsuppestive services for staff, students, and their families.

“School security drill” means an exercise, other than a fire drill, to practice procedures that
respond to an emergency situation including, but not limited to, a bomb threat, non-fire
evacuation, lockdown, or active shooter situation and that is similar in duration to a fire drill.

The Superintendent of Schools or designee shall consult with law enforcement agencies, health
and social services provider agencies, emergency management planners, and school and
community resources, as appropriate, in the development of the school district’s plans,
procedures, and mechanisms for school safety and security. The plans; procedures, and
mechanisms shall be consistent with the provisions of N.JLA.C. 6A:16-5.1and the format and
content established by the Domestic Security Preparedness Task Force, pursuant to NJ.S.A.
App. A:9-64et seq., and the Commissioner of Education and shall be reviewed annually, and
updated as appropriate.

A copy of the school district’s school safety and security plan shall be disseminated to all school
district employees. New employees shall receive a copy of the school district’s safety and
security plan, as appropriate, within sixty days of the effective date of their employment. All
employees shall be notified in writing, as appropriate, regarding updates and changes to the
school safety and security plan.

The school district shall develop and provide an in-service training program for all school district
employees to enable them to recognize and appropriately respond to safety and security
concerns, including emergencies and crises, consistent with the school district’s plans,
procedures, and mechanisms for school safety and secunty and the provisions ¢f N.JLA.C.
6A:16-5.1. New employees shall receive this in-service training, as appropriate, within sixty
days of the effective date of their employment. This in-service training program shall be
reviewed annually and updated, as appropriate.

The Board shall ensure individuals employed in the district in a substitute capacity are provided
with information and training on the district’s practices and procedures on school safety and
security including instruction on school security drills, evacuation procedures, and emergency
response protocols in the district and the school building where the individuals are employed in
accardance with the provisions of N.J.S. A, 18A:41-7,

@ 2022 strauss Esmay Associates, LLP
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Every Principal of a school of two or more rooms, or of a school of one room, when located
above the first story of a building, shall have at least-one. fire drill and one school security drill
each month within the school hotits,  including any summer months during which the school is
open for instructional programs, and shall reguire all teachers of all schoals, whether occupying
buildings of-one or more stories, to keep all doors and exits of their respective rooms and
buildings unlocked during the school hours, except during an emergency lockdown or an
emergency lockdown drill. Where school buildings have been provided with fire escapes, they
shall be nsed by a-part or all of the students performing every fire drill. An actual fire or school
security emergency that occurs at a school during the month and that includes activities which
are the equivalent of a drill shall be considered a drill for the purposes of meeting the
requirements of N.LS.A. 18A:41-1.

Every school in the district shall conduet a school security drill within the first fiftecn days of the
beginning of the school year: Notwithstanding any other provision of law to the contrary,
the school district shall ensure that a schiool security drill that occurs when students are
present:

1. Includes clear, developmentally and age-appropriate messaging to students
and staff at the coniclusion of the drill that the event is a drill and that no
current danger exists;

2. Does not expose students to content or imaging that is not developmentally or
age-appropriate;
3 Is paired with trauma-informed approaches to address any student inquiries

or-concerns which may arise as a result of a school security drill;

4. Dees not include the use of fake blood, real or prop firearms, or the simulations
of gun shots, explosions, or other sounds or visuals that may induce panic or
traumatic response from a student or school district employee;

S Does not require a student to role play as a vietim, but may include first aid
training in which students participate; and

6. Is accessible to students with disabilities and mental health conditions, and
provides all necessary accommodations for these students,

The Prinecipal or designee shall provide written notification to the parent of a student
enrolled in the school following completion of a school security drill, which notice shall be
provided to the parént by no later than the end of the school day on which the school security

drill is conducted.

@_2_022' Strauss Esmay Associates, LLP _
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The Principal or designee will provide local law enforcement or other emergency responders, as
appropriate, with a friendly notification at least forty-eight hoiirs prior to holding a school
security drifl. A law enforcement officer shall be present at a mintmum of one school security
drill irt each school year in order to make recommendations on any improvements or changes to
school security drill procedures that the officer may deem advisable in accordance with N.J.S.A.
184:41-1. The school district may permit emergency personnel access to the buildings and
grounds of its schools for school security drills that are scheduled outside of school hours
and during such times as students are not present.:

The school district shall review and update its school security drill procedures using 2
process that coincides with the review of the school safety and security plan developed
pursuant to N.J.A.C. 6A:16-5,1 and collects input from emergency personnel; parents of
students enrolied in the school district; teachers and staff employed in the district; mental
health professionals; and student government representatives from multiple grade levels.

The school district shall annually track data on such measures and information as required
by the Commissioner of Education, and shall repoit the data to the Commissioner.

Such drills and in-service training programs shall be conducted in accordance with a building
security drill gnide and training materials that educate school employees on proper evacuation
and lockdown procedures in a variety of emergency situations ori scheol grounds in accordance
with N.JA.C. 6A:16-5.1,

The school district will be required to annually submit a security drill sfatement of assurance to
the New Jersey Department of Education by June 30 of each school year, Each school in the
district will be required to complete a security drill record form as required by the New Jersey
Department of Education,

N.J.S.A. 2C:33-3

N.JS.A. 18A:41-1; 18A:41-2; 18A:41-6; 18A:41-7;
18A:41-7a.

N.J.A.C. 6A:16-5.1

Adopted: May 7, 2020

Revised: February 25, 2021

September 23, 2021
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9320 COQPERATION WITH LAW ENFORCEMENT AGENCIES (M)

M

The Board of Education acknowledges that the law compelling school attendance vests in the
Board a custodial responsibility for the children in its charge and a duty to protect those children
ﬁ‘om persons not assomated with the school distnct

adopts thls Polxcy and Regulatlon 9320 in accordance w:th N J A C 6A 16-6. let—seq— to ensure
cooperation between school staff and law enforcement autheritiesefficials in all matters relating
to the unlawful possession, distribution and disposition of controlled dangerous substances, as
defined-in- NJ:SA-24:21 2 including anabolic steroids, as defined in N.J.S.A. 24:21-2 and
N.JS.A. 2C:35-2, drug paraphernalia as defined in N.J.S.A. 2C:36-1, alcoholic beverages;
andfor firearms, as defined in N.J.8.A. 2C:39-1 subsee&ea—f—e%&%%—;—éﬂ— and other

deadly weapons as deﬁned N J S A, ZC 39~}-@9—&nd-+ﬂ—ehe—p}aﬂ&mg—and-eeﬂéuet—eﬂw

The Board adopts Pohcy and Regulat:on 9320 in accordance with N.J.A.C. 6A:16-6.1. to
ensure cooperation between school district staff and law enforcement aathorities in all
matters relating to the planning and conduct of law enforcement activities and operations
occurring on school grounds, including arrest procedures, undercover school operations,
and mandatory reporting the offenses listed in the Memorandum of Agreement between
Education and Law Enforcement Officials (MOA).

The Supenntendent or des:gnee shall institute a pragram(aﬁ%—

iﬂ%ef%%s—eflpapils—&ad—sewe%he%&mate—meds of such cammumcanon and cnoperatlon with
law enforcement in accordance with N.J.A.C. 6A:16-6.1ef-5eq.

This Policy and Regulation 9320 shall be submitted for review and approval to the Executive
County Superintendent in accordance with N.J.A.C. 6A:16-6.2(a)2.

The Superintendent or designee shall annually review the MOA as adopted by the Board to
ensure this Policy and Regulation 9320 are in accordance with the requirements outlined

therein.
N.J.A.C. 6A:16-6.1.; 6A:16-6.2; 6A:16-6.4.

Adopted: 20 November 2003

© 2022 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732}255-1500 fax: (732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

COMMUNITY
9320 COOPERATION WITH LAW ENFORCEMENT AGENCIES (M)

©® 2022 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502



REGULATION GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

COMMUNITY
R 9320 COOPERATION WITH LAW ENFORCEMENT AGENCIES (M)

R 9320 COOPERATION WITH LAW ENFORCEMENT AGENCIES (M)

A. Policy 9320 and this Regulation shall be in accordance with the provisions of NJA.C.
6A:16-6.2, the Memorandum of Agreement between Education and Law Enforcement
Officials (MOA), and shall be:

1. Developed, implemented, and revised, as necessary, in consultation with the
county prosecutor and other law enforcement officials as may be designated by
the county prosecutor;

2. Reviewed and approved by the Executive County Superintendent;

3. Made available annually to all school district staff, students, and parents;

4. Consistent with reporting, notification, and examination procedures of students
suspected of being under the influence of alcohol and other drugs pursuant to
N.JA.C. 6A:16-4.3; and

5. Consistent with N.J.A.C. 6A:16-7, as appropriate.

B. The school district’s policies and procedures for cooperation with law enforcement

agencies shall include the following components:

1.

The Superintendent has designated school district staff as laisons to law
enforcement agencies in accordance with the MOA. The MOA includes a
description of the Haisons' roles and responsibilities;

Specific procedures for and responsibilities of school district staff in summoning
appropriate law enforcement authorities onto school grounds, for the purpose of
conducting law enforcement investigations, searches, seizures, or arrests shall be
in accordance with the MOA,;

Specific procedures and responsibilities of school district staff for notifying
parents in instances of law enforcement interviews involving their children shall
be consistent with the MOA and the following:

a. School officials shall not notify the student's parent(s) in instances of
suspected child abuse or neglect;

b. School officials shall notify the student's parent(s) when the student is the
target of the law enforcement investigation; and

© 2022 strauss Esmay Associates, LLP
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In all other instances, school authorities shall permit law enforcement
authorities to determine whether or when a student's parent should be
contacled;

4, Specific procedures for and responsibilities of school district staff in cooperating
with arrests made by law enforcement authorities on school grounds shall be in
accordance with the MOA;

5. Specific procedures for and responsibilities of school district staff in initiating or
conducting searches and seizures of students, their property, and their personal
effects shall be in accordance with the MOA and the following:

a,

All searches and seizures conducted by school district staff shall comply
with the standards prescribed by the United States Supreme Court in New
Jerseyv. T.L.O., 469 U.S. 325 {1985).

Questions concerning searches conducted by school officials shall be
directed to the appropriate county prosecutor.

School officials may request that law enforcement authorities assume
responsibility for conducting a search or seizure.

No school district staff member shall impede a law enforcement officer
engaged in a lawful scarch, seizure, or arrest whether pursuant to a warrant
ot otherwise.

School district staff shall permit law enforcement authorities, upon their
artival, to assume responsibility for conducting a search or seizure.

All inspections of lockers, desks, or other objects or personal property on
school grounds involving the use of law enforcement drug-detection
canines may be undertaken with only the express permission of the county
prosecutor or the Director of the Division of Criminal Justice or the
Director's designee in the New Jersey Department of Law and Public
Safety.

Questions concerning the legality of a contemplated or ongoing search,
seizure, or arrest conducted by a law enforcement officer on school
grounds shall be directed to the county prosecutor or in the case of a
search, seizure, or arrest undertaken by the Division of Criminal Justice's
designee in the New Jersey Department of Law and Public Safety, to the
assigned Assistant Attorney General;
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6. The procedures for and responsibilities of school district staff, with regard to
interviews of students suspected of possessing or distributing a controlled
dangerous substance; including anabolic steroids, drug paraphernalia; or a firearm
or other deadly weapon shall be in accordance with Policy and Regulation 5530
and the MOA,;

7. Procedures for planning, approving, and conducting undercover school operations
shall be in accordance with the MOA and the following:

a. The Superintendent and Principal shall cooperate with law enforcement
authorities in the planning and conduct of undercover school operations.
The Superintendent shall approve undercover operations without prior
notification to the Board of Education.

b. All information concerning requests to undertake an undercover school
operation, information supplied by law enforcement authorities to justify
the need for and explain a proposed undercover school operation, and all
other information concerning an ongoing undercover school operation,
including the identity of any undercover officer placed in a school, shall
be kept strictly confidential by the Superintendent and Principal.

C. The Superintendent and Principal shall not divulge information concerning
an undercover school operation to any person without the prior express
approval of the county prosecutor or designee.

d. The Superintendent, Principal, or any other school district staff or Board
member who may have been informed regarding the existence of the
undercover school operation shall immediately communicate to the county
prosecutor or designee if they subsequently learn of information that
suggests the undercover officer's true identity has been revealed, the
undercover officer's identity or status as a bona fide member of the school
community has been questioned, or the integrity of the undercover school
operation has been in any other way compromised,

8. The procedures for and responsibilities of school district staff concerning the safe
and proper handling of a seized controlled dangerous substance, including
anabolic steroids, drug paraphernalia, or a firearm or other deadly weapon, and
the promipt delivery of the items to appropriate law enforcement authorities shall
be in accordance with N.JA.C, 6A:16-6.2, Policy and Regulation 5530, and the

MOA;

9. The procedures for and responsibilities of school district staff in notifying
authorities of a suspected violation of laws prohibiting the possession; sale or
other distribution of a controlled dangerous substance, including anabelic
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11.

12.

13,

14,

15,

16.

1.
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steroids; drug paraphernalia; or a firearm or other deadly weapon shall be in
accordance with Policy and Regulation 5530 and the MOA;

Provisions for requesting uniformed police attendance at extracurricular school
events shall be in accordance with the MOA;

Provisions for notifying parents as soon as possible whenever a student is arrested
for violating a law prohibiting the possession; sale or other distribution of a
controlled dangerous substance, including anabolic steroids; drug paraphernalia;
or a firearm or other deadly weapon shall be in accordance with Policy and
Regulation 5530;

Provisions for in-service training of school district staff concerning policies and
procedures established in this subchapter, and the exchange of information
regarding the practices of the school district and law enforcement agencies shall
be in accordance with the MOA,;

A MOA with appropriate law enforcement authorities in accordance with
N.LA.C. 6A:16-6, Policy 9320, and this Regulation;

An annual process for the Superintendent and appropriate law enforcement
officials to discuss the implementation and need for revising the MOA, and to
review the effectiveness of policies and procedures implemented pursuant to
N.JA.C. 6A:16-6.2 and the MOA;

Provisions for contacting the Chief Executive Officer of the involved law

-enforcement agency, county prosecutor, and/or Division of Criminal Justice, as

necessary, to resolve disputes conceming law enforcement activities occurring on
school grounds shall be in accordance with the MOA.; and

Provisions for directing inquiries or complaints received by school district staff
regarding interviews, investigations, arrests, or other operations conducted by
sworn law enforcement officers to the appropriate law enforcement agency shall
be in accordance with the MOA,

Mandatory Reporting

There are seven offenses that must be reported to law enforcement if they qualify
as mandatory reports, as set forth and explained in further detail in the MOA.
These mandatory reports include:

a. Whenever any school district staff has reason to believe a student is in
possession of a controlled dangerous substance or related paraphernalia, or
is involved or implicated in distribution activities regarding controlied
dangerous substances, pursuant to N.J.A.C. 6A:16-6.3;
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b, Whenever any school district staff in the course of their employment
develops reason to believe that a firearm or other dangerous weapon has
unlawfully been possessed on or off school grounds, a weapon was used in
an assault against a student or other school personnel, or that any student
or other person has committed an offense with, or while in possession of, a
firearm, whether or not such offense was committed on school grounds or
during school operating hours, pursuant to N.J.A.C. 6A:16-5.5, 5.6(d)4

and 6.3(b);

c. Whenever any school district staff in the course of their employment
develops reason to believe that anyone has threatened, is planning, or
otherwise intends to cause death, serious bedily injury, or significant
bodily injury to another person under circumstances in which a reasonable
person would believe that the person genuinely intends at some time in the
future to commit the violent act or to carry out the threaf, pursnant to
N.JLA.C. 6A:16-6.3(c) through (e);

d. Whenever any school disirict staff in the course of their employment develops
reason to believe that a crime involving sexual penetration or criminal sexual
contact has been committed on school grounds, or by or against a student during
school operating hours or during school-related functions or activities, pursuant
to N.JA.C, 6A:16-6.3(d);

e. Whenever any school district staff in the course of their employment develops
reason to believe that an assault upon a teacher, administrator, other school
Board employee, or district Board of Education member has been committed,
with or without a weapon, pursuant to N.J.A.C. 6A:16-5.7(d)5;

f. Whenever any school district staff in the course of their employment develops
reason to believe a “bias-related act” has been committed or is about to be
committed on or off school grounds, pursuant to N.J.A.C. 6A:16-6.3(e); and

g Whenever any school employee in the course of their employment develops
reason to believe a student is potentially missing, abused, or neglected, pursuant
to N.JLA.C. 6A:16-11.1(a)3i. through iii.

D. Nothing in the policies and procedures required under N.J.A.C. 6A:16-6 and Policy 9320
and this Regulation shall be construed to prohibit school district staff from disclosing
information, pursuant to NJ.A.C. 6A:32-7.2 and 7.5(f), if necessary, to protect the
immediate health or safety of a student or other persons.

E. The Superintendent or designee shall annually review Policy 9320 and this Regulation as
adopted by the Board to ensure each are in accordance with the requirements outlined in

the MOA.
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Adopted:
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(134 BOARD SELF EVALUATION

The Board of Education may determine to conduct a self-evaluation on a periodic or regular
basis. In the event the Board determines to conduct a self-evaluation, it will adopt an evaluation
instrument that permits individual Board members to record their assessment of the conduct of
the Board in fulfilling its responsibilitics in accordance with applicable statutes and
administrative codes.

The assessments will be tabulated by the Board President or designee and presented for
discussion at a regular meeting of the Board in which the Superintendent will be invited to
participate. The Board will formulate, as appropriate, goals and priorities that will serve to guide
the Board’s future conduct.

N.JS.A 18A:11-1

Adopted:
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0164 CONDUCT OF BOARD MEETING

Parliamentary Authority

Roberts' Rules of Order, Newly Revised, shall govern the Board of Education in ifs
deliberations and acts in ali cases in which it is not inconsistent with statutes of the
State of New Jersey, rules of the State Board of Education, or these bylaws.

Presiding Officer

The President shall preside at all meetings of the Board. In the absence, disability, or
disqualification of the President, the Vice President shall act in his/~erher place; if
neither person is present, any member shall be designated by a plurality of those
present io preside, The act of any person so designated shall be legal and binding.Fhe

*
¥

Announcement of Adequate Notice

The person presiding shall commence each meeting with an announcement of the
notice given for the meeting or a statement regarding the lack of adequate notice, in
accordance with law.

Agenda

The Board Secretary shall prepare an agenda of items of business {0 come before the
Board at each meeting. The agenda shall be delivered to each Board member
whenever possible no later than one day before the meeting and shall include such
reports and supplementary materials as are appropriate and available.

shall be as follows;-subjest;

’
H
aNaifialalfatalala FLe
- v = ]

The order of business

afalim a 30 OT-&1] e ats
i oo - =

o s

Call to order

Roll call

Announcement of notice

Consideration of minutes of preceding meetings

Reading of communlcations Report of the Superintendent Preliminary citizens’ hearing
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Report of the Secretary
Financial reports

Report of special committees Citizens' hearing

Other business

Adjournment

N.J.S.A. 10:4-10
N.J.S.A. 18A:16-1.1
Adopted:

Revised: 15 February 2001
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The Board of Education may conduct a summer session. A summer session must be approved
by the Board of Education and the Executive County Superintendent of Schools and may

include:

1. Remedial courses for students who wish to retake a course or subject previously
taken and for which credits or placement may be awarded upon successful
completion,

2, Advanced courses for students who wish to take a course or subject not

previously taken in an approved school district program and for which additional
credits or advanced placement may be awarded upon successful completion of the

course; and

3. Enrichment courses for students who wish to take a course or subject of a
vocational interest and for which no credits are to be awarded.

The Superintendent of Schools will develop a summer session program and submit the proposed
program to the Board for approval. The proposed program shall include the details of the
summer session including, but not limited to, a list of the courses or programs offered, the hours
of operation, the school(s) where the summer session(s) will be operating, any tuition fees to be
charged in accordance with the provisions of N.J.A.C. 6A:32-10.3, and projected cost of

operation.

A student will be enrolled in a remedial course only on the written recommendation of the
Principal of the school the student regularly attends. The recommendation shall state the name
of the subject(s) which the student may take and the purpose for which each subject is taken. A
student previously retained at grade level may be promoted on successful completion of a
required remedial course, but no student shall be required to attend the summer session.

In accordance with the provisions of N.J.A.C. 6A:32-10.3, tuition may be charged to nonresident
students enrolled in a summer session course and to resident students enrolled in enrichment
courses which carry no credit and are determined by the Executive County Superintendent to
have no direct relationship to the curriculum. Tuition may be charged to students domiciled
within the district for enrollment in remedial or advanced courses in accordance with the
provisions of N.J.S.A. 18A:11-15.

The Superintendent shall develop regulations for the summer session that include provisions for
appropriate planning, proper staffing, student assignments, student evatuation, student records,
award of credit, grade placement, and the utilization of facilities. Such regulations for the
operation of the summer session shall be consistent with rules of the State Board of Education
and Board policies. The operation of the summer session shall not conflict in any way with the
administration of the regular school sessions of this district.
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N.JS.A. 18A:11-15; 18A:54B-1 et seq.
N.ILA.C. 6A:32-10.1; 6A:32-10.2; 6A:32-10.3; 6A:32-10.4; 6A:32-10.5

Adopted:
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3126 DISTRICT MENTORING-INDUCTION PROGRAM-FOR PROVISIONAL:

The Board of Education shall develop a district mentoring program to provide nonterured
teachers, including novice professional teachers who hold a certificate of ehgzbﬂaty (CE)or
certificate of eligibility with advanced standing (CEAS) with an iniduction to the teaching
profession and to the school community through differentiated supports based on the teachers’
individual needs-and to help them become effective professionals.

The goals of the district mentoring program shall be to-enhance teacher knowledge of, and
strategies related to, the New Jersey Student Learning Standards fo facilitate student achieveément
and growth; identify exemplary teaching skills and educational practices necessary to acquire
and maintain excellence in teaching; and assist first ~year teéachets in performing their duties and
adjusting to the challenges of teaching. The Board of Education shall determine how each
nontenured teacher in his or her first year of employment shall be provided with supports as
outlined in N.J.A.C. 6A:9C-5.1(c). The Board shall provide an individual mentor to work one-
on-one with a novice provisional teacher in accordance with N.J.A.C. 6A:9C-5.1(d). The
Supermtenderat shall oversee the mentor selection process and ensure the individual mentor
meets the minimum requirements required in N.J.A.C. 6A:9C-5.2(a).

Tn accordance ‘with the provisions of N.L.A.C. 6A:9C-5 4, an approved agency and its designated
staff shall be authorized to provide the services, evaluations, and recotimendations specified
within N.LLA.C. 6A:9B-8.6:8.7, and 8.9 for provisional Teachers of Supplemental Instruction in
Reading and Mathematics, Grades K-8 in their employ.

The district’s local mentoring plan-shall be in accordance with the requirements as outlined in
NLAC. 6A9C-5. 1ef seq.

The Supetintendent of Schools or designee shall develop the district mentoring plan in
accordance with the requirements outlined in N.J.A.C. 6A:9C-5.3 as part of the school district's
professional development plan (PDP) pursuant to NJ.A.C. 6A:9C€-4.4, The district memntoring
plan shall include logistics for its implémentation and describe the school district's
responsibilities pursuant to N.LA.C. 6A:9C-5.1et seq.

The Board of Education shall budget State funds appropriated for the novice teacher mentoring
program in accordance with the provisions of N.LA.C. 6A:9C-5.1(f). The Board shall ensure that
State funds appropriated for this program shall supplement, and not supplant anyand Federal,
State or local funds already devoted to planning and implementing a novice teacher mentor
program. The Board of Education shall ensure that State funds shall be used for one or more of
the following: the costs associated with release time; substitutes for mentor teachers and novice
teachers; and professional development and training activities related to the progiam.
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Evaluations for a provisional teacher shall be completed in accordance with the requirements of
N.J.A.C. 6A:9B-8.6,

N.JS.A. 18A:26-2; 18A:26-2a
NJA.C, 6A:9B-8.4; 6A:9B-8.5; 6A:9B-8.6: 6A:9C-5.1
Adopted: 17 May 2001

Revised: 28 September 2017
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3134 ASSIGNMENT OF EXTRAADDITIONAL DUTIES

The professional responsibilities of teaching staff members include such extra duties as may be
assigned by the Superintendent or designee. Board-of Edueation: The Superintendent or

designeeBeard will, in accordance with the Board of Education’s managerial prerogative,
ass:gn—appemt teachmg staff members %e—extra dutles that are in accordance wnth appllcable

ﬂévwef—aﬂﬁeﬂe-eeas%memtep and any ceilectwe bargalnmg agreement ehapepeﬂe-

All aspects of assignment to, retention in, dismissal from, and any terms and conditions of
employment concerning extra-curricular activities shall be deemed mandatory subjects for
cellective negotiations in accordance with the provisions of N.J.S.A. 34:13A-23.

Performance in anya:n extra dutles mayduﬁ—pes*&en—wﬂ% be consIdered ina teachmg staff
member’smember's evaluation;+ :

The Superintendent will inform the Board of extra duty positions required for the
implementation of the district's program, post notice of vacancies in those positions, and
recommend appointments to those positions.

N.IS.A. 18A:27-4

N.J.S.A. 34:13A-23

Cross reference: Policy Guide No. 3270
Adopted: 17 May 2001
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3141 RESIGNATION

The Board of Education will enter a contract with. each nontenured teaching staff member
providing, in part, for the termination of employment by either party on proper notice in
accordance with Policy 3124,

An employee's resignation must be fendered to the Board of Education through the Superintendent
who may accept the resignation on behalf of the Board. Any such acceptance of a resignation will
be ratified by the Board at its next meeting,

A member who offers 1nsufﬁclenﬂess—thaﬁ‘sﬁe#y-€ég}—éays notice of resignation will be paid only
through the last day of service. In addition, the Board may notify the Commissioner of Education
of any tenured teaching staff member who terminates his/-ee-her position without having given
sixty days written notice to the Board unlessand-without the express-permission-of-the-Board
approves the tenured teaching staff member’s release on shorter notice. The
Commissioner of Education may suspend the tenured teaching staff member’s certificate
for not more than one year for failure to give such notice.

N.J.S.A. 18A:26-10; 18A:28-8
NJLA.C. 6A:9B-4.8

Adopted: 11 February 1991
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3152 WITHHOLDING AN INCREMENT

Advancements on the salary guide, including annual employmentempley-ment and adjustment
increments, are not automatically granted and must be earned by satisfactory performance.
Advancements require favorable evaluations of the employee's performance of assigned duties, a
satisfactory attendance record, and adherence to the rules of this district and high standards of

professional conduct.

The Board of Education may determine, by recorded roll call majority vote of the full
membership and at any time priot to the commeneement of the school year or contract year in
which the employee's salary wilf vest, to withhold any or all of the increments indicated by the
salary guide or by Board policy. In no case will the Board withhold a portion of an increment.

The Board shall, within ten days of its formal action (o withhold an increment, give written
notice to the affected employee of both the action and the reason or reasons for which it was

taken,

The purpose of the Board in withholding increments is to improve the educational program and
encourage the highest possible professional performance of its employees. Accordingly, all
reasonable efforts will be made to inform employees of any deficiencies that may result in the
withholding of an increment and to assist them in the correction of those deficiencies.

An increment withheld may be restored only by action of the Board. Nothing in this policy shall
limit the right of a successor Board to restore an employee from whom an increment or
increments have been withheld to that place on the salary guide he/ex-she would have achieved
had the increment or increments not been withheld.

N.LS.A. 18A:25-7; 18A:29-14
N.LA.C. 6A:3-4.1

Cross reference: Policy Guide No. (0166

Adopted: 11 February 1991
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R 3160 PHYSICAL EXAMINATION (M)

A. Definitions

1. “Employee” or “staff member” means the holder of any full-time or part-time
position of employment,

2. “Health history” means the record of a person’s past health events obtained in
writing, completed by the individual or their physician.

3. “Health screening” means the use of one or more diagnostic tools to test a person
for the presence or precursors of a particular disease.

4, “Physical examination” means the assessment of an individual’s health by a
professional licensed to practice medicine or osteopathy, or by an advanced
practice nurse or physician assistant,

5. “Physician assistant” means a health care professional licensed to practice
medicine with physician supervision,

B. Physical Examinations — Candidates for Employment Who Have Received a Conditional

Offer of Employment

1. Candidates for employment who have received a conditional offer of employment

shall be required to undergo a physical examination. The physical examination
shall include, but is not limited to, a health history and health screenings to
determine whether the candidate is able to perform with reasonable
accommaodation job-related functions pursuant to P.L. 101-336, Americans with
Disabilities Act of 1990 (ADA). The candidate for employment will be provided
the Board’s requirements for the physical examination.
a. A healih history shall include, but is not limited to, the candidate’s;

(1)  Past serious illnesses and injuries;

(2)  Current health problems;

(3)  Allergies; and

(4) A record of immunizations.

b. A health screening shall include, but is not limited to:
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(1) Height;
2 Weight;
(3)  Pulse and respiratory rate;
(4)  Hearing screening;
(5)  Blood pressure;
(6) Vision screening.
C. Medical Requirements Upon Employment

1. A Mantoux tuberculosis test shall be given upon employment of all newly hired
staff members (full-time and part-time), and to all student teachers, school bus
drivers on contract with the district, and to contractors or volunteers who have
contact with students. Tuberculosis testing is not required for volunteers working
with students less than twenty hours per month.

a. Tuberculosis testing is not required:

(1)  For new staff members, student teachers, and contractors of the
school district with a documented negative tuberculosis test result
in the last six months or a documented positive tuberculosis test,
regardless of when this test was done; or

{2) For a school district staff member {ransferring between school
districts or from a non-public school within New Jersey with a
documented tuberculosis test result upon his/her initial
employment by a New Jersey school.

b. Staff mermnbers, student teachers, coniractors or volunieers who have
confact with students and claim a religious exemption cannot be
compelled to submit to tuberculosis testing. In these instances, a symptom
assessment must be done (TB-8 Form), If TB-like symptoms are reported,
a physician must document that the staff member, student teacher,
contractor, or volunteer does not have an active disease.

(1)  The school district shall determine the criteria essential to
document a valid religious exemption.

C. Procedures for the administration of the Mantoux tuberculosis test,
interpretation of reactions, follow-up procedures, and reporting shall be
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conducted in accordance with the guidelines and requirements of the New
Jersey Department of Health,

2. An individual teaching staff member may provide health-status information,
including medications, that may be of value fo medical personnel in the event of
an emergency requiring treatment. In such instances, the teaching staff member
may also choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure ready access in
a medical emergency.

D. Health Records

1, All health records of candidates for employment who have received a conditional
offer of employment and of current employees, including computerized records,
shall be secured, stored, and maintained separately from other personnel files.

2. Health records may be shared only with authorized individuals in accordance with
N.JS.A. 18A:16-5.

E. Employees” Physical Examination and Medical Updates

I. School employee physicals, examinations, and/or annual medical updates shall
not require disclosure of HIV status.

F. Review of Examinations and Assessments

1. The results of the physical examination of a candidate for employment who has
received a conditional offer of employment will be reviewed by the school
physician, who, in consultation with the Superintendent, will determine the
candidate’s physical and mental fitness to function with reasonable
accommodation in the position for which he/she has made application. That
determination will be made a part of the candidate’s application.

G. Rescinding a Conditional Offer of Employment — Notice to Candidates for Employment
Who Receive a Conditional Offer of Employment

1. All candidates for employment who receive a conditional offer of employment
shall be informed by the district that:

a. An offer of employment by the Superintendent of Schools or designee 1s
conditional upon completion of the Board’s required physical
examinations and assessments;
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b. The required examinations and assessments will be used to determine the
candidate’s ability to perform with reasonable accommodations job-
related functions pursuant to ADA; and

c. If it is determined upon completing the examination(s) or assessment(s)
the candidate is unable to perform with reasonable accommodations job-
related functions putsuant to the provisions of the ADA, the conditional
offer of employment will be rescinded either by the Superintendent if the
Board has not yet approved the appointment or by the Board, if the Board
had approved the appointment at a Board meeting.

Adopted:
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3370 TEACHING STAFF MEMBER TENURE

The Board of Education recognizes that the benefit of tenure is conferred by law on teaching
staff members who have completed the requisite period of probationary setvice in this school
district. The Board also recognizes that certain service does not qualify the teaching staff
member who performs that service for the grant of tenure,

Tenure in any administrative or supervisory position as listed in N.J.S.A. 18A:28-5 shall accrue
only by employment in that administrative or supervisory position. Tenure so accrued will not
extend to any other administrative or supervisory position and nothing shail limit or restrict
tenure rights which were or may be acquired pursuant to N.J.S.A. 18A:28-6.

The Board specifically directs that service in the following positions will not accrue toward the
tenure status and will be performed only under contract renewable at the discretion of the Board:

1. Substitute teacher acting in the absence of another employee;
2. Summer school teacher;

3. Co-curricular advisor;

4, Athletic coach; and

5. Department chairperson other than a supervisor.

Nothing in this policy will be deemed to confer tenure on any employee who serves in a position
not listed above and for whom tenure is not provided by law.

N.JLS.A. 18A:16-1.1; 18A:28-3 et seq.; 18A:28-5 et seq.

Adopted:

@ 2022 strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: {732)255-1500 fax: (732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
TEACHING STAFF MEMBERS
3372 TEACHING STAFF MEMBER TENURE ACQUISITION

3372 TEACHING STAFF MEMBER TENURE ACQUISITION

In accordance with the ptovisions of N.I.S.A, 18A:28-5.a, teaching staff members employed
prior to August 6, 2012 (the effective date of P.L.2012, ¢.26 — N.1.S.A. 18A:6-117 et seq.) in the
positions of teacher, Principal, other than Administrative Principal, Assistant Principal, Vice
Principal, Assistant Superintendent, and all school nurses including school nurse supervisors,
head school nurses, chief school nurses, school nurse coordinators, and any other nurse
performing school nursing services, school athletic trainer and such other employees as are in
positions which require them to hold appropriate certificates issued by the Board of Examiners,
serving in any school district or under any Board of Education, except those who are not the
holders of proper certificates in full force and effect and School Business Administrators shared
by two or more school districts, shall be under tenure during good behavior and efficiency and
they shall not be dismissed or reduced in compensation except for inefficiency, incapacity, or
conduct unbecoming such a teaching staff member or other just cause and then only in the
manner presctibed by Subarticle B of Article 2 of Chapter 6 of N.J.S.A. [8A, after employment
in the district or by the Board of Education for:

1. Three consecutive calendar years, or any shorter period which may be fixed by
the employing Board for such purpose; or

2, Three consecutive academic years, together with employment at the beginning of
the next succeeding academic year; or

3. The equivalent of more than three academic years within a period of any four
consecutive academic years.

In accordance with the provisions of N.J.S.A. 18A:28-5.b, teaching staff members employed on
or after August 6, 2012 (the effective date of P.L.2012, ¢.26 — N.J.S.A. 18A:6-117 et seq.) in the
position of teacher, Principal, other than Adminisirative Principal, Assistant Principal, Vice
Principal, Assistant Superintendent, and all school nurses, including school nurse supervisors,
head schoo! nurses, chief school nurses, school nurse coordinators, and any other nurse
performing school nursing services, school athletic trainer and such other employees as are in
positions which require them to hold appropriate certificates issued by the Board of Examiners,
serving in any school district or under any Board of Education, excepting those who are not the
holders of proper certificates in full force and effect, and School Business Administrators shared
by two or more school districts, shall be under tenure during good behavior and efficiency and
they shall not be dismissed or reduced in compensation except for inefficiency, incapacity, or
conduct unbecoming such a teaching staff member or other just cause and then only in the
manner prescribed by Subarticle B of Article 2 of Chapter 6 of N.J.S.A. 18A, after employment
in the district or by the Board of Education for:

1. Four consecutive calendar years; or

2. Four consecutive academic years, together with employment at the beginning of
the next succeeding academic year; or
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3. The cquivalent of more than four academic years within a period of any five
consecutive academic years.

In order to achieve tenure pursuant to N.J.S.A. 18A:28-5.b, a teacher shall also complete a
district mentorship program during the initial year of employment and receive a rating of
effective or highly effective in two annual summative evaluations within the first three years of
employment after the initial year of employment in which the teacher completes the district
mentorship program.

In order to achieve tenure pursuant to N.J.S.A. 18A:28-5.b, a Principal, Assistant Principal, and
Vice Principal shall also receive a rating of effective or highly effective in two annual summative
evaluations within the first three years of employment with the first effective rating being
received on or after the completion of the second year of employment.

"Effective” or “highly effective” means the employee has received an annual summative
evaluation rating of "effective”" or "highly effective”" based on the performance standards for
his/her position established through the evaluation rubric adopted by the Board of Education and
approved by the Commissioner of BEducation.

Tenure in any of the administrative or supervisory positions enumerated in N.J.S.A. 18A:28-5 et
seq. shall accrue only by employment in that administrative or supervisory position. Tenure so
accrued shall not extend to any other administrative or supervisory position and nothing in
N.J.S.A. 18A:28-5 shall limit or restrict tenure rights which were or may be acquired, pursuant to
N.J.5.A. 18A:28-6 — Tenure Upon Transfer or Promotion, in a position in which the individual
actually served.

N.JL8.A. 18A:28-5

Adopted:
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3373 TENURE UPON TRANSFER OR PROMOTION

In accordance with the provisions of N.J.S.A. 18A:28-6.a, any such teaching staff member under
tenure or eligible to obtain tenure under N.JS.A. 18A:28-1 et seq. who is {ransferred or
promoted with his/her consent to another position covered by N.J.S.A. 18A:28-1 et seq. on or
after July 1, 1962, shall not obtain tenure in the new position until after:

1. The expiration of a period of employment of two consecutive calendar years in
the new position unless a shorter period is fixed by the employing Board of
Education for such purpose; or

2. Employment for two academic years in the new position together with
employment in the new position af the beginning of the next succeeding academic
year; or

3. Employment in the new position within a period of any three consecutive

academic years, for the equivalent of more than two academic years;

provided that the period of employment in such new position shall be included in determining
the tenure and seniority rights in the former position held by such teaching staff member, and in
the event the employment in such new position is terminated before tenure is obtained therein, if
he/she then has tenure in the district or under the Board of Education, such teaching staff
member shall be returned to his/her former position at the salary which he/she would have
received had the transfer or promotion not occurred together with any increase to which he/she
would have been entitled during the period of such transfer or promotion.

In accordance with the provisions of N.J.S.A. 18A:28-6.b, any such teaching staff member under
tenute or eligible to obtain tenure under N.J.S.A. 18A:28-1 et seq., who is transferred or
promoted with his/her consent to another position covered by N.J.S.A. 18A:28-1 ¢t seq. on or
after August 6, 2012 (the effective date of P.L.2012, ¢.26 - N.L.S.A. 18A:6-117 et seq.), shall not
obtain tenure in the new position until after:

1. The expiration of a period of employment of two consecutive calendar years in
the new position; or

2. Employment for fwo academic years in the new position together with
employment in the new position at the beginning of the next succeeding academic
year; or

3. Employment in the new position within a period of any three consecutive

academic years, for the equivalent of more than two academic years;

provided that the period of employment in such new position shall be included in determining
the tenure and seniority rights in the former position held by such teaching staff member, and in
the event the employment in such new position is terminated before tenure is obtained therein, if
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he/she then has tenure in the district or under the Board of Education, such teaching staff
member shall be returmed to his/her former position at the salary which he/she would have
received had the transfer or promotion not occurred together with any increase to which he/she
would have been entitled during the period of such transfer or promotion. In order to receive
tenure pursuant to N.J.S.A. 18A:28-6.b, a teacher, Principal, Assistant Principal, and Vice
Principal shall be evaluated as effective or highly effective in two annual summative evaluations
within the first three years of employment in the new position. For purposes of N.J.S.A. 18A:28-
6.b, "effective” or "highly effective” means the employee has received an annual summative
evaluation rating of "effective" or "highly effective" based on the performance standards for
his/her position established through the evaluation rubric adopted by the Board of Education and
approved by the New Jersey Commissioner of Education.

N.J.S.A. 18A:28-6

Adopted:
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3439 JURY DUTY

The Board of Education will indemnify any teaching staff member against loss of pay incurred
by a call o jury duty. No such employee will be penalized in any way for an absence caused by
service on a panel of grand or petit jurors. The time any such employee is absent on jury duty
will not be charged against personal leave and will count as school district service.

Teaching staff members shall report a call to jury duty during the school term to the Principal or
their immediate supervisor who shall determine whether or not a replacement is available.
Teaching staff members scheduled for jury service during the school term for whom the
administration indicates a replacement cannot reasonably be found shall seek from the
Assignment Judge an excusal or deferment of service. Teaching staff members shall obtain from
the Superintendent, or designee, a letter indicating the lack of availability of a substitute in such

instances.

A teaching staff member who is a full-time teacher and is absent from school duties on jury duty
for any court of New Jersey, any court of any other State, any federal district court, or in
the U S. Dlstrlct Court for New Jersey w111 recewe thelr usual compensation from the fail

d et he-school district for each
day the teachmg staff memher is present for jury duty In the event there is any jury duty
compensation, excluding mileage and lodging, paid to the teaching staff member for their
time on jury duty, the teaching staff member will: - be entitled to keep the jury duty
compensation paid to him/her in addition to their school district paid usual compensation.

An employee summoned to jury duty shall promptly report the summons to his/-er-her immediate
supervisor. On return from jury duty, the employee must submit to his/te-her immediate supervisor

a court record of the number of days served on jury duty.

While on jury duty, an employee must report daily to his/-er-her supervisor the schedule for the
following day.

N.JS.A. 2B:20-1 et seq.; 2B:20-10; 2B:20-16

Adopted: 11 February 1991

Revised: 17 May 2001
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4124 EMPLOYMENT CONTRACT

The Board of Education requires that-every nontenured support staff memberemployee
annually sign an employment contract for a term of not more than one year.

The employment contract shall include the date; name of the employee; the beginning and
ending dates of service (fixed term appointment);; the salary to be paid and the manner of
payment; an authorization for salary deductions as applicable; and such other terms and
conditions as may be necessary to a complete statement of the employment relationship.

The contract maywill include a provision for a probationary employment period inseecordance
with a provision providing the Board the right to terminate the employment of the
nontenured support staff member atPoli P : 8
eitherpartyfollowing the completion of the probatmnary employment perlod The contract
will include a provision for the termination of the nontenured support staff member’s
contract on 30 14 days notice duly given by either party.

In the event-that the salary entered on the written contract differs from that formally approved by
the Board, the salary approved by the Board shall be the salary paid.

Adopted: 11 February 1991
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4140 TERMINATION
The Board of Education will enter a contract with each non-tenured support staff member
providing, in part, for the termination of employment by either party. The Board may terminate
the employment of an employee for incompetence, immorality, unfitness for service,
insubordination, reduction in force, or other good cause. Any notification of termination for
cause will include a full statement of the reasons for the dismissal on notice duly given a non-

probationary employee.

The Board may terminate an employment contract with a A—permapent—non-
tenuredprobationary support staff member only upen neotcovered-by-the recommendationterms
of the Superintendent and by a recorded roll call majority vote of the full membership of the
Board. The Board will not withhold its approval for arbitrary and capricious

reasons. N.J.S.A. 18A:27-4.1.

A permanent non probationary support staff membera-negotiated-agreerment may request in
writing, within ten days of receipt of the notification of dismissal, 2 hearing before the Board.
The Board may, in at its discretion, grant a hearing. Any such hearing will include notice to the
employee of the date, time, and place at which it will be held and an opportunity for the
employee to be heard and fo present witnesses on his/-os-her behalf. The decision of the Board
will be rendered in writing within thirty days and will be final. An employee who offers
insufficient notice of termination will be paid only through the last day of his/-er-her service.
The Board may temporarily suspend an employee with or without pay and without notice when
his/-er-her continued services may be inimical to the interests of studentspupils.

NS .A. 18H:6-10;-18A:17-2+-18A:17-3;-18A:27-4.1

Adopted: 17 May 2001

© 2022 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 3, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
SUPPORT STAFF
4152 WITHHOLDING AN INCREMENT

4152 WITHHOLDING AN INCREMENT-FREEZING-OR REDUCING WAGES

The Board of Education recognizes that any advancement on a salary schedule, including annual
increments and raises, is not automatic but rests within the discretion of the Board.

Advancement on any salary schedule shall require favorable reports covering the employee's
competence and thoroughness in the performance of assi gned duties as well as the employee's
record of attendance and compliance with district regulations.

The Superintendent or School Business Administrator/Board Secretary shall base a
recommendation for wage freeze or reduction on evaluations of the employee's performance and
conduct. The Superintendent or School Business Administrator/Board Secretary must also show
to the satisfaction of the Board that the standards by which an employee has been evaluated are
not exceptional or unusual and are expected of all employees in a similar classification,

Prior to voting on a recommendation to freeze or reduce wages, the Board will offer the emplovyee

the opportunity to address the Board in an informal hearing.

N.J.S.A. 18A:29-14

Adopted: 11 February 1991
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R 4160 PHYSICAL EXAMINATION (M)

A. Definitions

L. “Employee” or “staff member” means the holder of any full-time or part-time
position of employment.

2. “Health history” means the record of a person’s past health events obtained in
writing, completed by the individual or their physician.

3. “Health screening” means the use of one or more diagnostic tools to test a person
for the presence or precursors of a particular disease.

4, “Physical examination” means the assessment of an individual’s health by a
professional licensed to practice medicine or osteopathy, or by an advanced
practice nurse or physician assistant.

5. “Physician assistant” means a health care professional licensed to practice
medicine with physician supervision.

B. Physical Examinations — Candidates for Employment Who Have Received a Conditional

Offer of Employment

1.

Candidates for employment who have received a conditional offer of employment
shall be required to undergo a physical examination. The physical examination
shall include, but is not limited to, a health history and health screemings to
determine whether the candidate is able to perform with reasonable
accommodation job-related functions pursuant to P.L. 101-336, Americans with
Disabilities Act of 1990 (ADA). The candidate for employment will be provided
the Board’s requirements for the physical examination.

a. A health history shall include, but is not limited to, the candidate’s:
(1)  Past serious illnesses and injuries;
(2) Current health problems;
(3)  Allergies; and
(4) A record of immunizations.

b. A health screening shall include, but is not limited to:
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(D) Height;

(2)  Weight;

(3)  Pulse and respiratory rate;
(4)  Hearing screening;

{(5)  Blood pressure;

(6)  Vision screening.

Medical Requirements Upon Employment

1.

A Mantoux tuberculosis test shall be given upon employment of all newly hired
staff members (full-time and part-time}, and to all student teachers, school bus
drivers on coatract with the district, and to contractors or volunteers who have
contact with students. Tuberculosis testing is not required for volunteers working
with students less than twenty hours per month.

&.

Tuberculosis testing is not required:

(1)  For new staff members, student teachers, and contractors of the
school district with a documented negative tuberculosis test result
in the last six months or a documented positive fuberculosis test,
regardiess of when this test was done; or

(2)  For a school district staff member transferring between school
districts or from a non-public school within New Jersey with a
documented tuberculosis test result upon his’her initial
employment by a New Jersey school.

Staff members, student teachers, contractors or volunteers who have
contact with students and claim a religious exemption cannot be
compelled to submit to tuberculosis testing. In these instances, a symptom
assessment must be done (TB-8 Form). If TB-like symptoms are reported,
a physician must document that the staff member, student teacher,
contractor, or volunteer does not have an active disease.

(1}  The school district shall determine the criteria essential to
document a valid religious exemption.

Procedures for the administration of the Mantoux tuberculosis test,
interpretation of reactions, follow-up procedures, and reporting shall be
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conducted in accordance with the guidelines and requirements of the New
Jersey Department of Health.

2. An individual support staff member may provide health-status information,
including medications, that may be of value to medical personnel in the event of
an emergency requiring treatment. In such instances, the support staff member
may also choose to share with the Principal and, if desired, with the certified
school nurse, information regarding current health status to assure ready access in

a medical emergency.

D. Health Records

1. All health records of candidates for employment who have received a conditional
offer of employment and of current employees, including computerized records,
shall be secured, stored, and maintained separately from other personnel files.

2. Health records may be shared only with authorized individuals in accordance with
N.J.S.A. 18A:16-5.

E. Employees’ Physical Examination and Medical Updates

1. School employee physicals, examinations, and/or annual medical updates shall
not require disclosure of HIV status.

E. Review of Examinations and Assessments

1. The results of the physical examination of a candidate for employment who has
received a conditional offer of employment will be reviewed by the school
physician, who, in consultation with the Superintendent, will determine the
candidate’s physical and mental fitness to function with reasonable
accommodation in the position for which he/she has made application. That
determination will be made a part of the candidate’s application.

G. Rescinding a Conditional Offer of Employment — Notice to Candidates for Employment
Who Receive a Conditional Offer of Employment

1. All candidates for employment who receive a conditional offer of employment
shall be informed by the district that:

a. An offer of employment by the Superintendent of Schools or designee is
conditional upon completion of the Board’s required physical
examinations and assessments;
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b. The required examinations and assessments will be used to determine the
candidate’s ability to perform with reasonable accommodations job-
related functions pursuant to ADA; and

c. If it is determined upon completing the examination(s) or assessment(s)
the candidate is unable to perform with reasonable accommodations job-
related functions pursuant to the provisions of the ADA, the conditional
offer of employment will be rescinded either by the Superintendent if the
Board has not yet approved the appointment or by the Board, if the Board
had approved the appointment at a Board meeting,

Adopted:
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"

In accordance with the provisions of N.J.S.A. 18A:38-25, every parent, guardian, or
other person having control and custody of a child between the ages of six and
sixteen shall cause the child to reqularly attend school. The Board of Education
requires studentsthat-thepupils enrolled in the school schoels-of-this-district attend
school! regularly in accordance with the laws of the State.

Notwithstanding the requirement of reporting student absences in the school
register for State and Federal reporting purposes, “excused” and “unexcused”
student absences, for the purpose of expectations and consequences regarding
truancy, student conduct, promotion, and the award of course creditstate-The
jucatiohaly _sffered-by-this-distrist is a local Board decision outlined in
N.J.A.C. 6A:16-7.6 and Policy and Regulation 5200. In accordance with the
provisions of N.J.A.C. BA:16-7.6 and for the purposes of Policy and Regulation
5200, a student's absence from school will either be excused or
unexcused. Unexcused absences will count toward truancy. predisated-enthe

P .
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A parent or adult student shall provide advance notice to the school prior to the
student being absent from school. In accordance with N.J.S.A. 18A:36-25.6, if a
student is determined to be absent from school without valid excuse, and if the
reason for the student's absence is unknown to school personnel, the Principal or
designee shall immediately attempt to contact the student’s parent to notify the
parent of the absence and determine the reason for the absence.

Pupils absent fro ny reason except temy
responsible for the completion of assignmenits missed because o the . In
accordance with N.J.S.A. 18A:36-14, a-Ne student who is absent from
schoolexcused for observing a religious holiday shall not be deprived of anyan award,
or eligibility, or opportunity to.compete for anyan award, or deprived of the
rightopporunity to take an alternatemake-up-a test or examination that was missed
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because ofgiven-on the absence provided there is a written excuse of such
absence signed by the parentreligious-heliday.

Prolonged or repeated absences, excused or unexcused, from school or from class,
deprive studentsthepupil of the educational and classroom experiencesexperience
deemed essentiai to leaming and may resuit in retention at grade level or loss of credit
or removal from a course that would count toward the high school diploma in
accordance with policies of this Board,

Students-A-waming-notice shall be subjectedgiven to the school district’s response
for unexcused absences that count toward truancy durmg any—pupﬂ—and—t&the

Unexcused absences from school or from classes within the school day mayeeastitute
truancies-and-shall-be subject a student to consequences that may include the
denial of a student’s participation in co-curricular activities and/or athletic

competition. to-the-disciplinary-rules-of-the-Beard: Repeated absences from school
truancies-thatinterfere with efforts of thethis Board and its staff in the maintenance of

good order and the continuity of classroom instruction and such absences may result

in the removalsuspens;efmr—expmsaen of any—pupﬂ-femthe sfudent from a class or

course of study-d

The Superintendent shall calculate and monitor the average daily attendance rate for
the district and for each school in the district. Whenever the average daily attendance

rate does not meetis-below-ninety-persentfor the New Jersey Department of
Education requirementsdistrict-or-below-eighty-five-percentinanyone-scheol; the
Superintendent or designee shall develop a district ahd-implementan-atiendance

improvement plan to improve student attendance pursuant to N.J.A.C. 6A:30-5.2-
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N.J.S.A. 18A:36-14; 18A:36-25.,6; 18A:38-25
N.J.S.A. 34:2-21.1
N.J.A.C. 6A:16-7.6; 6A:30-5.2; 6A:32-8.3

Adopted: November 14, 1983
Revised: February 11, 1991
July 12, 2001
December 5, 2019
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M
A Definitions
1. For the purposes of school attendance, a “day in session” shall be a day on which the school

is open and students are under the guidance and direction of a teacher or teachers enpaged
in the teaching process. Days on which school is closed for such reasons as holidays,
teachers’ institutes, and inclement weather shall not be considered as days in session.

2. A “school day” shall consist of not less than four hours, except that one continuous session
of two and one-half hours may be considered a full day of Kindergarten.

3. “A day of attendance™ shall be one in which the student is present for a full day under the
guidance and direction of a teacher while school is in session.

Whenever over-crowded conditions make it necessary to hold two separate
sessions with a different group of students in each session, a student attending for
all of cither session shall be regarded as having attended for the full day. An
excused absence for any reason shall not be counted as a day of attendance in the
school register,

4, A “half-day class” shall be considered the equivalent of a full day’s attendance only if in
session for four hours or more, exclusive of recess periods or lunch periods.

B. Attendance Recording
1. Attendance Recording in the School Register (N.J.A.C. 6A:32-8.1)

a, The Board of Education shail be required to carefully and accurately track
enrollment and attendance of all students in a manual school register format or in
an electronic form of the school's choosing.

b. The Commissioner shall issue and publish on the Department's website school
register guidance for recording student attendance in all public schools of the State
operated by district Boards of Education, except adult high schools.

c. Student attendance shall be recorded in the school register during schoel hours on

each day school is in session.
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d. - School registers shall be kept for students attending preschool, Kindergarten,
grades one through five, grades six through eight, grades nine through twelve, each
preschool class for the disabled, each class for the disabled, shared-time classes for
regular students, shared-time classes for students with disabilities, full-time
bilingual education programs and vocational day programs, and summer schools
operated by the Board of Education.

e. A student who has been placed on home instruction shall have his or her attendance
status recorded on the regular register for the program in which the student is
enrolled. For the period beginning the first day the student is unable to aitend
school and ending the day before the first instructional day at the student's place of
confinement, the student shall be marked absent. No absences shall be recorded
for the student while on home instruction, providing the hours of instruction are
not Jess than required by N.J.A.C. 6A:14-4.8 and 4.9. The number of possible days
of enrollment for a student on home instruction shall be the same as for other
students in the program in which the student is enrolied.

2, Attendance Recording for Board Policy (N.J.A.C. 6A:32-8.3)

a. A record of the attendance of all students on roll in a school register shall be kept
each day that school is in session by a teacher or other authorized person. It shall
be the duty of this person to keep the attendance records according to these rules
and the specific instructions issued by the Commissioner of Education.

b. No student shall be recorded as present unless the school is in session and the
student so recorded is under the guidance and direction of a teacher in the teaching
process.

c. A student shall be recorded as absent in the school register when not in atiendance

at 2 scssion of the school while a member of the school, except students excused
due to religious holidays who shall be recorded as excused.

d. A student shall be recorded as either present, absent, or excused for religious
observance, every day the school is in session after the student enters until the date
the student is transferred to another school, transferred to an individual home
instruction record, or officially leaves the school system.

e. The Commissioner shall anmually prescribe a list of religious holidays on which it
shall be mandatory to excuse students for religious observance upon the written
request signed by the parent or person standing in loco parentis.

© 20721 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502



REGULATION GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION
STUDENTS
R 5200 ATTENDANCE (M)

f. The mere presence of a student at roll call shall not be regarded as
sufficient attendance for compliance with N.J.A.C. 6A:32-8.3. Ina school
which is in session during both the forenoon and the afternoon, a student
shall be present at least one hour during both the forenoon and the
afternoon in order to be recorded as present for the fll day. In a school
which is in sesgion during either the forenoon or the afternoon, a student
shall be present at least two hours in the session in order to be recorded as
present for the full day.

g A student not present in school because of his/her participation in an
approved school activity, such as a field trip, meeting, cooperative
education assignment, or athietic competition will be considered to be in

attendance.
C. Unexcused Absences That Count Toward Truancy/Excused Absences for Board Policy
1. Notwithstanding the requirement of reporting student absences in the school register for

State and Federal reporting purposes, “excused” and “unexcused” student absences for the
purpose of expectations and consequences regarding truancy, student conduct, promotion,
and the award of course credit is a Board decision outlined in Policy 5200 and this
Regulation.

2, N.J.A.C. 6A:16-7.6(a)3 requires the Board of Education policies and procedures contain,
at a minimum, a definition of unexcused absence that count ioward truancy. “An
unexcused absence that counts toward truancy™ is a student’s absence from school for a
full or a portion of a day for any reason that is not an “excused absence” as defined below.

3. “An excused absence” is a student’s absence from scheol for a full day or a portion of a
day for the observance of a religious holiday pursuant fo N.J.S.A. 18A:36-14 through 16,
or any absence for the reasons listed below:

X The student’s illness

X___ supported by notification to the school by the student’s parent;

X__ The student’s required attendance in court;

_X__ Where appropriate, when consistent with Individualized Education Programs, the
Individuals with Disabilities Act, accommodation plans under 29 U.S.C. §§ 794
and 705(20), and individualized health care plans;

X The student’s suspension from school;
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X Family illness or death
_X__ supported by notification to the school by the student’s parent;
X Visiis to post-secondary educational instifutions;
X Interviews with a prospective employer or with an admissions officer of an
institution of higher education;
X Examination for a driver’s license;
X Necessary and unavoidable medical or dental appointments that cannot be
scheduled at a time other than the school day;
X Take Our Children to Work Day;
_X__ Anabsence considered excused by the Commissioner of Education and/or a New
Jersey Department of Education rule;
X An ahsence for a reason not listed above, but deemed excused by the Principal

upon a written request by the student’s parent stating the reason for the absence
and requesting permission for the absence to be an excused absence;

4, For cumulative unexcused absences of ten or more, a student between the ages of six and
sixteen is truant, pursuant to N.J.S.A. 18A:38-25as determined by the Board’s Attendance
Policy and Regulation pursuant to N.J.A.C. 6A:16-7.6(a)4.iii. and the definition of school
day pursuant to N.JLA.C. 6A:32-8.3. Any absence not listed in C.3. above shall be an
unexcused absence counted toward truancy.

D. Notice to School of a Student’s Absence

1. The parent or adult student shall notify the school office before the school day when the
student will not be in school.

2. The parent of the student or an adult stadent who will attend the morning session, but will
not attend the afternoon session shall provide notice fo the school office before the start of

the afternoon session.

3. The parent of 2 student or an adult stadent shall notify the school office of a future absence
if the absence is foreseeable.
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5. In accordance with N.1LS.A. 18A:36-25.6, if a student is determined to be absent from
school without valid excuse, and if the reason for the student’s absence is unknown o
school personnel, the Principal or designee shall immediately attempt to contact the
student’s parent to notify the parent of the absence and determine the reason for the
absence,

E. Readmission to School Aftef an Absernce

1. A student returning from an absence of any length of time must provide-a written statement
that is dated and signed by the parent or adult student listing the reason for the absence.

2. A note explaining a student’s absence for a noncommunicable illness for a period of more
than ten school days must be accompanied by a physician’s statement of the student’s
illness with medical clearance to refurn to sehool.

3. A student who has been absent by reason of having or being suspected of having a
conununicable disease must present to the school nurse written evidence of being free of
communicable disease, in accordance with Policy 8451.

4, The Superintendent of Schools or designee may require a student who has been absent from
school due to a suspension or other reason concerning the student’s conduct to receive a
medical examination by a physician regarding the student’s physical and/or mental fitness
to return to school. The Superinténdent or designee will notify the student’s parent of the
specific requirements of the medical examination prior to the student’s refurn to school.

F. Instruction

I. Teachers shall cooperate in the preparation of home assignments for students who
anticipate an excused absence of § school days duration. The parent or student must
request such home assignments,
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2. A student who anticipates an absence due to a temporary or chironic health condition may
be eligible for home instruction inaccordance with Policy 2412, The parent must request
home instructiorn.

3. Students abserit for any reason exeept Temporaty Disénrollment are expected to make up
the work missed. The parent or student is responsible for requesting missed assignments
and any assistance required. Teachers will provide-make-up assignments as necessary.

4, In general, students will be allowed a reasonable amount of time as determined by the
teacher to make up niissed work.

5. A student who missed a test or an exam shall be offered an opportunity to take the test,
exam, Or an appropriate alternate test.

G, Denial of Course Credit

L The teacher will détermine the-credit to he awarded a student for make-up wark. Where
class participation is a factor in thi¢ learhing process, the teacher may consider a student’s
absence in deterinining a final grade, except absences for the observance of a religious
holiday or absence for a student’s suspension from school will not adversely affect the
stodent’s grade. The teacher may record an isicomplete grade for a student who has not
had a full opportunity to make up missed work. '

2. A secondary student may be dropped from a course or denied course credit when he/she
lias been absent for
5 days or tore in a 1,25 credit course (marking period course)
9 days of more ina 2.5 credit course (semester course)
18 days or more in & 5.0 credit course (full-year course)
whatever the reason for the absence, except that absences for the observance of a religious
holiday, absences for those excused in accordance with the reporting requirements of the
school register, or absences caused by a student’s suspension will not count toward the

total.

3. An elementary student may be retained af grade level, in accordance with Policy 5410,
when he/she has ticen absent 18 or more school days, whatever the reason for the absernce,
except that absences for the observance of a religions holiday, absences for those excused
in accordance with the reporting requirements of the school register, and absences due to
student’s suspension will not count toward the total.

H. School District Response To Unexcused Absences Duting the School Year That Count Toward
Traancy
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L For up to four cumulative unexcused absences that count toward truancy, the Principal or
designee shali:
a Make a reasonable attempt to notify the student’s parent of each unexcused
absence prior to the start of the following school day;
b. Make a reasonable atternpt to determine the cause of the unexcused absence,
including through contact with the student’s parent;
c. Identify, in consultation with the student’s parents, needed action designed to

address patterns of unexcused absences, if any, and to have the child retumn to
school and maintain regular attendance;

d. Proceed in accordance with the provisions of N.JS A, 9:6-1 et seq. and N.JA.C,
6A:16-10, if a potentially missing or abused child situation is detected; and

¢ Cooperate with law enforcement and other authorities and agencies, as appropriate.

2. For between five and nine cumulative unexcused absences that count toward truancy, the
Principal or designee shall:

a. Make a reasonable attempt to notify the student’s parent of each unexcused
absence prior to the start of the following school day;

b. Make a reasonable attempt to determine the cause of the unexcused absence,
including through contact with the student’s parent;

c. Evaluate the appropriateness of action taken pursuant to NJA.C. 6A:16-
7.6(a}4.1.(3) and H.1.c. above;

d. Develop an action plan to establish cutcomes based upon the student’s patterns of
unexcused absences and to specify the interventions for supporting the stndent’s
return to school and regular attendance, which may include any or all of the
following:

1 Refer or consult with the building’s Intervention and Referral Services
Team, pursuant to N.JA.C. 6A:16-8;

) Conduct testing, assessments, or evaluations of the student’s academic,
behavioral, and health needs;
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3) Consider an alternate educational placement;
(h Make a referral to or coordinate with a community-based social and health

provider agency or other community resource;

{5) Refer to a court or court program pursuant to N.JLA.C. 6A: 16-7.6{a)4.iv.
and H.4. below;

(6) Proceed in accordance with N.J.S A, 9:6-1 et seq. and N.JA.C. 6A:16-10,
if a potential missing or abused child situation is detected; and

@) Engage the student’s family.

Cooperate with law enforcement and other authorities and agencies, as appropriate.

3. For ten or more cumulative unexcused absences that count toward truancy, a student
between the ages of six and sixteen is truant, pursuant to N.JS.A. 18A:38-25, and the

Principal or designee shalk;

Make 2 determination regarding the need for a court referral for the truancy, per

a.
NJA.C. 6A:16-7.6(a)4.iv. and H.4. below;
b. Continue to consult with the parent and the involved agencies to support the
student’s return to school and regular attendance;
c. Couperate with law enforcement and other authorities and agencies, as appropriate;
and
d. Proceed in accordance with N.JS.A. 18A:38-28 through 31, Article 3B,
Compelling Attendance at School, and other applicable State and Federal statutes,
as required.
4, A court referral may be made as follows:
a. When unexcused absences that count toward truancy are determined by school

officials to be violations of the compulsory education law, pursuant to NISA
18A:38-25, and the Board of Education’s policies, in accordance with N.JLA.C.
6A:16-7.6(a), the parent may be referred to Municipal Court.

" A written report of the actions the school has taken regarding the student’s
attendance shall be forwarded to the Municipal Court; or
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b. When there is evidence of a juvenile-family crisis, pursuant to N.I.5S.A. 2A:4A-
22.g, the student may be referred to Superior Court, Chancery Division, Family
Part.

{1 A written report of the actions the school has taken regarding the student’s
attendance shall be forwarded to the Juvenile-Family Crisis Intervention
Unit.

For a student with a disability, the attendance plan and its punitive and remedial procedures
shall be applied, where applicable, in accordance with the stndent’s IEP, pursuant to 20
U.S.C. §§ 1409 et seq., the Individuals with Disabilities Education Act; the pracedural
protections set forth in NJA.C. 6A:14; accommodation plan under 29 U.S.C. §§794 and
705(20); and individualized health care plan and individualized emergency healthcare plan
pursuant to N.JAC. 6A:16-2.3{b)5.xii.

All receiving schools pursuant to N.JA.C, 6A:14-7.1(a), shall act in accordance with
N.JLAC. 6A:16-7.6(2)4.1. and H.1. above for each student with up to foar cumulative
unexcused absences that count toward truancy,

a. For each student aitending a receiving school with five or more cumulative
unexcused absences that count toward truancy, the absences shall be reported to
the sending school district,

(D The sending school district shall proceed in accordance with the Board of
Education’s policies and procedures pursuant to N.JLA.C. 6A:16-7.6(a)
and H.5. above and the provisions of NJ.A.C. 6A:16-7.6(a)4.ii. through
iv. and H.2. through H.5. above, as appropriate.

Discipline

Students may be denied participation in co-cuuricular activities if the Board establishes
attendance standards for participation.

Students may be denied participation in athletic competition if the Board establishes
attendance standards for participation.

No student who is absent from school for observance of a religious holiday may be
deprived of any award or of eligibility for or opportunity to compete for any award because
of the absence,

Recording Attendance
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1. Teachers must accurately record the students present, tardy, or absent each day in each
session or each class. Attendance records must also record students’ attendance at out-of-
school curricular events such as field trips.

2. A record shall be maintained of each excused absence and each uncxcused absence that
counts toward truancy as defined in Policy and Regulation 5200.

3. A report card will record the number of times the student was absent and tardy in each
marking period.
4. A student’s absence for observance of a religious holiday will not be recorded as such on

any franscript or application or employment form.

K. Appeal
L. Students may be subject to appropriate discipline for their school attendance record.
2. A student who has been retained at grade level for excessive absences may appeal that

action in accordance with Policy 5410.

3. A student who has been dropped from a course and/or denied course credit for excessive
absences may appeal that action in accordance with the following procedures:

a. The student shall file a written appeal to the Principal or designee within five
school days of receiving notice of the action. The appeal should state the reasons
for each absence, any documentation that may support reducing the number of
absences for the purposes of course credit, and reasons why the student should
cither continue to be enrolled in the course or receive course credit for a class the

student completed.

b. The Principal or designee will respond in writing no later than seven school days
after receiving the student’s appeal.

c. If the student is not satisfied, he/she may submit a written request to the Principal
for consideration by an Attendance Review Conumittee.

d On a student’s request for consideration by an Attendance Review Committee, the
Principal shall convene an Attendance Review Committee. The Attendance
Review Committee shall meet informally to hear the student’s appeal. The
student’s parent and teacher(s) may attend the meeting.
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& The Attendance Review Committes shall decide the appeal and inform the student
in writing within seven school days of the meeting,

f, The student may appeal an adverse decision of the Attendance Review Committee

to the Superintendent, the Board of Education, and the Commissioner of Education
in accordance with Policy 5710, Student Grievance and N.J.S.A. 18A. An appeal
to the Attendance Review Committee shall be considered to have exhausted the
first two steps of the grievance procedure outlined in Policy 5710.

L. Attendance Records

1. Attendance records for the school district and each school will be maintained and
attendance rates will be calculated as required by the New Jersey Department of
Education. The school district will comply with all attendance requirements and any
improvement plans as required by the Department of Education.

Adopted:
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The following procedures are established in implementation of Policy 5530, Substance Abuse.

A. Definitions

L. “Eyaluation” means procedures used by a certified or licensed professional to make a
positive determination of a student’s need for programs and services which extend beyond the
general school program by virtue of learning, behavior, or health difficulties of the student or the

student’s family.

2. “Other drugs” mean substances as defined in N.IS.A. 18A:40A-9 and substances as
defined in N.JA.C. 6A:16-4.1(a).

3. “Parent” means the natural parent(s) or adoptive parent(s), legal guardian(s), foster
parent(s) or parent surrogate(s) of a student. When parents are separated or divorced, “paren ”
means the person or agency who has legal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided such parental rights have not beent terminated by a court of

appropriate jurisdiction.

4. “Referral for evaluation”™ means programs and services suggested to a student or his or her
family in otder to make a positive determination regarding a student’s need for services that extend

beyond the general school program.

5. «“Referral for treatment” means programs and services suggested to 2 student or to his or
her family to help implement the recommendations resulting from an evaluation, pursuant to
NIAC. 6A:16-1.3 and 4.1(c)5 and 6; in response to a positive alcohol or other drug test result,
pursuant to N.J.A.C. 6A:16-4.4; or in response to the family’s request for assistance with a
learning, behavior, or health difficulty, pursuant to N.J.A.C. 6A: 16-4.1(c)7 and 8.

6. “School grounds” means and includes land, portions of land, structures, buildings, and
vehicles, owned, operated or used for the provision of academic or extracurricular programs
sponsored by the district or community provider and structures that support these buildings, such
as school wastewater treatment facilities, gencrating facilities, and other central facilities
including, but not limited to, kitchens and maintenance shops. “School grounds” also include other
facilities as defined in N.J.A.C. 6A:26-1.2, playgrounds; and other recreational places owned by
local municipalities, private entities, or other individuals during those times when the school
district has exclusive use of a portion of such land. “School grounds” also includes athletic
stadiums; swimming pools; any associated structures or related equipment tied to such facilities
including, but not limited to, grandstands; greenhouses; garages; facilities used for non-
instructional or non-educational purposes; and any structure, building, or facility used solely for
school administration as defined in N.J.A.C. 6A:26-1.2.
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7. “Substance” ag defined in N.J.S.A. 18A:40A-9 and N.J.A.C. 6A:16-4.1(2) means alcoholic
beverages, conirolled dangerous substances, including anabolic steroids as defined at N.J.S.A.
24:21-2 and N.LS.A. 2C:35-2, any chemical or chemical compound which releases vapors or
fumes causing a condition of intoxication, inebriation, excitement, stupefaction, or dufling of the
brain or nervous system, including, but not limited to, glue containing a solvent having the property
of releasing toxic vapors or fumes as defined at N.J.S.A. 2C:35-10.4, and over-the-counter and
prescription medications that are improperly used to cause intoxication, inebriation, excitement,
stupefaction, or dulling of the brain or nervous system.,

8. “Substance abuse” means the consumption or use of any substance for purposes other than
for the treatment of sickness or injury as prescribed or administered by a person duly authorized
by law to treat sick and injured human beings.

9. “Under the influence” of substances means that the student is observed in the use of a
substance or exhibits physical and/or behavioral characteristics that indicate the immediate use of
a substance.

B. Discipline

L. Any violation of Board rules prohibiting the use, possession, and/or distribution of a
substance is a serious offense, and the student who violates a substance abuse rule will be
disciplined accordingly. Repeated violations are more severe offenses and warrant stricter
disciplinary measures. Students who violate the substance abuse rules will be disciplined as
follows:

The consequences for positive test results of Substance use

a. lst offense

- parent/guardian meeting with administration

- a four (4) day out-of-school suspension

- followed by seven (7) calendar days exclusion from extra-curricular activities

b. 2nd offense

- parent/gnardian meeting with administration

- a ten {10) day out-of-school suspension followed by 28 calendar days exclusion from
participation in extracurricular activities

¢. 3rd offense

- parent/guardian meeting with administration

- aten (107 day out-of school suspension

- followed by 45 school calendar days exclusion from participation in/attendance at extra-
curricular activities possible expulsion from school or alternate educational setting
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School related consequences for the possession of Substances

a. 1st offense —

- parent/guardian meeting with administration

- a four (4) day out-of school suspension

- followed by seven (7) calendar days exclusion from extra-curricular activities

b. 2nd offense

- parent/guardian meeting with administration

- a ten (10) day out-of-school suspension

- followed by 28 calendar days exclusion from extra-curricular activities
¢. 3rd offense

- parent/guardian meeting with administration

- a ten (10) day out-of-school suspension

- followed by 45 calendar days exclusion from extra-curricular activities

- and possible expulsion from school

Penalties for distribution of Substances

a, 1st offense

- parent/guardian meeting with administration

- a ten (10) day out-of school suspension

- followed by 45 calendar days exclusion from participation in extracurricular activities
b. 2nd offense

- parent/guardian meeting with administration

- a ten {10) day out-of school suspension

- possible expulsion from school

2. In accordance with N.J.A.C. 6A:16-4.1(c), the following disciplinary action will be taken
in the event the student does not follow through on the recommendations of an evaluation for
alcohol or other drug abuse and related behaviors:

a. Ist offense

- parent/guardian meeting with administration

- a four (4) day out-of-school suspension

- followed by seven (7) calendar days exclusion from extra-curricular activities

b. 2nd offense

- parent/guardian meeting with administration

- a ten (10) day out-of-school suspension followed by 28 calendar days exclusion from
participation in extracurricular activities

¢. 3rd offense

- parent/guardian meeting with administration

- a ten (10} day out-of school suspension

- followed by 45 school calendar days exclusion from participation in/attendance at extra-
curricular activities possible expulsion from school or alternate educational setting

C. Intervention, Referral for Evaluation, and Referral for Treatment Services
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1. The provision of intervention, referral for evaluation, and referral for treatment services for
students who are affected by alcohol or other drug use.

a. The intervention, referral for evaluation, and referral for freatment services shall be

provided by an individual who holds the educational services certificate with the student assistance
coordinator endorsement issued by the New Jersey State Board of Examiners, or by an individual
who holds one of the following educational services certificate endorsements: school nurse;
school nurse/non-instructional; school psychologist; school counselor; school social worker; or
student personnel services and is trained in alcohol and other drug abuse intervention, assessment,
referral for evaluation, and referral for treatment skills.

b. The intervention, referral for evaluation, and referral for treatment services shall include
one or more of the following:

(1) Provisions for a program of instruction, counseling, and related services provided by the
district Board of Education while a student receives medical treatment for a diagnosed alcohol or
other drug dependency problem;

(2)  Referral to a community agency, as defined in N.J.A.C. 6A:16-4.1(b), out-of-State
agencies licensed by the appropriate State regulatory agency for alcohol and other drug services,
or private practitioners authorized by the appropriate drug and alcohol licensing board;

{3)  Provisions for support services for students who are in, or returning from, medical
treatment for alcohol and other drug dependency; or

(4} A special class, course or educational program designed to meet the needs of students with
alcohol or other drug use problems,

D. Reporting, Notification, and Examination Procedures
1. Students Suspected of Using Anabolic Steroids — N.LA.C. 6A:16-4.3(b)

a. Whenever a teaching staff member, certified or non-certified school nurse, or other
educational personnel has reason to believe that a student has used or may be using anabolic
steroids, the person shall report the matter as soon as passible to the Principal or, in the Principal’s
absence, to a person designated by the Principal and either the certified or non-certified school
nurse, the school physician, or the student assistance coordinator.

b. In response to a report of suspected anabolic steroid use, including instances when a report
is made to law enforcement, the Principal or designee shall immediately notify the student’s parent
and the Superintendent. The Principal or designee shall arrange for an examination of the student
by a physician licensed to practice medicine or osteopathy selected by the parent,
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(1)  If the physician chosen by the parent is not available to perform the examination, the
cxamination shall be conducted by the school physician or other physician identified by the

Principal.

(2)  The student shall be examined as soon as possible for the purpose of determining whether
the student has been using anabolic steroids.

c. The Superintendent or designee may disclose to law enforcement authorities the identity
of a student suspected to have used or to be using anabolic steroids.

(1) The Superintendent or designee shall disclose to law enforcement authorities the identity
of a student reasonably believed to be in possession of anabolic steroids or related paraphernalia
or a student reasonably believed to be involved or implicated in distribution activities involving

anabolic steroids.

d. The examining physician shall provide to the parent, Principal, and Superintendent a
written report of the examination.

e If it is determined the student has used anabolic steroids, an individual who holds the
Fducational Services Certificate with the student assistance coordinator endorsement issued by the
New Jersey State Board of Bxaminers or an individual who holds one of the following educational
services certificate endorsements: school nurse, school nurse/hon-instructional, school
psychologist, schoel counselor, school social worker, or student personnel services and is trained
to assess alcohol and other drug abuse shall interview the student and others, as necessary, for the
purpose of determining the extent of the student’s involvement with and use of anabolic steroids
and the possible need for referral for treatment.

(1)  To make this determination, the school staff member(s) identified above may conduct a
reasonable investigation, which may include interviews with the student’s teachers and parents
and consultation with experts in student alcohol or other drug abuse.

f If results of a referral for evaluation positively determine the student’s involvement with
and use of anabolic steroids represents a danger to the student’s health and well-being, the school
staff member(s) identified in D.1.e. above who is trained to assess alcohol and other drug abuse
shall initiate a referral for treatment to appropriate community agencies as defined in N.JA.C,
6A:16-4.1(b), to out-of-State agencies licensed by the appropriate State regulatory agency for
alcohol and other drug services, or to private practitioners certified by the appropriate drug and
alcohol licensing board.

2. Students Suspected of Being Under the Influence of Alcobol or Other Drugs Other Than
Anabolic Steroids — N.JLA.C. 6A:16-4.3(a)

a Any educational staff member or other professional to whom it appears that a student may
be currently under the influence of alcohol or other drugs on school grounds shall report the matter
as soon as possible to the Principal or, in his or her absence, to his or her designee and either the
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certified school nurse, non-certified school nurse, school physician, or student assistance
coordinator, pursuant to N.J.S.A. 18A:40A-12.

(1)  In instances where the Principal and cither the certified school nurse, non-certified school
nurse, school physician or the student assistance coordinator are not in attendance, the staff
member responsihle for the school function shall be immediately notified.

i2) The referring staff member shall file with the Principal a report describing the
incident. The form shall include all information necessary for a complete, accurate reporting on
the Student Safety Data System (SSDS) according to N.J.S.A. 18A:17-46 and N.J.A.C. 6A:16-5.3.

b. In response to every report by an éducational staff member or other professional of
suspected student alcohol or other drug use, including instances when a report is made to law
enforcement, the Principal or designee shall:

(1)  Immediately notify the student’s parent and the Superintendent or designee;

(2)  Arrange for an immediate medical examination of the student for the purposes of providing
appropriate health care and for determining whether the student is under the influence of alcohol
or other drugs, other than anabolic steroids; and

(3)  Any substance screening conducted by the school nurse and/or other staff is not a substitute
for the required medical examination required in N.J.S.A. 18A:40A-12,

c. The Superintendent or designee may disclose to law enforcement authorities the identity
of a student sugpected to be under the influence of alcohol or other drugs.

(1)  The Superintendent or designee shall disclose fo law enforcement authorities the identity
of a student reasonably believed to be in possession of a controlled dangerous substance or related
paraphernalia or a student reasonably believed to be involved or implicated in distribution
activities regarding controfled dangerous substances.

d. The medical examination shall be performed by a physician licensed to practice medicine
or osteopathy who is selected by the parent.

(1) The parent will be provided, in writing, the minimum requirements for the immediate
medical examination, which will include, but not be limited to, the substances to be tested by the
physician, the cut-off levels of each substance to be tested, the time period the immediate medical
examination must be conducted, and any other requirements of the examination.

(2)  The examination shall be at the expense of the parent and not the district Board of
Education.

e. If the physician chosen by the parent is not irmmediately available, the medical examination
shall be conducted by the school physician,
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(1)  If the school physician is not available, the student shall be accompanied by a member of
the school staff designated by the Principal to the emergency room of the nearest hospital for
examination.

(2)  The student’s parent, if available, shall also accompany the student.

(3)  When the medical examination is conducted by the school physician or a physician at the
emergency room of the nearest hospital, the examination shall be at the expense of the district
Board of Education.

f. The Board of Bducation will have a plan in place for the appropriate supervision of the
student:

(1)  While waiting for a parent to take the student to the physician selected by the parent, or
while the student is waiting for and receiving the medical examination by the school physician or

the physician in an emergency room; and

(2)  Provisions will be made for the appropriate care of the student while awaiting the results
of the medical examination.

g. A written report of the medical examination of the student shall be furnished to the
student’s parent, the Principal, and the Superintendent of Schools by the examining physician
within twenty-four hours of the referral of the student for suspected alcohol or other drug use.

(1)  The school district, in cooperation with the school physician or medical professionals
licensed to practice medicine or osteopathy, shall establish minimum requirements for the medical
report. The minimum requirements for the examination will be periodically reviewed and updated

as needed,

(2)  Thereport’s findings shall verify whether the student’s alcohol or other drug use interferes
with his or her physical and mental ability to perform in school.

h. When the medical examination is performed by a physician other than the school physician
or at the emergency room of the nearest hospital, the school district will require the parent to verify
within twenty-four hours of the notification that the student is suspected of alcohol or other drug
use that a medical examination was performed in compliance with this Policy.

(N The verification shall include, at a minimum, the signature, printed name, address, and
phone number of the examining physician, the date and time of the medical examination, and the
date by which the report required in this Policy will be provided.

(2)  Refusal or failure by a parent to comply with this requirement shall be treated as a policy
violation and handled in accordance with N.J.A.C. 6A:16-4.3(d).
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L If the written report of the medical examination is not submitted to the parent, Principal,
and Superintendent within twenty-four hours of the referral of the student for suspected alcohol or
other drug use, the student shall be allowed to return to school until such time as a positive
determination of alcohol or other drug use is received from the examining physician, unless the
student was also removed for violating the Code of Student Conduct.

i If the written report of the medical examination verifies that alcohol or other drugs do not
interfere with the student’s physical and mental ability to perform in school, the student will be
immediately returned to school.

k. If there is a positive determination from the medical examination, indicating the student’s
alcohol or other drug use interferes with his or her physical or mental ability to perform in school:

(1)  The student wil! be returned as soon as possible to the care of the parent;

2) Attendance at school shall not resume until a written report has been submitted to the
parent, the Principal, and Superintendent from a physician licensed to practice medicine or
osteopathy who has examined the student to determine whether alcohol or other drug use interferes
with his or her physical or mental ability to perform in school.

(2) The report shall verify that the student’s alcohol or other drug use no longer interferes with
the student’s physical and mental ability to perform in school.

(3)  Removal of a student with a disability shall be made in accordance with N.J.A.C. 6A: 14.

L While the student is home because of the medical examination or after the student returns
to school, an individual who holds the Educational Services Certificate with the student assistance
coordinator endorsement issued by the New Jersey State Board of Examiners or an individual who
holds one of the following Educational Services Certificate endorsements: school nurse, school
nurse/non-instructional, school psychologist, school counselor, school social worker, or student
personnel services and is trained to assess alcohol and other drug abuse shall:

(1) Conduct an alcohol and other drug assessment of the student and a reasonable investigation
of the situation, which may include interviews with the student’s teachers and parents and
consultation with experts in student alcohol or other drug abuse, for the purpose of making a
prelintinary determination of the student’s need for educational programs, supportive services, or
treatment that extend beyond the general school program by virtue of the student’s use of alcohol
or other drugs.

(8)  The findings of the assessment alone shall not prevent a student from attending school; and

(2)  Cooperate with community agencies as defined in N.J.A.C. 6A:16-4.1(b) and juvenile
justice officials in providing evaluation, referral, and continuity of care for alcohol or other drug
abuse treatment.
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n. While the student is at home because of the medical examination or after his or her return
to school, the Principal or Superintendent may recommend or require alcohol and other drug
assessment of the student or evaluation by appropriately certified or licensed professionals to make
a positive determination of a student’s need for programs and services that extend beyond the
general school program, as necessary.

(1)  The findings of these additional evaluations alone shall not be used to prevent a student
from attending school.

n. If at any time it is determined that the student’s use of alcohol or other drugs presents a
danger to the student’s health and well-being, an individual who holds the Educational Services
Certificate with the student assistance coordinator endorsement issued by the New Jersey State
Board of Examiners or an individual who holds one of the following Educational Services
Certificate endorsements: school nurse, school nurse/non-instructional, school psychologist,
school counselor, school social worker, or student personnel services and is trained in alcohol and
other drug abuse treatment referral shall initiate a referral for alcohol or other drug abuse treatment.

E. Handling of Alcohol or Other Drugs

1. A student’s person, effects, or school storage places may be searched for substances in
accordance with Board Policy and applicable laws regarding searches in schools.

2 A school employee who seizes or discovers a substance, or an item believed to be a
substance or drug paraphernalia, shall immediately notify and turn it over to the Principal or
designee.

a. The Principal or designee shall immediately notify the Superintendent or designee who in
turn shall notify the County Prosecutor or other law enforcement official designated by the County
Prosecutor to receive such information.

b. In accordance with the provisions of N.J.A.C. 6A:16-6.4(a), the school employee, Principal
or designee shall safeguard the alcohol, other drug, or paraphernalia against further destruction
and shall secure the alcohol, other drug, or paraphernalia until it can be turned over to the County

Prosecutor or designee.

c. The Principal or designee shall provide to the County Prosecutor or designee all
information concerning the manner in which the alcohol, other drug, or paraphemalia was
discovered or seized, including:

(1)  The identity of all persons who had custody of the substance or paraphernalia following its
discovery or seizure; and

(2)  The identity of the student believed to have been in possession of the substance or
paraphernalia.
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d. The Principal or designee shall not disclose the identity of a student who voluntarily and
on his or her own initiative turned over the alcohol, other drug, or paraphernalia to a school
employee, provided there is reason to believe the student was involved with the alcohol, other
drug, or paraphernalia for the purpose of personal use and not distribution activities, and further
provided the student agrees to participate in an appropriate treatment or counseling program,

(1)  For the purposes of N.JLA.C. 6A:16-64, an admission by a student in response to
questioning initiated by the Principal or teaching staff member, or following the discovery by the
Principal or teaching staff member of a controlled dangerous substance, including anabolic
steroids, or drug paraphernalia shall not constitute a voluntary, self-initiated request for counseling
and freatment,

F. Reporting Students to Law Enforcement Agencies

1. Subject to N.JA.C. 6A:16-6.5, any staff member who, in the course of his or her
employment, has reason to believe that a student has unlawfully possessed or in any way been
involved in the distribution of a controlled dangerous substance, including anabolic steroids, or
drug paraphernalia shall report the matter as soon as possible to the Principal or, in the absence of
the Principal, to the staff member responsible at the time of the alleged violation.

2. Either the Principal or the responsible staff member shall notify the Superintendent, who
in turn shall notify as soon as possible the County Prosecutor or other law enforcement official
designated by the County Prosecutor to receive such information.

3. The Superintendent or designee shall provide to the County Prosecutor ot designee all
known information concerning the matter, including the identity of the student involved.

4, The Superintendent or designee; however, shall not disclose the identity of a student who
has voluntarily sought and participated in an appropriate treatment or counseling program for an
alcohol or other drug abuse problem, provided the student is not reasonably believed to be involved
or implicated in drug-distribution activities.

5. For the purpose of N.J.A.C. 6A:16-6.3, an admission by a student in response to
questioning initiated by the Principal or teaching staff member, or following the discovery by the
Principal or teaching staff member of a controlled dangerous substance, including anabolic
steroids, or drug paraphemnalia, shall not constitute a voluntary, self-initiated request for counseling
and treatment.

6. The Superintendent or designee may disclose to law enforcement authorities the identity
of a student suspected to be under the influence of aleohol and/or controlled dangerous substances,
pursuant to N.J.A.C. 6A:16-4.3(2), or a student suspected to have used or who may be using
anabolic steroids, pursuant to N.JA.C. 6A:16-4.3(b), and who is referred for a medical
examination, pursuant to N.J.A.C. 6A:16-4.3(a) or (b), as appropriate, for the purposes of
providing appropriate health care for the student and for determining whether the student is under
the influence of alcohol or other drugs or has been using anabolic steroids. The Superintendent or
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designee shall disclose to law enforcement authorities the identity of a student reasonably believed
to be in possession of a controlled dangerous substance or related paraphernalia or a student
reasonably believed to be involved or implicated in distribution activities regarding controlied

dangerous substances.

7. Law enforcement authorities shall not be notified of the findings if a student’s alcohol or
other drug test, pursuant to N.JA.C. 6A:16-4.3(2)3i and N.JA.C. 6A:16-4.3(b)3i and N.JLA.C.
6A:16-4.3(a)4, was obtained as a result of the district Board of Education’s voluntary random drug
testing policy, pursuant to N.J.S.A. 18A:40A-22 et seq. and N.J AC 6A16-44.

G. Parent Training Program/Outreach Programs

L. A substance abuse training program will be offered to the parents of students enrolled in
the district. The program will be offered at times and places convenient to parents and on school
premises or in other suitable facilities.

2. The program shall, at a minimum, provide:

a. A thorough and comprehensive review of the substance abuse instruction curriculum to be
taught to the children of the parents during the school year, with recommendations as to the ways
in which the parent may enhanee, reinforce, and supplement that program;

b. Information on the pharmacology, physiclogy, psychosocial, and legal aspects of substance
abuse;
c. Instruction to assist the parent in the identification of the symptoms and behavioral patterns

that might indicate a child may be involved in substance abuse;

d. Information on the State, local, and community organizations which are available for the
prevention, early intervention, treatment, and rehabilitation of individuals who show symptoms of
substance abuse; and

e. A review of the Board Policy and Regulation on substance abuse with attention to the role
of parents.
3. The Board will establish an outreach program to provide substance abuse education for the

parents of students in the district. In establishing the program, the Board shall consult with such
Jocal organizations and agencies as are recommended by the Commissioner. The Board shall
insure the program is offered at times and places convenient to the parents of the district on school

premises, or at other suitable facilities.

a. In addition to the substance abuse education program required pursuant o N.JS.A,
18A:40A-17, the Board shall provide assistance to parents who believe that their child may be

involved in substance abuse.
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H. Records and Confidentiality of Records

1. Notations concerning a student’s involvement with substances may be entered on his/her
records, subject to N.JLA.C. 6A-32-7.1 et seq, and Policy 8330.

2. information concerning a student’s involvement in a school intervention or treatment
program for alcohol or other drug abuse shall be kept strictly confidential according to 42 CFR
Part 2, N.J.S.A. 18A:40A-7.1and 7 2, and N.JAC. 6A:16-3.2.

3. If a student involved in a school-based drug and alcohol counseling program provides
information during the course of a counseling session which indicates the student’s parent or other
person residing in the student’s household is dependent upon or illegally using substances pursuant
to N.1S.A. 18A:40A-7.1 and 7.2, that information shall be kept confidential and may be disclosed
only under the circumstances expressly authorized as follows:

a. Subject to the student’s written consent, to anothet person or entity whom the student
specifies in writing in the case of a secondary student, orto a member of the student’s immediate
family or the appropriate school personnel in the case of an elementary student;

b, Pursuant to a court order;

c. To a person engaged in a bona fide research purpose; except that no names or other
information identifying the student or the person with respect to whose substance abuse the
information was provided, shall be made available to the researcher; or

d. To the Division of Child Protection and Permanency (DCP&P) or to a law enforcement
agency, if the information would cause a person {0 reasonably suspect that the student ot another
child may be an abused or neglected child in accordance with statute or administrative code.

Any disclosure made pursuant to E.3.2. and b. above shall be limited to that information which is
necessary to carry out the purpose of the disclosure, and the person of entity to whom the
information is disclosed shall be pro bited from making any further disclosure of that information
without the student’s written consent. The disclosure must be accompanied by a written statement
from the Superintendent or designee advising the recipient that the information is being disclosed
from the records the confidentiality of which is protected by N.LS.A. 18A:40A-7.1 et seq. and that
this law prohibits any further disclosure of this information without the written consent of the
person from whom the information originated.

Nothing in this Policy or Regulation prevents the DCP&P or a law enforcement agency from using
or disclosing the information in the course of conducting an investigation or prosecution. Nothing
in this Policy or Regulation shall be construed as authorizing the violation of any Federal law.

The prohibition on the disclosure of information provided by a student shall apply whether the
person to whom the information was provided believes that the person secking the information
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already has it, has other means of obtaining it, is a law enforcement or other public official, has
obtained a subpoena, or asserts any other justification for the disclosure of this information,

A person who discloses or willfully permits the disclosure of information provided by a student in
violation of this Policy is subject to fines in accordance with N.J.S.A. 18A:40A-7.2.

4, Each incident of substance abuse shall be reported to the Commissioner on the SSDS.

Cross Reference Policy 5513

Adopted: 4 November 2003
Revision:
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6620 PETTY CASH_ (M)

The Board of Education authorizes the establishment of petty cash funds in accordance with this
policy. The Board-asd directs the implementation of appropriate controls to protect the funds
from abuse.

The Board shalt-hereby establishesestablish imprest petty cash funds in enJduly-l-of each-year
speeifying the care of the following responsible persons and in the following amounts:amount
of each-fund-

Account Title Custodian Title Amount Maximum
Single
‘ Expenditure
Petty Cash - Governor Livingston | Principal $250.00 $50
High School
Petty Cash - Colambia Middle Principal $175.00 $50
School
Petty Cash - Mary Kay McMillin | Principal $125.00 $50
ECC
Petty Cash - Thomas P. Hughes Principal $125.00 $50
Petty Cash - Mountain Park Principal $125.00 $50
Petty Cash ~ William Woodruff Principal $125.00 $50
Petty Cash - Board Office Business Office $250.00 $75
Bookkeeper
Petty Cash - Child Study Team CST Director $125.00 $50

Petty cash funds may be disbursed only for the immediate payment of comparatively small
expendxtures and may not be used to circumvent the regular purchasmg procedures of thls

Seheel—BasrﬂessAdﬂ%mstfate#Be&rd—Seefe%&ﬁf— Each request for petty cash funds must be ina

written document that is signed by the person making the request; supporting documents, if any,
will be affixed to the request.

The custodian of a petty cash fund shall sermally-submit to the Board Secretary monthiy-a
request for replenishment when the moneys available in the fund have declined to twenty-five
percent or less of the authorized amount of the fund. - The Board Seeretary-custodian shall
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prepare a voucher for approval by the Board. The voucher will include disbursement slips to
support the amount of the replenishment and its allocation to any account.

The petty cash box must be secured daily. All petty cash funds will be closed out for audit at
the end of the school year, and unused funds will be returned to the depository. scheel-money
acesurt The custodian of each fund will report to the Board on amounts disbursed from the fund

not Jess than once each yearevery-two-months.

N.J.S.A. 2C:21-15
N.J.S.A. 18A:19-13; 18A:23-2
N.J.A.C. 6A:23-2.9 et seq.

Adopted: 12 March 1984

Revised: 11 February 1991, 12 July 2001
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7461 DISTRICT SUSTAINABILITY POLICY

The Berkeley Heights Board of Education recognizes the importance of minimizing the district’s
use of natural resources, providing a high-quality environment that promotes health and
productivity and the effective management of our fiscal resources,

Sustainability is defined as meeting the needs of the present without compromising the resources
of the future. It considers the interrelationship of economic, social, and environmental factors
that protect and enhance present and future quality of life.

The board of education recognizes that responsible environmental stewardship is an integral part
of its mission in ensuring that schools are well run. The board supports conservation and
sustainable planning, operations and maintenance, and shall endeavor to implement *green
initiatives in all day-to-day district operations.

The Board of Education desires to conduct its operations and make decisions with identified
sustainability priorities that include at a minimum: protecting students, staff, and community
from environmental harm; preparing students for the future by educating for sustainability
{knowledge of concepts and practices of environmental, social, and economic responsibility and
sustainability}; and include an intent to preserve current and fisture resources.

The Board believes by incorporating sustainable practices into school policies and operations it
can make an immediate impact on student health, academic performance, and teacher retention
while decreasing operational costs and demands on natural resources.

The Superintendent of Schools will establish a School District Sustainability Team to provide the
Superintendent and the Board with information on the benefits of increased sustainability
practices within the school district.

Furthermore, when economically viable and practical, the Berkeley Heights Public Schools will
develop site improvements that will attempt to reduce greenhouse gases while promoting
environmentally-friendly lifestyles. Potential steps could include increased utilization of
landscaping plantings, school gardens/learning centers, and greening of selected locales.

The Board of Education authorizes the following sustainability practices to be implemented
within the schools of the district:

School Distriet Sustainability Team

A district Green Team may be appointed by the chief school administrator with approval by the
school board. The team may include teaching staff members, administrators, board members,
facility staff members, community members including experts from the local municipality,
students, and parents/guardians. The team shall be responsible for investigating and proposing
district wide sustainability audit, conservation and green initiatives for day-to-day operations and



practices that promote a sustainable environment that is conducive to learning and lowers the
operational cost of the district. The Green Team will also oversee:

A. The assessment of the current district practice’s and operation’s impact on the
environment
B. The implementation learning and participation opportunities for students in the arcas

including audits in the areas of energy, water and materials and general resources,
conservation measures, recycling, and composting

C. The implementation of curriculum components that supports the district conservation
and green initiatives

D. Employee and community engagement

E. The development of goals and objectives for improving the district’s sustainability,
conservation and green initiatives

F. The creation of z strategic plan or action plan to achieve district goals and objectives
G. Advising the school board and making recommendations
H. Asses the district long range facility plan to ensure reasonable and manageable

sustainable actions can be strategically implemented over time

L Review contractual agreements with vendors that reflect the districts sustainability
plan

Professional Development for Sustainability

Quality professional development of staff and Board members facilitates the effective transition
to sustainability planning and practices for schools and school districts. Enhancing the
knowledge of schoo! personnel about the benefits and requirements of sustainability practices in
a school setting increases the likelihood of a successful integration of sustainability info the
school distriet's operations and promotes shared ownership of the outcomes.

The Board of Education will provide a minimum of two hours of time for professional
development on sustainability topics to at least five members of the school district staff and/or
members of the School District Sustainability Committee to include, but not be limited to, school
Board members, district administrative staff members, teaching staff members, and support staff

members,



The professional development for sustainability will provide a general understanding of the
benefits of sustainable schools as well as specific information and guidance on undertaking some
aspect of sustainability practices from planning to operations, The School District Sustainability
Committee, Board members, district administrators, and other school staff members will work
together to identify Board members and staff members that would benefit from training on
sustainability topics. Training needs will be determined based on plans to maintain, implement,
or expand sustainable practices in the school district.

Once the training needs have been identified, various professional development offerings will be
reviewed and evaluated to determine the learning concepts that will be included, the educational
methods that will be incorporated, and the professional skills that will be imparted. Professional
development that incorporates sustainability concepts across subject areas in the teaching
curriculum will be a key consideration, as educating for sustainability lays the foundation for
sustainable thinking and practice among students, staff, and the broader community.

The school district may choose to train multiple staff members o1 a particular sustainability
topic, either by hosting the training internally or by sending a group to an external training event
such as a professional association meeting. Outside experts or internal staff with expertise in
sustainability may also be utilized to provide the training. The training hours may also be
completed through webinars, online courses, or workshops. Individual staff members or Board
members may be trained in different sustainability topics as relevant to their official role in the
school district.

The school district will maintain sustainability training documentation that identifies the names
and position of the individuals receiving training (groups of five individuals are recommended),
along with the following course information: date, instructor or course provider, course
description or syllabus, and course length, Course training times exclude time for breaks and
meals from the two-hour training requirement. The two hour training requirement does not have
to be completed at a single event. For example, two one-hour training sessions or three forty-
five minute sessions would meet the time requirement. The training hours must have occurred in
the twenty-four months prior to submission for Sustainable Jersey for Schools certification, if
such certification is desired.

Qualifying training includes courses or workshops on a topic related to sustainability in schools,
from leadership, planning, policy, and curriculum development to teaching, enrichment, food
service, transportation, and facilities management.

Energy and Energy Conservation Curriculum

The Chief School Administrator will seek to integrate the concepts of resources conservation,
including waste reduction and recycling, into our district’s environmental curriculum at all grade
levels.

Green Purchasing Policy



Green purchasing, also known as Environmentally Preferable Purchasing (EPP), is the
coordinated purchasing of goods and services to minimize impacts on human health and the
natural environment. Alternatives exist for many products used by schools that are less
hazardous, save energy and water, and reduce waste.

A simple first step will be for the school district to purchase as many products as possible made
from recycled content that are themselves recyclable. Green purchasing moves beyond recycled
materials and also fakes into consideration the raw materials, including energy and water, used to
manufacture products; the production process itself; the packaging and distribution method; and

the distance of transport and proximity of production.

The Schoo! Business Administrator/Board Secretary or designee will provide an outline of the
standards and procedures for selecting products based on environmental criteria. The specific
standards and guidelines for selecting products will be based on established environmental
criteria, as well as promote the adoption of this Policy to district staff members. The district will
attempt to purchase, in accordance with the provisiens of applicable purchasing laws: green
cleaning supplies; green cleaning equipment; recycled paper; encrgy efficient appliances; and/or
equipment purchases and green cleaning training.

Energy

Fach building principal may designate staff to develop and implement a resource conservation
and management plan consistent with the district's educational goals incorporating energy, water
and/or resource conservation strategies. The plan may include:

A. Assessments to determine energy and water use. Monitoring and reporting on use of
energy, HVAC and water will be incorporated in normal operations, linked to other
efforts to increase awareness of opportunities to reduce energy use and water use,
such as using rain barrels for school gardens.

B. The application of best practices for resource management that encourage efficient
use of electricity, natural gas, gasoline, water, full uiilization of materials prior to
disposal, limited use of disposable materials, non-biodegradable products and
promote recycling efforts

C. Procedures to maintain energy usage and energy costs at the lowest level that is
reasonably achievable and consistent with an efficient learning environment in
schools

D. Assessment and application of best practices in resource conservation technology for

monitoring and operating district buildings;



E. Resource conservation technologies and alternative energy sources such as solar
panels incorporated in all new construction or remodeling projects;

F. Assessment to determine if joint efforts can be coordinated to include the school and
the municipality in conservation and renewable energy projects;

G. Participation in LEED (Leadership in Energy and Environmental Design) and use of
LEED standards.

The resource conservation and management plan shall also include procedures for the director of
facilities to administer the plan to maintain resource conservation, efficient buildings and provide
training and recognition for students, custodians, teachers, principals and others as appropriate to
ensure conservation accountability.

The effectiveness of the district's resource conservation and management plan will be continually

revised as needed to reflect conservation mnovations and shall include recogtition for student
and staff special efforts toward the goal of resource conservation,

Community engagement

The board will communicate its sustainability efforts to the community including that healthier
schools have lower operating expenses. The board will invite community involvement and
participation.

The Board of Education will post this Policy on the school district website along with samples of
the district’s outreach activities to staff, students, and parents notifying them of the Policy
adoption, Outreach activities/materials will include district newsletter articles, email blasts,
presentations/announcements at Board of Education or district-wide staff meetings, and other
public events.
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1648.14 SAFETY PLAN FOR HEALTHCARE SETTIN

SCHOOL BUILDINGS —C

A. Purpose and Scope

d healthy workplace
he school district’s

The Board of Education is committed fg providing a s
for all employees and has adopted thi
COVID-19 Plan (Plan) that includes
transmission of COVID-19, i )

Act of 1970 (OSHA) COVID]
on June 21, 2021, The ET§
where any school district
healthcare service

tional Safety and Health
Standard (ETS) published

ntracted service provider provides
ort services. Public Employees’

for school dis ilestricted to the nurse’s office and any adjoining
hool building.

inistration, and the COVID-19 Safety Coordinator(s) will work
with employees in the development, implementation, monitoring,
this Plan.

1. DPefinitions

@ Copyright 2621 - Strauss Esmay Associales, LLP - 1886 Rinds Road - Suite1 - Toms River, NJ 087538199 -
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ADMINISTRATION

1648.14/page 2 of 15

Safety Plan For Healthcare Seftings In

School Buildings — COVID-198

a. “Employee” means any district employee or contracie
working in a healthcare setting where people with suspected or con
19 are reasonably expected to be present.

(1)  Therefore, the provisions of the ETS and
employees or contracted service providers wo Ao i
adjoining clinical areas.

e's ofice or any

b. «Healthoare setting” means all gettings in the
employee or contracted service provideNggvides healthca
Support Services.

rvices or healthcare

(1)  Where a healthcare ing is embed gy within a non-healthcare setting (ie.
school nurse’ - amd v Mining cligfal areas ina schoo! building), the ETS
and this Policy . Wicd healthcare sctting and not to the

remainder of ag Ly accordance with 29 CFR §1910.502(a)(3)(i).

e this Policy, additional definitions shall be those
R §1910.502(b).

2. The sthool district has multiple healthcare seftings that are substantially
similar; therefore, has developed and adopted this single Plan for these substantially

similar healthcare settings, with site-specific considerations included in this Plan.
The healthcare settings in the school district are listed in Appendix 1.

@ Copynght 2021 - Tirauss Esmay Asscciates, LLP - TH66 Tinds Road - Suite 1

ol district where any
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ADMINISTRATION
1648.14/page 3 of 15
Safety Plan For Healthcare Settings In

School Buildings — COVID-19

a, Any school district health care settings that are not substantially sim
school district shall develop and adopt separate COVID-19 Plans fo
healthcare setting and list them in Appendix 1.

B. Roles and Responsibilities for School District

is to prevent the
settings. All staff

1. The school district’s goal in gadopting this

2 OVID-19 Safety Coordinator(s) who
shall implement PCOVID-19 Safety Coordinator(s) shall
have the schog gl pport in implementing and monitoring this Plan,
and has authorit ’ iance with all aspects of this Plan.

1. perintendent of Schools or designee will conduct a specific hazard
assessment its healthcare settings to determine potential hazards refated to
COVID-19,

& Copyright 2021+ Strauss Esmay Assaclates, TP+ 1886 Hirds Road  + Sulte 1 + Toms River, Nd OB753-8199 - 1732-255-1500
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ADMINISTRATION
1648.14/page 4 of 15
Safety Plan For Healthcare Settings In

School Buildings — COVID-19

a. A hazard assessment will be conducted initially and when
healthecare setting in the school district create a new po
exposure to COVID-19 (e.g., new work activities in the

2. The Superintendent has developed and the s Plan that

includes the procedures the school district will use
vaccination status as outlined in Appendix 2.

a. In the event the Supey q not or does not determine or
confirm the vaccination sta s the'employee shall be presumed to
be unvaccinated.

ssment forms and results will be attached to this
J-cessible to all employees at each school district

. hool district will address the hazards identified by the assessment,
and have indled in this Plan the procedures to minimize the risk of transmission
of COVID-19 for each employee. These procedures are included in the following

Appendices:

© Copynght 2021 - Strauss Eamay Associates, LLP * TBBE Hinds Road - Suite 1 - Toms Kiver, [J AEFE3BI00 - |732-255-1600
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ADMINISTRATION
1648.14/page 5 of 15
Safety Plan For Healthcare Settings In

School Buildings — COVID-19

Patient Screening and Management

a.

(1 In healthcare settings in the school district wh
provided, the school district will include protocols addr

management in Appendix 4.

Precautions

b. Standard and Transmission-Bas

d 1 ent procedures to adhere to
jons' in accordance with CDC’s
L ve included in Appendix 5.

1) The school district
Standard and Transmissid
“Guidelines for [solation Prd

5. Persona

¢ will provide and ensure that employees wear approved

a.
facemask: higher level of Tespiratory protection.

b. The school district will include protocols to address PPE for healthcare

settings in Appendix 6.

T oms RVet, NG 06753-5189 - 732-256-1500
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6. Physical Distancing

a. The school district will ensure that each emplo
other people in the healthcare setting by at least thre
unless it can be demonstraied that such physical di

specific activity.
(1)  Where maintaining six feet of :cal distance is W feasible, the school
district will ensure employees are as fara ople as possible.

required by the ET . . 1.dled infection control approach for all

ADMINISTRATION
1648.14/page 6 of 15

Safety Plan For Healthcare Settings In

School Buildings — COVID-19

ed, along with the other provisions

include protocols to address physical distancing for

© Copyright 202t

T Blrauss Esmay Associales, TF - 1886 Hinds Road

Sl - Toms River, NJ 087556190 - 732-255-1500
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1648.14/page 7 of 15
Safety Plan For Healthcare Settings In

Schoe! Buildings — COVID-19

a. The school district will install physical barriers at each fi
outside of direct patient care areas where each employee is not sepa

other people by at least six feet of distance and spacing
it can be demonstrated that it is not feasible to install s

b. Physical barriers will be impiemented, & provisions
required by the ETS, as part of a multi-layered infe roach for all
healthcare settings.

8.

Wil implement policies and procedures for cleaning,
giene, along with the other provisions required by the
multi-layered infection control approach for all healthcare
setfings.

b. The school district will include protocols to address cleaning and
disinfecting for healthcare settings in Appendix 9.

@ Copynight 2021 - Strauss Esmay Associates, LLP - 1088 Hinds oad - ouitet - Toms tiver, N 087538199 732-255-1500
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ADMINISTRATION
1648.14/page 8 of 15
Safety Plan For Healthcare Settings In

School Buildings — COVID-19

9, Ventilation

a. The school district will implement procedures £
ventilation, and air conditioning (HVAC) systemt and 1
ventilation for healthcare settings in Appendix 10.

b. Ventilation policies and procedgres will be im;
other provisions required by the ETS,
approach.

jde e building manager, HVAC
an cortify that the HVAC system(s)
bn provisions of the ETS and list the

c. The Superintendent o
professional, or maintenancy
are operating in accordance
individual(s) in Apggimes 10.

bmployee W
h the ventilg

D.
1. H: creening
a. “Gereening” means, for the purpose of this Policy, asking questions to

determine whether a person is COVID-19 positive or has symptoms of COVID-19.

@ Copyright 202% - Shrauss Esmay Associales, 1.P - 1886 Hinds Boad - Suiel Tams River, NJ 567556199

732-255-1500
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ADMINISTRATION
1648.14/page 9 of 15
Safety Plan For Heaithcare Settings In

School Buildings - COVID-19

b. The school district will include protocols to address he
employees in Appendix 11.

ss or Spptoms

2. Employee Notification to Employer of C -

ployee notification
ees in Appendix 11.

3. Employer Notificati s of COVID-19 Exposure in the
Healthcare Setting

a. The school district will include protocols to address medical removal from
the healthcare setting for employees in Appendix 11.

@ Copynight 2021 - Strauss Esmay Assoctates, ELP * 1866 Hinds Road  * BHie T - Toms River, Nd GETET.B109 - |732-266-1500
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Safety Plan For Healthcare Settings In
School Buildings - COVID-19
5. Return to Work Criteria
a. The school district will include protocols to addr 1 criteria

for employees in Appendix 11.

6. Medical Removal Protection Benefits

&.

from the healthcare setting
an employee has been ren
remotely of in isolation,
accordance with the

district will
reasonable titne
effects experience

and paid leave to gach emp
d following vaccination.

- {886 rinds Road  * Sufte 1 - toms e, 753-8198

© Copyright 2021 Glrauss Esmay Associates, LLP -
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\
althcare setting and

ool district encourages employees 10 receive the
apartof a multi-layered infection control approach. The school
pport COVID-19 vaccination for each employee by providing

N\

who have been removed
isions of the ETS. When
is not working
shall pay and provide benefits in

CoVID-19

loyee for yaccination and any side
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Safety Plan For Healthcare Settings In

School Buildings — COVID-19

2, The school district will include protocols to address city
employees in Appendix 13.

F. Training

L. The school district will imple
training, along with the other provisions
layered infection control 2pprog

olicies and progedures for employee
i TS, as part of a multi-

2. The school ¢ wi lols to address training for employees

in Appendix 14.

G

+ will inform each employee that employees have a right
to the pr ns required by the ETS, and that employers are prohibited from

i in any manner discriminating agatnst any employee for exercising
their right tofiyotections required by the ETS, or for engaging in actions that are
required by the ETS.

© Copynght 2021 - Sifauss Esmay Assoriates, t{E - 1686 Hinds Road - ST - Tome ruver, NJ O6753-6199 - 732-255-1500
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Safety Plan For Healthcare Settings In

School Buildings — COVID-1 9

2, The school district will not discharge or in any manner di
any employee for exercising their right to the protections 1e uired
for engaging in actions that are required by the ETS.

H. Requirements {mplemented at No Cost to Ooyees

of ETS at no cost to its

l. The school district will comply wi
Kif-monitering conducted

employees, with the exceptio
under D. above.

L

1. all versions of this Policy to comply with the
ETS w

2. ool district will establish and maintain a COVID-19 log to record

cach instance in which an employee is COVID-19 positive, regardless of whether
the instance is connected to exposure to COVID-19 at work.

B Copyright 2021 - Sirauss Esmay Asseclates, TiF - 1686 Hinds Road * Suie 1 + foms Tiver, N4 PETETETES - 732-255-1500
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School Buildings — COVID-19

a. The COVID-19 tog will contain, for each instance, the
one form of contact information, occupation, location where the em:
the date of the employee’s last day in the healthcare setti te 0
test for, or diagnosis of, COVID-19, and the date the @ Or
more COVID-19 symptoms, if any were experienced.

3.

e COVID-19 log as a confidential
pt as required by the ETS or other

1l maintain
isclose it €

a, The school district
medical record and will no
Federal law.,

b. aintain and preserve the COVID-19 log while
the E
4, end of the next business day after a request, the school district will

provide, for Y@mination and copying:

a. All versions of this Policy which is the written Plan for all employees;

© Copyright 2021 - Slrauss Esmay Agsoclates, LLP * TEEG Tinds Road - suite 1 -+ Toms RIvar, N3 DETETETSS - |732-265-1500
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School Buildings — COVID-19

b. The individual COVID-19 log entry for a particular 0ye th
employee and to anyone having written authorized consent of that € e; and

c. A version of the COVID-19 log that r

contact information, and occupation, and only inc yee in the
COVID-19 log, the location where the employee day that the
employec was in the healthcare setting hefore removal,

positive test for, or diagnosis of, CO 9, and the date employee first had

one or more COVID-19 symptoms, if any d, to all employees.

AR Reporting

I. The schd hort to PEOSH:

a. - 4 COVID-19 fatality within eight hours of the school
district le about the fatality;

b. Each work-related COVID-19 in-patient hospitalization within twenty-four
hours of the school district learning about the in-patient hospitalization.

B Copyright 202% -+ Bhauss Esmay Assoclates, [{F 1956 Finds Road -+ Sufe 1 - rorms rwver, NS 587538199

v |732-255-1500
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K. Monitoring Effectiveness
1. The school district and the COVID-19 Safetygog will"work
collaboratively with employees to monitor the cictiv f this so as to

ensure ongoing progress and efficacy.

This Policy and its ice 24l available upon request.

ergency Temporary Standard

jafety and Health Administration Model Plan

Adopted:

& Copynght 2021 - Sirauss Esmay Assaciates, (TP - 3886 Hinds Road - ouie1 - toms Fver, NJ O5TEIBigE -
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Appendix 1 - Identifying the Healthcare Settings in the School District:

Location of healthcare setting in the school district buildings listed bel

Facility Location ‘Worksite-Specific C
Mary Kay McMillin Barly Small office, no wai
Childhood Center limited, 5300-2 A

Nurse’s Office
W_illiam Woodruff School Small office

wetudent capacity
Aicr, hand sanitizer

Nurse’s Office i tudents and staff
Mountain Park School room. Student capacity
r Purifier, hand sanitizer
Nurse’s Office ired Wse for students and staff

@, o waiting room. Student capacity

A5300-2 Air Purifier, hand sanitizer

Zquired use for students and staff

B S mall office, socially distant waiting room outside

of office. Student capacity limited, 5300-2 Air

Purifier, hand sanitizer required use for students

and staff

Sall office, no waiting room. Student capacity

limited, 5300-2 Air Purifier, hand sanitizer
required use for students and staff

Thomas P. Hughes School

T foms Rivel, NJ GETSEEIa0 - |732-265-1500
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Appendix 2 - Vaccination Status Plan:

All staff, including FT and PT workers, substitutes, interns, and volunteers who
are regularly scheduled to be inside of a school building including bus drivers,

food services workers and professional development providers were provided a
survey via Google Forms and stated their vaccination status as well as p aded
the district with a copy of their vaccination card. Unvaccinated staff memb
must undergo weekly testing and provide certified lab results to the district.

2
S

B Copyright 2027 - Strauss Esmay Associates, LLP - EEE Tnds Road ~ Sule 1+ Toms River, NI OB753-0198 - |
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Appendix 3 ~ Completed Hazard Forms and Results:

Please see the attached Hazard Assessment Forms and Results:

© Copynight 2021 - Strauss Esmay Associates, LLP - 1886 Hinds Road - SUle 1 - tfoms niver, NJ 87538198
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COVID-19 Healthcare Wo

e R
Checklist & Employee Job Hazard Analysis SHA &2

OSHA COVID-19 Healthcare Worksite Checklist
» Employers in settings where employees provide healthcare services or healthcare support services may use
the following Worksite Checklist to implement worker protections from COVID-19 in compliance with the
OSHA COVID-19 Healtheare Emergency Temporary Standard (ETS).
¥ If employers choose to use this Worksite Checklist, there are 2 STEPS to completgy
o STEP 1: Determine if OSHA’s COVID-19 Healtheare ETS applies to your wold@iace or porticns of
your workplace. <
o STEP 2: Use this Worksite Checklist to develop and implement workegprotectiqufan COVID-19 in
your workplace, & =

STEP 1: Determine if the ETS applies to your workplaced

You may use the s your workpiace covered by the COVID-19 Healt T Gl hart & determine whether and
how OSHA’s COVID-19 Healthcare ETS applies to your workplace. NS Gnigi¥
workplace where your employees work.

STEP 2: If the ETS applies to your workplace or porticeg
Worksite Checklist & Employee Job Hazggd Analysis 0 N
protections from COVID-19 in your workp g,

Use the sections of this Worksite Checklist S48 - ¥y sis that apply to your workplace or portions
of your workplace to develop and implemg o pINgE TG CO VID-19. This checklist is intended to be used
alongside OSHA’s COVID-19 Plan Tempjgge © help yougvelop tind implement a COVID-19 plan, as reiuired by the
ETS, for your workplace. Seck the involvient of non-majiizerial employees and their representatives in completing
this checklist and implementing the COVING O 1

v Getting Started

A and ensure you have YES NO | Follow-up Action
S onit the spread of
COVID-19 and a job hazard

Take these steps fo get yous
implemented policies and priRg
COVID-19. Somggecific con
analysis are covely ClEsL

o Dovyeou Tavea COG _ S, . developed in consultation with non- v [

managerial employ¥

Fiption under 1910.502(0)(4} from providing controls for
fully vacciated empi{gkes in a well-defined area(s) of the workplace where

there is no reasonable W 1ation that any person with suspected of confirmed N .
COVID-19will be present, do you have policies and procedures in place to V i '
determine employees’ vaccination status?

o Iyou are claiming &

¢ Have you shared your COVID-L19 plan with all other employers at your ) .
worksite(s) and coordinated to enisure. all workers are protected? P [

o Do you have policies to 1imit and monitor points of entry in settings where direct
patient care is provided?
(Note: Does not apply where emergency responders or other licensed healthcare v 1——
providers erter @ non-healihcare setting to provide healthcare services.) w ‘

o Do youhave a policy to screen and triage all clionts, patients, residents, delivery
peopte, visitors, and other non-cmployees entering settings where direct patient 1;1 y’*
care is provided for people who may have symptoms of COVID-19?




Take these steps to get your workplace ready and ensure you have
impiemented policies and. procedures to prevent the spread of
COVID-19. Some specific controls against COVID-19 and a job hazard
analysis are covered in the séctions that follow,

YES | NO | Foliow-up Action ]

@ Do you have % heaith soreening promcéf for screening employe@s hefore cach
work day and each shift?

o Do you have'a log for recording atl etiployee instances of COVID-197

VT self-screened
v

o Do you have a policy that requires employees to notify you wlien they are

are suspected of having COVID-197

COVID-19-positive orhave begn, told by a Heensed healthcare provider that they

o Docs the policy requite employees to notify you if they are experiencing.
COVID-19 iike symptoms incloding!
« A recent loss of tasteandfor simell withno other explanation
£ A fever ofat loast 100.4°F with anew unexplained congh associated with
shortiiess of breath

o Do you have a policy to ‘notify employees within 24 hours, if required 10 do-so,
when they have been exposed (through close contact or by wotking in the same
well-definied portion of a workplace dutifig a person’s potential fransmissio
period) to a COVID-19 positive person who has ‘been in the workplace?

6 Do you have a policy for 'mpjioyes.COVID--i 9 testing, including providi
off and payment for the test? (Note: employets are not required toJmduct
testing)

16 have COVID-19, are experiencing certain symptoms of COVID-19, or I

been i close contact with a COVID-19 positive persos i the workplace, un
they can return as provided for by the standstd, and, for Sg@Moyers with inoge
than 10 employeés, fo provide medical removal progection TGS (0 sucH
employees where required o do so (see OSHA ai
and Retum t6 Work Flow Chart for Emploe %

o Do you have policiesto remove employees. who have COVID-19, are s ted @

time off, no payment

o Do you have policies and procedures for
Based Precantions in accordance with CD
Precautions”™?

o Have you considered the nsg
appropriate iy order to lig
eimployers are not require
available and appropriste.)

N/A

o Do you have & gliasto support C @¥cination by providing each
employce reaso id 4 occination and any side effects
experienced folld

(Note: Eligib
orgunizdlions
praviding paid T
time needed to reXier from the vaccine. See

ey s o hews m}"amm‘i{:czn-r-‘mmw«pia.*zmrax—-;;radf.fs-ﬁ\-'ai[ab?ﬁ—fm

,w'azc:{wmpioyers-m»}r:’{avjc_lze-przfd~£awe—m» emplapees-receiving-co vid-19-

vascines-newsfact-shecroutlines-details)

L]
% rs, Priing businesses wrd tax-exetip!
QW cr- than 500 employees, cun receive a 10X cradit for

 off for etch eniployee receiving the vaicine and for any

Tdentify COVID-19 Safety Coordinafors to ensure compliance with all aspects of the COVID-19 plan.

Name: | Position/Tifle/Campus: | Contact Information:

Mr. Scott Mc.Kinn.ey- | | Asst Superintanden’i, 908—464-171'7 ext. 1000 |
Dr. Ashley J.anoska Supervisor of Nurse:|908-464-3100 ext. 2600
Mrs. Jessica Nardi Prin.cipat 908-464-1717 ext. 3500 |




v Physical Distaneing in your Workplace

This section will assist you in implementing physical distancing measures at your workplace.

o Employers must ensure that employecs are separated from other people by at feast 6 fect when indaors, and install cleanable or
disposable solid barriers at fixed work looations outside of direct patient care areas where each emiployee is not separated from
other people by at least 6 feet, unless the employer can demonstrate that these measures are infeasible; Refer to the Fized Work
Location and Job Task Inventory for Employees Ontside of Direct Patient Care Areas Wha Cannot Maintain Physical
Distancing and the Job Hazard Analysis (Controls) sections below.

o In evaluating how to implement physicdl distancing, employers should consider these measures ag they build their
COVID-19 plans,

o Employers must inplement physical distancing along with the other provisions required by the ETS as part of a mufti-layersed
strategy fo minimize employee exposuse to CovID-19,

o NOTE: The ETS exempts fully vaccinated workers from physical distancing and batrier requingg

areas where there is no reasonable expéctation that any person with suspected or confirmed CO

ts when in weli-defined
9 will be present.

Have you considered these measures when/where possible?

o Have you taken steps to reduce crowding in facilities by asking patients to Temzin
outsido if feasible until they are called into the facility for their appointment?
For example: Felivle waiting wrea in parking dext, opest i friage 1onts ooy
hoeths, efc. &

o Have you limited visitors to the facility to only those essential for 13
physical or emotional well-being and care, and restricted theit visit
patient’s room or other designated areas?

o Have youimpiemented teleworking aptions?

Vv IN/A

o Are physical distancing fleor markers and/or visible walnggh
employees, patients; vig itors, customers, clients, all othighs
maingain a minimum distance of 6 feet betweaEEaae 2

o Have you reconfigured the work envitonigl
For cxample: Spacing ont desks, efo,

o Have conference rooms and bre hirs, desks) beett - .
adjusted to maintain physical g€ i —_—— V f

o Have you installed cleangé dispog il barriers ateach fixed work N/A
focation outside of direct P W entryway/lobby, check-in desks, - e
triage, hospilal pharmacy w 3 rynillt) where each employee is not I g‘/
separated from 4 it gt of distance?

o Have work shiftnc Segen e ggered to reduce crowding in common
smployee areds? : V [“‘"

For example: Broq Xk locker rooms, #ic.

X minimize the number of people within choke points
(bottlenecks) at any titkglo ensure a tninimum distance of 6 feet can be
maintained between theW and reduce crowdmng? v T
For example. Qutside of direct patient care areas fe.q.. entrvway/lobby, check-in
desks, triage, phurmacy windows, bill payment).

X
i

0 . Have you desiguated pickup/drop»oﬂ' delivery areas away from high traffic ateas?

o Have you used scheduling to separate warkers into dedicated groups {i.e. . . N/A
“Hubbles” or “cohorts) to work the same shift or work in a particular area to { E i/
reduce the number of individuals that edch worker encounters?

v iNA
v IN/A

o Have contactless payment systerns beent ¢stablished?

S

o Have contactiess scheduling systems been established?




v Ventilation in Your Workplace
This section will assist you in improving ventilation at your workplace.
o Employers who own.or control buildings of structurcs with an_existing heating, ventilation, and ait conditioning (HVAC)

gystem{s) must ensure that the HVAC system{s} is used in accordance with magufacturer’s instructions and the design
specifications of the system(s); the amount of outside air circulated through the rs._y_stm_{s} and thee umnbet of ait changes per

fiour are:maximized 0 the cxtent appropriate; air filters are rated Minimum Efficiency Reporting Value (MERV) 13 or higher, if
compatible with the HVAC system(s); ait £ilters are maintained and replaced as necessarys intake ports.are cleaned, maintairied,
and cleated of debris; and airborie infection idolation rooms {A1IRs).are maintgined and operated in sceordance with their

design and construction criferia.

& Does your workplace have 3 HVAC system that you own 0¥ control?

o Who is responsible for maintaining e !{YA_(_:_'system_(s) and can-cextify that i is operating in accordance with the
ventilaﬁon'pravisidnsnf the OSHA COVID-1% ETS?
(o, Maintenauce staffi HVAC service coniractor)

Nome/Corifact information:

Have you taken these meastives wherewhen pas'sible?

ned, and mainiain

S ’ Follow-up Action
‘ﬁk‘_ liowep ”

o {s the. HVAC system being checked, inspected, clea

regularly scheduled basis? - “ .
Is the HVAC system being used in accordance with the TVACKE "..:_'; -
manufacturer’s instructions and design specifications? o A 4

Is the HVAC system: set to maximize the amount of fresh putdoor al
supplied to the systern within the system’s capabiljgies? '
\ B working order, &K

W | v

~ Arethe HVAC outdoor air infakes clean, are they it}
are they clear of obstructions? o _
o Arethe HVAC air ﬁi_tgrs__{hat'axc..iuéta? e et VI W ricncy
Reporting Value (MERV) 13, 0 1the e Mok g
system? - ;

§ccordance with the:

o Argallait ﬁiters'ﬁaintaiﬁed and changhd as necessary V r"
manifacturer’s instructionSOSEREUPCT N ystem dction? _
o Are all air supply diffug Y o i R, clean, and operating 7T
properly? . ‘ . . v _
o Are all existing AJIRSY Bt Bance with desigh and construction | 2 | [T
criteria? = y L

g tevies { R g ¥Ces) to Consider
Are windo TR ambient air quality and temperature
atlow, and if 38 o T ose other healthi of safoty risks?

o Are automatic 3 s that reduce ouiside air intake disabled?

o AreHVAC 'syéte ) operated at least two houjré before peogle amiveand at .
least two houts afil h-veryorie has left in order to help flush the building? Vv

o]




¥ Cleaning and Disinfection in Your Workplace

-

positive and has been in the workplace within the last 24 hours.

o After aerosoi-generafing procedurss (AGPs) are performed on persons with suspected or confl
must clean and disinfect the surfaces and equipment in the room or area where the procedure was

This section will assist you in implementing cleaning, disinfection, and hand hygiene measures at your workplace.

o In patient care arcas, resident rooms, and for medical devices and equipment, employers must follow standard practices for
cleaning and disinfection of surfaces and equipment i accordance with CDC's “COVID-19 Infection Prevantion and Control
Recornmendations” and CDC’s “Guidelines for Envitonmental Infection Control,” pp. 86-103, 147-149. Tn all other areas,
employers must clean high-touch surfaces and equipment at least once a day, following manufachurers’ instructions for
application of cleaners; and clean and disinfeet, in accordance with CDC’s “Cleaning and Disinfecting Guidancg” any areas,
materials, and equipment under the employer’s control that have likely been contaminated by a person who is COViD-i9

o Employers nust provide alcohol-based hand rub that is at least 60% alcohol or provide readily accessible frand washing facilities.

COVID-19, employsrs
rimed.

Have you taken these measures wherefwhen possible?

3 | NO g ol p Action

o Are patient care areas, resident rooms, and medical devices and equipment
cleaned and disinfected in accordance with the CDC’s *COVID-19 In fecti
Prevention and Control Recommendafions™ and “Cuidelines for Environ tal
infection Control”?

o Do you clean and disinfect areas, materials, and equipment (other Wy
care areas, resident rooms, and medical devices and squipment) that' s
been contaminated by a person with COVID-19 who has been in the wog
within the last 24 hours in accordance with the CDC’s #Cleaning and '
Disinfecting Guldance™? &

v

N/A

o Have you provided alcohol-based hand
provided readily accessible handwashingi iliti
visitors, customers, clients, and & giber I

o, e
fuipment) cleaned at least once a

equipment {other than
W oplication of cleaners?

day following anfacturoRE




v~ Personal Protective :'Equipment (P'PE). i

(o]

Employers must: provide and ensure employées weat facemasks that aie EDAscleared,
otherwise offered or distributed as described in an FDA enforcement policy; busure a fa
the nose and mouth when indoors and vihér occupying a vehicle with other people for work purposes {with some exceptions,
¢.g., when an employee is glone in  roomy; provide and ensure employees use Tespirators sand other PPR for exposure to peaple
with suspected or confirmed COVID-19 and for AGPs performed on-a person with suspected or confirmed COVID-19; provide
respirators and ather PPE in accordance with St dard and Transtnission-based Précautions in fiealthcarc settings in accordance
with CDGs “Guidelines for Isolation Precautions”; and allow employees towear their own respirators ingtead of facérnasks

(imder the mini respiratory protection program &t 29 CFR 1910.504).

NOTE: PPE requirements for-employees withi exposure 0.4 person with suspected or confirmegs
person with suspected or confirmed COVID-1% are discussed in the Job Task Inventory for EIWgRs
Exposyrein a Person with Confiried or Saspectett COVID-19 and Job Hazard Analysis (Col

NOTE: The ETS exempls fully vaccinated workers frot PPL reqnivements when in u@
reasonable expectation that any persant with suspected or confirmed COVID-19 will i

The following questions apply when employees are required to wear em
provided facemasks, respirators, or face shiclds:

. -

Do you ensure facemasks are worn by employees over the nose and mou

indoors and wheil otCupying a-vohicle with other people for work, ke
the cxceptions i the ETS applies?

When facemasks are required, hav
aumber of facemasks that are FD.

carrip_ijr with the ETS and ensure that they are changed by &
a day, whenever they are soiled or damaged, and Sl e

Idyees at leasgonce:

TF NO5 respirators or a higher level o
eroployecs, are they:

o used in accordance with the
(29 CFR 1910.504) when Ui
respirator is-not requiregdey |

a Your Workplace
“This section will assist you in providing PPE and implem.eﬁting.PPE policies at your workplace.

aithorized by an FDA FUA, of
cemask is worn by each employes over

]

e et}

OVID-19 and for AGPs ona
B vocs with Potential for
¢} sections below.

N/A

sk (6.2, dueto a disability), are

1t i they cover the wedrer's eyes, Iose, and
motith, wrap ard fetnple to temple, and ‘extend down below

the wearer's chif
o cleaned at foast dai

o replaced when damaged?

Tnstead of a facemask, are employees permitted to wear fheir own respirator used in
accordance with 29 CFR 191 (504 when a respitator is not required by the ETS?

NJA




Fixed Work Location and Job Task Inventory for Employees Outside of
Direct Patient Care Areas Who Cannot Maintain Physical Distancing

[ Use this Fised Work Location and Job Task Inventory and input from employees fo identify any fixed work

locations outside of direct patient care areas where employees cannot maintain at least 6 feet of physical
distancing from all other people when indoors. Direct patignt care means hands-on, face-to-face contact with

3

patients for the purpose of diagnosis, freatment, and monitoring.

Note: The ETS exempts fully vaccinated workers from physieal distancing and barrier requirements when in
well-defined areas of the workplace where there is no reasonable expectation that any person with suspected or

confirmed COVID-19 will be present.
Fixed work locations are workstations where an employee is assigned to work for significant periodg@ time. Protective measures
can often be implenénted at fixed workstations to minimize potefitial exposure to COVID-19, b
o Tike an iventory of all fixed work, locations outside of dirgct patient care areas whet g yees N waintain 6 feet of
physical distance from afl other people. Note the umber of workers at each location. &
For cxample: 5 administraiive amployees work al wi ouipatient medical offive with fixec
w  The receplion dred e
w  Emplovee desk area not in direet patient ceie areas

other people.
For excunple: For the puipatient metical office: )
s 3 ompluyees in the receprton area interact with paric e AR W2 pusblic io condnet adminisirative
tasks at the recapsion desk i
o 3 pmplovees work at ihelr dexks nol g

) 2T Y s ; o s
Fixed Work | No.of i and Descriptions
N Workers
L.ocation
For example: | The 2 B8 1 ilicx, and the public jo conduct adminisirative tasks at the
Ontpaticat reception

medical gfffce § ured

Emplayee V4 iy, /100 sk nof i divect patiend eare wreas
desk areu :

y o at each building. Assesses and treals students and s{aff

K-2 MKM
& WW
3.5 MP & . 1. Nurse at each building. Assesses and treats students and staff
TPH Office
CMS Health . 1 Assesses and treats students and staif
Office
GLHS Heaslth 1 Assesses and treats students and staff
Office




Job Task Inventory for Employees with Potential for Exposure to a Person

B with Suspected or Confirmed COVID-19 _

Dse this Job Task Inventory and input from employees to identify any job tasks where employees have
potential for exposure toa person with suspected or confitmed COVID-19.

Answer the following questions about employes exposure to COVID-19: YES 1 NO. Follow-up / Notes
£3 Do employee(s) provide direct care to of are they otherwise exposed to people with . -

stspéeted or confirmed COVID-197 vl
1 Do employee(s) perform or assist in performing AGPs ona perscm'wit_h suspected ot - N /A

confimmed COVID=197 The following medical procedures are considered AGPs:
open suctioning of airways

sputum induction

cardiopulmonary resuscitation

endotracheal intubation and gxtubation

non-invasive ventilation. (.2, BiPAP, CPAR)

branchoscopy

manual ventilation

medical/surgical/postmortetn procedures using oscillatiig bone saws
dental procedures involving: ultrasonic. scalers; High-speed dental handpg
air/water sytinges; air polishing; and ait abrasion )

pagouoool

If you anyivered yes (g ainy ¢ the questions above, complete the table below K m onis), pumher of workers, and

b tasks and descriptions in which emplovees have potentiol for expe mmm R ciod or confirmied COVID-19.
Location(s) No. of I M 2P escriptions
Workers

Far exumple: 3 b e using oscillating bong $aws

Surgleel Suires

K-2 MKM & WW
Health Offices

3.5 MP & TPH h=cs staff and students that are not feeling wel.

Health Offices

- -
CMS Health Offid ‘y

Assesses staff and students that are not feeli'ngweil.

GLHS Heaith Qfﬁce 1 Aséesse‘s-staff and students that are not feeling well.

“Are there any well-defined areas of your workplace inwhick there is no reasonable expectation that any person with
saspected or confirmed COVID-19:will be present? If yes, list here:

For example: emplavee break roon

]
=
L
#*




Employee Job Hazard Analysis (Controls)

This form will help eiployers and their employees identify controls to implement to minimize potential employee exposure
to COVID-19. Refer to the Fixed Work Location and Job Task Inventory for Employees Outside of Direct Patient Care
Arcas Whe Cansiot Maintain Physical Distancing as well as the Jobr Task Inventory for Emiployees with Potential for
Exposure to a Person with Suspected or Confirmed COVID-19 sections above to complete this form for every fixed work

location or job task identified in these sections:

At least one non-managerial employee should provide input on this Joh Hazard Analysis.

Employee Name(s), Position/Title, Shift

Jeanne Ringwood, School Nurse

Facility Location (e.g., campas, building number)

GLHS

Controls to implement {as appropriate and feasible) for employees outside of AN, patient care areas

who cannot maintain physical distancing

Fived Work Location(s) (refer te table above):

Job Tasks and Descriptions:
Assesses staff and students that are not feeling well.

7 Work processes or procégdures have been adjusted to ensure that employees Wim other peaple,
How:
o for cxample: wsing ulifiing device instead of # covorker

- Adjusted physical spaces to maximize social dist

3 Physical barriers have heen installed where physical distagdiing is not feasible.
NOTE: Physical baveiers are not required in direct patient ¢ cas or resident roontighlie ETS also exempts fully vaccinated workers
from physical distinclng and barvier Fequirements when in wellGagned. e workplace where there Is 1o reasonable expectation
that any person with suspected or confirmed COVIDaiimail ' if well-defined areas above.
Between emplayees and other people wi
Between cosworkey workstations wher gl
Barriers are ¢ height and width to blo L 1E
Supali pass-through openings for ohjecty
breathing zones . b :
Barriers are fixed or seciig mely (sccured to ground or surface; hanging barriers have bottems
seeured) 3 B
Barriets ave easily ci¢
2ol G i conveniently located

i ys between persons
B ot ot the bottom of the barrier.and away from users’

g &8 B NEIN

0 The number of ampEoy ) present during the procedure is limited to only those essential for patient care and procedure support

(7 The procedure i§ performed in an AIIR, if available

01 Al surfaces and equipment in the room or area where the procedure is performed are cleaned and disinfected after the procedure
is completed

PPE:

The eraployer must provide a respirator, gloves, an isolation gown or protective clothing, and cye protection to each employee with
exposute to people with suspested or confirmed COVID-19. The employer must ensure that the respirator is used in accordance
with the respiratory protection standard (29 CFR 1910,134) and that other PPE is used in accordance with 29 CFR 1910 subpart 1.

For AGPs performed on a person with suspeeted or confirmed COVID-19, employers are encouraged to select elastomeric
respirators or PAPRs instead of filtering facepiece respirators.




Use this form for each healthcare job fask (vefer fo table above) with potential exposuie to COVID-19.

are
,
Best practice

@ Open window(s)

Separate workers as much

Deseription of Job Task Employee Protections Provided by Foliow-up / Notes
- . : . Emplover
Foreiample: 4 nivoln the 100 maest | Gloves x
enter the putfeat’s room and drgw R
thrve vials of bload ones slafly it the Isolation gown X
ostsere Bofbise Brsakfast
wnernieng hefire breukfast Facemnsks cleared by the FDA, authorized by v _ ‘ ]
) . i an FDA EUA, or offered or distributed a5 When st wearing N93 respivatior
The patient is positive far COVID-19, 1 deveribed in an FDA gnforcgment potey :
NO§ respirator, of ‘cquivaient x
Th 11 nuigses have boen lsyind K95 & - -
cespirators, TCU mirses wear FDA- ogples or face shield
wuthorized facemnasks vfen notina Pov o AP
o = wered air-purifyiig resplrator APR
CEIVID- 19 posith patlei ¥ roou g Py g *® FATR
Airbornie infection isolation reom {AIIR)
Other, specity:
Assesses staff and Gloves
students that are not Tsolation gow
feeling Weﬂ n buﬂdmg Facemasks ciéared by the FDA, authorized by
health of_f:ces: MKM, WW, an FDA EUA, or offered or disivibuted as
MP TP H CMS & GLHS described in an FDA enforrement polic
: v N9 respirator, or equivalent
Goggles or face shield
Powercd sir-purifying resplrator (PAY! x
‘Alrborne fifection isolation yoom (ANIR)
Other, spéeifyg y
Hand sanitizer
T Gloves:

S

worn over the nose and mouth

touch surfaces daily (e.g., steering
¢ employes protection:

{1 Use fan athighest seiting.

O DO NOT use “Recirculate™ for cabin heatifig/cooking

wheel, door handles, seats)

whenever weather permits
as possible in the vehicle (e.g., avoid havirg persons sit side-by-side)

Action, Items frony Job
Hazard Analysis:

Follow up to Action Items:




v Implementing a COVID-19 Training Program

[Tnsure that all employees receive training, in a language and at a literacy. Tevel that they can understand.

Have you trained each ¢mployee on COVID-19 health hazards Including VES | NO | Fotlow-up Action
providing informatien about:

1 How COVID-10 is transmitted (including pre-symptomatic and asymptomatic
transmission)

81 The tmportance of hand hygiene to reduce the 115k of spreading COVID-19
infections

the nose and mouth

T1 The signs and syinptoms of COVID-19

In] Ways to reduce the risk of spreading COVID-19 through the proper covering of 7 I '

Tj  The risk factors for severe illngss

T3 When to seek medical attention (M

Have you reviewed your COViD-19 plan, paiiciés, and procedures with your
employees, including: -

B Where fo find the plan, and how fo cbtain copies

[ Name(s) and Contaci(s) of the COVID-19 Safety Coordinator(s) i 75 I

f7 Thecompleted Workplace Checklist, Fiscd Work Location and Job Nl
inventory for Employees Qutside of Direct Paticnt Care-Areas Who CaNge
Maintain Physical Distancing, Job Task Inveatory for Ennplovers with Polgaal
for Exposure to a Person with Suspected or Confirmed @OVID-19, and the §
Braployee Job Hazard Analysis (Controls), and how to Wigin copies of gach

O Yourspecific policies and pracedurés on patient sgreeni

1 Tasks and situations in the workplace that &8

0 Your specific policies and procedures to .-_":_:__
applicable to the employee’s duties(e.g., PIg hi a8
Based Precautions, physical diggSg@ phySK@barricrs

generating procedures)

B Your specific multi-emp SR N/A
policies and procedures, hogholly? [ v
cquipment that affect employetigg Sl

T Your specific pRaaR
o When PPEis
o Limitations o AR B -

o How to proper g, wear, and take off PPE ‘;/ [
o How to properly W for, store, clean, maintain, dnd dispose of PPE ‘
o Any modification{gh donning, doffing, cleaning, storage, maiatenance, and

dispasal procedure¥gieded to-address COVID- 19 when PPEis worn fo

address workplace h¥zards other than COVID-19

0 Vour specific policies and procedures for cleaning and disinfection v ;"W

B3 Your specific policies and procedures on Health screening and medical management v r

Bl Available sick lcave policies, any COVID-19-related benefits to which the .
employee may be entitled under applicable federal, state, ot local laws; and other ;fg/ i
supportive policies and practices {e.g., telework, flexible hours)

Training Requirements / Notes:

Empipyee Represemtative Name and Date: ' COVID-19 Safety Coordingtor Name and Pate:

Jeanne Ringwood 11/1/21 Scott McKinney 11/1/21

“This docurment s intended o provide information shout the COVID-19 Emergency Temparary Standard. The Occupational Safety and Haalth Act requizas employers to comply with safety and
health standards promuigated by OSHA or by a stite with an O3HA-zpproved state plan. However, shis dociment is not itself a standard ar regulation, andl it creates no pew legal obligations.



POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 4 — Patient Screening and Management:

Outside individuals are not permitted in the school buildings uniess they have an
appoiniment pre-scheduled or an essential visit. All outside individuals must
enter through the front vestibule entrance, sign-in, and complete a CoOVID-19
symptom questionnaire.

Students who are identified as displaying symptoms are met outside
office and screened with a temperature check and sympt be
admitted into the Health Office. As much as possible, i
permitted to enter nursing facilities. In the event ofa
will be released to the parents/guardians outside e S

@ Copyright 2021 - Strauss csmay Associates, L5 - 1886 Mnus Roed - e 1 - voms miver, NJ DAYE5-8198 - 732-255-1500




POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 5 - Standard and Transmission-Based Precautions:

The following basic infection control precautions are utilized:

. Hand Hygiene

. Personal protective equipment is provided including: Gowns, M
shields, and gloves.

Hygiene/Cough Etiquette

Social distancing waiting area

Individual medical and disposable supplies

Care of the Environment

Droplet Precautions

Personnel Restrictions

Proper Ventilation \

Face

© Copyright 2021 - Ehauss Esmay Associsles, LB - 1886 Hinds Road - Siie 1 - toms ruvar, NJ 08703-8188 - 7132-265-1500




POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 6 — Personal Protective Equipment (PPE):

Nurses are provided with an ample supply of PPE including gowns, gloves,
facemasks, face shields, and soap and hand ganitizer. Nurses have acces
Sequence Fact Sheet regarding how to utilize PPE appropriately.

Job tasks, if any, in which the use of a facemask presents
injury or death: ambu bags are available for providing

Nurses ate provided with 2 stockpile of PPE that is § in m/near their
offices.

id, are provided with ample

Al} staff must wear masks at
.1 PPL. from building administrators

PPE and are aware of how i
as needed.

© Gopyright 2021 - Sirauss Esmay Associaies, iLP - 1836 Hinds Boad - Guite1 @ loms River, NJ GR7E35198 -




POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 7 — Physical Distancing:

Some District Health Offices are small in space and only allow for limited capacity.
Each office is staffed with only one nurse. Capacity limits are posted aces
have been reconfigured to maximize social i
includes limited capacity and directional arrow-si
distancing. Waiting room, if applicable, is set up to adhere {0 80
nurse assures social distancing as practicable between her and the
the relatively small student population in each building,
of “bottle-necking” in or near the healthcare offices b

been developed for these scenarios allowing expansion

© Copyrighl 2021+ Strauss Esmay Associates, LLP  * THB6 Finds Roaa  + owe 1 Toms river, NJ 87536193 -




BERKELEY HEIGHTS BOARD OF EDUCATION

POLICY GUIDE

— |
— |

Appendix 8 - Physical Barriers:

¢ barriers for their desk work spaces.

Nurses have been provided with permanen
barriers were provided as needed and requested port

Additional temporary
additional spacing between students and staff in this space.

2
S

T Toms River, ™ 97536198 -

7886 Hinas Read - Fuite 1

B Copyright 5621 - Sirauss Estay Associates, LLP

732-255-1500
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 9 — Cleaning and Disinfecting:

All District healthcare settings, patient care areas, medical devices, and equipment
are sanitized daily using an approved disinfectant that has been scidi jcally
demonstrated to neutralize the COVID-19 virus. In the event that a suspel
confirmed COVID-19 positive person has come into contact
aforementioned areas, devices, or equipment, custodians/maint 5§
will sanitize and disinfect said arcas immediately following the exO
individual(s). Nurses/custo dians/maintenance employees i
the time and date of said cleanings.

Sink and/or hand sanitizer available in all rooms.
Bathrooms with sinks/hand sanitizer § ations availab
monitor the stations on a daily basis, 1€
all areas daily. The district has adopte
work spaces on a routine basis i
the building.

visitors. Custodians
ssary, and disinfect
caning and disinfecting
out an infected person in

B Copynight 2021 - Sitrauss Esmay Associates, if - 1866 Hinds Road - Sufe 1+ Toms Tver, &) OB75a-6198 * 732-255-1500




COVID19 Standard Operating Procedures {SOP)/Palicy Guidance

This guidance document represents products, methods and procedures to assistin fulfifling the
reguirements as per the NIDOE Restart gnd Recovery Plan for Education, spacifically as it relates to
Eacilities Cleaning Procedures, Please note that procedures are subject to modification based on
updated guidance from NJ Departmént of Health (NJOOH), Centers for Disease Controf {CDC), NJ
Department of Education {NIDOE), ete. This docurnent only iricludes guidance for cleaning and
disinfection of surfaces,

The goals of this SOP are assist with developing and implementinga cleaning and di¥
poinits discussed in this document:

cting_pian_. Key

1) Developinga routine cleaning and disinfection plan
2) Establish protocol in response to suspected or confirmed
3) Ensure that cleaning staff are properly trained :
4) |dentify Resources

Cleaning and Disinfecting -

Before déveloping @ cleaning pian, itisimportagt to know the dITRERNCS hetween cleaning and
disinfecting. The GDC quidance Cleaning and D! ecting Your Facilil has the following description of
cleaning vs disinfecting: “Cleaning with,soap and W reduces ggmber of germs, dirt and impurities
on the surface. Disinfecting kills geirg S Fially important when choasing 3
disinfectant as it i§ critical fo ensurgifat th & proY N ;g;i_q'_;s___:hg:EPA*'s"-N List of products for use
" ' ure to only enter the first two parts of the

gqainst SARS-CoV-2, the virys that be:s

registration number; (ex. 12345-67) R icn searchinibrod

_ IR it is important to review the |abel-and instructions-for
- : dilutions, dwell time, rinse instructions, use of PPE, etc. can vary
By important is ihe review of the product SDS, which includes
o Hazard Communications/GHS.

atan includes a strategy for routine cleaning and disinfection. You will need 16 identify
the different areXlof the building as well as the types of surfaces and objects that need atfention in
each area, Each arfa must be glven a specific procedure to include the products used, frequencies and
special instructions if needed, Different areas of the building may have sirnilar ob}ec_ts/touch points to
be cleaned however a more thorough explanation may be necessary. For example, restrooms require a
different cleaning protocol than a main office. Also keep in mind thatin orderto maintain the
anticipated minimum staridards set forth by the NJDOE, additional barriers or items may need to be
added to your overall plan which will need to be routinely cleaned and disinfected. Upon evatuation, you
may determine what abjects can be removed completely to reduce or eliminate frequent touching and

contact with multiple people.

ATRA Janitorial Supply Company, inc. - Published: 24 July 2020 1| #eas



Steps for Success
Step 1: Determine the different areas of the building

To begin writing your plan, identify the areas of the buiiding that you are going to address in
your plan. Below are a list of examples:

e Touch Points Throughout Building
e Classrooms & instructional Areas
« Restrooms

s Offices

s  Staff/Faculty Break Rooms
» Kitchens

o Cafeteria

e Athletic Areas
« Visitor and Contractor Areas

Other Consuderatmns Oy -
In addition to your indoor Ieammg envsranme KQigive COTtIderation to other buildings

« Outside facilities
+ Athletics &
« Tratlers. .
Busses and tralflort vehicles

'f' ouich points as those are areas with a high risk for cross
8 Touch Points throughout the bullding

products for cleaning and disinfecting each area
Pf these areas, prepare a detailed description of the cleaning and disinfecting
B 1< Be sure that instructions an proper use and safety are available. This wouid be a

B (0 remind the end user on dwell times, PPE, etc.

o Product(s) to be used for cleaning
o Product(s) to be used for disinfecting

ATRA Janitorial Supply Company, Inc. = published: 24 July 2020 21



Choosing the Right Products for Your District

Much thought goes info a districts decision when choosing products that will provide
them not oh!y with a comprehensive program but also those in which enhance the
overall cleaniiness and health of the students, staff and building. What Is important is
that whichever program you choose, be sure that you have support from industry
professionalsfor training, troubleshooting and for ongoing resources. This s especially
important as the jahdscape during the current COViD19 pandemic is in constant fiux.
industry professionals are an invaluable resource, As such, your regs eseptative has
helped your district on their pathand have recommended certain ycts based on
your districts specific needs. Here is a list of some of the progucts and 358
currently promotes as part of your cleaning and disinfectigRgro

Enviro-Solutions/Charlotte. Products

o Cleaning a8 ) ¥
= E572€ Hydrogen Peroxidgultiy T Cicandl ECO LOGO Certified

£G #1839-169-68138
Ws536-366-64900
ts Approved for Use Against SARS-

7.1 Disinfectant, EPA REG #87742-1-52595

B o Sizes: (12 % 1 quarts), (5 gallon pails), (55 galton drums)
B - on EPA’s N List of Products Approved for Use Against SARS-

sgl:ipment or additional resources that may be neaded for each area

equipment is just as important as choosing the pest product(s) for an application. Oft
timeXike right type of equipment can make a significant difference. For example, utilizing
microfber to replace cloth rags can elevate your cleaning effectiveness. Ancther-example is
the use of double bucket systems to replace single bucket systems. When battery operated
or electrical equipment can be utilized, productivity can be increased as well. Prodiicts-such
as electrostatic sprayers, autoscrubbers and restroom cleaning equipment are all useful
tools to assist in effective cleaning and disinfection,

ATRA Janitorial Supply Company, Inc. - published: 24 July 2020 3] Pagd



Step 5: Give detailed strategy utilizing the products, equipment or resources identified for
each area including frequencies and special instructions {reference Appendix B):

Like completing a puzzle, you now have all the pieces to start building your plan. Utilizing
the information gathered you can riow begin to describe the specific cleaning and

disinfecting strategy for your facility.

Cleaning to remove dirt, soils and germs

School environments for the most part are an enclosed system thai"g
community of students, staff, visitors, etc. As such, increased populaticy
increases the potential for potentially harmful bacteria angg iruses 1l
facilities. It is our duty to maintain a healthy environment th . iy
occupants stayed in one place during the day, risk Seiiiies con ation would be
significantly lower however that is not the case & o
document for Cleaning and Disinfecting Your Figlli

For routine cleaning, it is suggested to folll

Proper Disinfection

Concentration § ':';_ ' . he products are Ready-To-Use (RTU).while others
requigiiERine WNGater. by W reful attention to the specific dilution ratio, itis

r ppface in order to kill the target bacteria, virus or organism. Producss differ
¥ 2:cd on their chemistry, ingredients, concentrations, etc. Since products can vary
W greatly, this is very important and can impact the effectiveness of your program.

« ¥ Rinse Requirements: While some products are required to be rinsed after the
contact time has been achieved, other products state “no rinse required” or “allow
to air dry”. This is especially important for-disinfectants if used for food contact
areas, utensils, etc.
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e Personal Pratective Equipment {(PPE): Be sure to don the proger PPE as required by
the product, Cleaning products, especially disinfectants can include potent’_iaily
harmfut chemicals so it is best to he-sure you have the required PPE foryour safety
and others.

Determining Frequericies

Frequencies can be subjective, however with recent guidance itis clear that emphasis
should be put on “routine” cleaning and disinfectant of high contagpbjects and areas.
The challenge is placing a determinate time-on what “routine” will [Silike versus
"increased frequency”. One consideration Is virus stability on certain sURRes. In a letter
published by an‘independent study, jinked here from the @ welbsid BV~
2/COVID19 was found to live on certain surfaces for up to 7 N
indicated “that aerosol and fomite transmission ol SIRES oV-2 NBlausible, since the
virus cari remain viable and infectious in aerosofffor hours and on aces up to days”,
Fomites are objects or materials which are {ikelilio carlly ) D, St
utensils, and furniture. These objects co '
person then the virus can “hitchhike” a d
counter_gt;cp__'c_'alj':dﬁi&b”p.' = e

cases). .

B lean and di#r’_nféct’ vour biilding if someone is sick.
¥ sure to review the NJDOE Guidance Document
¥lan for Education” for the minimum standards for

The CDC has written oS
Below Is a summary of N

2B documentation

¥, implementation comes next. Keep in mind that your planisa
gt ahd changes will happen, Collect all of the information you will need for
Mas product information, instructions, SDS, user ma huals, etc. so that they

You kM your-staff and facility best. fmplementation may take few or many people. Discuss
with key personnel to be sure that they understand their role in the plan. For farger groups
of personnel, multiple stages of implementation may need to take place depending on the
amount of changes your facility will go through in order to fulfill the minimum standards.

Be sure to document guestions, challenges or goals that you may have. It could take time 10

work some of the “kinks” out so by documenting these will allow you to come back to it
later once more information is available.
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Training and Education of Cleaning Staff

Your cleaning staff is considered the “front line” and should be given every resource to
perform the duties of their task as set forth in the plan. Reasonable expectations should
be set based on availability of tocls, hours of operations, etc. For example, cleaning
personnel utilizing mechanical equipment {i.e. autoscrubbers) have an advantage in
consideration of the time it takes to clean a floor opposed to someone utilizing manual
equipment such as a mop and bucket. Additionally, in response to advanced protocols
for cleaning an area after a person suspected or confirmed of COVID-19 it is imperative
that resources are not hindering the goals set in place.

resources that will be utilized for training. When
refresher training and/or training for new staff
members are able to benefit so accommodatio
the resources you utilize,

understandmg of th _' leani isinfecting prz taking place in your building.
This wﬂi mstill,_ ire and.cont! with yot hat although they may not be
responsible for the da s 3 4 but give them knowledge that a plan
is in place and whajiifeir role 5% ¥'a role, even if it 15}ust takmg

sider the products and procedures which will be put in place, it
edge that teachers, office staff, etc. may be provided with

per “Right to Know” regulations, districts must document and publish a list of the
ducts that are used in their buildings. As such, districts have prohibited the use of
thorized products brought in by staff, for example cleaning products such as
personal use wipes, sprays, etc. However, in consideration of the comfort and safety of
said personnel, it would be prudent that the district provide their choice in products to
staff members with proper training. As such, implementation should include the safest
praduct possible, For example, if teachers are to be provided with a disinfectant for
their classroom check to see if PPE Is required {i.e. gloves, mask, goggles, etc.}, if itis
safe for skin contact, what is the dwell time, etc.
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For purposes of the ATRA protocol, we recommend using Bicesque Botanical
Disinfectant since it is the safest EPA Category {(Category IV], requires no PPE, is safe for
skin contact & infialation, etc. {see cut sheet for full instructions). Compared to many
brand fiame products, including wipes which require gloves to be worn Bioesque
Botanical Disinfectant is ideal for use in classrooms due to the fact that students may be
in close proximity when surfaces are beifig disinfected. Furthermore, shortages of PPE
will fimit districts if chosen products require you to wear PPE.

Community Communication

The:.COVID19 pandemic has impacted every aspect of our lives. 1t is im 3R N

consider that while parents and guardians may be ready t¢Re nd theis B back to
schiool, they will still have questions and concerns. Making TGl :
steps your district has taken from the products youdSiiililee, to (NG
implemented will set everyone at ease. School i @ uch about so¥
is curriculum. T

B teractions as it

Step 8: Revise asneeded - -~ R

In rare cases, aplanisa
is a “lving documer L : th input from your cleaning
personnel, administration as well as YRgstudents g, b Plan regular “checkups”.
Key factors will include t ¥ e for following the plan in-addition
: ' widarice froth key sources such as the
on. What is Important is that this



Resources

1. New lersey Department of Education - Restart & Recavery Plan: The Read Back
httos://www.ni.qov/education/reopening/

2. Environmental Protection Agency {EPA) - List N: Tool COVID-19 Disinfectants
httos:/efoub.epo.gov/giviz/disinfectants/index.ciim

3. Environmental Protection Agency (EPA) - Hazard Communication Standard for Chemical Labels

and Safety Data Sheets In GHS Format

https://www.epa.gov/saferchoice/harard-communication-standord-chemical-lobels-
and-sofety-deta-sheeti-ghs-format 4

4. Environmental Protection Agency {EPA) - Six Steps for Safe Disinfectant Use %
https://www.epa govipesticide-registration/six-steps-safe-effective-dis

5. Centers for Disease Control Coronavirus 2019 {COVID-19) '

httos:fwww.cde gov/corenavirus/2019-nCoV/index, ht i

6. Centers for Disease Control Coronav:rus 2019 {(COVID-19)

ant-tise

7. Centers for Disease Control Coronavitus 2019 (COVID-15§ D ing Your
Facility '
https:/fwww.cdc, aov/wro:mwrus&{}m- &

Facility htmt: .
8, Centers for Disease Control Coronav;r
https:/fwww.cdc.gov/coron

hrldmregschao!s html

g, -Centers for Desease Control Co s 2USGECOVIL Cleaning and disinfecting your
10. Centers for Disea: R ronavirus 2068 (COVID-19) - Using'_Peréona'! Protective Equipment
5/2019-ncovihen/using-poe fitml
11, ine - Aerosol and Surface Stability of SARS-CoV-2 as Compared
xS @Y o/ full/10. 1056/NEIMc2004973 _
12. CefNelbnr Di b Eoronavirus 2019 {COVID-19) - Preparing K-12 School Administrators
de.gov/coronavirus/2019-ncov/community/schools-childcare/prepare-
13. @ Disease Control — Environmental Infection Control Guidelines

§ Guidelines for Environmental Infection Control In Health Care page 116 updated
July 2019 htips://www.cde gov/infectioncontrol/guidelings/environmental/index.htrnl
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Foreword About This Dosument

ATRA Janitorial Supply Co., Inc. is a full janitorial supply company with two convenient locations located
in Pompton Plains and Wall Township, NI. ATRA has been providing training, products and services to N}
Schools since 1983. As a benefit to Ni School Districts, we have created this guidance document as a too}
to assist districts with their reopening plans. External resources have been cited throughout this

document.

Use of this guidance document is at end users discretion. This document is not designed to replace
existing district procedures or products. This documient is not-exhaustive and soma@ems may not be
applicable to your facility,

ATRA NORTH - 220 West Parkway, Unit 6 & 7. » Pompton Plains, NJ 0774¢
Phone (973} 248-3480 » Fax (973) 248-3487

ATRA SOUTH » 5144 West Hurley Pond Rd. » Wall Township, N
Phone {732) 938-2437 » Fax (732) 938-246%9

CORPORATE MAILING ADDRESS « P.0Q. Box 385 « Po)
WWW, atra;amtana%suggly com :

Navigating this D‘acu':.s}'ént '

- Internal Links to bookimarks thiass
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{Return to Main Document)
Appendix A: General Procedures

Al. Fouch Points

A2, Clean Cart Set Up

A3..Seven Steps Cleaning Process

Ad. Cleaning and Disinfecting Products

AS. High Dusting Procedure

A6. Dust Mopping Procedure

A7. Damp Mopping Procedure
AB. Damp Wiping Frequently Touched Surfaces Proced e 80> 3

AlQ. .Launderin_a & ,iflfd.shingiprdcedure

A11. Waste Receptacle Cleaning ProcStie

dnd using.
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Apbeﬂdix 8: Procadures for Cleaning and Disinfecting Specific Areas

B1., Common Areos, Offices, Conference Rooms

B2. Classroems/instructional Areas

B3. Library and Media Center

B4. Restrooms

BS5. Cafeterias and Break Rooms

B&. Kitchens

87, Athletic Areas, Gymnasiums gnd Fitness Centers

B8. Visitor and Contractor Areas

89, Transportation

B10. _Outside Areas and Playgrounds

B1l. Corridors ..
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Appendix Al; Touch Points

{Return to Table of Contents: Appendix A)

» Examples of touch points found throughout facility and in common areas

Door handies & push plates
Handrails

Light Switches

Buttons, Le. vending machines, elevators, intercom
Drinking fountains

o0 U0 o0

* Examples of Touch Points specific to certain areas:

o Classrooms & Instructional Areas
= (lassroom desks & chairs
®»  Pencil sharpener
* Instructional aides or objgs]
¥ Toys i} S
= Restrooms {see restrooms bevai

o Restrooms.
= SinkF

Whicr, scanner, fax machine

Visitor Entrances & Contractor Areas
w  Sign In/Sign out area
®  Visitor badges
*  |ntercom/Phone

o Staff/Faculty Break Rooms
®  Food prep equipment, i.e. coffee machine, fridge, microwave
» Tables and chairs
*  Vending machines
®»  Restroom
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o Kitchens
= Appliances
= Service ware

¢ Cafeteria
= Cafeteria Tables & Chairs
= |unch service line

o Athletic Areas
& Exercise Equipment
= Athletic Gear
«  Locker Rooms
»  Trainers Rooms
= Bleachers
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Appendix A2: Clean Cart Set Up
{Return to Table of Contents: Appendix A)

Cart Setup

These instructions are for setting up a properly organized basic cleaning cart that is used in most
cleaning procedures,

Cart Guidelines

1. Restock the cart daily with clean mop, bucket, wringer, cleaning cloths, ¢
duster, dustpan, lobby broom, paper towels, toilet paper, han soap, and

2. To ensure the safety of students, staff, and visitors never lea
3. Mever store food, beverages, or personal items on or in t
4. Collect soiled cloths and maps and take to designated,
5. Clean tools, containers, and cart and store the equig
shift,
Top Shelf

cleaning tasks.

One bowl mop

[we)
[»]
3
3
O
£~
{1
8
j= 1
=
-
=]
oY)
-y
jux
o

Appropriate cleaning v
One eraser pad/Scrub @onge to remoflimarks on textured and painted surfaces
Dne putty knlfe '

0NN s W N e

1

2 :

3. Extensnon duster
4. Cleaning cloths
5. Plasticliners

6. Hand soap

7. Hand sanitizer
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Bottam Shelf

One 18”/24” dust mop with frame and handle
Mop bucket and wringer. Fill the bucket with-appropriate cleaning solution.
One mop head

Dusting tool, preferably with extension handle
Bustpan

Synthetic lobby broom

Two Wet Floor signs {35 to 38" safety cones)
Laundry et bag, if in use

el U i
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Appendix A3; 7 Steps Cleaning Process

{Return to Table of Contents: Appendix A)

This describes the Cleaning System "7 Step Cleaning Process.” This is the standard method
for cleaning all areas, unless otherwise specified. The “7 Step Cleaning Process” is designed
to maintain the highest standards of eleanliness,

This procedure can be used as a reference or check-list and is not intended to imply that all
of these steps must be completed for each cleaning.

Materials and Equipment
The Cleaning System Cart Setup is required to perform this prof

Key Notes

a4
5
~4
e
o]
.
j oy
0
L158
-
=]
o
e
ui
o
=
Qs
o
=%
M3
1]
W2
p g
N1
v
il
]
(14
-1
+ 3
]
u,
”

extra attenuon orin need of maintenanc&. ThiS@are wiITIhind you later so the room s
not neglected. Notify your. maggge! i S@ble to get into the room by the end
of your shift. i B

7 Steps Cleaning Processgff

Step 1: Pulf trash.

lean Waste Receptacle Cleaning Procedure to make

kes are clean and free of all debris, dirt, smudges, and

Pw the High Dusting Procedure. High dust everything above shoulder level or out of
@k ch by using an extension pole with an adjustable high duster head. Include all the
' g cent rooms, for example, the office. Never high dust above room occupants.

Step 3: Damp wipe all contact surfaces.

Darnp wipe all contact surfaces by following the Clean Damp Wiping Procedure, Wipe
everything you are able to reach. Use Envire-Solutions #72€C Hydrogen Peroxide Multi-
Purpose Cleaner. Use a dry cloth or a paper towel to palish both interior and Jow-level
glass to a dry streak free appearance. Start damp wiping at the door and work around
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the room in a circular pattern. Be sure to include wall spotting, light switches, side light
glass, telephones, wall moldings, dispensers, window sills, and all furniture.

Step 4: Thoroughiy clean the restrooim.

Thoroughly clean the restroom and any restroom type fixtures that are part ofthe
room, using the Clean Restroom Cleaning Procedure. Use the bow! mop only for the
inside of the toilet and urinal and wipe the outside with a disinfectant damp cloth. Do
hot use the cleaning cloth on any other surface after cleaning the tgllet and urinal

Step 5: Dust mop or vacuum aifl appropriate areas

Dust mop the floor following the Clean Dust- Mopping Prac b %t behin i@
furniture and doors; be sure to move whatever is pafE -

Step 6: Damp mop all appropriate areas

Place a W ' ’_ ' trance E f Biap mopping in the
' Kyour w p out corners to prevent
buiidup :

Step 7: Insp'ect‘ the.

ecttng any cledning deficiencies, !fthe dred is occupted, before
Bs anything that they may have noticed that Is not working, of

1ally ask yourself, is the room acceptable according to the standards?
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Appendix Ad: Cleaning & Disinfecting Products

(Return to Table of Contents: Appendix A}

This procedure covers the proper use of the cleaners and disinfectants used throughaout this
document. Please reference the enclosed technical data sheets for specific information,

Cleaning Products

1. Enviro-Solutions #72€ Hydro Ik
a. Concentrated product that is diluted with the Enviro-S0%g
chemical ditution station.
b. ECO-LOGO Certified

¢.  Convenient Dilutions for all cleaning tasks
i. Light Duty {1:128) :
il. Medium Duty {132}

jii. Heawvy Duty (1:10)

s “1-2 Punch”

Disinfectants

1. Bioesque Botanical Disinfectant -
Ready tg Use Prods '
EPA Regist

o

¥ and Mold
. f¥ed for use on Food Contact/Prep areas with no rinsing

PE@REL O ogo Certified Green {Canada only, due to US EPA rules)
von-Corrosive
Registered on EPA’S N List of Products Approved for Use Against SARS-COV-
2/COVIDIS

2.  Envirg-Solutions #64H Neutral Disinfectant Cleaner
a. Concentrated product that is diluted with the Enviro-Solutions “1-2 Punch”
chemical dilution station.
EPA Registered Disinfectant
One Step Disinfectant-Cleaner
Neutral pH
Dilution Ration (1:64)

®ap
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f.  NoRinse
g. 10 Minute Dweli Time
h. Registered on EPA’s N List of Products Approved for Use Against SARS-COV-

2/COVID1Y

3. Enviro-Solutions #364 Neutral Disinfectant
a. Concentrated product that s diluted with the Enviro-Solutions “1-2 Punch”
chemical ditution station.
EPA Registered Disinfectant
Oneé Step Disinfectant
Dilution Ration {1:64)
No Rinse
5 Minute Dwell Time
Regjstered on EPA’s N List of Products
2/C0VID1Y

LB GO =R S T <

Against SARS-COV-

Alternative disinfection methods

cy of alternative

As per the CDC !mk to C!eanmq.and t):smfectma vour _
: ighi radiation, and LED blue light

o EPA dées "nof fau R Iy of pesticidal devices, stich as UV
e, EPA carmot confirm whether, or
ive aga:nst the spread of

SViD-19. Chemtcals used in sanitizing: tunneis could cause

effectlvein :
' it or damage.

skin, eye, 0
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HYDROGEN PEROXIDE
MULTI-PURPOSE CLEANER
¢ tillitpurposs cleaningsystens Containingy
biodegradalie surfactants and hydropn el
" saultiphe spplcations based g

© Clepr #luo Ugule Crear Blue Liguid
: et .
Solutle
. ‘;G;
45
: Sl.mlm bo water : sm.ma.rta EE]

- 1128 - Ught F12B- Light : il carﬁﬂﬁx;n&pmzi:inﬂe‘ﬁmm
132~ pedium " et : ; Fresprad@iglarpe: tieaning

oY 17 L5 g, - WL

oo desnes = Diwgrs snd deodorizes arinels,

2, seartertoas and Rktures. Remives soap scum
el oif freens sheaver surfaces. Removes midew and
dendarizes in one sies. Bxveker? on the ard belpswhiten
rit ouer time with the power of pesanide

+ Corpes Spattes drirme with water sfterwards}

Supsr Hegvy Outy 1241048 52405 gal. - 200-330mLiH
 For rensyation of tie snd groutsurfscey

* Femmrevirg seuff i sod stubbarn sking

« Cinzring utd 3md heavy mod ardd nidew staing

« fifficult urire Srad garbige odor desroarion

ROTE: wrpispir 058 of Shtord D5ty (e Ui prodot o4 5
ANME Bashe B8, ik, WS eepi ey Tl niay ereser B Tt of hestin sffact,

o et eheardng o

DISPOSAL )

i o el ] prodies dirg o stats vrsd
o6 ragtinans. Dier ordsnet for by
PERSONAL PROTECTION

Fngpr fefer 1o prodicot fabed aod 0%

B
2
CHARLOTTE" rakm Fahecian 3
PRODUCTS U T geagr (s :
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DIRECTIONS FOR USE

T BSINFECT Ko usnon berd targones sarfoes. Srot tast 1a check cotiabioiay with the srfice.
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R, and to diginfers Morcwvines, ox stand for 4 minuits. Slaw o alr Sry If sonited, wipe dey. Mo
Tiene raeAres, zoen oe foad fonsast surfacs,
TO SAMITIZE: Spmay b thiraughly wot the wirtzcd 15 bi santized. Surfaces s sarcan wet toi
A0 recends o Bard nanpseous sutfsces and 2 adnutes for seft sutfacers.
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Allenw murkion b orerain wik fa B0 seconds anvd af dry, NS tinsisg Fedlives
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Clgar-green Hquld
: e mg sther hard
ik T s and citintes tops

Metal, Slazed Porcelain

hneries, medical and dental offices
i morss, sclation warnds, and midical

and bars, cxfeterias, institational kitéhons,
rations-and Faol Starage amas

efmiatkety comenitoe sloms, retail and wholesale
esrditishiments, dressing reoms arid faindries

f » Crime.scznes and functal homes.

« Institutipnal facilitiey, lbonitories, frctmies, bisineds
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Appendix A5: High Dusting Procedure

{Return ta Table of Contents: Appendix A)

High Dusting
This cleaning procedure covers the instructions high dusting.

Materials and Equipment

The Clean Cart Setup plus the following items:

1. Filmop extension pole
2. Filmop flexible microfiber head and sleeve
3. Vacuum

Guidelines

Never dust over occupants.
Use safety glasses as needed. . _
Refer to cleaning schedules for aceurate cleanm e
Change the tool heads at least once.a day.

Always clean and appropriately std@ ' _
Refer to Laundering & Washing P for reusale cloth or microfiber items.

B

High Dustmg Procedure

Place the dustmg tool §
Place the dusting tool |
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cEeaner w;th brush nozzle to clean areas such as ceiling tites,
Shdow valances.
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Appendix AG: Dust Mopping Procedurs’

{Return fo Table of Contents: Appendix A}

Dust Mopping

This cleaning procedure covers the instructions for dust mopping hard surfaces, Most floors
should be dust moped daily. When you dust mop, your goal Is to remove dust, dirt, sand, salt
and debris from the floor, All these things can scratch the floor finish and even damage the floer

itself,

Materials and Equipment
For dust mopping you will need the following taols:

Butler dustpan and lobby broom
Microfiber dusting tool
Microfiber dust rag/wiper

Putty knife

Eal ol o

Procedure

1. Use the microfiberdusting tool an
other-hard to reach spots. o

2. Use the putty knife to scr

3. Begindust moppingat U
edges, and it the corngie
forward. Do not push §

gt from corners, door frames and

PRy messes on the floor.
F door. Be sure to dust mop along the
st mop. Try to always push the dust mop

if using ag@¥rofibi i1 25 2y use the efght:side folding procedure. Use each side
untii it A g i

4 rc completely solled, or when youare ready to move to a new
P wiper and replace it with a new one.

eclc WD you are finished.

W & Washing Procedure for reusable cloth or microfiber items.

27T | Pauw
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Appendix A7: Damp Mopping Procedure
{Return to Table of Contents: Appendix A)

Damg Nopping

This cleaning procedure covers the instructions for damp mopping hard surfaces. Routine daily
maintenance is critical to maintaining and extending the life of the floor finish. Viny]
Composition Tile (VCT) and Sheet Vinyl must be maintained by daily dust mopping, and damp
mopping. This process plays a critical role in extending the life of the floor finish by removing
dirt and grime before it gets embedded into the finish, causing discoloratid@hnd premature
wearing.

Materials and Equipment

Wet Floor signs {35” to 38" safety cones)
Hand pad

Putty knife

Microfiber dust mop

Dustpan R
Darnp mop with handle -

U

Procedure

1. Drymop using a dusting w

2. Set up Wet Floor signs s@@
a. Forhallways - 8 allo%

signs about 3 18 gind after the area you are going to damp mop.

@ doors in such a way as to alfow safe access to the

C .. refully remove any heavy soil or other foreign
@ uding burn marks on tiles that are not leveled or bfack marks

¥ For rooms, mop the perimeter of the raom or area.
i. Beginning at door or perimeter of area, mop all edges and baseboards, and
around any item you are unable to move.

il. When the perimeter is done, start damp mopping at the far corner of the
room, using “figure-eight” strokes by moving backwards towards the
doorway. Remember to clean behind doors, and under furniture.

iii. If using @ mop bucket, place the bucket outside the area being mopped. The
bucket:should not have to be frequently moved.
For hallways - mop the floor parallel to the baseboards
8. Mopping parallel accomplishes five things:
a. The mop does not slap the baseboard, Slapping the baseboard causes a film to build
up after repeated mopping.

~
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b.
c.
d.
-

You can see passersby approaching from both directions.

This avaids collision with passersbyand they can be'warned to walk with care.
You can take longer strokes with the damp mop covering more territory.

Only one half of the catridor is wet at one time.

9, Replace solled mop pad or bucket water.

10.
11,
12,
13.

14.

15.

a.

b.

Allow the scrubbed area to dry.
Remove the Wet Floor signs.

Inspect your work. :
Replace all furhiture and equipment to its original | @atior
Clean the equipment and store it neatly. All eguipm Qs
professional condition, . . .
Referto uundermg & Washmg Pracedur for -

If using microfiber flat'mop - when you are finished with the room or if the padis
dey, remove soiled wet pad from the frame by placing your left foot on the and of
the frame and your right foot oh the opposite end of the pad. Pull the frame up and
the pad will peel away from the hook and'loop’ backing. Since the pad now folds
downward in half, it can easily be removed from the frame andigopped into a
laundry bag. (Oversized rooms may require a second pad.)
i you are not using a flat mop - replace mop bucket salutnon wher
(approximately every third room.) :
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Abpendix A8: Damp Wiping Frequently Touched Surfaces Procedure

{Return to Table of Contents: Appendix A}

This procedure describes the preparation of the damp cloth cleaning solution, chemical
selection and techniques to effectively disinfect frequently touched surfaces. These standards
apply to all procedures unless they conflict with the facility or local regulatory policies. In that
case, the facility or regulatory policy takes precedence.

Freguently touched surfaces also known as Touch Points should be cleaned and disinfected
more often than less frequently touched surfaces. Visually inspect the roong area and determine
if additional locations need to be included. e

Materials and Equipment

The Clegn Cart Setup plus the following items:
Bioesque Botanical Disinfectant y
Enviro-Solutions #64H Neutral Disinfectant Cleaner or £V

Enviro-Solutions #364 Neutral Disinfectant &
Enviro-Solutions #72C Hydrogen Peroxide Multi gy

Procedure

1. Prepare atrigspray bottle with #7488
onto cloth, 8 B R
2. Scrub the surface cleanto remaye \ns: Beoil. A surie must be free of visible soil before
disinfection can occur. PRy @, 4

3. Spray the solution direg§
4. To clean the surface, o8
“paim of your hand.” i

5. Frequently, tugBies ¢
Do not ussi

%W clean side of a cleaning cloth. Wipe the surface with the
vl pressure.
¥uld have a total of 8 to 16 sides on a folded cloth.
g7 Lch as wood, wool, computers, SMART Boards, or other

i horoughly polish dry, leaving the surface free of chemicals to prevent
Bnd safety glasses whenever handling cleaning chemicals to avoid burns to _

@ cleaning solution. Read the manufacturer’s instructions and mix the solutions

il giy, lee special attention to dilution ratios. They are extremely important. Never guess or

@ “clug” method when mixing chemicals.

Bl mbedded into a surface use an eraser pad and #72C Heavy Duty to remove the soil.

Once the surface is free of organic material, it is important to perform the final pass over the

surface with the fresh side of the damp cleaning cloth.

12. Surfaces may be dried using a dry clean wiper or paper towe! if there is a risk of skin contact to the
darnp surface or if the surface Is a highly reflective surface such as glass for streaking might be
visible,

13. Frequently change to clean cloths and/or dispasable towels or wipers to prevent cross
contamination,

14, Refer to Loundering & Washing Procedure for reusable cloth or microfiber items.

10.
11.
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Appendix AS: Preparing Microfiber Bamp Mops Procedure

{Return to Table of Contents: Avpendix A)

Preparing Microfiber Damp Mops

This procedure describes how to prepare microfiber damp mops for area cleahing, Wear your
safety glasses and gloves during this process to minimize exposure to the cleaning chemical.

Materials and Equipment

The Clean Cart Setup plus the following items:

1. Microfiber damp mops (quantity required to complete daily t
Handle,

2. 1to4 quartsof pre-diluted #72C Light Duty per chargj

3. One Filmop charging bucket with lid or FRED doubl

Protedure using Filmop Charging Bucket

device, pour th ppropﬂ
Place pads in the, bucke 7 he. ralte

R E{) bucket only 1/3 with clean water
a clean microfiber mop onto the Spin & Drop Frame by releasing the mop into the

w N

Dip mop into cleaning solution in BLUE bucket.

Wring and mop surface.

After mopping, rinse mop in RED bucket.

Wring out mop, dip into BLUE bucket and repeat steps.

Refer to Laundering & Washing Procedure for reusable cloth or microfiber items.

@ N oo
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Appendix A10: Laundering & Washing Procedure

{Return to Tabie of Contents: Appendix A)

Proper use of materlals to prevent cross contamination is impertant. Below is general guidance
for laundering microfiber, however tips and basics including temperature guidance from the

CDC is appiicable to most reusable items. Always refer to manufacturers recommendations for
proper use and laundering of reusable items. For detailed guidance, refer to the CDC’s website.

Waste Handiing and items That Go in the Laundry

1. Always wear disposable non-latéx moisture impervious gloves when hand
soiled laundry. Place waste and soiled laundry carefully into a 3}?- &
containers,

Do not shake dirty laundry; this minimizes the poss:ba!i siambarl

3, Wash items as appropriate in accordance with the o

launder items using the hot water setting for the itg L,

4. Clean and disinfect hampers or other carts for tran N .

N

¥

1. Remove used or contammated textiles, fabncs, andl t
contamination occurred . o
2. Handling contaminated faundry wsth S
of potentsaily contammat :

containment in contarks
closed to prevent leak
Single bags of suficienty

T ed iaundry must be clearly identified with labels, cofor—coc_ling, or
_ orkers handle these items safely, regardiéss of whether the
in the facility or destined for transport to an off-site laundry

Riabrics, reduces airborne microbial contamination in the laundry area, and helps to

Bl potential percutaneous injuries to personnel.

Wraundry before washing protects both the machinery and fabrics from hard objects
and reduces the potential for recontamination of clean textiles,

8. Sorting laundry before washing also allows for customization of laundry formulas based on
the mix of products in the system and types of sails encountered,

9. Protective appare! for the workers and appropriate ventilation can minimize exposures,
Gloves used for the task of sorting laundry should be of sufficient thickness to minimize
sharps injuries,
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Laundering Tips

1. Read Direttions - Carefully follow the washing instructions and warnings on your
detergent’s packaging (temperature- and amounts}.

2. Launder in Net Bags - Mesh bags can protect microfiber products from free-flowing in the
wash; preverits premature fiber break down.

3. Do not overload washer - Laundry needs adequate room for agitation. Water line should
cover laundry.

4. Microfiber Only Wash/Dry - Do notwash or dry microfiber with other t
fabric fibers will be caught in microfiber, thus destroying its performarft

5. Textile Détergents - Use standard liguid textile detergents with a pH of |e

6. Nosoftener - Softenirig agents clog the microfiber capillaries pgeventing gali@soluti
holdrng ' 8

xtiles, as lint and

use non- chlor:ne_hleach :
8. Store Dry - Store products in a dry environment. M

Laundering Basics.

damaged. < _

Hbz'waterwash 194 dfifees F VIR AR the CDC, hotwater woshing [chemical
s of destroiNmicr Mrgonisms {COC Guidelines for £nvironmental

""" in HeWkh Core poge 198 updated July 2019). A temperature of at least 160

waterWashing, Hot water provides an effective means of destroying microorganisms.

2. The use of chlorine bleach assures an extra margin of safety. A total available chlorine
residual of 50-150 ppm is usually achieved during'the bleach cycle. Chioriné bieach is an
economical, broad-spectrum chemical germicide that enhances the effectiveness of the
faundering process. Chiorine bleach is not, however, an appropriate laundry additive for all

fabrics.
3. Chlorine bleath becomes activated at water temperatures of 135°F~145°F {57.2°C-62.7°C).
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4. An extra rinse cycle is recommended help reduce and neutralize any alkaliriity in the-water
supply, soap, or detergent. The rapid shift in pH from approximately 12 to 5 is an effective
means to inactivate some microorganisims.

5. Lower water temperatures of 71°F—77°F (22°C~25°C) can reduce microbial contamination
when the cycling of the washer, the wash detergent, and the amount of {aundry additive are
carefully monitored and controlfed,

6. Low-temperature laundry cycles rely heavily on the presence of chlorine- or oxygen-
activated bleach to reduce the levels of microbial contamination.

7. The selection of hot- or cold-water laundry cycles may be dictated by the facility standards
or by other regulation, §

8. Regardless of whether hot or cold water is used for washing, the tempe
drying provide additional significant micro biocidal action.

9. Dryer temperatures and cycle times are dictated by the mated

fibers (i.e., polyester and polyester blends) require shorter time

reached in
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Appendix All: Waste Receptacle Cleaning Procedure

(Return to Table of Contents: Appendix A}

‘Waste Receptacle Cleaning
This procedure covers the cleaning instructions for both small and large waste receptacles.

Materials and Equipment

The Llean Cart Setup plus the following items:
Bipesque Botanical Disinfectant

Envito-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Clg

General Guidebnes

nd cleaning solution to

remove any debyis, dirt, or.sm
3. Place a new liner in the regs

REhe inside and outside of the waste receptacle with cleaning solution. Remove all
dirt, and smiudges.

5, if there are wheels, clean the wheels and re-oil if necessary.
6. Wipe the receptacle dry.
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Appendix A12: Preparing and using an Electrostatic Spraver

[Retum to Table of Contents: Appendix A)

This procedure covers the procedures for preparing an Electrostatic Sprayer. Always refer to
operation manual far safety and use instructions. Below instructions are for Protexus or Victory
Electrostatic Sprayers. Be sure to only use EPA Registered Disinfectants that have been
approved for use in battery operated sprayers and are on the 0C’s List N gpproved products for
use against COVIDIY. Check with manufacturer for details. Keep in mind that the Electrostatic
Sprayer is a device used to disperse the disinfectant in a manner that will aligw for better
surface coverage than traditional means such as manual trigger sprayers anisg
disinfectant, however when paired with the proper disinfectant can be a hlghl ' ive tool to
increase productivity and surface coverage. Use of an Electrostatie gaf tool.

Pracedure for Preparing an Electrostatic Sprayer
Below instructions are for Protexus or Victory Electrost '_
Handheld Eiec_trostatiq S_p_rayers
1. Place battery on eiectnc charger until fui!y chard¥ <
2. For handheld sprayers; removig

the uniock position. Pu!i the tan | ase rlng én carefuiiy remove the tank. HoEd onto
the tank whife puiimg = : -

: . urface and align the grooves of the tank
inglithe sprayer untii you hear a click of the re[ease ring

PEURE TO MON!TOR DWELL TIMES AND ADJUST DISTANCE, ETC. IF NEEDED,

It Electrostatic Sprayers

1. For backpack sprayers, unlatch the tank lock from backpack by lifting upward from
backpack base,

2. Fill the tank before placing back into backpack housing.

3. Insert charged battery onto unit, be sure it is locked in place and the housing unit is
closed to prevent hattery from getting wet.

4. Toensure optimal electrostatic performance, always keep your hand firmly wrapped
around the handle and in contact with the ground strap. Keep a distance of 2-3 feet
from desired surface.
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5. Pull the trigger and spray.
6. BE SURE TO MONITOR DWELL TIMES AND ADJUST DISTANCE, ETC. IF NEEDED:

Care Instructions

1. Never store the sprayer with product inthe tank. Remove tank, prior to storing the
sprayer and Use the tank id to seal any remaining liguid.

2. Regularly flush the sprayer and nozzle by filling the tank with warm water and spraying
nozzle for approximately 30:seconds,

3, After each use, evacuate/purge liguid fully from sprayer tubing prigh
nozzle area dry after each use. .

4. Recharge battery as needed. Remove from sprayer when storing.

o storing. Wipe
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Appendix Al13: Routine Inspections “Pgliting” of Public Areas

{Return to Table of Contents: Appendix A)

This procedure covers the procedures for routinely inspecting public and commoeon areas.

General Policing Procedure

Make rounds through the corvidors, entrance, and stairwelis of your assigned areas at the
beginning and end of your shift.

BNO WD R WM

Pick up debris, spot clean walls, glass, and floors. Vacuum or spot mop 3
Police bullding extericr for debris and spills.
Straighten walk off mats. ;
Spot clean entrance glass, Removeé fingerprints, smudges, and 0%
Straighten furniture. .
Emptv waste receptacles that are more than half-full@¥pe 9

Report carpet and/or furniture stains to your super 45 - gt nife to gently scrape
gum or other debris off the tile ﬂoors it sp:il B cum e TG ¥ ret, immediately blot
up the spill. . i y.

Seating Areas and 'E_Ievato':s

Meaned as assigned or at the beginning and end of your
ch break to ensure they are presentable,
fhe General Policing Procedure and the following:

ris W empty trash.
W%, counters, floors, toilets, and urinals.

Police the food service areas after extended break periods.

Empty waste receptacles that are more than half-full. Damp wipe and reline receptacles.
Check vending machines for stains, spills, fingerprints. Damp wipe as needed.

Remove any debris from the tops of the vending machines

Check tabletops and remove any debris.

Spot damp wipe stains and spills,

Spot clean floor or carpet as necessary,

Straighten out-of-place furniture.

S L o
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Appendix A14: Proper Use and Donning of Personal Protective Equipment (PPE]

{Return to Table of Contents: Appendix A}

Ahways review manufacturer’s recommendations and instructions for PPE when using cleaning
products. Examples of PPE are gloves, respirators, gloves, gowns, shoe coverings, etc. Additionally, when

cleaning an area for COVID response it is especially important to protect yourself,

The €DC has prepared an infographic for the sequence for donining Personal Protective

Equipment {PP) which can be found on the CDC’s website,
How to Put On {Don) PPE Gear

More than one donning method may be acceptable. Belowisone e
and gather the proper PPE to don. The type of PPE used willg
precaytions required,

1. Gown
o Fully cover torso fro
back. Fasten inback

Koep hands IR
B faces 1o
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How to Take Off (Doff) PPE Gear

More than one doffing method may be acceptable. Below is one example of doffing. The
type of PPE used will vary based on the level of precautions required.

1. Remove gloves.
o Ensure glove removal does not cause additional contamination of hands; Gloves can
be removed using more than one technigue {e.g., glove-in-glove or bird beak},
2. Remove gown,
o Untie all ties (or unshap all buttons). Some gown ties can be b
untied. Do so in gentle manner, avoiding a forceful movement. R@
shoulders and carefully pull gown down and away fro
down is an acceptable approach. Dispose in trash rec
3. Personnel may now &xit room.
Perform hand hygiene
5. Remove face shield or goggles. _
o Carefully remove face shield or gosgles by g&bbi r uIEing upwards
ahd away from head. Do not touch tha G <
6. Remove and discard respirator {or facemask i\ inst tor). Do not touch the
front of the respiratcr ar facemask * ' 4
o

rather than

o
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Appendix A15: Protocols for response to suspected oF confirmed COVIDII cases
(Return to Table of Comtents: Appendix A}

1. Close off areas used by the person who is sick.

Open outside doars and windows to increase aif circulation in the area.

3. Wait 24 hours before you clean or disinfect. if 24 hoursis not feasible, wait as long as
possible.

4. Don gll required PPE including but not limited to gloves, gowns, mask or respirator,
goggles or face shield and shoe coverings. ‘

5. Clean and disinfect all areas used by the person who is sick, such 24g ices, bathrooms,
common areas, shared electronic equipment like tablets, touch screeNgk:
remote cantrols, and ATM miachings with Bioesque,

™

6. Vacuum the space H n'eeded'('see CRC’s resﬁons‘e to s it : _
i -19fs
present’), &
7. Use vacuum equipped with high-efficiency partifar EBA B
8. Do notvacuum aroom or space that has peop!ilin it. YdiPARGhe roBm or space is
emply to vatuuimn, such as at mght forc o fithe day for private
9 AC system that services
10.
13,
12,
13, If more than 7 dayN@kce kf persglfho is sick visited.or used the facility, additional
14,

|tles normally use to maintain a heaithv enyironiment,
s in séparate waste bags and immedfately disposed of.

& Mshing Procedure for reusable cloth or microfiber items.

o
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Appendix B1: Procedures for Cleaning and Disinfecting Common Areas, Offices and Conference Rooms

{Return to Table of Contents: Appendix B)

This procedure covers the cleaning of common area, offices and conference rooms.

Materials and Equipment

Use the Clean Cart Setup plus the following items:
Bipesque Botanical Disinfectant

Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Clegl

Procedures for Common Areas, Offices and Conferengg

Prepare cleaning solutions as directed.
Utilize the 7 Steps Clegning Process for ¢ ot 5,
Start at entry door and work your way art he | i g wise direction.
Empty waste receptac[es : : i

Ll

below steps unless product sp i
Frequently change to c[ean clot! r dispasaple Towels or wipers to prevent cross
contamination, o G A '

L4

7. ‘Wipe all light switchg@oor N Buch points.

8. Spot cleanthe waljiiffo it TN

9. Spot clean fuinit _ .

10. Spot clean giass ably with a crofiber cloth or asoft, dry cloth, leaying a clean, streak-free

s, remove fingerprints.
cewer with Blaesque paying special attention ta ear and mouthpiece

i fisPr, if applicable.
_ wits and lock door.,
.' nfect light switch and door knob with Bioesque after turning light off and iocking door, spray and
@A dwell for 4 minutes and wipe with paper towels or allow to air dry.
@' (0 Laundering & Washing Procedure for reusable cloth or microfiber items.
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Appendix B2: Procedures for Cleanin and Disinfectin Classrooms/ mstructional Areas
[Retiirn to Table of Contents: Appendix B)

This procedure covers the cleaning of classrooms & instructional areas,
Materials and Eguipment

Use the Clean Cart Setup plus the following items:
Bioesque Botanical Disinfectant

Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant _
Envire-Solutions #72C Hydrogen Peroxide Multi-Purpose Cleq

Procedures for Classrooms/instructional Areas

Prepare cleaning solutions as directed.
Utilize the 7 Steps Cleaning Process forc

@k wise direction.:
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-. s ol _ fhat are visibly soiled with #?2(: i,sght Duty. This includes but is not limited to

infect all touch points with Bloesque, spray and let dwell for 4 minutes and wipe with
per towels or-allow to air dry..

20. Vacuum carpets, if applicable.

21. Turn off all lights and lock door.

22. Disinfect light switch and door knob with Bioesque after turning light off and locking door, spray and
let dwell for 4 minutes-and wipe with paper towels or allow to sif dry.

23. Refer to Laundering & Washing Procedure for reusable cloth or microfiber items.
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Appendix B3: Procedures for Library and Media Center
{Return to Table of Contents: Appendix B)

This procedure covers the cleaning of Library and Media Center
Materials and Equipment

Use the Clean Cart Setup plus the following items:
Bivesgue Botanical Disinfectant

Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Cleds

Procedures for Library and Media Center

Prepare cleaning solutions as directed,
Utilize the Z Steps-CIeauing Process for ¢
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contamination,” e
Dust all horizontal sur ‘SeEEERL |

@

floth dﬂmpeaed m whiteboard cieanmg solution, Use a ciean, dry
Pwhiteboard. - .

il ! ot cloth, wipe and polish furniture surfaces,
U:ndles, fight switches, trash receptacles, walls, etc. with Bioesque

B ! ¥ spraver of #72¢ Light Duty, spray clean cloth and spot clean any solled area of a mirror

“ gEass surface and polish mirror or glass surface until dry,

W ifect all touch points with Bioesque, spray and let dwell for 4 minutes and wipe with

FPer towels of allow to air dry.

15. Vacuum carpet, if appiicable,

16. Dust mop and spot mop hard ficors with #72 Light Duty or #84H/#364 Disinfectant, if applicable,

17. Turn off all lights and lock door.

18. Disinfect light switch and door knob with Bioesque after turhing light off and locking door, spray and
let dwell for 4 minutes and wipe with paper towels or allow to air dry.

18, Refer to taundering & Washing Procedure for reusable cloth or microfiber items.
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Appendix Bd: Procedures for Cleaning and Disinfecting Restrooms.
{Return to Table of Contents: Appendix B)

This procedure covers the cleaning of Restrooms.
Materials and Equipment

Use the Clean Cart Setup plus the following items:
Binesgue Botanical Disinfectant
Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant
Envire-Solutions #72C Hydrogen Peroxide Multi-Purpose Cle '

Procedures for Restrooms

1. Prepare tleaning solutiohs as directed.

2. Utilize the 7steps Cleaning Process for comple g 5
3. i Heavy Duty and allow
4 ces above shoulderheight
5 ber ragor a soft dry cloth to
6, mmg Frequentlv Tauched Surfaces
7. s /or dlsposable towets c:'r wipers to-prevent cross
8 g iy sotled vertical suefaces, working from the top,

king left to right with #72C Light Duty.
9, ch areas; such as door knobs, push plates, window sills, light

- rb‘u_nd:iight s’witches, ahd the wall area around trash cans to

ill the soap d[spenser Pay part;cufar attention to the soap dispenser

nger. Look for soap spiflage on the walls and the floor, Clean the outside of

Mhensers and check the products to see if they need refilling. Then clean the inside of
th® dispenser prior to refilling and leave open to dry.

12. Remove your gloves and replace with dry gloves to prevent contamination of clean
paper goads.

13. Refill'hand soap, tollet papeér, and paper towel dispensers.

14, Empty garbage including sanitary napkin receptacles and replace liners.

15. Sweep floot and remove paper, hair, and dust.

16. Add #72C Heavy Duty to all urinals and toilets and aflow to work.

17. Clean mirrors and dispensers with #72C Light Duty.
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18,
198,

20,

21,

22,
23,

24,
25,

26,
27,

28,

298,
30.

31,

Damp wipe the wall and shelf below the mirror. Clean both the top and underneath part
of the shelf, Be very carefut of sharp edges.

As you clean from the mirror to the sink look for spots o the wall and clean if vistbly
soiled.

Clean sinks and chrome faucets with #72€ Medium Duty by beginning with the inside of
the bowl. Pay particular attention to the metal drain at the base of the sink and the
overflow drain at the front of the bowl. Again, be very careful of. sharp edges.

Damp wipe the top of the sink with Bioesque. Wipe down all the fixtures, chrome, and
porcelain on the sink. This will remove any water spots caused by the minerals in the
water. i,

Polish all chrome fixtures to a streak free appearance by using a dry
cloth, or microfiber cloth,
Use your hand pad to remove mineral deposits from the i
particular attention to the {ip under the sink for soap scum b g
Damp wipe the pipes underneath the sink. i

Eher towel, clgan

Using cotton bowl mop, clean urinals and toilet A et bowl with #72C
Medium Duty. S

Clean toilet seats and spot clean all partitipn wa g $ium Duty.

Damp wipe, the flush hand!e, chrome p i ¥ of the tollet with #72¢
MediumDuty.  © e R -

Pay attention to carefuﬂy cleanmg the waEI m S ftush handles, the outside

o Eoliet at the floor, to prevent
) of the toilet seat, using a damp
Pused inside the toilet and never touch

and underside contour of the @
buildup. Remove any visibl
cloth. Remember that
any other surface wiji#

Use a hand pad paRghl with an en: e cleaner for mmeral deposuts and rings that are
notre Rih tHe ! brusi@ind bathroom dleaner.
] TN e toilet and agitating, moving the water to flush out

Tap on the side of the toilet to remove excess water and
§ mop back into the caddy over the toilet to prevent dripping on

y drye A toxlet seat if there’s a chance that a person may sit on the toilet seat
Wy through evaporation. The chemical residue can cause skin irritation,

MP<r no circumstances do you use the bowf mop to clean anything but the inside of

34. (3
35.

36,

37.

P toilet,
" chrome fixtures on all urinals and toilets with #72C Medium Duty.
DiSinfect all dispensers and touch points with Bioesque, spray and let dwell for 4
minutes and wipe with paper towels or allow to air dry.
After the rest of the restroom is cleanied, clean the restroom floor. Start in the far corner
of the restroom and wark your way to the entrance, starting with dust mopping,
preferably with a microfiber flat mop over a dry or chemically treated cotton mop.
When using a microfiber flat mop, yse a continuous motien, without lfting the mop
from the fioor,
Typically begin next to the wall. When turning, pivot so that the feading edge remains
the same. Overlap the previous mopped path by 2 to 4 inches to ensure complete
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coverage, When completely finished, pick up the collected debris Using a counter brush,
or lobby broom and dustpan. When the Microfiber mop no longer attracts soil, it will
heed to be laundered.

38. Damp mop the floor with #72C Light Duty or #64H/#364 Disinfectant. A Wet Floor sign
should already be at the entririce before vou begin. Start with the corner furthest from
the door and work your way up the doar. Inspect the room. Report any needed repairs
or project cleaning (e.g. replace brokan tilg, or deep clean tile and grout:)

39. Flush the floor drain with clean water, if necessary.

40. Check your work to ensure all steps were performed.

41. Remove your protective gloves and wash your'hands thoroughly. &

42 Clean all ef the equrpment and store it neatly

2. Check the shower wali for'soap scum. Clean all wer wsSSIRN flooNgEach day if used.
sl ; soap scum buildup.
jh a disinfectant damp

3.
4 of the partition. Clase the
5 eplacement is need, report to

SUQQWESO!‘
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Appendix B5: Procedures for Cleaning and Disinfecting Cafeterias and Break Rooms
{Return to Table of Contents: Appendix B}

This procedure covers the cleaning of Cafeterfas & Break Rooms.
Materials and Equipment

Use the Clean Cart Setup plus the following items:
Bioesque Botanical Disinfectant

Enwviro-Solutions #64H Neutral Disinfectant Cleansr or
Enviro-Setutions #364 Neutral Disinfectant
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Cleg

Procedures for Cafeterias and Break Rooms

1. Prepare cleaning solutions as directed.

Utliize the i Stegs C!eanmg Process for cgRnple

tng

complete below steps uniess product spec;fr

4, Frequentlv change to clean cloths and/or dispoNgie fb‘w__eis or wipers to prevent cross

6. Use Bigesqueiod fouTHENGIn ut area, Bioesque is safe for food

contact surfaces,

7. Dampm Light Duty or #64H/#364 Disinfectant

8.

9 ) with Bioesque after turning light off and locking door, spray and
ah ¥e with paper towels or allow to air dry.

10. Reflg 1. . NVashing Procedure for reusable cloth or microfiber items.
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Appendix B&: Procedures for Cleaning and Disinfecting Kitchens

{Return to Table of Contents: Appendix B}

This procedure covers the cleaning of Kitchens. Private food service companies may have
their own procedures. Below guidance may differ from their protocols.

Materials and Equipment

Use the Clean Cart Setup pius the following items:
Bioesque Botanicat Disinfectant

Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant _
Fnviro-Solutions #72€ Hydrogen Peroxide Multl-Purpose

Procedures for Kitcheris

1. Prepare cleaning solutions as directed. o
K5,
¥ csque is safe for food

g

wels or wipers to prevent cross
contamination. . - _ s S

5. Kitchen staff is usually Lassammeible
with youf manager W0

6. - Be sureto use Foo

7. Referto'Launderi

'of the cooking equipmenit. Check

od SHE cleaners; sanitizers and disinfectants,
fedure for reusable cloth or microfiber items,
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Appendix B7: Procedures for Cleaning and Disinfecting Athletic Areas, Gymnasiums and Fitness Centers

(Return to Table of Contents: Appendix B)

This procedure covers the datly cleaning instructions for the cleaning of athletic areas,
gymnasiums and fitness centers.

Materials and Equipment

Use the Clean Cart Setup plus the following items:
Bioesque Botanical Disinfectant

Enviro-Solutions #64H Neutra! Disinfectant Cleanear or
Enviro-Solutions #364 Neutral Disinfectant P
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Clealig

Procedures for Gymnasiums

1. Prepare cleaning solutions as directed.

Utilize the 7 Steps Cleaning Process for &gh

el

4. Frequently change to clean clg

contamination; . -
5. Clean all sinks and hopg
6. Dust mop under all
7. Clean counter top§
8. Spot clean glass o
clean, sireak-free s

place untit floor is dry.
rnishings are in the proper locations

Wy deficiencles
prient and store in an orderty fashion.

Procedures for Lacker Rooms

1. Perform the 7 Steps Cleaning Process.

2. Use Enviro-Solutions #72C and/or Bivesque with a microfiber rag or a soft dry cloth to
complete below steps unless product specifically noted.

3. Frequently change to clean cloths and/or disposabie towels or wipers to prevent cross
contamination.

4. Follow the Restroom Cleaning Procedure.
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5. Clean tops of all lockers,

6. Remove and dispose of papers and clutter from tops of lockers.

7. Pick up dirty left-over student ftems left on floor and place in soiled linen hamper, or
tuen into Jost and found.

&, Remove solled linen bag, clean the finen frame and replace with new finer.

3. Due to occupants taking showers and walking on floors with bare feet, mop the floor
with #64H/#364 Disinfectant,

10. Pay particular attention to soap scum-and mineral deposit build-up on shower walls,
flaors, and between shower partitions.

11. Disinfect all touch points with Bioesque, spray and let dwell for 4 a@aites and wipe with
paper towels or aillow to air dry. '

Procedures for Weight Rooms

1. Perform the 7 Steps Cleaning Process. - _
2. Use Enviro-Solutions #72C and/or Bioesque willla micofiie or Meoft dry cloth to
tomplete below steps unfess product spe fu:ai s :

3 pers 1o prevent cross
4,
5 rength training devices with

Doly Bivesque to all equipment
ing devices.

piete helow steps unless product specifically notéd.

3. pquently change to clean cloths and/or disposable towels or wipers to prevent cross
Wk arnination.
4. Pldce the Wet Floar signs in the appropriate location.

5. Ensure bleachers are open and locked,

6. Using an electric blower according to manufacturer's instructions, blow the loose debrlis off of the
bleachers to the floor.

Remove gum or ather stuck-on foreign objects with a putty knife.

Use #72C Heavy Duty and a cleaning cloth to rémove heavy soiled spots from bleachers.

Damp mop the bleachers with Bicesgue,

10 Return the bleachers to the closed and locked position,

11. Dust mop the debris from the gym floor,

© o~
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12.

13.
14,
15.

15,
17.

Disinfect all touch peints with Bioesque, spray-and let dwell for 4 minutes and wipe with paper towels
or allow to air dry.
Use the auto scrubber with a red floor pad and #72C Light Dty to scrub the gym floot.
Leave the Wet Floor sign in pface until floor is dry.
inspect the room:
a. Check that all furnishings are in the proper locations
b. Report any needed repairs
¢. Correct any deficiencies
Clean the equipment and store in an orderly fashion.
Refer to Laundering & Washing Procedure for reusable cloth or

@y fiber items,
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Appendiz BS: Procedures for Cleaning and Disinfecting Visitor and Contractor Areas
Return to Table of Contents: Appendix B

This procedure covers the cleaning of Visitor and Contractor Areas.
Materials and Equipment

Use the Clean Cart Setug plus the following items:

Bioesgue Botanical Disinfectant

Enviro-Salutions #64H Neutral Disinfectant Cleaner of
Enviro-Solutions #364 Neutral Disinfectant

Envira-Solutions #72C Hydrogen Peroxide Multi-Purpose Cle

Procedures for Visitor & Contractor Areas

1. Prepare cleaning solutions as directed.
Process for ¢
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Appendix B9: Procedures for Cleaning and Disinfecting Transportation/Vehicles

{Return to Table of Contents: Appendix B}

This procedure covers the cleaning of Transportation/Vehicles.

Materials and Equipment

Bivesgue Botanical Disinfectant

Enviro-Solutions #64H Neutral Disinfectant Cleaner or
Enviro-Salutions #364 Neutral Disinfectant

Enviro-Solutions $72C Hydrogen Peroxide Multi-Purpose Cleaner

Procedures for Transportation/ Vehicles

1. Prepare cleaning solutions as directed. 4y _

Utilize the 7 Steps Cleaning Process for complef) L

3. Use Enviro-Solutions #72C and/or Bioesgye wit KRGl
complete below steps unless product spe¥g

ta

4, Frequenttv change to clean cioths and/or drs . e to prevent cross
contamination = g
5. For busses walk enttre busa nove all debris R@rsonal belongings.

wipe- w:th paper 10 :
Referto lg eri . i W edure for reusable cloth or microfiber items.
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Appendix B10: Procedures for Cleaning and Disinfecting Qutside Areas and Playgrounds
{Return to Table of Contents: Appendix B)

This procedure covers the cleaning of Outside Areas. Although the CDC guidance is that
"Qutdoor areas, like playgrounds in schools and parks generally require normal routine
cleaning, but do not require disinfection”, it would be proactive to include a cleaning and
disinfection plan for high touch areas such as play equipment if children are allowed to use
sald equipment. As such, we recommend using the safest possible cleaning and disinfection
products to be proactive.

Materials & Equipment

Bioesque Botanical Disinfectant
Enviro-Solutions #54H Neutral Disinfectant Cleaner or
Enviro-Solutions #364 Neutral Disinfectant &
Envira-Solutions #72C Hydrogen Peroxide Multi-Piib«

Procedures for Playgrouncl Areas

19 mmend‘ed,
ashing Procedure for reusable cloth or microfiber items.
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Appendix B11: Procedures for Cleaning and Disinfecting Corridors
{Return to Tabie of Contents: Appendix Bj

This procedure covers the daily damp wiping of all items in a corridor.
Materials and Equipment

Use the Clean Cart Setup plus the following items:
Enviro-Solutions #72C Hydrogen Peroxide Multi-Purpose Cleaner
Enviro-Solutions #64H Neutral Disinfectant Cleaner
Envire-Solutions #3684 Neutral Disinfectant
Bloesgue Botanical Disinfectant

Procedure for Cleaning Corridors

1. Prepare cleaning sclutions as directed. ; oS
2. Utilize the 7 Steps Cleaning Process for complea thas@ W
3. Use Enviro-Solutions #72C and/or BioesgRe witi e

complete below steps unless product spec
4. Frequently change to clean cIoths and/or disp )

contamination, . n -
5. Useboth hands to remove ilne_ o e recepts _"'_s_._'_i(eep finers away from the

body to prevent injury..-. L ' '
Damp wipe waste re o
insert new liners. A

W ames in corridor using all-purpose cleaning solution.
modnted heating registers for dust and debris.

Y ' Spra ! and fet dweil for 4 minutes and wipe wﬁh paper towels or allow to air dry.
gfer to Laundering & Washing Procedure for reusabie cloth or microfiber items,

Use of this guidance document is at end users discretion. This document is not désigned to replace
existing district procedures or products,
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

n

Appendix 10 - Ventilation:

The following individual(s) is responsible for maintaining the HVAC
system(s) and can certify that it is operating in accordance with the
ventilation provisions of OSHA’s COVID-19 ETS.
Anthony Amniano, Supervisor of
Buildings and Grounds

Jutie Kot, School Business
Administrator

that we are
urifiers to provide an

The District is adhering to all CDC Ventilation Guid
able. Health offices have been provided with additiona
additional layer of prevention in these S.
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 11 - Health Screening and Medical Management for Employees:

Employees self-monitor for Symptoms prior to coining to work each day. They
report any illness or need to call out via Frontline Absence Management4@ia
member is out and the absence reason is “Sick”, the school nurse follow SR

assess symptoms and provide direction based on The |
documentatmn All unvaecmated staff members are subject to 1Ngs

staff tesimg Staff members have been provxcied with gy L

how to code absences,

Positive
Covid-19
Test

Wolate at home away from
famaty members for at least 10
days after symptom onset or
positive test results and at least
24 hours fever free without
medications

Covid-19
Test

uEd be tested 3-5

Conta§ Wdays after their for 14 days
person exposure™**, even if
they don't have

sympioms and weara
mask indoors and in
public for 14 days
following exposure or
until their test result is

During High/Very High
transmission levels,
students/staff must quarantine

During Moderate/low
transmission levels,
students/staff must quarantine
for 10 days {or 7 days with a

© Copyright 2021

+ Shrauss Esmay Associales, LLP -

1886 Hinds Road ™ -

Suile v -

Toms River, NJ OB753-5189 - 1732-255-1500




POLICY GUIDE

BERKELEY HEIGHTS BOARD OF EDUCATION

negative documented negative test
result collected at5t0 7
days)*#**

Someone who tested positive
for COVID-19 with a
within the previous 90 dayW

has subsequcgtly recoys

Quarantine
for confirmed
positive
Covid-19 OR
afn
unvaccinated
staff member
guarantined
as.a *“close.

contact

Staff Member | classrooms using Google
with other absences. A su

s gpnsistent
% support
Ml be charged

piily iliness days or unpaid leaves.
girus Response Act (FFCRA) is no

: :' A gk . . <o
Staff Trav® Domestic Travelers _ _
shouid wear a mask Travelers should wear a3 mask

***[Jomestic and Intemational

during travel. during travel and must be
tested 3-5 days after their

B Coryoht 2021~ Sirates Esmay Assotiates, LLP 1866 Hinds Road -~ Sulie 1~ Toms River, N GB/53-6109 - {732:265-1500




POLICY GUIDE BERKELEY HEIGHTS BOARD OF FDUCATION

n

return.***

International Travelers
should wear a mask
during travel and must | ***Domestic Travelers must
be tested 3-5 days quarantine for 3 full days {test
after their return**** on Day 3 & return on
and self-monitor for with a negative test re
symptoms.

e who tested positive
fo VID-19 with a viral test
within the previous 90 days
and has subsequently
recovered and remains without
COVID-19 symptoms does not
need to quarantine

ers who are required to quarantine due to
y must use an unpaid leave. Families First
ofWnavirus Response Act (FFCRA) is no longer in
effect.

If an employee is exposed to COVID-19 while at work, they are informed by the

® Copyright 2021+ Sirauss Esmay Assoclates, LLP - 1886 Hinds Roag - SWe 1 - Toms Rivar, NI 087538100 1732.255-1500




POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

school administrator. Based on the employees” vaccination status and
symptomatology, the employees may be asked to isolate or quarantine, the length
of which is determined by the protocols outlined in The Road Forward.

The school district will only allow employees who have been removed from the

healthcare setting to return to work in accordance with the CDC’s “Tsolaiio

Guidance” and “Return to Work Healthcare Guidance.”
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 12 — Medical Removal Protection Benefits:

Employees will receive benefits and pay in accordance with their contract while
removed from the healthcare setting and not working remotely.
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

Appendix 13 — Vaccinations:

All District employees are encouraged to speak to their healthcare provider about

the benefits of vaccination. If they determine that they want to be vaccinated, the
staff member may use a sick day and the District will provide coverage
time off for the staff member to go to the vaccination appointment. If a sta
member experiences symptoms after vaccination, they are also engouraged
enter an absence into the absence management system until they
free.
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POLICY GUIDE BERKELEY HEIGHTS BOARD OF EDUCATION

n

Appendix 14 - Training:

The District provides extensive video training via Safe Schools included

but not fimited to the following healthcare topics:

Coronavirus 101
Blood Borne Pathogen Exposure Prevention
Common Illness Prevention

Pest Management

Asthma Awareness

Concussion Awareness (all coaches and rgises)
Glucagon and Epinephrine Auto-injection ceded)
Hemophilia Training

Seizure Training

demand for all Covid-related questions as they relate to employees’ job

duties,

@Copyright 2021 - Strauss Esmay Assoclates, LLP - 1886 Hipds Boad - Sufe T Toms River, NJ OA753-4158 -
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APPROVED PROGRAMS — GRADES PreK - 8

GENERAL

Creative Curriculum ® for Preschool
Career Education
World Languages

Elementary Spanish
French 6

French 7

French Level 1

French Level 1 Honors
Italian 6

Ttalian 7

Halian Level 1

Italian Level 1 Honors
Latin 6

Latin 7

Latin Level 1

Latin Level 1 Honors
Spanish 6

Spanish 7

Spanish Level 1
Spanish Level 1 Honors

Integrated Language Arts

Accelerated English
Language Arts/Reading
Language Arts/Writing
English 7

English 8

Mathematics

Science

Math 6

Math 7

Math 8
Accelerated Math
Algebra
Geometry

6" Grade Science
7 Grade Science
8" Grade Science
Accelerated Science

Social Studies

Holocaust & Genocide

Sixth Grade Social Studies
Seventh Grade Social Stadies
Eighth Grade Social Studies

1

Superintendent’s Shared; Linda
Approved Proprams — Grades PreK-12

Revised: June 15, 20017

ATTACHMENT #1

Grade Level

Pre-K
Pre-K -8
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APPROVED PROGRAMS — GRADES PreK ~ 8 (continued)

HEALTH and FAMILY LIFE . Grade Level
Comprehensive Health K-8
Social Decision Making and Problem Solving 2-8
ENRICHMENT Grade Level
Gifted and Talented K-5
QUEST 4,5
SPECIAL AREAS Grade Level
Art K-8
Adaptive Physical Education K-3
Computer Education K-8
Communication Skills 6-8
English Language Learners (ELL) K-8
Enrichment 6-8
General Music K-8
Guidance Program K-§
Help Every Learner Program (HIELP) K-3
Instructional Review 6-8
Instructional Review (Basic Skills) K-5
Instrumental Music 4-8
Library Media Center K-12
Life Skills 6-8
Orchestra 4-8
Physical Education/Health/Safety K-8
Occupational/Physical Therapy PreK -8
Speech & Language K-8
Student Assistance Program K-8
Study Skills K-35
Techunology and STEM Education 4-8
Yocal Music 4-8
SPECIAL EDUCATION Grade Level
Preschool Disabilities PreK
Resource Center K-8
Academic Support 3-8

Superintendent's Skared: Linda
Approved Programs ~ Grades PreKa12
Revised: June 15,2017



APPROVED PROGRAMS — GRADES 9-12

ART

Advanced Placement Art Portfolio

Ceramics and Three-Dimensional Forms

Computer Animzation/Flash
Crafis

Digital Imaging

Drawing and Painting
Foundations in Studio Art
Graphics Design

Open Studio/Advanced Art
Photography 1
Photography 2
Printmaking and Commercial Art
Project Connect/Art

Web Design

BUSINESS EDUCATION

Advanced Accounting

Business Law

Business Management

Business Technology/Business Lab
Career Planning/Digital Portfolio
Entrepreneurship

Introduction to Accounting
Project Connect/Business

ENGLISH

Acting Workshop
Backstage Theatre Workshop
Advanced TV Production
Creative Writing

English 1

Englishk 1 Honors
English 2

English 2 Honors

English 3

English 3 Honors

English 3 AP

English 4

Superitendent's Shased: Linda
Appraved Programs — Grades PreK-12
Bevised; Jane 15, 2017

ENGLISH feontinued)

English 4 Honors

English 4 AP

English Strategies

Film Study

Film Study II

Introduction to Journalism
Introduction to Theatre Arts
Journalism Workshop - Newspaper
Journalism Workshep - Yearbook
Project Connect/English 1

Public Speaking

SAT/ACT Review Verbal

TY Production

Digital Media Marketing

Music and Lyries: Societal Reflection and Influence
Mythology

FAMILY and CONSUMER SCIENCES

Everyday Gourmet

Fashion Trends and Clothing Design

Gourmet Cuisine

International Cuisine

Independent Living

Interior Decoration and Design

Project Connect/Family and Consumer Sciences
Strategies for Living

INTERDEPARTMENTAL and OTHERS

AP Capstone

Union County Vocational Technical School
Shared time programs
Self-contained program



APPROVED PROGRAMS —~ GRADES 9-12 {(continued)

MATHEMATICS

Algebra 1

Algebra Concepts

Algebra 2

Algebra 2 Concepts
Algebra 2 Honors

Algebra 3 (Applied Math)
Calculus

Calculus AP AB

Calculus AP BC

Computer Science 1
Computer Science 2
Computer Science AP: Java
AP Computer Science Principles
Geometry

Geomeiry Concepts
Geometry Honors
Introduction to Java

Math Analysis

Math Analysis Honors
Math for Living

Math Strategies

Project Connect/Algebra 1
Project Connect/Geometry
SAT/ACT Review Math
Statistics AP/Discrete Mathematics
AP Statistics

MUSIC

Band ¥ront

Band/Marching Band

Concert Band

Concert Choir

Jazz Improvisation

Music Theory and Technology
Mausic Theory AP

Orchestra

Percussion Workshop

Wind Ensembles

Superintendent’s Shaced: Linda
Approved Programy ~ Grades PreK-12
Revised: Jane U5, 2017

PHYSICAL EDUCATION/HEALTH

Health Education
Physical Education
Sports Medicine 1
Sports Medicine IX

SCIENCE

Anatomy and Physiology
Biology

Biclogy AP

Biology Honors
Chemistry

Chemistry AP
Chemistry Concepts
Chemistry Honors
Environmental Science
Environmental Science AP
Exploration of Mars
Forensic Science
Introduction to Astrophysics and Special Relativity
Marine Science

Physics

Physics AP C

Physics AP 1

Physics AP 2

Physics Concepts
Physics Honors

Project Connect/Biology

SOCIAL STUDIES

Advanced Human Behavior Honors
American Studies IT

American Studies I Honors
Anthropology

Contemporary America
Contemporary America Honors
Criminal Justice

Current World Issues
European History AP
Holocaust/Genocide

Human Behavior
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APPROVED PROGRAMS — GRADES 9-12 (continued)

SOCIAL STUDIES (roniinned)

Introduction to Economies

AP Economics: Micro and Macro
Leadership

Project Connect/World History & Culture
Sociclogy

Sports and the American Experience

U.S. History AP I - Early

U.S, History AP II - Modern

World History & Culture

World History & Culture Honors

TECHNOLOGY/INDUSTRIAL ARTS
EDUCATION .

Advanced CADD

Advanced Electronics

Advanced Woaodworking

Applied Technology

Fine Metal Working

Introduction to CADD

Introduction to Electronics

Introduction to Technology

Iniroduction to Woodworking

Project Connect/Technology-Industrial Arts

WORLD LANGUAGES

French 1

French 2

French 2 Honors
French 3

French 3 Honors
French 4

French 5 AP
Ttalian 1

Italian 2

Italian 2 Honors
Ifalian 3

Italian 3 Honors
Italian 4

Italian 5 AP
Lafin 1

Superintendent's Shared: Linda
Approved Programs — Cirades PreK-12
Revised: June 15, 2017

WORLD LANGUAGES (continued)

Latin 2

Latin 2 HMonors
Latin 3

Latin 3 Honors
Latin 4

Latin 5 AP
Spanish 1
Spanish 2
Spanish 2 Honors
Spanish 3
Spanish 3 Honors
Spanish 4
Spanish 5 AP

American Sign Langnage 1
American Sign Language 2
American Sign Language 3

PROGRAMS

English Language Learners (ELL)

Guidance
Speech & Language
Student Assistance



APPROVED PROGRAMS — GRADES 9-12 (continued)

RESOURCE CENTER

Academic Strategies 1
Academic Strategies 2
Academic Strategies 3
Academic Strategies 4
Algebra

Algebra 2 Concepts
American Studies II
Biology

Chemistry Concepts
Contemporary America

SPECTAIL EDUCATION

Geometry Concepts
English 1

English 2

English 3

English 4

Environmental Science
Physics Concepts

‘World History and Culture

SELF-CONTAINED DEAF and HARD OF HEARING

Algebra l

American Studies
Biology

Chemistry Concepts
Contemporary America
English 9

English 10

English 11

English 12
Environmental Science
Geometry Concepts

Health 1

Health 2

Health 3

Health 4

Math for Living

Reading 1

Reading 2

Reading 3

Reading 4

World History and Culture

SELF-CONTAINED LANGUAGE LEARNING DISABLED (LLD)

Algebra

American Stndies II
Biology

Chemistry Concepts
Contemporary America
English 1

English 2

English 3

English 4
Environmental Science
Geometry Concepts

Superintendent’s Shared: Linda
Approved Programs - Grades PreK-12
Revired: June 15, 2017

Life & Vocational Strategies 1
Life & Vocational Strategies 2
Life & Vocational Strategies 3
Life & Vocational Strategies 4
Life & Vocational Strategies 5
Life & Vocational Strategies 6

Math for Living

Reading 1

Reading 2

Reading 3

Reading 4

World History and Culture



ATTACHMENT A
Berkeley Heights Public Schools

Office of the Superintendent
June 27, 2017

Professional Development Days

Name Event Date(s) Cost

Corley-Hand, Anne “Picture Perfect Science: 7/18/2017-  $2,100.00
Train The Trainer” 7/19/2017
St. Louis, MO

DiMaggio, Lisa “AP Spanish Language and 8/7/2017- $1,200.00
Culture: Rutgers Summer 8/10/2017

Advanced Placement Institute®
Rutgers, The State University

New Brunswick, NJ
DeLorenzo, Troy “Chromebook Deep-Dive 7/25/2017 $725.00
Nichnadowicz, Robert Workshop” total
Rafferty, Kevin Parsippany, NJ
Rattner, Judith “New Jersey Association of 1/25/2018-  $500,00
School Administrators Techspo™ 1/26/2018
Atlantic City, NJ
Rattner, Judith “American Association of 2/12/2018-  $2,500.00
School Administrators 2/17/2018

National Conference”
Nashville, TN

Rattner, Judith “New Jersey Association of 5/16/2018-  $800.00
School Administrators 5/18/2018
Spring Conference”
Atlantic City, NJ

Skara, Mike “Google Certification Academy”  7/10/2017-  $402.00

Voorhees, NJ 7/11/2017
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ATTACHMENT B

BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, Leah Saifi is a resident of Mountainside, New Jersey and is a Senior at
Governor Livingston High School in Berkeley Heights, and

WHEREAS, Leah is 2 member of the Governor Livingston High School Track and Field
Team; and is coached by Head Coach Daniel Guyton and Assistant Coach Gregory Dunkerton;
and

WHEREAS, Leah became the 2017 Girls Pole Vault Winner at the NJSIAA Track and
Field Meet of Champions held at Northern Burlington Regional High School; Leah earned the
win on jumps clearing 12-6 on her first attempt; and

WHEREAS, Leah’s victory came after suffering an injury during the indoor track and
field season and despite her injury was able to get back with her team in time for the Penn
Relays, and has now won the state title with her skill and determination; and

WHEREAS, the Berkeley Heights Public Schools community is very proud of the
accomplishments of this outstanding student-athiete;

NOW THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of
Education members applaud the outstanding accomplishments of Leah Saifi during this 2017
Outdoor Track and Field season; and

BE IT RESOLVED that a copy of this. Resolution will be submitted to the Admissions
Office of Northeastern University in Boston, Massachusetts where Leah will begin her
undergraduate studies in the fail.

Signed and sealed, this, the twenty-seventh day of June, of the year Two-Thousand
Seventeen,

Doug Reinstein, President
Board of Education

IR
(P EAsE, 33 |
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Judith A. Rattner
Superintendent of Schools
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ATTACHMENT B

BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, Victoria Vanriele is a resident of Berkeley Heights, New Jersey and is a
Freshman at Governor Livingston High School in Berkeley Heights; and

WHEREAS, Victoria is a member of the Governor Livingston High School Track and
Field Team; and is coached by Head Coach Daniel Guyton and Assistant Coach Lisa Dhaibar;
and

WHEREAS, Victoria achieved being the 2017 NJSIAA Track and Field Meet of
Champions Winner in the 800 meter race with a time of 2:08.18 held at Northern Burlington
Regional High School; and attained her first career outdoor title; and led the race wire-to-wire,
setting the pace early while never relinquishing her lead in a loaded field of mid-distance star
seniors; and, in addition to this achievement, Victoria won the 800m and 1600m at the NJSIAA
Group Championships; and

WHEREAS, the Berkeley Heights Public Schools community is very proud of the
accomplishments of this outstanding student-athlete;

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of
Education members applaud the outstanding accomplishments of Victoria Vanriele during this
2017 Outdoor Track and Field season; and

BE IT RESOLVED that this signed and sealed resolution be presented to Victoria
Vanriele,

Signed and sealed, this, thé twenty-seventh day of June, of the year Two-Thousand
Seventeen.

Doug Reinstein, President
Board of Education

G AT “ﬂ"ﬁ:ﬂﬂ:ﬁ 12y
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AN Wi Judith A. Rattner
_ f»':)ma‘%"@" < Superintendent of Schools
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ATTACHMENT C

BERKELEY HEIGHTS BOARD OF EDUCATION

RESOLUTION

WHEREAS, the Varsity Baseball Team of Governor Livingston High School located in
Berkeley Heights, New Jersey consists of players Thomas Barbera, Daniel Baroff, Nicholas
Cocchia, John Colendenski, Andrew Compton, Ryan Davey, Vincent Doren, Conor Fletcher,
Donald Gonpvelli, Liam Hulbert, William Jennings, Tyler McCulloch, Ryan Monroy, Jack
Pedini, Samuel Pile, Sean Quinn, Stephen Reid, Sean Savage, Cole Schneider, Daniel Serretti,
and Jace Tweeten; and

WHEREAS, the team is coached by Head Coach Christopher Roof and Assistant
Coaches Dan Mondelli, Matthew Rago, Ralph Yezza, and Bryan Young; and, the Team
Managers are Megan Cranston, Allyson McGlynn, Katherine Pedini, Siddharth Ramsundar, and
Lara Romano; and

WHEREAS, the Varsity Baseball Team of Govemor Livingston High School captured
the title of 2017 Central Jersey Group 2 Champions after defeating South Plainfield 6-5 in the
sectional final round; and some highlights of the championship include a first round 12-2 win
over Holmdel; a 5-4 section quarterfinal round over Raritan; and a semifinal score of 8-5 over
Bernards; and GLHS won the sectional final in dramatic fashion on a three-run, two-out double
by Dan Baroff; and

WHEREAS, the team saw each of its members coniribute individually to the team; and

WHEREAS, the Berkeley Heights Public Schools community is very proud of the
accomplishments of this team and its coaches;

NOW, THEREFORE, BE IT RESOLVED that the Berkeley Heights Board of
Education members applaud the 2017 Varsity Baseball Team and congratulate the student-
athletes on an outstanding championship season; and

BE IT RESOLVED, that a signed and sealed copy of this resolution be framed and kept
on display at Governor Livingston High School.

Signed and sealed, this, the twenty-seventh day of June, of the year Two-Thousand
Seventeen, _ .

Doug Reinstein, President
Board of Education

Judith A. Rattner
Superintendent of Schools




Berkeley Heights Public Schools
Office of the Superintendent
June 27,2017

Field Trips

School/Group
Berkeley Heights

Extended School Year
students

Governor Livingston High School
Highlander Band students

Destination
Berkeley Heights YMCA
Berkeley Heights, NJ

Performance Tour
of Scotland,
United Kingdom

ATTACHMENT D

Date(s)
7/13/2017

(New date;
trip approved
by BOE on
6/8/2017)

7/29/2018-
8/6/2018
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ATTACHMENT E

Berkeley Heights Public Schools
Office of the Superintendent
June 27,2017

It is recommended by the Superintendent
of Schools that the Board approve the
employment of the following substitute
and supplemental personnel for the
2017-2018 fiscal/school

year, as indicated:

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Angelos, Sharon

Berkeley Heights, NJ

Appolonia, Catherine
Berkeley Heights, NJ

Appolonia, Maria
Berkeley Heights, NJ

Argenziano, Anna
New Providence, NJ

Avrutin-Yellin, Alice
Berkeley Heights, NJ

Bade, Mary Beth
Berkeley Heights, NJ

Bamundo, Danielle
Berkeley Heights, NJ

Barbera, Jennifer
Berkeley Heights, NJ

Belfer, Judith
Berkeley Heights, NJ

Bordiuk, Kelly
Basking Ridge, NJ

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS

Baron, Ryan
Garwood, NJ

Boise, Patricia
Berkeley Heights, NJ

Boyd, Barbara
New Providence, NJ

Brader, Michael
Hillsborough, NJ

Branthover, Patricia
Berkeley Heights, NJ

Bremert, Helen
Summit, NJ

Buchner, Susan
Mountainside, NJ

Burke, Mariana
Berkeley Heights, NJ

Burke, Marie
North Plainfield, NJ

Burke, Michael
Dunellen, NJ
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SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Cadavid, M. Victoria
Bridgewater, NJ

Candeloro, Cecilia
Berkeley Heights, NJ

Cameron, Samantha
Berkeley Heights, NJ

Cannizzaro, Kali
Berkeley Heights, NJ

Castellaccio, Alexandra
Berkeley Heights, NJ

Chan, Gary
Berkeley Heights, NJ

Circelli, Lisa
Mountainside, NJ

Collins, Jill
Berkeley Heights, NJ

Connolly, Kathryn
Mountainside, NJ

Coslet, Jennifer
Millington, NJ

Coughlan, Catherine
Scotch Plains, NJ

Davey, Janet
Berkeley Heights, NJ

Davey, Samantha
Berkeley Heights, NJ

Dean, Rosemary
Berkeley Heights, NJ

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
DeLaurie, Bernadette

Gillette, NJ

DeLotto, Aileen
Berkeley Heights, NJ

DeLuca-Whitsitt, Donna
Basking Ridge, NJ

Dwyer, Rebecca
Berkeley Heights, NJ

Eick, Eleanor
Berkeley Heights, NJ

Elmi, Erica
Berkeley Heights, NJ

Engo, Jennifer
Gillette, NJ

Feely, Jean
Berkeley Heights, NJ

Ferragamo, Judith
Mountainside, NJ

Finley, Jessica
Warren, NJ

Floyd, Nancy
Berkeley Heights, NJ

Fowler, Carol
Mountainside, NJ

Friedenberg, Gail
Mountainside, NJ

Friedenberg, Nicole
Mountainside, NJ
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SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Friedlander, Sarah

Berkeley Heights, NJ

Gabara, Helen
Berkeley Heights, NJ

George, Tyler
Berkeley Heights, NJ

Germansky, Morris
Berkeley Heights, NJ

Gingrich, Evan
Westfield, NJ

Glen, Donna
Berkeley Heights, NJ

Goodman, Emily
Westfield, NJ

Griffin, Chloe
Rutherford, NJ

Guidetti, Wendy
Berkeley Heights, NJ

Guirard, Michele
Berkeley Heights, NJ

Haddad, Kelly
Berkeley Heights, NJ

Haddad, Shane
Berkeley Heights, NJ

Hanbicki, Edward
Mountainside, NJ

Helmstetter, Kaitlyn
Chatham, NJ

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Hetherington, Mary

Millburn, NJ

Horton, Patricia
Berkeley Heights, NJ

Huber, R. Andrew
Springfield, NJ

Hughes, Angelica
Summit, NJ

Hughes, Jennifer
Berkeley Heights, NJ

Iannone, Anthony
Berkeley Heights, NJ

Iannone, John
Berkeley Heights, NJ

Isaac, Christopher
Cranford, NJ

Kane, Elizabeth
Berkeley Heights, NJ

Kane, Michael
Berkeley Heights, NJ

Kelly, Clare
Berkeley Heights, NJ

Kimsey, Lorraine
Warren, NJ

King, Jeannine
Berkeley Heights, NJ

Kish, Doreen
Chatham, NJ
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SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Klauber-Haines, Linda
Berkeley Heights, NJ

Koczot, Linda
Berkeley Heights, NJ

Konicki, Willayne
Berkeley Heights, NJ

Kontra, Diane
Mountainside, NJ

Kowalski, Laura
Gillette, NJ

Kowalski, Michael
Berkeley Heights, NJ

LaMaita, Steven
Berkeley Heights, NJ

LaMaita, Susan
Berkeley Heights, NJ

Landry, Joseph
North Plainfield, NJ

Lee, Christina
Warren, NJ

Ieontarakis, Konstantine
Saddle River, NJ

Lisman, Charlotte
Berkeley Heights, NJ

Locorriere, Nicole
Mountainside, NJ

Lovit, Sharon
Berkeley Heights, NJ

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Lowenstein, Tracey

New Providence, NJ

MacNair, Lisa
Madison, NJ

Maguire, Heather
Berkeley Heights, NJ

Mahoney, Eleanor
Berkeley Heights, NJ

Martino, Margaret
Berkeley Heights, NJ

Martino, Michelle
Berkeley Heights, NJ

Masri, Andrea
Fanwood, NJ

Mastroianni, Dominick Jr.
Stirling, NJ

Mattera, Jessica
Mountainside, NJ

Matthes, Andrea
Berkeley Heights, NJ

Maitthes, Nicholas
Berkeley Heights, NJ

Matthes, Jennifer
Berkeley Heights, NJ

McAdam, Kelly
Berkeley Heights, NJ

McGovern, Courtney
Berkeley Heights, NJ
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SUBSTITUTE TEACHERS/ SUBSTITUTE TEACHERS/
PARAPROFESSIONALS PARAPROFESSIONALS
McLeod, Kim Qtrrico, Althea

South Plainfield, NJ Berkeley Heights, NJ -
McNelis, Brendan Orton, Edward

Berkeley Heights, NJ Berkeley Heights, NJ
McNelis, Colleen Parmett, Patricia

Berkeley Heights, NJ Berkeley Heights, NJ

Mele, Kristin Pedicini, Katherine

Berkeley Heights, NJ Berkeley Heights, NJ

Merriman, Jennifer
Berkeley Heights, NJ

Miller, Andrea
Berkeley Heights, NJ

Miller, Nancy
Berkeley Heights, NJ

Morba, Rose
New Providence, NJ

Muceci, John
Westfield, NJ

Murray, Sandra
Berkeley Heights, NJ

Naldi, Danielle
Berkeley Heights, NJ

Nardone, Gloria
Berkeley Heights, NJ

Niceforo, Diane
Berkeley Heights, NJ

Nisita, Jennifer
Westfield, NJ

Peltier, Diana
Berkeley Heights, NJ

Perlzak, Janette
Berkeley Heights, NI

Perlzak, Troy
Berkeley Heights, NJ

Perrotta, Gina
Mountainside, NJ

Pfeifer, Margee
Watchung, NJ

Phillips, Alisa
Gillette, NJ

Piatnochka, Denise
Berkeley Heights, NJ

Pitingolo, Anna
Berkeley Heights, NJ

Poage, Alexandra
Berkeley Heights, NJ

Politan, Samuel

- Florham Park, NJ
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SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Porzio, Karen

Berkeley Heights, NJ

Primmer, Paige
Berkeley Heights, NJ

Proano, Maribel
Berkeley Heights, NJ

Procaccini, Teresa
Berkeley Heights, NJ

Procaccini, Shaun
Berkeley Heights, NJ

Provence, Susan
Morris Township, NJ

Rago, Matthew
Gillette, NJ

Rahner, Scott
Berkeley Heights, NJ

Reckson, Karen
Maplewood, NJ

Reedy, Melissa
Mountainside, NJ

Regan, Emily
Berkeley Heights, NJ

Regan, Sarah
Berkeley Heights, NJ

Reilly, Juliette
Berkeley Heights, NJ

Reinl, Courtney
Berkeley Heights, NJ

SUBSTITUTE TEACHERS/
PARAPROFESSIONALS
Rien, Cathy

Plainfield, NJ

Robbins, Zachary
Berkeley Heights, NJ

Rodgers, Rebecca
Berkeley Heights, NJ

Rubino, Alexa
Berkeley Heights, NJ

Scales, Julie
Berkeley Heights, NJ

Schaefer, Marisa
Basking Ridge, NJ

Scharf, Jennifer
Watchung, NJ

Scheibe, Debra
Berkeley Heights, NJ

Schendt, Rebecca
New Providence, NJ

Schendt, Tina
New Providence, NJ

Scholl, Arthur
Berkeley Heights, NJ

Sheridan, Meghan
Berkeley Heights, NJ

Sicoli, Anthony
Berkeley Heights, NJ

Simoes, Radalgui
Berkeley Heights, NJ



Page 7

\

-/

SUBSTITUTE TEACHERS/ SUBSTITUTE TEACHERS/
PARAPROFESSIONALS PARAPROFESSIONALS
Smith, Carl Walz, Frederic

Berkeley Heights, NJ Berkeley Heights, NJ
Smookler, Michael Weinstein, Caroline
Berkeley Heights, NJ New Providence, NJ
Souren, Spencer Wells, Jacqueline
Berkeley Heights, NI Mountainside, NJ

Stein, Elizabeth White, Lisa

Hiliside, NJ South Plainfield, NJ

Stirpe, Marian Wolkin, Fern

Cranford, NJ Cedar Knolls, NJ

Szalus, Monica Woods, Christine

Berkeley Heights, NJ Berkeley Heights, NJ
Tedesco, Jessica Zaun, Christina

Berkeley Heights, NJ Bemardsville, NJ

Tisdale, Ashley

Berkeley Heights, NJ

Troxell, Raymond

Oak Ridge, NJ

Vanchieri, Elaine
Berkeley Heights, NJ

Vargas, Monserrat
Berkeley Heights, NJ

Vaccaro, Angelarose
Clark, NJ

Viswanath, Sunita
Summit, NJ

Wahlers, Tracey
Berkeley Heights, NJ
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SUBSTITUTE SCHOOL NURSES
Ackerman, Eleanora
Livingston, NJ

Balsamo, Katie
Berkeley Heights, NJ

Bansal, Anjli
Scotch Plains, NJ

Bowman, Michelle
Scotch Plains, NJ

Cresitello, Natalie
Berkeley Heights, NJ

Domingo, Raffaella
Berkeley Heights, NJ

Geminder, Elizabeth
Berkeley Heights, NJ

Kertes, Mary Anne
East Brunswick, NJ

Lanza, Simone
Berkeley Heights, NJT

Madsen, JoAnn
Cranford, NJ

Middlebrook, Roxanne
Berkeley Heights, NJ

Rocha, Anne
Scotch Plains, NJ

Romano, Jeanne-June
Basking Ridge, NJ

Schulz, Kaitlyn
Morristown, NJ

SUBSTITUTE SCHOOIL NURSES
Smith, Jacquelyn
Springfield, NJ
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SUBSTITUTE SECRETARIES

Angelos, Sharon
Berkeley Heights, NJ

Bade, Mary Beth
Berkeley Heights, NJ

Blajsa, Diane
Berkeley Heights, NJ

Boise, Patricia
Berkeley Heights, NJ

Burke, Marie
North Plainfield, NJ

Candeloro, Cecilia
Berkeley Heights, NJ

Deva, Yuthika
Berkeley Heights, NJ

Dwyer, Dianne
Berkeley Heights, NJ

Elmi, Erica
Berkeley Heights, NJ

Floyd, Nancy
Berkeley Heights, NJ

Fowler, Carol
Mountainside, NJ

Glen, Donna
Berkeley Heights, NJ

Guirard, Michele
Berkeley Heights, NJ

Hickman, Anna
Berkeley Heights, NJ

SUBSTITUTE SECRETARIES

Konicki, Willayne
Berkeley Heights, NJ

Koutsaftes, Deborah
Berkeley Heights, NJ

LaMaita, Susan
Berkeley Heights, NJ

Lerch, Denise
Berkeley Heights, NJ

Lisman, Charlotte
Berkeley Heights, NJ

Matthes, Andrea
Berkeley Heights, NJ

McAdam, Kelly
Berkeley Heights, NJ

Middlebrook, Roxanne
Berkeley Heights, NJ

Parmett, Patricia
Berkeley Heights, NJ

Proano, Maribel
Berkeley Heights, NJ
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SUBSTITUTE
PARAPROFESSIONALS/
TEACHER AIDES

Belf, Judith

Chatham, NJ

Bendush, Lena
Berkeley Heights, NJ

Biegel, Eve
Berkeley Heights, NJ

Biskaduros, Ellen
Berkeley Heights, NJ

Blajsa, Diane
Berkeley Heights, NJ

Brecher, Shari
Bridgewater, NJ

Cardace, Lisa
Berkeley Heights, NJ

Carbone, Loriann
Berkeley Heights, NJ

Casale, Arlene
Warren, NJ

Clark, Rosemarie
Berkeley Heights, NJ

Coppola, Valentina
New Providence, NJ

Duda, Debra
Berkeley Heights, NJ

Dwyer, Dianne
Berkeley Heights, NJ

Foster, John
Berkeley Heights, NJ

SUBSTITUTE
PARAPROFESSIONALS/
TEACHER AIDES
Franchino, Rose

Berkeley Heights, NJ

Guida, Virginia
Berkeley Heights, NJ

Guidetti, Wendy
Berkeley Heights, NJ

Hickman, Anna
Berkeley Heights, NJ

Iervoliﬁo, Joanne
Berkeley Heights, NJ

Ippolito, Jacqueline
Berkeley Heights, NJ

Koubek, Michael
Berkeley Heights, NJ

Lerch, Denise
Berkeley Heights, NJ

Levine, Catherine
Berkeley Heights, NJ

Miller, Carmella
Warren, NJ

Nardi, Samantha
Basking Ridge, NJ

Paone, Barbara
Berkeley Heights, NJ

Petryk, Jacqueline
Berkeley Heights, NJ

Place, Linda
Berkeley Heights, NJ
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SUBSTITUTE
PARAPROFESSIONALS/
TEACHER AIDES
Roenbeck, Karen

Berkeley Heights, NJ

Roth, Eileen
Berkeley Heights, NJ

Rupp, Rosemary
Berkeley Heights, NJ

Sabella, Mary Ann
Berkeley Heights, NJ

Salamone, Karen
Berkeley Heights, NJ

Santore, Kelly
Berkeley Heights, NJ

Schaumberg, Maria
Berkeley Heights, NJj

Sot, Allison
Berkeley Heights, NJ

Speer, Deborah
Berkeley Heights, NJ

Stallone, Sharon
Berkeley Heights, NJ

Sullivan, Lisa
Berkeley Heights, NJ

Surowiec, Sandra
South Plainfield, NJ

Tesoro, Ellen
Berkeley Heights, NJ

Tomchak, Louise
Berkeley Heights, NJ

SUBSTITUTE

PARAPROFESSTONALS/

TEACHER AIDES
Trainor, Carly
Basking Ridge, NJ
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SUBSTITUTE INTERPRETERS

Bordiuk, Kelly
Basking Ridge, NJ

DiCosmo, Christina
Mountainside, NJ

Frankenbush, Johannah
Stirling, NJ

Hedman, Colleen
Westfield, NJ

Martini, Danielle
Roxbury, NJ

Mizrahi, Christine
Monroe Township, NJ

Norman, Leah
Woodbridge, NJ

Reposh, Allen
Manalapan, NJ

Ryan, Maureen
Middlesex, NJ

Slattery, Andrea
Easton, PA

Sofranko, Katie
Roselle, NJ

Steinmetz, Kristin
Mountainside, NJ

INDIVIDUAL/HOME

INSTRUCTORS
Acosta, Philip
Cranford, NJ

Agnostak, Kathleen
Fair Haven, NJ

Avino, Catherine
Union, NJ

Ayres, William
Berkeley Heights, NJ

Barmakian, Sally
Summit, NJ

Barton, Erika
Madison, NJ

Barton, JoAnne
Fanwood, NJ

Basile, Lauren
Brooklyn, NY

Bird, Ann
Middlesex, NJ

Birstler, Catherine
Plainfield, NJ

Bokach, Donna
Millington, NJ

Bohling, Britney
Hoboken, NJ

Bolger, Benjamin
High Bridge, NJ

Bowden, Carolyn
Somerville, NJ
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INDIVIDUAL/HOME

INSTRUCTORS
. Buchan, Dawn
Summit, NJ

Buonaspina, Steven
Mountainside, NJ

Burke, April
Dunellen, NJ

Burke, Marie
North Plainfield, NJ

Cadavid, M. Victoria
Bridgewater, NJ

Cavanaugh, Diana
Florham Park, NJ

Ciarrocea, Steven
Scotch Plains, NJ

Ciccone, Jennifer
Bedminster, NJ

Clayton, Thomas
Succasunna, NJ

Combe, Ashlee
Whippany, NJ

Confroy, Maryann
Hillsborough, NJ

Closs, David
Bridgewater, NJ

Crane, John
Scotch Plains, NJ

Czerniak, Gianna
Springfield, NJ

INDIVIDUAL/HOME
INSTRUCTORS

Decker, Todd
Summit, NJ

DeLaurie, Bernadette
Stirling, NJ

Dhaibar, Lisa
Parsippany, NJ

DiMaggio, Lisa
Warren, NJ

DiNoia, Christine
Clark, NJ

Dendinger, Mary
Berkeley Heights, NJ

Doeringer, Laura
Basking Ridge, NJ

Dunkerton, Gregory
Roselle Park, NJ

Einhorn, Rhonda
Montclair, NJ

Ferreira, Laura
Colonia, NJ

Figlar, Julie
Berkeley Heights, NJ

Fleming, Kimberly
Branchburg, NJ

Finch, Martha
New Providence, NJ

Garcia, Noelia
Middlesex, NJ
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INDIVIDUAL/HOME

INSTRUCTORS
Gates, Jeannette
Scotch Plains, NJ

Gauthier, Mary
Basking Ridge, NJ

Gerstenfeld, Tlene
Springfield, NJ

Gismonde, Lindsey
Bridgewater, NJ

Goodman, Emily
Westfield, NJ

Gutch, Roberta
Berkeley Heights, NJ

Haber, Patricia
Bridgewater, NJ

Halleran, William
Towaco, NJ

Healey, Belinda
Hillsborough, NJ

Healey, Gary
Hillsborough, NJ

Helmstetter, Marcy
Chatham, NJ

Hall, Marcie
Westfield, NJ

Hanratty, Terrence
Mountainside, NJ

Hess, Steven
Morristown, NJ

INDIVIDUAL/HOME
INSTRUCTORS
Hetherington, Patricia
Millburn, NJ

Heuss, Phyllis
High Bridge, NJ

Hodge, Margaret
Bridgewater, NJ

Hoffman, David
Summit, NJ

Hudacko, Jacqueline
Madison, NJ

Hunt, Jennifer
Cranford, NJ

Jendrek, Ryan
Scotch Plains, NJ

Jocus, Joanne
Sayreville, NJ

Karl, Jason
Berkeley Heights, NJ

Kennedy, Corrie
Bedminster, NJ

Ketcherick, Lisa
Easton, PA

Korn, Neal

Union, NJ

Ladinski, Doreen
Warren, NJ

Locatelli, Kathleen
Basking Ridge, NJ
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INDIVIDUAL/HOME

INSTRUCTORS
Luciano, Nancy
Kenilworth, NJ

Lyness, Lorraine
Mountain Lakes, NJ

Madura, Matthew
Warren, NJ

Mahy, Gillian
Springfield, NJ

Manganelli, Nicole
Berkeley Heights, NJ

McCullough, Kathleen
Morristown, NJ

McGovern, Daniel
Roselle Park, NJ

Mcleod, Kim
South Plainfield, NJ

Mendenhall, Lara
Summit, NJ

Miceli, Joseph
Union, NJ

Mims, Nadezhda
West Orange, NJ

Mirabella, Lindsay
Raritan, NJ

Mohr, Geralyn
Mountainside, NJ

Moretti, Lisa
Basking Ridge, NJ

INDIVIDUAL/HOME
INSTRUCTORS
Morgan, Meredith
Berkeley Heights, NJ

Leahy, Sharon
Madison, NJ

Parlavecchio, Chester
Florham Park, NJ

Poage, Susan
Berkeley Heights, NJ

Polce, Justin
Mountainside, NJ

Porzio, Karen
Berkeley Heights, NJ

Reel, Joseph
Chatham, NJ

Richards, Wendy
Piscataway, NJ

Riley, Michael
Colonia, NJ

Rodriguez, Karina
Sparta, NJ

Rodriguez Jimenez, Yajaira

Berkeley Heights, NJ

Roman, Beryl
Far Hills, NJ

Roof, Gina
Middlesex, NJ

Rossiter, Laurie
Edison, NJ
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INDIVIDUAL/HOME INDIVIDUAL/HOME
INSTRUCTORS INSTRUCTORS
Rutzler, James Talarico, Christine
Morristown, NJ Denville, NJ
Scheibe, Debra Toporek, Staci
Berkeley Heights, NJ Union, NJ

Scherer, Joyce Tota, Kimberly
Berkeley Heights, NJ Clinton, NJ
Schmidt, Neila Tracey, Kimberly
New Providence, NJ Verona, NJ

Seibert, Tania Twill, Karen
Millburn, NJ Millington, NJ
Shea, Richard Wasser-Berlin, Lisa
Basking Ridge, NJ Montclair, NJ
Siebeits, Rebecca White, Brandon
Bedminster, NJ Bridgewater, NJ
Silagi, Patrice Wilson, Kara
Madison, NJ New Providence, NJ
Sorrell, Jenna Wranitz, Megan
Bedminster, NJ Glen Gardner, NJ
Sperling, Andrea Yager, Christopher
Chatham, NJ Cranford, NJ

Spirovski, Emilija
Bedminster, NJ

Stapperfenne, Michelle

Warren, NJ

Stevenson, Sally
Bridgewater, NJ

Sullivan, Camille
Berkeley Heights, NJ

Yannuzzi, Shirlane
Rockaway, NJ

Zalokostas, Maria
Milltown, NJ



O

@

Page 17

SUBSTITUTE
PRINCIPALS
McGrath, Kevin
Little Falls, NJ

Dinardi, Jennifer
Hillsborough, NJ
(@ $450.00 per day)

Qualshie, Patricia
Clark, NJ
(@ $450.00 per day)

Zaun, Christina
Bernardsville, NJ
(@ $450.00 per day)

SUBSTITUTE CUSTODIANS
Acevedo, Philip
Berkeley Heights, NJ

Ahkno, William
Berkeley Heights, NJ

Bassolino, Andrew
Madison, NJ

Centurion, Antonio
Stirling, NJ

Chacon, Gerardo
Berkeley Heights, NJ

Croneberger, Steve
Berkeley Heights, NJ

Cruz, Apolinar
Somerset, NJ

DeStefano, Tina
Bedminster, NJ

SUBSTITUTE CUSTODIANS
Domingo, Vincent
Berkeley Heights, NJ

Giaceo, Thomas
Berkeley Heights, NJ

Gorski, Christian
Middlesex, NJ

Malhosky, William
South Plainfield, NJ

McAdam, Matthew
Berkeley Heights, NJ

Murillo, Nicholas
Berkeley Heights, NJ

Peyton, Edward
Berkeley Heights, NJ

Rodriguez, Nick
Berkeley Heights, NJ

Sauchelli, Alfred
Berkeley Heights, NJ

Tenson, Mark
Hillside, NJ

Ventre, Joseph
New Providence, NJ
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2017-2018 Custodial Maintenance Supervisors' Contract Rates

ATTACHMENT H

Bldg.
Name Base Salary Stipend  Stipend Total
ABATE ANTHONY 581,785 $3,600 54,940 $90,325
FOTI JOSEPH $72,764 53,600 $750 $77,114
GONZALES NOLBERTO §72,764 $3,600 51,200 $77,564
MARIN JOHAN 872,764 55,600 §1,200 $79,564
MUIR SCOTT $72,764 $3,600 $750 $77,114
QUANDT RICHARD $81,785 $3,600 $3,853  $89,238
ROMANO  RICHARD $72,764 $4,600 $1,700 $79,064

6/14/2017



Name
AZOFEIFA
BASSILLO
BOLANOS
DELIA
FARRELL
FOWLER
FUSCO
GASPARINI
HILL
HOEHN
INSINGA
LYNCH
MISINSKY
NIGRO
O'DOWD
PERCARIO
REHBERGER 1l
SHARKEY

Name
BLAJSA
ELICKER
HOLSTEN
VENEZIA
WIEHL

6/14/2017

2017-2018 Custodian Contract Rates

Step

LUIS 4
DANIEL 2
DIANA 2
RONALD FRANK C
RONALD P, 16
JOHN 2
FRANK H
MICHAEL ). |
CRAIG 3
ROBERT 2
GIUSEPPE V, 12
GEORGE W. 6
THEODORE 14
JORDAN 2
ANDREW J, i3
MICHAEL A. F
WALTER K. E
MICHAEL 9

Base Salary
$41,127.00
$40,327.00
$40,327.00
$68,440.00
$48,245,00
$40,327.00
$58,439.00
$56,672.00
$40,727.00
$40,327.00
$44,755,00
$41,934.00
$46,446.00
$40,327.00
$45,600.00
$60,291.00
$63,519.00
$43,216.00

Stipend
$  750.00
$  750.00
s 750.00
$ 1,700.00
$ 1,200.00
$  750.00
$ 1,700.00
$ 1,700.00
$  750.00
$ 750,00
$  750.00
S 750.00
$  750.00
$ 750.00
$  1,200.00
$ 1,700.00
$ 1,700.00
$  750.00

2017-2018 Maintenance Contract Rates

Step Base Salary
TIMGOTHY K $ 53,348.00
BRADLEY 17 $ 49,606.00
JOHN 7 $ 42,349,00
JOSEPH c 5 68,440.00
ERICH F JR. A $ 74,548.00

Stipend

$ 1,700.00
$  750.00
$  750.00
$  1,700.00
$ 2,876.00

ATTACHMENT I

Total
$41,877.00
$41,077.00
$41,077.00
$70,140.00
$49,445,00
$41,077.00
$60,139.00
$58,372.00
$41,477.00
$41,077.00
$45,505.00
$42,684.00
$47,196.00
$41,077.00
$46,800.00
$61,991.00
$65,219.00
$43,966.00

Maint Stipend

W An U W N

1,000.00
1,000.00
1,000.00
1,000.00
1,000.00

Ur W U N

Total
56,048.00
51,356.00
44,099.00
71,140.00
78,424.00



Name
CHARLES
DWYER
LEBON
MIRABELLA
RIEN
RUBAN
TENSON

6/14/2017

2017-2012 Transportation Contract Rates

GERARD
ROBERT
NICODEMA
FRANK .
DAVID
HENRY F,
MARK

Hourly Rate Longevity

$17.39
$18.28
$17.39
$20.64
$17.68
$24.61
$16.91

$300
$300
$300
$400
$300
$400
$300

AFTACHMENT J



ATTACHMENT K

ADDENDUM TO THE
CONTRACT OF EMPLOYMENT
BETWEEN
THE BOARD OF EDUCATION OF THE TOWNSHIP OF BERKELEY HEIGHTS AND
JUDITH ANN RATTNER,
SUPERINTENDENT OF SCHOOLS

The BERKELEY HEIGHTS BOARD OF EDUCATION, of the Township of Berkeley
Heights, County of Union, with offices located at 345 Plainfield Ave, Berkeley Heights, New
Jersey 07922 (hereinafter referred to as the “Board™), and Judith Ann Rattner (hereinafter
referred to as the “Superintendent”) hereby agree that the Contract of Employment dated June
29, 2016, Section 3A(1} and subpart is/are hereby amended and modified as follows:

3. COMPENSATION

During the term of this Employment Contract the Superintendent shall not be reduced in
compensation, including salary and benefits, except that any merit bonus that is achieved,
pursuant to Paragraph A.2 below, is to be awarded on an annual basis in accordance with
N.JA.C. 6A:23A-3.1(e)(10) as well as for inefficiency, incapacity, or conduct unbecoming of a
superintendent or other just cause pursuant to N.J.S.4 18A:17-20.2.  Any adjustment in salary
made during the life of this Employment Contract shall be in the form of an amendment and
shall become part of this Employment Contract, but it shall not be deemed that the Board and the
Superintendent have entered into a new employment contract, Any such adjustment in salary
requires preapproval by the Executive County Superintendent.

A. Salary. The Board shall provide the following salary as part of the Superintendent’s
compensation:

1. Salary. Effective July 1, 2017 through June 30, 2018 the Board shall pay the
Superintendent an annual salary of one hundred seventy-three thousand one hundred
eighty-three dollars ($173,183) plus a high school salary increment of five thousand
dollars ($5,000), for & total of one hundred seventy-eight thousand one hundred eighty-
three dollars ($178,183). This annual salary shall be paid to the Superintendent in
accordance with the schedule of salary payments in effect for other certified employees.

Effective July I, 2018 through June 30, 2019 the Board shall pay the Superintendent an
annual salary of one hundred seventy-six thousand seven hundred forty-six dollars
($176,746) plus 2 high school salary increment of five thousand dollars {($5,000), for a
total of one hundred eighty-one thousand one hundred forty-six dollars ($181,746). This
annual salary shall be paid to the Superintendent in accordance with the schedule of
salary payments in effect for other certified employees.

In accordance with N.JAC. 6A:23A-3.1(e)(2), this annual salary is based on the annual
student enrollment figure, as of October 15, 2016, set forth in the Board’s Application for
State School Aid for the 2016 ~ 2017 school year. Should the Board’s student enrollment
figure exceed 3,000 during the life of the Agreement, the Board agrees to increase the



Superintendent’s base salary. Any such change in the Superintendent’s salary shall be
subject to review and approval of the Executive County Superintendent for Union
County.

Any adjustment in salary made during the life of the Agreement shall be in the form of an
amendment and shall become part of this Agreement, but it shall not be deemed that the
Board and the Superintendent have entered info a new employment contract,

It is further AGREED by the Board and the Superintendent that all other provisions of the
Contract of Employment not specifically enumerated herein, including the remainder of Section
3A, shall remain in full force and effect for the remainder of the term of the Contract of
Employment,

WHEREAS, a duly authorized officer of the Board has approved the terms and conditions of
this Addendum to the Contract of Employment; and,

WHEREAS, the Superintendent has approved of the terms and conditions of this Addendum
to the Contract of Employment; and,

WHEREAS, the Executive County Superintendent for Union County has approved this
Addendum; and,

WHEREAS, this Contract of Employment has been approved by 2 vote of the Members of
the Board of Education of the Berkeley Heights School District at its meeting of June ,
2017, and has been made a part of the minutes of that meeting,

In Witness Whereof, the parties hereto have set their hands and seals 1o this Contract of
Employment effective on the day and year first above written.

By:
Judith Rattner Doug Reinstein
Superintendent of Schools Board of Education of the Township
of Berkeley Heights
Witness: . Date:

Donna Felezzola
School Business Administrator / Board Secretary



ATTACHMENT L

CONTRACT OF EMPLOYMENT
BETWEEN
THE BOARD OF EDUCATION OF THE TOWNSHIP OF BERKELEY HEIGHTS
AND
SCOTT MCKINNEY,
ASSISTANT SUPERINTENDENT OF SCHOOLS

WHEREAS, the Board of Education of the Township of Berkeley Heights (herein referred to as
the “Board”) desires to employ Scott McKinney (hereinafter referred to as “McKinney” or
“Assistant Superintendent”) in the capacity of Assistant Superintendent of Schools; and

WHEREAS, McKinney desires to serve in that capacity with the Berkeley Heights School
District;

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

1. Appointment and Service as Assistant Superintendent. The Board of Education does

hereby engage and employ McKinney in the 12-month position of Assistant Superintendent of
Schools for the fiscal year commencing on July 1, 2017 and ending on June 30, 2018,

McKinney hereby accepts employment as Assistant Superintendent of Schools of the
Berkeley Heights Public Schools and agrees to provide full, faithful and proper performance of
the duties of said position, and to observe and enforce the rules prescribed for the government of
the schools by the Board of Education for the 12-month term hereof,

2. Certification. McKinney warrants that he holds a standard certificate issued by the
Department of Bducation of the State of New Jersey, entitling him to be hold the position of
Assistant Superintendent of Schools, and that said certificate will be exhibited to the Board
Secretary of the Berkeley Heights Public Schools.

3. Salary. The Board of Education of the Township of Berkeley Hcights agrees to pay,
and McKinney agrees to accept for the period of July 1, 2017 to June 30, 2018, the anmual salary
of $168,245,

Employment Contract - Scott McKinney 2017/18



4. Medical and Dental Benefits. The Board shall provide the Assistant Superintendent
with medical coverage in the districts’ medical plan with full family benefits, at his option. The
maximum annual contribution by the Board for dental plan coverage for an employee and his
dependents shall not exceed $500. In the event that the cost of the dental insurance premiums
exceeds $500, the Board and the employee agree to each pay 50% of any excess. Pursuant to
P.L. 2011, Chapter 78, the Assistant Superintendent is required to make contributions to the total
cost of health coverage. The Assistant Superintendent may waive coverage in any of the health
benefits plans if covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures established by the Board. The Assistant Superintendent will be paid
$5,000 for waiving such coverage. The annual waiver is irrevocable, with the sole exception if
the alternative coverage is lost, then the Assistant Superintendent and eligible dependents may
enroll in whichever plan they were enrolled in immediately prior to exercising this waiver.

5. Vacation,

A. The Assistant Superintendent shall be entitled to twenty-five (25) vacation days per
school year, earned monthly at the rate of 2,083 days during this initial contract period. Vacation
may be taken as requested by the Assistant Superintendent and approved by the Superintendent.

B. Whenever practicable, vacation days shall be used during the school year in which
they accrue. However, up to five (5) days may be accumulated for use in the subsequent year.
Except in the event of the Assistant Superintendent’s separation from employment, unused
vacation days must be used in the next subsequent school year or they shall be forfeited.

C. Upon separation from employment, the Assistant Superintendent shall be paid for his
unused vacation days. The per diem rate for unused vacation days shall be calculated as 1/260
of the Assistant Superintendent’s final salary. The Board shall make any such payment within
30 days after the Assistant Superintendent’s last day of employment. In the event of the
Assistant Superintendent’s death, payment for his unused accumulated vacation shall be made to
his estate.

6. Sick Leave. As of July 1, the Assistant Superintendent shall be entitled to thirteen
(13) sick leave days per year. Unused sick leave days shall be accumulated from year to year
with a maximum limit of 15 per year. Upon service retirement or disability retirement, the
Assistant Superintendent shall receive a lump sum payment equivalent to one-ninth of one
percent of his final annual salary for each unused day accumulated in his personal sick leave
bank, to a maximum of 300 days. This payment shall be capped at $15,000, in compliance with
the restrictions set forth in N.J.S.A. 18A:30-3.9. Any payment for unused sick days shall be
made by the Board within 30 days of the Assistant Superintendent’s last day of employment.

7. Personal Leave. The Assistant Superintendent is granted 3 days absence for personal
business per year with full pay. Personal leave is not cumulative. However, unused personal days
shall convert to sick days and be added to Assistant Superintendent’s sick leave bank.

Employment Contract ~ Scott McKinney 2017/18



8. Professional Growth of Assistant Superintendent.

A. The Board encourages the continuing professional growth of the Assistant
Superintendent through his participation, as approved by the Superintendent of Schools, in light
of his responsibilities as Assistant Superintendent. Graduate school coursework must culminate
in a graduate degree conferred by a duly accredited institution of higher education, in the
following:

(1) The operations, programs and other activities conducted or sponsored by local, state
and national school administrator and school board associations;

(2) Seminars and courses offered by public or private educational institutions;

(3) Informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Assistant Superintendent to perform his
professional responsibilities for the district,

B. As an encouragement for this professional growth, the district shall budget annual
funds for this purpose and pay for the necessary fees for travel and subsistence expenses in
accordance with its policies. This will not exceed one national and two state conferences. All
expenses will be reimbursed consistent with board policy and appropriate OMB guidelines.

C. The Assistant Superintendent shall obtain prior approval of the Superintendent of
Schools and the Board of Education in order to participate in all professional development
programs and activities.

D. The Board of Education will reimburse the Assistant Superintendent 75% of graduate
class tuition and fees paid to an accredited university/college. After receiving reimbursement for
any courses, the Assistant Superintendent agrees to remain in the service of the district for a 3)
three-year period or pay back to the Board the amount reimbursed. Tuition reimbursement
requires the approval of the Superintendent of Schools.

9. Bereavement.

A.  Absence because of death in the Assistant Superintendent's immediate household or
family (including wife, husband, mother, father, brother, sister, son, daughter, mother
-in-law, father-in-law, son-in-law, and daughter-in-law) shall be allowed with full pay for a
period not to exceed five (5) days in each case.

B. Absence because of death in the non-immediate family (aunt, uncle, brother
-in-law, sister-in-law, niece, nephew, grandmother, grandfather, grandchild, or any person who

Employment Contract — Scott McKinney 2017/18
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has Tived in the home of the Assistant Superintendent for some time preceding death) shall be
allowed with full pay for a period not to exceed three (3) days.

10. Other Leaves. Requests for leave, with or without pay, for reasons other
than set forth in this agreement, will be considered by the Superintendent of Schools and Board
on an individual basis.

11. Holidays. The Assistant Superintendent shall be entitled to thirteen (13) holidays as
follows: Independence Day, Labor Day, Columbus Day, Election Day, Veterans' Day,
Thanksgiving Day, Christmas Day, New Year's Day, Martin Luther King Day, Lincoln's
Birthday, Washington's Birthday, Good Friday, and Memorial Day. If any such holiday falls on a
day during which student attendance is required, an alternate day shall be established by the
Board for its celebration.

12. Dues and Fees. The Board will pay the following dues and fees for the
Assistant Superintendent: A.A.S.A.; N.J.A.S.A ; and Union County Roundtable. The Assistant
Superintendent may join other organizations at the expense of the Board subject to prior approval
of the Superintendent.

13. Travel Expenses. The Board hereby agrees to reimburse the Assistant
Superintendent for expenses incurred for approved travel in accordance with its established
policies, OMB guidelines and N.J.A.C, 6A:23A-7.2.

14. Disability. In the event of disability by illness or incapacity, the Assistant
Superintendent shall be entitled to utilize all accurulated sick leave, vacation time, and personal
time in order to remain on payroll. Thereafter, compensation shall be reinstated after the
Assistant Superintendent has returned to employment and undertaken the full discharge of his
duties.

15. Evaluation. The Superintendent of Schools shall complete the performance
evaluation of the Assistant Superintendent in accordance with the policies of the Board and the

regulations of the NJ State Board of Education.

16. Professional Liability. The Board agrees that it shall provide indemnification in
accordance with state law.

Employment Contract — Scott McKinney 2017/18
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17. Termination. The Assistant Superintendent and Board mutually agree that at least
60 days prior written notice to terminate this agreement shall be provided to the other
party. Such notice shall be in writing and delivered to the Board Secretary should the Assistant
Superintendent initiate termination, and by Certified Mail to the Assistant Superintendent should
the Board initiate termination. In the event that the certificate of the Assistant Superintendent is
revoked this contract is null and void as of the date of revocation.

18. Miscellaneous.

A. In the case of meetings where the Board intends to discuss the Assistant
Superintendent's performance or negotiate his contract, the Assistant Superintendent's right to
notice and to attend shall be governed by statute and law.

B. Outside Activiiecs,. The Assistant Superintendent shall devote his
full time, attention and energy to the business of the district. If the Assistant Superintendent
chooses to use personal time to perform outside activities, he shall retain any honoraria paid. In
no case will the district be responsible for any expenses attendant to the performance of such
outside activities.

19. Complete Agreement. This Employment Contract embodies the entire agreement
between the parties hereto and cannot be varied except by written agreement of the undersigned
parties and the approval of the Executive County Superintendent.

20. Conilicts. In the event of any conflict between the terms, conditions and provisions
of this Employment Contract and the provisions of the Board's policies, or any permissive state
or federal law then, unless otherwise prohibited by law, the terms of this Employment Contract
shall take precedence over the contrary provisions of the Board's policies or any such permissive
law during the term of the contract.

21. Savings Clause. If, during the term of this Employment Contract it is found that a
specific clause of said contract is found to be illegal under federal or state law, the remainder of
the Employment Contract not affected by such a ruling shall remain in force.

22. Pre-Existing Tenure Rights. The Assistant Superintendent retains all tenure rights
accrued in any position which he previously held in the District. The Assistant Superintendent
shall also continue to accrue senjority in all positions in which he achieved tenure in the District.
The Assistant Superintendent shall have the right to assert all tenure and seniority rights in the
event that the Superintendent non-renews the Assistant Superintendent’s employment and/or in
the event the Board terminated this Employment Contract for any reason.

Employment Contract — Scott McKinney 2017/18



m WHEREAS, a duly authorized officer of the Board has approved the terms and conditions of this
N Contract of Employment; and

WHEREAS, the Assistant Superintendent has approved of the terms and conditions of this
Contract of Employment; and

WHEREAS, this Contract of Employment has been approved by a vote of the members of the
Berkeley Heights Board of Education at its meeting of and has been made a
part of the minutes of that meeting,

IN WITNESS WHERECF, the parties hereto have set their hands and seals to this Contract of
Employment effective on the day and year first above written.

By:
Scott McKinney Doug Reinstein, President
Assistant Superintendent Board of Education of the
O Township of Berkeley Heights

Witness: Date:

Donna Felezzola

School Business Administrator/

Board Secretary

Employment Contract — Scott McKinney 2017/18



ATTACHMENT M

CONTRACT OF EMPLOYMENT
BETWEEN
THE BOARD OF EDUCATION OF THE TOWNSHIP OF BERKELEY HEIGHTS
AND
DONNA FELEZZOLA,
SCHOOL BUSINESS ADMINISTRATOR / BOARD SECRETARY

WHEREAS, the Board of Education of the Township of Berkeley Heights desires to employ
in the capacity of School Business Administrator / Board Secretary; and

WHEREAS, Donna Felezzola desires to serve in that capacity with the Berkeley Heights School
District;

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

1. The Board of Education of the Township of Berkeley Heights does hereby engage and
employ Donna Felezzola in the 12-month position of School Business Administrator / Board
Secretary for the period commencing on July 1, 2017 and ending on June 30, 20138.

2. Donna Felezzola hereby accepts employment as School Business Administrator /
Board Secretary of the Berkeley Heights Public Schools and agrees to provide full, faithful and
proper performance of the duties of said position, and to observe and enforce the rules prescribed
for the government of the schools by the Board of Education for the 12-month term hereof
Donna Felezzola warrants that she holds a valid certificate, issued by the Department of
Education of the State of New Jersey, entitling her to hold the position. of School Business
Administrator / Board Secretary, and that said certificate will be exhibited to the Superintendent
of the Berkeley Heights Public Schools.

3. Salary. The Board of Education of the Township of Berkeley Heights agrees to pay,
and Donna Felezzola agrees to accept for the period of July 1, 2017 to June 30, 2018, the annual
salary of § 167,345 for the 12-month period of employment.

4. Medical and Dental Benefits The Board shall provide the School Business
Administrator / Board Secretary with medical coverage in the districts’ medical plan, The
maximum annual contribution by the Board for dental plan coverage for an employee and her
dependents shall not exceed $500. In the event that the cost of the dental insurance premiums
exceed $500, the Board and the employee agree to each pay 50% of any excess. Pursuant to P.L.
2011, Chapter 78, the employee is required to make confributions to the total cost of health
coverage.
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5. Vacation.

A. The School Business Administrator / Board Secretary shall be entitled to twenty-five
(25) vacation days per school year, earned monthly at the rate of 2,083 days during this initial
contract period. Vacation may be taken as requested by the School Business Administrator /
Board Secretary and approved by the Superintendent.

B. Whenever practicable, vacation days shall be used during the school year in which
they accrue. However, up to five (5) days may be accumulated for use in the following year of
employment approved by the Board.

6. Sick Leave.

A As of July 1, the School Business Administrator / Board Secretary shall be
entitled to thirteen (13) sick leave days per year. Unused sick leave days shall be accumulated
from year to year with a maximum limit of 15 per year. Upon service retirement or disability
retirement, the School Business Administrator / Board Secretary shall receive a lump sum
payment equivalent to one-ninth of one percent of her annual salary for each unused day
acoumulated in her personal sick leave bank, to a maximum of 300 days. This payment shall be
capped at 15,000, in compliance with the restrictions set forth in N.J.S.A. 18A:30-3.9.

B. In the event that all accumulated sick leave set forth in paragraph 6.A. above is
exhausted, a total of 50 additional sick leave days are available over the life of this contract for
extended illness. None of these extended days are reimbursable upon retirement or death as set
forth in said paragraph 6.A.

7.  Personal Leave Three (3) days absence for personal business shall be allowed per
year with full pay. Personal leave is not cumulative. However, unused personal days shall be
added to her sick leave bank.

8.  Professional Growth of School Business Administrator / Board Secretary,

A. The Board encourages the continuing professional growth of the School Business
Administrator / Board Secretary through her participation, as approved by the Superintendent of
Schools, in light of her responsibilities as School Business Administrator / Board Secretary.
Graduate school coursework must culminate in a graduate degree conferred by a duly accredited
institution of higher education, in the following;

(1) The operations, programs and other activities conducted or sponsored by local, state
and national school administrator and school board associations;

(2) Seminars and courses offered by public or private educational institutions;
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(3) Informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the School Business Administrator / Board Secretary to
perform her professional responsibilities for the district.

B. As an encouragement for this professional growth, the district shall budget annual
funds for this purpose and pay for the necessary fees for travel and subsistence expenses in
accordance with its policies. This will not exceed one national and two state conferences. All
expenses will be reimbursed consistent with board policy and appropriate OMB guidelines.

C. The School Business Administrator / Board Secretary shall obtain prior approval of
the Superintendent of Schools and the Board of Education in order to participate in all
professional development programs and activities.

D. The Board of Education will reimburse the School Business Administrator / Board
Secretary 75% of graduate class tuition and fees paid to an accredited university/college. After
receiving reimbursement for any courses, the School Business Administrator / Board Secretary
agrees to remain in the service of the district for a (3) three-year period or pay back to the Board

the amount reimbursed. Tuition reimbursement requires the approval of the Superintendent of
Schools.

9.  Bereavement.

A. Absence because of death in the School Business Administrator / Board Secretary's
immediate household or family (including husband, mother, father, brother, sister, son, daughter,
mother-in-law, father-in-law, son-in-law, and daughter-in-law) shall be allowed with full pay for
a period not to exceed five (5) days in each case.

B. Absence because of death in the non-immediate family (aunt, uncle, brother
-in-law, sister-in-law, niece, nephew, grandmother, grandfather, grandchild, or any person who
has lived in the home of the School Business Administrator / Board Secretary for some time
preceding death) shall be allowed with full pay for a period not to exceed three (3) days.

10. Other Leaves. Requests for leave, with or without pay, for reasons other
than set forth in this agreement, will be considered by the Superintendent of Schools and Board
on an individual basis.

11. Holidays. The School Business Administrator / Board Secretary shall be entitled to
thirteen (13) holidays as follows: Independence Day, Labor Day, Columbus Day, Election Day,
Veterans' Day, Thanksgiving Day, Christmas Day, New Year's Day, Martin Luther King Day,
Lincoln's Birthday, Washington's Birthday, Good Friday, and Memorial Day, If any such holiday
falls on a day during which student attendance is required, an alternate day shall be established
by the Board for its celebration.
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12. Dues and Fees. The Board will pay the following dues and fees for the
School Business Administrator / Board Secretary, plus others as requested and approved by the
Superintendent of Schools: A.S.B.0. International; N.J.A.8.B.0.; and Union County A.S.B.O.
Roundtable.

13, Travel Expenses. The Board hereby agrees to reimburse the School Business
Administrator / Board Secretary for expenses incurred for approved travel in accordance with its
established policies, OMB guidelines and N.J.A.C. 6A:23A-7.2.

14. Disability. In the event of disability by iliness or incapacity, the School Business
Administrator / Board Secretary shall be entitled to utilize all accimulated sick leave, vacation
time, and personal time in order to remain on payroll. Thereafter, compensation shall be
reinstated after the School Business Administrator / Board Secretary has returned o employment
and undertaken the full discharge of her duties.

15. Evaluation. The Superintendent of Schools shall complete the performance
evaluation of the School Business Administrator / Board Secretary in accordance with the
policies of the Board and the regulations of the NT State Board of Education.

16. Professional Liability. The Board agrees that it shall provide indemnification in
accordance with state law.

17. Termination. The School Business Administrator / Board Secretary and Board
mutually agree that at least 60 days prior written notice to terminate this agreement shall be
provided to the other party. Such notice shall be in writing and delivered to the Superintendent of
Schools should the School Business Administrator / Board Secretary initiate termination, and by
Certified Mail to the School Business Administrator / Board Secretary should the Board initiate
termination.

18, Miscellaneous,

A. In the case of meetings where the Board intends to discuss the School Business
Administrator / Board Secretary's performance or negotiate her contract, the School Business
Administrator / Board Secretary's right to notice and to attend shall be govemed by statute and
law.

B. Qutside Activities. The School Business Administrator / Board Secretary shall devote
her full time, attention and energy to the business of the district. If the Schoo! Business
Administrator / Board Secretary chooses to use personal time to perform outside activities, she
shall retain any honoraria paid. In no case will the district be responsible for any expenses
attendant to the performance of such outside activities,
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19. Complete Agreement. This Contract of Employment embodies the entire agreement
between the parties hereto and cannot be varied except by written agreement of the undersigned
parties and the approval of the Executive County Superintendent.

20. Conflicts. In the event of any conflict between the terms, conditions and provisions
of this Contract of Employment and the provisions of the Board's policies, or any permissive
state or federal law then, unless otherwise prohibited by law, the terms of this Contract of
employment shall take precedence over the contrary provisions of the Board's policies or any
such permissive law during the term of the contract.

21. Savings Clause. If, during the term of this Contract of Employment it is found that a
specific clause of said contract is found to be illegal under federal or state law, the remainder of
the Contract of Employment not affected by such a ruling shall remain in force.

WHEREAS, a duly authorized officer of the Board has approved the terms and conditions of this
Contract of Employment; and

WHEREAS, the School Business Administrator / Board Secretary has approved of the terms and
conditions of this Contract of Employment; and

WHEREAS, this Contract of Employment has been approved by a vote of the members of the
Berkeley Heights Board of Education at its meeting of and has been made a
part of the minutes of that meeting.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals to this Contract of
Employment effective on the day and year first above written.

By:
Donna Felezzola Doug Reinstein, President
School Business Administrator / Board Secretary Board of Education of the Township
of Berkeley Heights
Witness: Date:

Judith Rattner
Superintendent of Schools

. 5
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ATTACHMENT N

COMPLETED MERIT GOAL SUBMITTAL FORM
(COMPENSATION APPROVAL BY ECS)

NAME: Judith Rattner

TITLE: Superintendent
DISTRICT: Berkeley Heights
Type of Goal: Quantitative

Statement of Goal: 1o successfully implement the Berkeley Heights Strategic
Plan-Good to Great- for the 2016-2017 school year.

Contract Year Ending: June 30, 2017
Compensation for achievement of Goal __$5,244.75

Chief School Administrator Executive County Superintendent

Date Date

Instructions for Goal Payment Submittal;
¢ Complete Merit Goal Submittal Form and transmit with support documentation and a Certifled

Board Resolution attesting to the goaks) completion to ECS and approval for payment Is
requested

* The ECS will reviow goal support documentation to verify completion and authorize payment by
the Board of Education to the Individual.

* The BOE upon receipt of written payment approval by ECS for goal completion will then exscute
a Board Resolution authorizing payment for goal completion; a certified copy of same Is to be
forwarded to the County Office to be included in the employee’s contract file.



COMPLETED MERIT GOAL SUBMITTAL FORM
{COMPENSATION APPROVAL BY ECS)

NAME: Judith Rattner

TITLE: Superintendent
DISTRICT: Berkeley Heights
Type of Goal: Qualitative

Statement of Goal: By June 30, 2017, a plan to promote the district in a
manner that publicized success openly, recognizes district achievements and
ensures the best teachers, staff and administrators remain with the district by
developing recognition programs for implementation during the 2017-2018
school year.

Contract Year Ending: June 30, 2017

Compensation for achievement of Goal _ $3,937.50

Chief School Administrator Executive County Superintendent

Date Date

Instructions for Goal Payment Submittal:
¢ Complete Merit Goal Submittal Form and transmit with support decumentation and a Certified

Board Resolution attesting fo the goaks) completion to ECS and approval for payment is
requested !

¢ The ECS will review goal support documentation to verify completion and authorize payment by
the Board of Education to the individual.

« The BOE upon receipt of written payment approval by ECS for goal completion will then execute
a Board Resolution authorizing paymentfor goal completion; a certified copy of same Is to be

forwarded to the County Office to be included in the employee's contract file.



COMPLETED MERIT GOAL SUBMITTAL FORM
(COMPENSATION APPROVAL BY ECS)

NAME: Judith Rattner

TITLE: Superintendent
DISTRICT: Berkeley Heights
Type of Goal: g Quantitative

Statement of Goal: To research best practices in education and identify at

least three (one at each level-elementary, middle and high school) that would
benefit the district.” My May 15, 2017, a plan for implementation will be
developed for each of the identified best practices.

Contract Year Ending: June 30, 2017
Compensation for achievement of Goal  $5,244.75

Chief School Administrator Executive County Superintendent

Date Date

Insiructions for Goal Payment Submittal;

» Complete Merit Goal Submittal Form and transmit with support documentation and a Certified
Board Resolution attesting to the goals) completion to ECS and approval for payment is |
requested '

* The ECS will review goal suppaort documentation to verify completion and authorize paymant by
the Board of Education to the Individual.

-

» The BOE upon receipt of written payment approval by ECS for goal completion will then execute
a Board Resolution authorizing payment for goal completion; a certified copy of same is to be

forwarded to the County Office to be included in the employes's contract flle.



ATTACHMENT O

BERKELEY HEIGHTS
USE OF FACILITIES FEES

FEES FOR BUILDING USE - RATES ARE EFFECTIVE JANUARY 1, 2018

Elementary school Middle school High school

A B A B A B
HOURLY RENTAL _
All Purpose $ 458 10618 751% 125
Auditorium TBD
Stage $ 65|18 1158 75|% 125| TBD
Gymnasium $ 75|% 1251]% 751 % 125
Cafeteria _ $ 7519 126
[Media Center $ 35]8 95)$ 35|% 95|88 358 86
Kitchen $ 651% 12618 6518 1251% 7518% 136
Classroom $ 2518 B5{$ 2513 6519 2518 65
Athletic Fislds $ 4518 10518 7518 12518 7518 125

IF IT IS NECESSARY TO PAY A CUSTODIAN TO BE ON DUTY THE COST IS AS FOLLOWS:
$60/hour
$90/hour Sundays or Holidays

School Sponsored Programs No Rental Charge - Custodial as appropriate
PTO Programs No Rental Charge - Custodial as appropriate
Booster Club Activities No Rental Charge - Custodial as appropriate
Town Recreation Programs No Rental Charge - Custodial as appropriate
PAL Sports No Rental Charge - Custodial as appropriate
Town Council Programs No Rental Charge - Custodlal as appropriate
Scouts No Rental Charge - Custodlal as appropriate
Athletic/Scholastic Groups

Sponsoring Programs for Our Students Rental Fee A- Custadial as appropriate
Community Organizations Rental Fee A~ Custodial as appropriate
Profit Making Groups Rental Fee B- Custodial as applicable

The Board of Education, at its discretion, reserves the right to charga district employees who offer programs
to resident students the "A* category rantaf fae rate.

Custodial Fees are charged when it is required that a custodian be there for a specific group
or when additional custodians are required to provide services for an activity

Updated: June 27, 2017



Berkeley Heights Public Schools
Office of the Superintendent

June 24, 2021

Professional Development Days

Name

Board of Education
Members

Varley, Melissa
School Business
Administrator

McKinney, Scott
Nixon, Robert

Mohr, Geralyn

Event

“New Jersey School Boards
Association Annual Workshop”
(virtual)

“New Jersey Leadership Academy:

In Pursuit of Equitable Learning
Environments for All”

New Jersey Principals and
Supervisors Association
(virtual)

-“Self-Paced Online Course

in Adobe Animate CC”
Union County College
(virtual)

ATTACHMENT A

Date(s) Cost
10/26/2021- $900.00

10/29/2021  total

10/2021- $900.00
12/2021 total
{Total of

three sessions)

8/20/2021 $115.00
8/21/2021
8/27/2021
8/28/2021



ATTACHMENT A-2

CONTRACT OF EMPLOYMENT
BETWEEN
THE BOARD OF EDUCATION OF THE TOWNSHIP OF BERKELEY HEIGHTS
AND
SCOTT MCKINNEY,
ASSISTANT SUPERINTENDENT OF SCHOOLS

WHEREAS, the Board of Education of the Township of Berkeley Heights (herein referred to as
the “Board”) desires to employ Scott McKinney (hereinafter referred to as “McKinney” or
“Assistant Superintendent”) in the capacity of Assistant Superintendent of Schools; and

WHEREAS, McKinney desires to serve in that capacity with the Berkeley Heights School
District;

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

1. Appointment and Service as Assistant Superintendent. The Board of Education does
hereby engage and employ McKinney in the 12-month position of Assistant Superintendent of
Schools for the fiscal year commencing on July 1, 2021 and ending on June 30, 2022.

McKinney hereby accepts employment as Assistant Superintendent of Schools of the
Berkeley Heights Public Schools and agrees to provide full, faithful and proper performance of
the duties of said position, and to observe and enforce the rules prescribed for the government of
the schools by the Board of Education for the 12-month term hereof.

2. Certification. McKinney warrants that he holds a standard certificate issued by the
Department of Education of the State of New Jersey, entitling him to be hold the position of
Assistant Superintendent of Schools, and that said certificate will be exhibited to the Board
Secretary of the Berkeley Heights Public Schools.

3. Salary. The Board of Education of the Township of Berkeley Heights agrees to pay, and
McKinney agrees to accept for the period of July 1, 2021 and ending on June 30, 2022, the annual
salary of $182,542.00
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4. Medical and Dental Benefits. The Board shall provide the Assistant Superintendent with
medical coverage in the districts’ medical plan with full family benefits, at his option. The
maximum annual contribution by the Board for dental plan coverage for an employee and his
dependents shall not exceed $500. In the event that the cost of the dental insurance premiums
exceeds $500, the Board and the employee agree to each pay 50% of any excess. Pursuant to P.L.
2011, Chapter 78, the Assistant Superintendent is required to make contributions to the total cost
of health coverage. The Assistant Superintendent may waive coverage in any of the health benefits
plans if covered through a spouse, civil union or domestic partner’s health plan, and in accordance
with procedures established by the Board. The Assistant Superintendent will be paid $5,000 for
waiving such coverage. The annual waiver is irrevocable, with the sole exception if the alternative
coverage is lost, then the Assistant Superintendent and eligible dependents may enroll in
whichever plan they were enrolled in immediately prior to exercising this waiver.

5. Vacation.

A. The Assistant Superintendent shall be entitled to twenty-five (25) vacation days per
school year, earned monthly at the rate of 2.083 days during this initial contract period. Vacation
may be taken as requested by the Assistant Superintendent and approved by the Superintendent.

B. Whenever practicable, vacation days shall be used during the school year in which they
accrue. However, up to five (5) days may be accumulated for use in the subsequent year. Except
in the event of the Assistant Superintendent’s separation from employment, unused vacation days
must be used in the next subsequent school year or they shall be forfeited.

C. Upon separation from employment, the Assistant Superintendent shall be paid for his
unused vacation days. The per diem rate for unused vacation days shall be calculated as 1/260™
of the Assistant Superintendent’s final salary. The Board shall make any such payment within 30
days after the Assistant Superintendent’s last day of employment. In the event of the Assistant
Superintendent’s death, payment for his unused accumulated vacation shall be made to his estate.

D. The Assistant Superintendent will be allowed to have a payout of (3) three accrued
vacation days each school year in a non-pensionable check issued in July calculated at the
employee’s per diem rate (1/260th). Any unused in session vacation days that are paid at the
Assistant Superintendent’s per diem rate (1/260th) will not be accumulated thereafter and any
unused in session vacation days that are not paid will accumulate subject to the specific accrual
limits set forth in Paragraph B above.

6. Sick Leave. Asof July 1, the Assistant Superintendent shall be entitled to thirteen (13)
sick leave days per year. Unused sick leave days shall be accumulated from year to year with a
maximum limit of 15 per year. Upon service retirement or disability retirement, the Assistant
Superintendent shall receive a lump sum payment equivalent to one-ninth of one percent of his
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final annual salary for each unused day accumulated in his personal sick leave bank, to a maximum
of 300 days. This payment shall be capped at $15,000, in compliance with the restrictions set forth
in N.J.S.A. 18A:30-3.9. Any payment for unused sick days shall be made by the Board within 30
days of the Assistant Superintendent’s last day of employment.

7. Personal Leave. The Assistant Superintendent is granted 3 days absence for personal
business per year with full pay. Personal leave is not cumulative. However, unused personal days
shall convert to sick days and be added to Assistant Superintendent’s sick leave bank.

8. Professional Growth of Assistant Superintendent.

A. The Board encourages the continuing professional growth of the Assistant
Superintendent through his participation, as approved by the Superintendent of Schools, in light
of his responsibilities as Assistant Superintendent, in the following:

(1) The operations, programs and other activities conducted or sponsored by local, state
and national school administrator and school board associations;

(2) Seminars and courses offered by public or private educational institutions;

(3) Informational meetings with other persons whose particular skills or backgrounds
would serve to improve the capacity of the Assistant Superintendent to perform his
professional responsibilities for the district.

B. As an encouragement for this professional growth, the district shall budget annual funds
for this purpose and pay for the necessary fees for travel and subsistence expenses in accordance
with its policies. This will not exceed one national and two state conferences. All expenses will
be reimbursed consistent with board policy and appropriate OMB guidelines,

C. The Assistant Superintendent shall obtain prior approval of the Superintendent of
Schools and the Board of Education in order to participate in all professional development
programs and activities.

D. The Board of Education will reimburse the Assistant Superintendent 75% of graduate
class tuition and fees paid to an accredited university/college. After receiving reimbursement for
any courses, the Assistant Superintendent agrees to remain in the service of the district for a (2)
two-year period or pay back to the Board the amount reimbursed. Tuition reimbursement requires

the approval of the Superintendent of Schools.

9.  Bereavement.

A.  Absence because of death in the Assistant Superintendent's immediate household or
family (including wife, husband, mother, father, brother, sister, son, daughter, mother
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-in-law, father-in-law, son-in-law, and daughter-in-law) shall be allowed with full pay for a period
not to exceed five (5) days in each case.

B. Absence because of death in the non-immediate family (aunt, uncle, brother
-in-law, sister-in-law, niece, nephew, grandmother, grandfather, grandchild, or any person who
has lived in the home of the Assistant Superintendent for some time preceding death) shall be
allowed with full pay for a period not to exceed three (3) days.

10. Other Leaves. Requests for leave, with or without pay, for reasons other
than set forth in this agreement, will be considered by the Superintendent of Schools and Board on
an individual basis.

11. Holidays. The Assistant Superintendent shall be entitled to thirteen (13) holidays as
follows: Independence Day, Labor Day, Columbus Day, Election Day, Veterans' Day,
Thanksgiving Day, Christmas Day, New Year's Day, Martin Luther King Day, Lincoln's Birthday,
Washington's Birthday, Good Friday, and Memorial Day. If any such holiday falls on a day during
which student attendance is required, an alternate day shall be established by the Board for its
celebration.

12. Dues and Fees. The Board will pay the following dues and fees for the
Assistant Superintendent: A.A.S.A.; NJ.A.S.A.; and Union County Roundtable. The Assistant
Superintendent may join other organizations at the expense of the Board subject to prior approval
of the Superintendent.

13. Travel Expenses. The Board hereby agrees to reimburse the Assistant
Superintendent for expenses incurred for approved travel in accordance with its established
policies, OMB guidelines and N.J.A.C. 6A:23A-7.2.

14. Disability. In the event of disability by illness or incapacity, the Assistant
Superintendent shall be entitled to utilize all accumulated sick leave, vacation time, and personal
time in order to remain on payroll. Thereafter, compensation shall be reinstated after the
Assistant Superintendent has returned to employment and undertaken the full discharge of his

duties.

15. Evaluation. The Superintendent of Schools shall complete the performance
evaluation of the Assistant Superintendent in accordance with the policies of the Board and the
regulations of the NJ State Board of Education.

16, Professional Liability, The Board agrees that it shall provide indemnification in
accordance with state law.
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17. Termination. The Assistant Superintendent and Board mutually agree that at least 60
days prior written notice to terminate this agreement shall be provided to the other
party. Such notice shall be in writing and delivered to the Board Secretary should the Assistant
Superintendent initiate termination, and by Certified Mail to the Assistant Superintendent should
the Board initiate termination. In the event that the certificate of the Assistant Superintendent is
revoked this contract is null and void as of the date of revocation.

18, Miscellaneous.

A. In the case of meetings where the Board intends to discuss the Assistant
Superintendent’s performance or negotiate his contract, the Assistant Superintendent's right to
notice and to attend shall be governed by statute and law.

B. Qutside Activities. The Assistant Superintendent shall devote his full time, attention
and energy to the business of the district. If the Assistant Superintendent chooses to use personal
time to perform outside activities, he shall retain any honoraria paid. In no case will the district
be responsible for any expenses attendant to the performance of such outside activities.

19. Complete Agreement. This Employment Contract embodies the entire agreement
between the parties hereto and cannot be varied except by written agreement of the undersigned
parties and the approval of the Executive County Superintendent.

20. Conflicts. In the event of any conflict between the terms, conditions and provisions of
this Employment Contract and the provisions of the Board's policies, or any permissive state or
federal law then, unless otherwise prohibited by law, the terms of this Employment Contract shall
take precedence over the contrary provisions of the Board's policies or any such permissive law
during the term of the contract.

21. Savings Clause. If, during the term of this Employment Contract it is found that a
specific clause of said contract is found to be illegal under federal or state law, the remainder of
the Employment Contract not affected by such a ruling shall remain in force.

22. Pre-Existing Tenure Rights. The Assistant Superintendent retains all tenure rights
accrued in any position which he previously held in the District. The Assistant Superintendent
shall also continue to accrue seniority in all positions in which he achieved tenure in the District.
The Assistant Superintendent shall have the right to assert all tenure and seniority rights in the
event that the Superintendent non-renews the Assistant Superintendent’s employment and/or in
the event the Board terminated this Employment Contract for any reason.
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WHEREAS, a duly authorized officer of the Board has approved the terms and conditions of this
Contract of Employment; and

WHEREAS, the Assistant Superintendent has approved of the terms and conditions of this
Contract of Employment; and

WHEREAS, this Contract of Employment has been approved by a vote of the members of the
Berkeley Heights Board of Education at its meeting on June 24, 2021 and has been
made a part of the minutes of that meeting.

IN WITNESS WHEREOQF, the parties hereto have set their hands and seals to this Contract of
Employment effective on the day and year first above written.

By:
Scott McKinney Doug Reinstein, President
Assistant Superintendent Board of Education of the
Township of Berkeley Heights

Witness: Date:
Melissa Varley
Superintendent of Schools
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Assistant Superintendent

Detailed Statement of Contract Costs

District: Berkeley Heights

Name: Scott McKinney

Job Title: Assistant Superintendent

District Grade Span: K-12

On Roll Students as of 10-15-20: 2536

2020-2021 ] 2021-2022| Difference % Inc
Salary
Salary S 180,735 | § 182,542 $1,807 1.00%
Subcontracted Services S - ) -
Longevity s - $ -
TOTAL ANNUAL SALARY | § 180,735 | § 182,542 51,807 1.00%
Additonal Salary
Quantitative Merit Goals S - S -
Qualitative Merit Goals § . 5 -
Additional Compensation - Describe: S - ] -
Total Additional Salary | § - S -
TOTAL ANNUAL SALARY PLUS ADDITIONAL COMPENSATION| § 180,735 | § 182,542 $1,807 1.00%
Board Contribution for Cost of Premiums for:
Health Insurance S - S -
Prescription Insurance 5 - 5 “
Dental Insurance 5 - $ -
Vision Insurance 5 - S -
Disabllity Insurance S - S -
Other Insurance - Describe: S - s -
Waiver of Benefits S 50001 % 5,000
Section 125 Plan Reimbursements - Describe: S . 5 -
Board Cost of Premiums]| $ 50005 5,000 50 0.00%
Employee Contribution to Premiums as per Law| $ - S - $0
TOTAL HEALTH BENEFITS COMPENSATION| § 50005 5,000 s0 0.00%
Other Compensation
Travel and Expense Reimbursement {Estimated Annual Cost) 5 1,200{S 1,200
Professional Development {Capped Amount or Estimated Annual Cost} S 1,200 | S 1,200
Tuition Reimbursement S 2,000{S 2,000
Mentoring Expenses - Describe: S - S -
National/State/County/Local/Other Dues S 2,000 S8 2,000
Subscriptions $ - 5 -
Board Paid Celi Phone or Reimbursement for Personal Cell Phone S - S -
Computer for Home use, including supplies, maintenance, internet S - s -
Other - Describe: Unused Vacation Days max 3 per year S 695.13 | $ 2,106
TOTAL OTHER COMPENSATION| § 7,095 | § 8,506 $1,411 19.89%
Sick and Vacation Compensation
Maximum Payment for Unused Sick Leave Upon Retirement ) 15,000 | $ 15,000
Maximum Payment for Unused Vacation Leave - Retirement or Separation S 20,854 15 21,063
TOTAL UNUSED SICK AND VACATION PAYMENT] $ 35,854 | $ 36,063 5209 0.58%
TOTAL CONTRACT COST| § 228,684 | §$ 232,111 $3,427 1.50%
Revised 5/16/17




ATTACHMENT B

It is recommended by the Superintendent of Schools that the Board of Education approve the
employment and salaries of the district administrators listed below for the 2021-2022 fiscal year:

NAME

Acosta, Grace
Bartlett, Jacqueline
Clifton, Ann
Corley-Hand, Anne
Finley, James
Gardner, Michele
Gasparini, Patricia
Geiger, Frank
Hopkins, Stephen
Janosko, Ashley
Morisseau, Jon
Morra, Kevin
Nardi, Jessica
Nixon, Robert
Oliveria, Tara
Scoft, Laurie
Ziobro, Drew

POSITION
Assistant Principal
Assistant Principal
Director

Elementary Principal
Supervisor

Director

Elementary Principal
Middle School Principal
Supervisor

Director

Elementary Principal
Supervisor
Elementary Principal
High School Principal
Assistant Principal
Supervisor
Supervisor

2021-2022

SALARY

131,434
117,173
145,296
163,311
126,657
160,715
185,156
176,572
170,139
143,316
175,553
139,651
162,577
175,294
130,133
163,685
126,657



ATTACHMERT C

CENTRAL OFFICE SALARY SCHEDULE

2021/2022
CENTRAL OFFICE STAFF Salary
BUSINESS OFFICE
Amiano, Anthony 112,313
Bongiovanni, Alicia 70,677
McAdam, Lisa 74,522
Pitingolo, Cathy 59,812
Scarpati, Marilyn 61,413
SUPERINTENDENT'S OFFICE
Kantrowitz, Linda 62,755
Long, Thomas 125,088
Azalone, Diane 63,485
SUPERVISOR'S OFFICE
Bussiculo, Lisa 40,173
TECHNOLOGY
Joachim, Philippe 78,429
Nichnadowicz, Robert 53,192
Rafferty, Kevin 61,830
Skara, Mike 149,542
Griffin, Chloe 48,611
Roszak, Karen 46,460
TRANSPORTATION
Sheehan, Kelly 59,612

ADMINISTRATION
Kopacz, Marybeth 138,096
McKinney, Scott 182,542



ATTACHMENT D

EMPLOYMENT AGREEMENT
BY AND BETWEEN

ANTHONY AMIANO
SUPERVISOR OF BUILDING AND GROUNDS

AND
THE BERKELEY HEIGHTS BOARD OF EDUCATION

This Agreement is made and entered into this 30th day of June, 2021 by and between the Berkeley
Heights Board of Education, with offices Iocated at 345 Plainfield Avenue, Berkeley Heights, New
Jersey 07922 (hereinafter referred to as the “Board™), and Anthony Amiano, whose address is 236
Lincoln Street, Berkeley Heights, New Jersey 07922 (hereinafter referred to as the “Supervisor of
Building and Grounds”™).

The Board and the Supervisor of Building and Grounds, for the consideration herein specified,
agree as follows:

1. TERM

The Board hereby employs the Supervisor of Building and Grounds for a term commencing
July 1, 2021 through June 30, 2022,

2. RESPONSIBILITIES

All duties assigned to the Supervisor of Building and Grounds shall be appropriate to and
consistent with the professional role and responsibility of the Supervisor of Building and
Grounds, and shall be set by Board policy and/or a Job Description which may be modified
from time to time by the Board consistent with the intent set forth in this agreement.

3. COMPENSATION

The Supervisor of Building and Grounds’ salary for the pertod of July 1, 2021 through June
30, 2022 shall be as follows: $112,313.00.

4. LEAVES

A. VACATION

The Supervisor of Building and Grounds shall be granted twenty (20) vacation days
annuvally, all of which shall be available on July 1 of each year. If the Supervisor
of Building and Grounds was not employed for a full year prior to July 1, then the
number of vacation days will be pro-rated based on the annual vacation allowance
after one full prior year of service. The Supervisor of Building and Grounds shall
be granted twenty-five (25) vacation days annually after seven (7) years of service.
It is expected that vacation days will be taken in the year that they are earned and
there will be no carryover of vacation days.
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B. HOLIDAYS
The Supervisor of Building and Grounds shall be entitled to thirteen (13) paid

holidays in accordance with the Board’s schedule of holidays approved for twelve
month employees.

C. SICK LEAVE
The Supervisor of Building and Grounds shall be entitled to thirteen (13) days of
sick leave annually. The unused portion of such leave, at the end of the fiscal year,

shall be cumulative.

D. PERSONAL/FAMILY LEAVE
The Supervisor of Building and Grounds shall be granted three (3) personal days
annually to be used at his discretion for personal matters which require absence
from work. Unused personal days shall convert to accumulated sick leave at the
end of each fiscal year. The maximum number of combined sick and personal leave
days to be carried over as cumulative is 15 per year.

E. BEREAVEMENT

The Supervisor of Building and Grounds shall be granted up to five (5) days of
absence annually for bereavement due to the death of a member of his immediate
family. Immediate family is defined as spouse, sibling, parent, or parent in-law.
The Supervisor of Building and Grounds shall be granted up to three (3) days of
absence annually for bereavement due to the death of a member of his non-
immediate family. Non-immediate family is defined as aunt, uncle, brother in-law,
sister in-law, niece, nephew or any person who has lived in the home of the
Supervisor of Building and Grounds.

F. OTHER LEAVES
All requests for Ieave, other than those set forth above, shall be considered by the

Superintendent of Schools on a case by case basis.

5. MEDICAL INSURANCE

A. MAJOR MEDICAL/HOSPITALIZATION
The Board shall provide to the Supervisor of Building and Grounds, the medical
insurance plan in accordance with the terms of the collective bargaining agreement
between the Board and the Berkeley Heighis Education Association.

B. DENTAL CARE
The Board shall provide to the Supervisor of Building and Grounds, the dental care
plan in accordance with the terms of the collective bargaining agreement between
the Board and the Berkeley Heights Education Association.
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C. REQUIRED CONTRIBUTIONS
The Supervisor of Buildings and Grounds is required to contribute towards medical
and dental expenses as required by the collective bargaining agreement between the
Beskeley Heights Education Association and as required by legislation.

6. SEPARATION FROM SERVICE

The Supervisor of Building and Grounds shall also receive the following as part of his
compensation upon his separation from employment within the district:

A. WITHDRAWAL/TERMINATION

Upon the Supervisor of Building and Grounds’ separation from employment within
the district, the Board will pay the amount not to exceed all unused, accumulated
vacation days at the number of days and dollar amount accumulated as of June 30,
2012. The number of accumulated days as of June 30, 2012 for the Supervisor of
Building and Grounds is: 41.5 days, valued at $15,045. If the value of the
accumulated days at the time of separation is less than $15,045, the Supervisor of
Buildings and Grounds will be paid the lesser amount.

B. RETIREMENT/DISABILITY

Upon full-service retirement or disability retirement, the Supervisor of Building
and Grounds shall receive reimbursement for accumulated sick days at the amount
not to exceed the value of days that were earned as of June 30, 2012. The number
of accumulated days for the Supervisor of Building and Grounds is: 300 days,
valued at $31,419. If the value of the accumulated days at the time of separation is
less than $31,419, the Supervisor of Buildings and Grounds will be paid the lesser
amount.

C. DEATH
If the Supervisor of Building and Grounds dies before the end of the term of this
Agreement, payment for his unused accumulated vacation days shall be made to

his estate,
7. TERMINATION OF AGREEMENT

Unless the parties mutvally agree to terminate this Agreement, either party may terminate
this Agreement upon sixty (60) days wriiten notice.
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8. SAVINGS CLAUSE
If, during the term of this Employment Contract, it is found that a specific clause of the

contract is illegal in federal or State law or State regulation, the remainder of this
Employment Contract not affected by such a ruling shall remain in force.

WHEREAS, the Board has approved the terms and conditions of this Agreement; and

WHEREAS, the Supervisor of Building and Grounds has approved of the terms and
conditions of this agreement; and,

IN WITNESS WHEREOF, they set their hands and seals to this Agreement effective on
the day and year first above written.

BERKELEY HEIGHTS BOARD OF EDUCATION

By:

Doug Reinstein
President

By:

Anthony Amiano
Supervisor of Building and Grounds

Attest

Donna Felezzola
School Business Administrator/Board Secretary
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EMPLOYMENT AGREEMENT
BY AND BETWEEN

THOMAS LONG
ASSISTANT TO THE SUPERINTENDENT

AND
THE BERKELEY HEIGHTS BOARD OF EDUCATION

This Agreement is made and entered into this 30% day of June, 2021 by and between the Berkeley
Heights Board of Education, with offices located at 345 Plainfield Avenue, Berkeley Heights, New
Jersey 07922 (hereinafter referred to as the “Board”), and Thomas Long, whose address is 3117
Hiawatha Avenue, Point Pleasant, New Jersey 08742 (hereinafter referred to as the “Assistant to

the Superintendent”).

The Board and the Assistant to the Superintendent, for the consideration herein specified, agree as
follows:

1. TERM

The Board hereby employs the Assistant to the Superintendent for a term commencing July
1, 2021 through June 30, 2022.

2. RESPONSIBILITIES

All duties assigned to the Assistant to the Superintendent shall be appropriate to and
consistent with the professional role and responsibility of the Assistant to the
Superintendent, and shall be set by Board policy and/or a Job Description which may be
modified from time to time by the Board consistent with the intent set forth in this

agreement.

3. COMPENSATION

The Assistant to the Superintendent’s salary for the period of July 1, 2021 through June 30,
2022 shall be as follows: $125,088.00.

4. LEAVES

A. VACATION

The Assistant to the Superintendent shall be granted twenty (20) vacation days
annually, all of which shall be available on July 1 of each year. If the Assistant to
the Superintendent was not employed for a full year prior to July 1, then the number
of vacation days will be pro-rated based on the annual vacation allowance after one
full prior year of service. The Assistant to the Superintendent shall be granted
twenty-five (25) vacation days annually after seven (7) years of service. It is
expected that vacation days will be taken in the year that they are earned and there
will be no carryover of vacation days.
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B. HOLIDAYS
The Assistant to the Superintendent shall be entitled to thirteen (13) paid holidays
in accordance with the Board’s schedule of holidays approved for twelve month

employees.

C. SICKLEAVE
The Assistant to the Superintendent shall be entitled to thirteen (13) days of sick
leave annually. The unused portion of such leave, at the end of the fiscal year, shall

be cumulative.

D. PERSONAL/FAMILY LEAVE
The Assistant to the Superintendent shall be granted three (3) personal days
annually to be used at his discretion for personal matters which require absence
from work. Unused personal days shall convert to accumulated sick leave at the
end of each fiscal year. The maximum number of combined sick and personal leave
days to be carried over as cumulative is 15 per year.

E. BEREAVEMENT

The Assistant to the Superintendent shall be granted up to five (5) days of absence
annually for bereavement due to the death of a member of his immediate family.
Immediate family is defined as spouse, sibling, parent, or parent in-law. The
Assistant to the Superintendent shall be granted up to three (3) days of absence
annually for bereavement due to the death of a member of his non-immediate
family. Non-immediate family is defined as aunt, uncle, brother in-law, sister in-
law, niece, nephew or any person who has lived in the home of the Assistant to the
Superintendent.

F. OTHER LEAVES
A1l requests for leave, other than those set forth above, shall be considered by the

Superintendent of Schools on a case by case basis.
5. MEDICAL INSURANCE

A. MAJOR MEDICAL/HOSPITALIZATION
The Board shall provide to the Assistant to the Superintendent, the medical
insurance plan in accordance with the terms of the collective bargaining agreement
between the Board and the Berkeley Heights Education Association.

B. DENTAL CARE
The Board shall provide to the Assistant to the Superintendent, the dental care plan
in accordance with the terms of the collective bargaining agreement between the
Board and the Berkeley Heights Education Association.
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C. REQUIRED CONTRIBUTION
The Assistant to the Superintendent is required to contribute towards medical and

dental expenses as required by the collective bargaining agreement between the
Board and the Berkeley Heights Education Association and as required by
legislation.

6. MILEAGE REIMBURSMENT

The Assistant to the Superintendent will be reimbursed for business related travel at the
rate per mile permitted by the NJ Department of Education regulations.

7. INCLEMENT WEATHER

The Assistant to the Superintendent does not have to report to work when schools are
closed for inclement weather.

8. SEPARATION FROM SERVICE

The Assistant fo the Superintendent shall also receive the following as part of his
compensation upon his separation from employment within the district:

A. WITHDRAWAL/TERMINATION

Upon the Assistant to the Superintendent’s separation from employment within the
district, the Board will pay the value not to exceed all unused, accumulated vacation
days at the number of days and dollar amount accumulated as of June 30, 2012.
The number of accumulated days as of June 30, 2012 for the Assistant to the
Superintendent is: 54 days, valued at $20,517. If the value of the accumulated days
at the time of separation is less than $20,540, the Assistant to the Supetrintendent
will be paid the lesser amount.

B. RETIREMENT/DISABILITY

Upon full-service retirement or disability refirement, the Assistant to the
Superintendent shall receive reimbursement for accumulated sick days at the
amount not to exceed the value of days that were earned as of June 30, 2012. The
number of accumnulated days for the Assistant to the Superintendent is: 161.5 days,
valued at $17,726. If the value of the accumulated days at the time of separation is
less than $17,726, the Assistant to the Superintendent will be paid the lesser
amount.

C. DEATH
If the Assistant to the Superintendent dies before the end of the term of this
Agreement, payment for his unused accumulated vacation days shall be made to

his estate.
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9. TERMINATION OF AGREEMENT

Unless the parties mutually agree to terminate this Agreement, either party may terminate
this Agreement upon sixty (60) days written notice.

10. SAVINGS CLAUSE

If, during the term of this Employment Contract, it is found that a specific clause of the
contract is illegal in federal or State law or State regulation, the remainder of this
Employment Contract not affected by such a ruling shall remain in force.

WHEREAS, the Board has approved the terms and conditions of this Agreement; and

WHEREAS, the Assistant to the Superintendent has approved of the terms and conditions
of this agreement; and,

IN WITNESS WHEREOF, they set their hands and seals to this Agreement effective on
the day and year first above written.

BERKELEY HEIGHTS BOARD OF EDUCATION

By:

Doug Reinstein
President

By:

Thomas Long
Assistant to the Superintendent

Attest

Donna Felezzola
School Business Administrator/Board Secretary
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EMPLOYMENT AGREEMENT
BY AND BETWEEN

MICHAEL D. SKARA
TECHNOLOGY SPECIALIST/COORDINATOR

AND
THE BERKELEY HEIGHTS BOARD OF EDUCATION

This Agreement is made and entered into this 30™ day of June, 2021 by and between the Berkeley
Heights Board of Education, with offices located at 345 Plainfield Avenue, Berkeley Heights, New
Jersey 07922 (hereinafter referred to as the “Board™), and Michael D. Skara, whose address is 26
West Cedar Street, Livingston, New Jersey 07039 (hereinafter referred to as the “Technology
Specialist/Coordinator”).

The Board and the Technology Specialist/Coordinator, for the consideration herein specified,
agree as follows:

1. TERM

The Board hereby employs the Technology Specialist/Coordinator for a term commencing
July 1, 2021 through June 30, 2022.

2. RESPONSIBILITIES

All duties assigned to the Technology Specialist/Coordinator shall be appropriate to and
consistent with the professional role and responsibility of the Technology
Specialist/Coordinator, and shall be set by Board policy and/or a Job Description which
may be modified from time to time by the Board consistent with the intent set forth in this
agreement.

3. COMPENSATION

The Technology Specialist/Coordinator’s salary for the period of July 1, 2021 through June
30, 2022 shall be as follows: $149,542.00.

4. LEAVES

A. YACATION

The Technology Specialist/Coordinator shall be granted twenty (20) vacation days
annually, all of which shall be available on July 1 of each year. If the Technology
Specialist/Coordinator was not employed for a full year prior to July 1, then the
number of vacation days will be pro-rated based on the annual vacation allowance
after one full prior year of service. The Technology Specialist/Coordinator shall be
granted twenty-five (25) vacation days annually after seven (7) years of service. It
is expected that vacation days will be taken in the year that they are earned and
there will be no carryover of vacation days.
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B. HOLIDAYS
The Technology Specialist/Coordinator shall be entitled to thirteen (13) paid
holidays in accordance with the Board’s schedule of holidays approved for twelve
month employees.

C. SICK LEAVE
The Technology Specialist/Coordinator shall be entitled to thirteen (13) days of
sick leave annually. The unused portion of such leave, at the end of the fiscal year,
shall be cumulative,

D. PERSONAL/FAMILY LEAVE
The Technology Specialist/Coordinator shall be granted three (3) personal days
annually to be used at his discretion for personal matters which require absence
from work. Unused personal days shall convert to accumulated sick leave at the
end of each fiscal year, The maximum number of combined sick and personal leave
days to be carried over as cumulative is 15 per year.

E. BEREAVEMENT

The Technology Specialist/Coordinator shall be granted up to five (5) days of
absence annually for bereavement due to the death of a member of his immediate
family. Immediate family is defined as spouse, sibling, parent, or parent in-law.
The Technology Specialist/Coordinator shall be granted up to three (3) days of
absence annually for bereavement due to the death of a member of his non-
immediate family. Non-immediate family is defined as aunt, uncle, brother in-law,
sister in-law, niece, nephew or any person who has lived in the home of the
Technology Specialist/Coordinator,

F. OTHER LEAVES
All requests for leave, other than those set forth above, shall be considered by the

Superintendent of Schools on a case by case basis.
5. MEDICAL INSURANCE

A. MAJOR MEDICAL/HOSPITALIZATION
The Board shall provide to the Technology Specialist/Coordinator, the medical
insurance plan in accordance with the terms of the collective bargaining agreement
between the Board and the Berkeley Heights Education Association.

B. DENTAL CARE
The Board shall provide to the Technology Specialist/Coordinator, the dental care
plan in accordance with the terms of the collective bargaining agreement between
the Board and the Berkeley Heights Education Association.
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C. REQUIRED CONTRIBUTION
The Technology Specialist/Coordinator is required to contribute towards medical
and dental expenses as required by the collective bargaining agreement between the
Board and the Berkeley Heights Education Association and as required by
legislation.

6. MILEAGE REIMBURSMENT

The Technology Specialist/Coordinator will be reimbursed for business related travel at
the rate per mile permitted by the NJ Department of Education regulations.

7. INCLEMENT WEATHER

The Technology Specialist/Coordinator does not have to report to work when schools are
closed for inclement weather.

8. SEPARATION FROM SERVICE

The Technology Specialist/Coordinator shall also receive the following as part of his
compensation upon his separation from employment within the district:

A. WITHDRAWAL/TERMINATION

Upon the Technology Specialist/Coordinator’s separation from employment within
the district, the Board will pay the value not to exceed all unused, accumulated
vacation days at the number of days and dollar amount accumulated as of June 30,
2012. The number of accumulated days as of June 30, 2012 for the Technology
Specialist/Coordinator is: 45 days, valued at $20,539. If the value of the
accumulated days at the time of separation is less than $20,539, the Technology
Specialist/Coordinator will be paid the lesser amount.

B. RETIREMENT/DISABILITY

Upon full-service retirement or disability retirement, the Technology
Specialist/Coordinator shall receive reimbursement for accumulated sick days at
the amount not to exceed the value of days that were earned as of June 30, 2012.
The number of accumulated days for the Technology Specialist/Coordinator is:
96.5 days, valued at $12,724. If the value of the accumulated days at the time of
separation is less than $12,724, the Technology Specialist/Coordinator will be paid
the lesser amount.

C. DEATH
If the Technology Specialist/Coordinator dies before the end of the term of this
Agreement, payment for his unused accumulated vacation days shall be made to
his estate.
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9. TERMINATION OF AGREEMENT

Unless the parties mutually agree to terminate this Agreement, either party may terminate
this Agreement upon sixty (60) days written notice.

10. SAVINGS CLAUSE
H, during the term of this Employment Contract, it is found that a specific clause of the
contract is illegal in federal or State law or State regulation, the remainder of this
Employment Contract not affected by such a ruling shall remain in force.

WHEREAS, the Board has approved the terms and conditions of this Agreement; and

WHEREAS, the Technology Specialist/Coordinator has approved of the terms and
conditions of this agreement; and,

IN WITNESS WHEREOY, they set their hands and seals to this Agreement effective on
the day and year first above written.

BERKELEY BEIGHTS BOARD OF EDUCATION

By:

Doug Reinstein
President

By:
Michael D. Skara
Technology Specialist/Coordinator

Atfest

Donna Felezzola
School Business Administrator/Board Secretary
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ATTACHMENT E

BERKELEY HEIGHTS BOARD OF EDUCATION

SUPERVISORS CONTRACT

CUSTODIAL MAINTENANCE

July 1, 2021 - June 30, 2024



THIS AGREEMENT, made the 24® day of June 2021 between the Board of Education of the
Township of Berkeley Heights, New Jersey, hercinafter referred to as the "Board" and the

following supervisory personnel:

Anthony Abate Nolberto Gonzales Richard Quandt
Richard Romano Joseph Foti Johan Marin
Andrew O*Dowd

The parties have met and negotiated certain agreements as follows:
A, 1. The term of the contract shall be from July 1, 2021 to June 30, 2024,

2. The salary schedule for the fiscal years 2021-2022, 2022-2023 and 2023-
2024 will be as attached hereto as Schedule A.

B. INSURANCE COVERAGE

1. The Board will provide the existing health and hospitalization insurance for each
employee who wishes such coverage and for dependent coverage. The Board
reserves the right to transfer the health and hospitalization insurance coverage to
other insurance companies, but agrees that if this is done, the coverage shall be
similar to or better than that presently existing. Caps on insurance costs, if any, will
be those in effect for the Berkeley Heights Education Association for any given

year.

The Board will offer the option of a high deductible Health Savings Account
(HISA). All employees will contribute towards health insurance according to
Chapter 78, P.L. 2011. The Board shall make a deposit of $2,000 for single
coverage and $4,000 for family coverage into the HSA for any Staff member that
chooses the High Deductible Healthcare Plan. This HSA deposit is being offered
on a “trial” period over the duration of this contract, and may be cancelled by the

Board of Education upon expiration of this Agreement.



2. The Board will provide the existing dental insurance for each employee and his/her
dependents. The Board reserves the right to transfer the dental insurance coverage
to another company, but agrees that if this is done, the coverage shall be similar or
better than that presently existing. Caps on dental insurance costs, if any, will be
those in effect for the Berkeley Heights Education Association for any given year.

3. Any member covered by this contract has the option to waive and surrender their
rights to participate in the Board provided health/medical program on an annuai
basis. In return for this waiver the employee shall receive an annual allowance of
$4,000.00.

SICK LEAVE INCENTIVE

Any supervisory personnel who leaves the district for full-service retirement, shall
receive a lump sum payment equivalent to 1/9 of 1% of final annual salary for each
unused sick day accumulated in his/her personal sick leave bank up to a maximum of 300
days. The maximum payout is capped at $15,000. In the event of death before
retirement, the employee's beneficiary shall receive the lump sum payment described
herein.

Full service retirement is defined as retirement at age fifty-five (55) or older with twenty-
five {25) years or more of service or retirement at age sixty (60) or after.

YACATION SCHEDULE
Years of Service Allowance
1-6 2 weeks
7-12 3 weeks
13 + 4 weeks

After employees complete 20 years of service in the district, they will receive one
additional day of vacation per year for each year served, but not to exceed five (5) days
{i.e. 21 years - 21 days; 22 years - 22 days; 23 years - 23 days; 24 years — 24 days; 25
years - 25 days; 26 years - 25 days). Employees hired after January 5, 2017 will be
limited to 4 weeks’ vacation after 13 years.

Up to Five (5) days per year may be used at any time during the school year
providing building coverage and overtime are not problems.



Supervisory personnel may accumulate up to thirty vacation days to be carried to
the next fiscal year. Any vacation days not used by an employee over the thirty
accumulated days shall be converted to sick days at the end of the fiscal year.

Employees shall be entitled to the following paid holidays:

Veterans Day New Year’s Day Good Friday
Columbus Day General Election Day Memorial Day
Thanksgiving Lincoln’s Birthday Independence Day
Christmas Washington’s Birthday Labor Day

Martin Luther King’s Birthday

OVERTIME

1. Any time worked in excess of forty {40) hours per week shall be compensated at
the rate of time and one-half. Approved time off, such as sick leave, personal
leave or vacation leave, shall count towards the forty (40) hour requirement.

2, Overtime worked on Sundays and/or holidays when school is not in session shall
be paid at double time.

TEMPORARY LEAVES, SICK DAYS ETC.
As detailed in the contract between the Board and the Berkeley Heights Education
Association Custodial and Maintenance Unit (Articles X V) also apply to this contract.

UNIFORM ALLOWANCE

L. Employees shall be required to appear for work in proper uniform. Any employee
improperly attired will be sent home and docked for the day upon the second
offense and thereafter.

2. Yearly purchase allowance of 6 shirts and 2 pants for all members. Further,
custodian and maintenance employees would be required to wear blue work pants,
not jeans, as part of the uniform. Allowance includes $150 reimbursement for work

boots.

3, The current practice whereby the Board shall designate one (1) or more providers
from whom the above uniforms may be ordered, and who shall bill the Board
directly, shall be continued for the life of this Agreement.



I

INCLEMENT WEATHER

1. Supervisory persontel shall be required to report to work for snow removal on
“snow days” and will receive their regular day’s pay with no premium. Reporting
to work for snow removal or emergency checks is mandatory.

2 If all snow days built into the school calendar are used and a supervisor reports to
work for all snow removal days, a compensation day will be given to said
employee. This compensation day will be taken during the summer at the
discretion of the Supervisor of Building and Grounds with no additional overtime

cost to the district,

ALARM ACTIVITIES
Supervisory personnel shall follow required response procedure to alarm activities.

CALL-IN TIME

1. Any head custodian "called in" to work after the termination of his regular shift, or
called in prior to the start of his regular shift and not contiguous to such shift shall
be paid for such hours called in at the rate of one and one-half (1 1/2) his regular
hourly rate of pay. The call-in provisions will not be utilized to deprive an employee
of his regularly scheduled work shift.

2. Any head custodian called in to work after the termination of his regular shift shall
be guaranteed two (2) hours pay at the premium rate hereinabove referred to for
work performed that is completed within two (2) hours or less. If the work
performed exceeds two (2) hours, then the hours multiplied by the appropriate
premium rate shall be the amount of pay earned for the call-in.

NEW HIRES

Newly hired supervisory personnel will be hired on a three-month probationary period.
During this period, they will be paid the salary & stipend appropriate to their new position.
At the end of the probationary period they will be offered a permanent position or placed
back in their previous position at the step they held prior to promotion.



Attest:

UNUSED SNOW DAYS

When the district is closed for 2-4 unused snow days, 2 days will be counted as a holiday
for custodial, maintenance and transportation staff. When the district is closed for one
unused snow day, one day will be counted as a holiday for custodial, maintenance and
transportation staff. If the employee is required to work on any of the days identified as a
holiday, they will be paid time and a half. Give back dates will be determined by the

Superintendent.

TUITION REIMBURSEMENT

Employees interested in taking classes for the Certified Facilities Manager Certificate shall
be reimbursed 85% of the costs, based on the classes offered at Rutgers University. Any
individual who voluntarily leaves the Berkeley Heights School System within 1 year after
requesting reimbursement shall not be entitled to reimbursement, or if he has received such
reimbursement, shall promptly repay the District the full amount thereof.

DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2021 and shall continue in full force and
effect until June 30, 2024, subject to negotiations for a successor Agreement as provided
in Article IL. This Agreement shall not be extended orally, and it is expressly understood
that it shall expire on the date indicated, unless it is extended in writing.

IN WITNESS WHEREQF, the parties hereto have set their hands and seals the day and
year first above written,

BOARD OF EDUCATION OF THE
TOWNSHIP OF BERKELEY HEIGHTS

By:

Doug Reinstein, President

Domnna A. Felezzola, School Business Administrator/Board Secretary



BERKELEY HEIGHTS SUPERVISORY PERSONNEL

Anthony Abate

Nolberto Gonzales

Joseph Foti

Johan Marin

Andrew O’Dowd

Richard Quandt

Richard Romano



SCHEDULE A
BERKELEY HEIGHTS BOARD OF EDUCATION

Base Salary
2021-2022 $81,932
2022-2023 $84,554
2023-2024 $87,260

Stipend

Yearl Year 2 Year 3

Night Supervisor High School $3,600 $3,600 $3,600
Elementary School Supervisor $3,600 33,600 $3,600
Middle School & Maintenance $4,600 $4,600 $4,600
High School Supervisor $5,600 $5,600 $5,600

20212022 | 2022-2023 2023-2024

Salary & Salary & Salary &

Stipend Stipend Stipend
MEM-Head Custodian $95,695 $98,641 $101,682
TPH-Head Custodian $85,532 $88,153 $90,860
MP-Head Custodian ' $95,695 $98,641 $101,682
WW-Head Custodian $85,532 $88,153 $90,860
COL-Head Custodian $86,532 $89,153 $91,860
GLHS-Head Custodian $87,532 $90,153 $92,860
GLHS-Night Supervisor $85,532 $88,153 $90,860

Salaries for the head custodian and MKMECC and Mountain Park are based on current
personnel staying in the same position. I personnel are reassigned to a different position,
salaries will change appropriately.

A,

Employees hired after January 5, 2017 will not be entitled to longevity payments. Current
employees will receive an annual stipend payment as follows:

Hired Prior to July 1, 2001 $1,700.00
Hired 7/1/01-6/30/06 $1,200.00
Hired 7/1/06-contract ratification date $ 750.00
Hired after ratification date $0

The longevity payment to Anthony Abate shall remain at $4,940 and the longevity payment
of $3,853 to Rick Quandt shall be frozen.




ATTACHMENT F

2021-2022 Custodial Maintenance Supervisors' Contract Rates

Bldg.
Name Base Salary  Stipend Stipend Total
ABATE ANTHONY 589,239 $3,600 $92,839  $4,940 $97,779
FOTI JOSEPH $79,391 $3,600 582,991 S$750  $83,741
GONZALES NGLBERTO $79,391 $3,600 $82,991 51,200 584,191
MARIN JOHAN $§79,391 $5,600 $84,991 51,200 586,191
O'DOWD  ANDREW $79,391 $3,600 582,991 $82,991
QUANDT  RICHARD $89,239 $3,600 $92,839  $3,853 595,692
ROMANO  RICHARD $79,391 54,600 $83,991 $1,700 585,691

Satary figures for 2020/2021. The Confract beiween

the Board of Education and the Berkeley Heights Custodial
Supervisors' Confract is being presented for approval tonight.
if approved, salarles will be restated at the next meeting.

6/18/2021



Name
AZCFEIFA
BOLANOS
CARABALLO
CARABALLO
DELIA
DOMINGO
FARRELL
FOWLER
GASPARINI
HiLL
HOEHN
INSINGA
LYNCH
MISINSKY
PERCARIC
PEYTON

REHMBERGER i}

SBLENDORIO
TOMCHAK

Name
BLAJSA
CENTURION
HOLSTEN
VENEZIA

6/18/2021

2021-2022 Custodian Contract Rates

LuiIs
DIANA
BRIAN
JOSEPH

RONALD FRANK

VINCENT
RONALD P.
JOHN
MICHAEL 1.
CRAIG
ROBERT
GIUSEPPE V.
GEORGE W,
THEODORE
MICHAEL A.
EDWARD
WALTER K.
NICHOLAS
DYLAN

Step
8
6
1
3
c
5

13
6
1

-y

Base Salary
$ 47,313.00
$ 46,475.00
$ 44,868.00
$ 45,268.00
$ 73,051.00
$ 46,068.00
$ 55,783.00
5 46,475,00
$ 61,283.00
5 46,890.00
$ 46,475.00
$ 52,786.00
$ 48,216.00
$ 55,783,00
5 64,502.00
$ 20,154.75
$ 68,130.00
$ 45,268.00
$ 44,868.00

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Stipend
750.00
750.00

1,700.00
1,200.00
750.00
1,700.60
750.00
750.00
750.00
750.00
750.00
1,700.00
1,700.00

2021-2022 Maintenance Contract Rates

TIMOTHY
ANTONIO
JOHN
JOSEPH

Step BaseSalary Stipend

K
9
11
C

$ 57,959.00
$ 47,757.00
$ 48,695,00
$ 73,051.00

ATTACHMERT G

Total

¢  48,063.00
$  47,225.00
S 44,868.00
$ 45,268.00
$ 74,751.00
§ 46,068.00
$ 56,983.00
$  47,225.00
$§ 62,983.00
$ 47,640.00
$ 47,225.00
$ 53,536.00
S 48,966.00
$ 56,533.00
4 66,602.00
$ 20,154.75
$  69,830.00
$ 45,268.00
$ 44,368.00

Maint Stipend

S 1,700.00 & 1,000.G0
$ - $  1,000.00
$ 75000 $  1,000.00
S 1,700,000 § 1,000.00

0 4 i U

Total
£0,659.00
48,757.00
50,445.00
75,751.00



ATTACHMENT H

2021-2022 Transportation Contract Rates

Name Hourly Rate Stipend
CHARLES GERARD $19.96 $300
DWYER ROBERT $20.93 $300
HARMS BRUCE $18.77 $0
LEBON NICODEMA $19.96 $300
RIEN DAVID $20.28 $300

6/18/2021



PARAPROFESSIONALS 2021-2022

Name

Almada, Diana
Appolonia, Catherine
Ardite, Susan
Bassillo, Lisa
Brown, Karin
Candeloro, Cecilia
Carbone, Loriann
Carotenuto, Nicole
Chok, Deborah
Cieslinski, Donna
Coppola, Valentina
Coughlin, Michael
Dasti, Nancy
DePaola, Tereza
Elmi, Erica
Esposito, Ann Marie
Figueiredo, Briana
Foster, John
Friedenberg, Gail
Gallitelli, Tyler
Gelormini, Kathleen
Gongealves, Leslie
Hiibert, Elva-Marie
Honey, Suzanne
Iannone, Christine
Ihringer, Katherine
Jensen, Jodi
Kissell, Daniela
Koubek, Michael
LaMaita, Susan
Lloyd, Samantha
Lowenstein, Tracey
Machin, Romy
Malhosky, Kathleen
Manganiello, Colleen
Magliacano, Janet
Marszaiek, Melissa
Martino, Michelle
Martuccti, Sylvia
McAdam, Kelly

School
Columbia
McMillin ECC
Gov. Livingston
Gov. Livingston
Hughes
McMillin ECC
Columbia
Hughes
Mountain Park
McMillin ECC
Gov. Livingston
Gov. Livingston
Mountain Park
Columbia
Columbia
Mountain Park
Gov. Livingston
Gov. Livingston
Columbia

Gov. Livingston
Mountain Park
Gov. Livingston
Mountain Park
McMillin ECC
Columbia

Gov. Livingston
Columbia

Gov. Livingston
Gov. Livingston
MecMillin ECC
Mountain Park
Mountain Park
McMillin ECC
Gov. Livingston
Gov. Livingston
McMillin ECC
MecMillin ECC
Gov. Livingston
Gov. Livingston
Gov. Livingston

ATTACHMENT I

2021-2022  2021-2022
Hourly Hours
Pay Rate Per Day
$17.64 6.75
$19.38 6,75
$18.01 7.0
$27.34 7.0
$19.38 6.75
$18.01 6.75
$18.01 6.75
$18.73 6.75
$18.01 6.75
$19.38 3.5
$19.06 7.0
$18.42 7.0
$19.06 6.75
$27.34 6.75
$24.18 6.75
$18.01 6.75
$18.73 7.0
$18.42 7.0
$20.71 6.75
$18.01 7.0
$17.04 6.75
$17.64 7.0
$18.01 6.75
$18.01 6.75
$27.34 6.75
317.64 7.0
$19.38 6.75
$18.73 7.0
§17.64 7.0
$22.89 6.75
$18.42 6.75
$26.52 6.75
$18.42 6.75
32734 7.0
$27.34 7.0
$18.01 6.0
$£19.38 6.75
$27.34 7.0
$18.01 7.0
$18.73 7.0

20212022
Annualized
Salary
$21,789.81
$23,939.15
$23,070.81
$35,022.54
$23,939.15
$22,246.85
$22,246.85
$23,136.23
$22,246.85
$12,412.89
$24,415.86
$23,596.02
$23,543.87
$33,771.74
$29,868.35
$22,246.85
$23,993.13
$23,596.02
$25,582.03
$23,070.81
$21,789.81
$22,596.84
$22,246.85
$22,246.85
$33,771.74
$22,596.84
$23,939.15
$23,993.13
$22,596.84
$28,274.87
$22,753.31
$32,758.83
$22,753.31
$35,022.54
$35,022.54
$19,774.98
$23,939.15
$35,022.54
$23,070.81
$23,993.13



Page2

Name

McGovern, Stacy
Merten, Amanda
Miller, Andrea
Neigel. David
Odin, Jenna

(¥’ Brien, Grace
Pellew, Tiffany
Piatnochka, Denise
Place, Linda
Pomo, Pamela
Procaccini, Tracy
Ramaiho, Judith
Reyes, Sandra
Roggerman, Jennifer
Rothman, Marvis
Sabella, Mary Ann
Sherman, Marisa
Simonelli, Karen
Souren, Spencer
Stailone, Sharon
Sullivan, Lisa
Vella, Carolyn
Wabhlers, Tracey
Weresow, Samantha
Wolf, Chelsea
Woods, Christine

School
Columbia
Columbia
Hughes

Gov. Livingston
Hughes
Mountain Park
Gov. Livingston
Gov. Livingston
MeMillin ECC
Gov. Livingston
Gov. Livingston
Mountain Park
Gov. Livingston
Columbia
Mountain Park
McMillin ECC
Columbia
Mountain Park
Mountain Park
Gov. Livingston
Mountain Park
Gov. Livingston
Columbia
Columbia
McMillin ECC
McMillin ECC

2021-2022 2021-2022
Hourly Hours
Pay Rate Per Day
$17.30 6.75
$17.64 6.75
$18.73 6.75
$18.42 7.0
$18.42 6.75
$18.73 6.75
$19.38 7.0
$27.34 7.0
$23.59 52
$21.38 7.0
$21.38 7.5
$25.69 6.75
$17.64 7.0
$17.64 6.75
$18.01 6.75
$19.71 6.75
£19.06 6.75
$18.01 6.75
$17.64 8.0
$19.71 7.0
$19.06 6.75
$26.52 7.0
$19.06 6.75
$18.01 7.0
$18.01 4.0
$18.42 6.75

2021-2022
Annualized
Salary
$21,369.83
$21,789.81
$23,136.23
$23,596,02
$22,753.31
$23,136.23
$24,825.78
$35,022.54
$22.448.24
$27,387.78
$29,344.05
$31,733.57
$22.596.84
$21,789.81
$22,246.85
$24,346.78
$23,543.87
$22.246.85
$25,824.96
$25,248.51
$23,543.87
$33,972.12
$23,543.87
$23,070.81
$13,183.32
$22,753.31



BERKELEY HEIGHTS SCHOOL. DISTRICT

EARLY CHILDHOOD CENTER

2021-2022

Complete Lunch.......... ceereireeveserineeaseransabaeas $4.25

Complete Lunch Includes entrée selection wibread, vegstable, fruit or juice, and milk or smalf water

SALADS:

Salad Lunch w/Bread & Mikk........... wineenre 3425
Garden Salad, Side........ccocmvirrrrimssceecarasans 2.25
SIDES:

Scoop of Tuna, Chicken, or Egg, 4 oz. .......2.00
Extra Cream Cheese ..veecireneereeeereceenenes 85

A LA CARTE:
8econd Pizza Slice (w/Meal Purchase) ......2.50

SNACKS:

FCHEESE SHCK. v ereererereeeeeseeeenns rerserevnnenees $ .50
*Bagged CAITOIS e vevisvvs s svssesnsrisensieessonenssnsne 75
“ApPIE SHEBS (et 75
U CUP et ccrcernn s e rreeeressasraseaans 85
Jello/Pudding Cup, 4 0z. ..o 1.00
YOQUIT oo e 1.00
lce Cream (Wednesdays Only, Cash Only}...1.00
BEVERAGES:

Milk, Plastic Bottle {1%, Skim, Low Fat
Flavored)........... S POUOTUTPIOTIPRE .
Juice, 4 oz.. ivieesaneranrrasaseanerensasnnreas .85
Water, 10 oz ..... irvrreeenrres 1.00
Water, 16,9 0Z. .ovveiiier s eeirrevsssissscesiivasinin 1.25

*Healthier Snack Choices

_

FOMETON
HREE ERERY

NEAN
e s




BERKELEY HEIGHTS SCHOOL DISTRICT

ELEMENTARY

2021-2022

Complete Lunch..........

Complete Lunch Includes entrée selection with bread, vegestable, frut or juice, and milk or small water

SALADS:

Satad Lunch w/Bread & Mtk oo eevvemmeeees $4.25
Garden Salad, Side...cvcvivircininnn, e 2.25
SIDES:

Scoop of Tuna, Chicken, or Egg, 40z ...2.00
Extra Cream Cheese ... .. 88

A LA CARTE:
Second Pizza Slice (w/ Meal Purchase} .....2.50

SNACKS:

*Cheese SHCK ... woricvinreerveissesnes eereeines $.50
Freshly Baked Cookie ............ cveetnesaasrarnarsieten 60
*Bagged Carofs..c.oovvnnann, cernniarisar arnearies 75
*Apple Slices .......... s e SO 75
FFrolt CUp s breresersesraseierensirasseanrerreesy 85
*Yogurt ....... cevnvrrneeresensrenennensense 1.00
JeHo/Puddzng Cup, 40z renreneenennssennen 1,00
Mini Black & White COOK!& vrerererrinesnnenenn 1.35
Baked Chips... coreessesrernennennennens 1.00-1.35
ice Cream .. 1.00-2.50
Soft Jumbo Pretzel......... wrvarerensereavansessarerersc2a0
BEVERAGES:

Milk, Plastic Bottle

(1%, Skim, Low-Fat Fiavored) ...... rerermennesnan 85
Juice, 4 OZnmormreeeemerereereees e esreennee e VPRI . 1)
Water, 10 oz.. . 1.00
Water, 16.9 oz.. . 1.25
100% Frulidutce Sparkllng e LTS

*Healthier Snack Choices




POMPTONIAN

FOOn SERVICE

BERKELEY HEIGHTS SCHOOL DISTRICT
MIDDLE SCHOOL

2021-2022

Complete Lunch................

Compiete Lunch Includes Enfrée selection w/Bread, Vegetable, Frult or Julce, and Mik or small water

ALA CARTE:

Lunch Enfrée w/Bread ........ccvevivivnriniens $4.00
Hot Vegetable Side.......cvvvincirionianis .1.60
Homemade Soup, 8 0Z. ...ccvvenrrrvicceeeenenn. 2.00
Homemade Soup, 12 0Z. ..covceecevccenrcimn. 2.50
Cargal ..o coviirii 2.00
Cereal and Milk........coveeveeirnereciccserennens 2.65
AMERICAN GRILLE:

French Fries, small ......ccirvcccvnnnnnen 175
Pizza Parlor Pizza Slice ............... envnnaiens 250
All-Natural Hamburger/Cheeseburger.....3.00
Cheesesteak.......cccceveveirviennns rvererraeeen 3.50
Chicken Patty........ccccoeeeee eeer e enrrreenn 3.50
Mozzarella Sticks (5)......... e 3.75
Deluxe Combo Basket w/ small Water....5.00
DEL! CENTRAL:

Boar's Head Premium Deli Fresh Sandwich .4.50
Uncrustables Peanut Butter and Jelly.....2.75
Piain Bagel........ TN 1.45
Bagel wiButter or Jelly ........ccvnviinninnn 2.00
Bagel w/Cream Cheese ........cccvivcnineinenne 2.50
Extra Cream Chesse ......ccovanmrievsrmerrenisinnes 85
FRESH FARMSTAND:

Salad Bar, per ounce .........c.cevevees werrnenanba 46
Veggie Pack....ueee e rrr e e 3 00
HUMMUS WP ..o ninresrernas 3.75

Veggie Pack WHUMMUS ............. ORI 4.25

SNACK SHACK:

Freshly Baked COooki@ ....vinrnrvnerenorarens $ .60
Jello/Pudding Cup, 4 0Z. .....vccvicnnivneinnne 1.00
Fresh Frulte..o e e scernenne 1.25
Mini Black and White Cookie...........coccuneens .1.35
Baked Snacks/Chips .vuverrreererereesenes 1.00-1.35
Soft Jumbo Pretzel.....ccoccocveevcenirinenne. 2.00
Homemade Muffin..........ooe e 2.25
Ice Cream........... rerniesereaaastesinperneeantn 1.00-2.50
Cheese & Grapes Earge...., ........................ 3.00
Yogurt Parfait w/Granola, 10 0z. .......c....... 3.50
BEVERAGES:

Milk, Plastic Botile

(1%, Skim, Low Fat Flavored) ...c...ccovineerinnns 85
Julce, 4 0Z. . OO
Water, 10 0z............. e rreeenevnarnrerrea neanerees 1.00
Water, 16.9 0Z....cccnnrccnnineann eerriarniannences 1,20
Canned Beverage, 12 0Z.....cccoveureenn rerrerane 1.50
JUICE, 10 0Zi i e ccn e rnenecrns 1.70
100% Fruit Juice, Sparkimg ........................ 1.75
Gatorade, 12 0Z. .cicmiciannnon verane 1.75



POMPTONIAN

FOaD sErvice

BERKELEY HEIGHTS SCHOOL DISTRICT

GOVERNOR LIVINGSTON HIGH SCHOOL
2021-2022

Complete Lunch ..............

................................ $4.50

Complate Lunch Includes Entrée selection w/Bread, Vegetabie, Fruit or Juice, and Mitk or Smal Water

A LA CARTE:

Hot Entrée................ e e e v $4.25
Homemade SoUP, 80Z ..o 2.00
Homemade Soup, 12 0z, .o e 2,50
Hot Vegetable Side, 8 oz, ................ . . 1.60
Hat Vegetable Side, 12 62 st . 2,00
Hot Breakfast Combo......................... 3.60
Creal....ovvvmeei v 2.00
Cereal and Mik...........v........... areenens 2.65
AMERICAN GRILLE:
French Fries, !arge ..... 2.10
Pizza Parlor Pizza Slice rerera et e aane 250
Cheesesteak ... oo ~3.50
Chicken Pty ... 3.50
Mozzarella Sticks.... .. e rneate s 3.78
POPCOM CRICKEN, .vvvcvr oo 3.50
Premium Fresh All Beef Burger, 50z......... 4.25
Deluxe Basket Combo w/Small Water weeeene 5,00
DELI CENTRAL:
Boar's Head Sandwich oy ... . 4.25
Uncrustables Peanut Butter & Jelty............ 2.75
Plain Bagel.............. e enna et ens e s 1.45
Bagel w/Butter or JRllY 2.00
Bagel w/Cream Cheese....... arvesinrarsennrasas 2.50
Extra Cream Cheese ... ... S .85
FRESH FARMSTAND:
Salad Bar, per ounce ... rereertare ey enns o A48
VO9Gie PaCK.......v.errrea 3.00
Small Premium Salad ...,............. ... 3.50
HUMMUS W/PHa........coooooo 3.75

veggie Pack w/Hummys......... eemreininnn. 4.25

SNACK SHACK:
Freshly Baked Cookie e et $.60
Jello/Pudding Cup, 4 oz. ... .. eeerien 1.00
Fresh Fru:t ......... 1.25
Mini Black and White Cookie....oooeere 1.35
Baked Snacks/Chips. ,......c.........._ . 1.00-1.35
Yogurt, 6oz, ............ e 1.80
Soft Jumbo Pretzel............... ... 2.00
Crumb Cake.......... e e et 2.00
Homemade Muffin................. . rrenennn 2,25
[Ce Cream.......comceen 1.00-2.50
Pudding Parfait, 10 oz............. .. - 275
Cheese & Grapes, large.............. rerrrerean 3.60
Yogurt Parfait w/Granola, 10 oz, e 3,50
BEVERAGES:

Milk, Plastic Bottle

(1%, Skim, Low Fat Flavored)........... SR .85
Juice, 4 oz. ....... e S 85
Water, 1002, ..., 1.00
Water, 16.9 0z..,.....co........... . i 1.25
All Canned Beverage, 12 0z 1.50
Juice, 100z, v ey 1.70
100% Fruit Juics, Sparkling.....oe..o.o... 1,75
Coffee/Tea, 10 oz..............._ . reverarerevane .. 1.85
Hot ChocoiatelCappuccino, 10o0z..........1.75
Gatorade, 12 oz. R b e 1.75

Bottled Water Sports Cap, 24 0z................
Vitamin Water, 20 oz.....o.o.............

1.80
2.25



ATTACHMENT K

EDUCATIONAL SERVICES COMMISSION OF MORRIS COUNTY
PROFESSIONAL SUPPORT/ NON PUBLIC SERVICES AGREEMENT

THIS AGREEMENT is entered into this 24 day of __ JWNE 2021, by and between the Berkeley
Heights Public Schools Board of Education whose address is 345 Plainfield Avenue, Berkeley Heights,
NI 07922 (hereinafter referred to as the “Board” or the “District”), and the Educational Services
Commission of Morris County whose post office address is PO Box 1944, Morristown, NJ 07962-1944
(hereinafier referred to as the “Commission™), pursuant to official action taken by the Board to approve
this Agreement at 2 duly advertised Board mesting held on _JUNE242021 1y congideration of the
mutual promises and covenants contained herein, the parties hereto agree as follows:

The Commission shall provide the professional support services with personnel or service contractors
approved by the Commission as set forth in detail in the addenda to follow and made a part of the
Agreement and which may include (please check):

X Professional Support Services (see enclosed rate sheet)

_OT Services Mon Public Nursing** Chapter 192/]93%%#
e BT Services Non Public Technology Non Public IDEA-B
Speech Services Mon Public Textbook Non Public Security Aid

+¥Required Nursing Services shall be provided as listed in the NI DOE “Nursing Program for Non Fublic
School Students” {August 2014), Non Public Nussing Funding Allocation Worksheets to be forwarded
to Non Public School Administrators upon execution by the ESC,
¥*¥Zep supporting documents which ave part of this Agreement.

1. The term of this Agreement shall be from July 1, 2021 until June 30, 2022, In the event the Board
desires to renew this Agreement for the succeeding school year, it must provide written notice to the
Commission of its intent to do so no later than April 30 of the current school year,

2. The Board agrees to pay the Commission based on attached approved rates for services a 10%
advance of the fee established in the Agreement upon receipt of the deposit invoice. Thereafier
payment is due by the 30" of each month based on the invoice presented. In June 2022, the account
will be reconciled to determine refunds or balances due.

3. It is hereby agreed by the parties hereto that this contract may at any time be terminated by either
party giving the other sixty (60) days notice in writing of intention to terminate the same, but that in
absence of any provision herein for a definife mumber of days notice, the confract shall run for the full
term above.

4, The Commission will prepare all pertinent reports and provide other pertinent documents as required
by the district for the services rendered.

IN WITNESS THEREOF, the parties have by duly adopted resolutions approved this Agreement and
authorized and directed their respective Presidents and Secretaries to affix their signatures and seals
hereto.

The Board of Education of the ‘The Board of Directors of the
Berkeley Heights Public Schools Educational Services Commission
By, By

President President
ATTEST: ATTEST:
By: By:

Secretary Secretary

DATED: DATED:




Edueational Services Commission of Morris County
Rates for Sexvices 2021-2022

T w ek
(Occupatmnal Pb.ysmal Speech}
Per Diem*

Per Hour

Psychologmal Evaluation
Bocial Evaluation
Fducational Evaluation
Speech/Language Evaluation
Occupational Therapy Evaluation
Physical Therapy Evaluation
EBilingus] Evaluation ’
Meeting Attendance Fee per Hour
Social Worker Per Diem®*
Psychologist Per Diem*

LDTC Per Diem*

*(based on a 6 1/2hr day}

Professmnal Develcpment per our
In Class Support Teacher per Hour
In Class Support Aide per Hour
Home Instruction per Hour

TYPE OF SERVICE ___TYPE OF SERVICE- _
R S e | DR Meas A
Member Distyict $73,200.00
Non-Member Distriet . $79,980.00 -
Personal Aide Serviges a5 %gﬁi:
Member Distriet £30,000.,00 Nonpubhc Secumby Serviees 2%
Non-Member District $33,000.,00 | |Noppublic Texthook Services 9%

Nonpublie Technology Program 5%

BV Shmnier Brogram. | [Nonpublic Nursing Program 6%
ESY Toition (Member) $4,400.00 | INonpublic Chapters 192 and 193 T
ESY Tuition MNon-Member) $5,000.00
ESY Personal Aide Services Transpartatwn Fees
Member District $3,700.00 | {Surcharge - Members
Non-Member District $3,975.00 | {Surcharge - Non Members

$634.00
$107.00

$394,00
$392.00
$862.00
$3592.00
$392.00
$392.00
$475.00

$58.00
$470.00
$470.00
$470.00

$150.00
$84.00
$48.00
$74.00

NenpublicTrans App (B6-T)

Tignsioriution Leusing/Dicny:

54 Passenger: Bus Only $200. 00
Bus & Driver $504.00
24 Passenger: Bus Only $200.00
Bus & Dxiver $804.00
Wheelchalr: BusOnly $200,00

Tmnsportatton Leasmg/Hour
Bus and Driver, all vehicles

Hedlihiand Safety Services:
Per Employee
Per School

$25.00
$1,800.00

Tegeher Boalidtion Services: I’}
Per Diem { 3 evaluations)
Per Evaluation

$450.00
$150.00

Coapératwe Bzd Purchusmé
Based on volume of purchages

Add 10% Non‘Mzmbars “decepls
Bid, Purchasmg, Non Publzc and
Hezith and Safety Services

aition includes 60 minfweek of each therapy
Extra IEP required therapy services charge:
$94/hr Member, $111/hr Non Membar

Approved by ESC Board of Directors
January 13, 2021

 Chapter 192 and 1983 fees are contained within
the funding provided to districts

+H Leasing per diem based on 7hr day



BERKELEY HEIGHTS BOARD OF EDUCATION
REGULAR MEETING MINUTES
JUNE 16, 2022

CALL TO ORDER
The Berkeley Heights Board of Education held a Meeting on Thursday, June 16, 2022, in the Columbia
Middle School Multipurpose Room.. The Meeting was called to order by the Board President, Mr. Michael

D’Aquila, at 6:45 pm.

BOARD MEMBERS PRESENT: OTHERS PRESENT:

Mrs. Akiri Dr. Varley, Superintendent of School

Mr. Cianciulli Mrs. Kopacz, Assistant Superintendent

Mr. D’Aquila Ms. Kot, Business Administrator/Board Secretary
Dr. Foregger Ms. Frances Fabres, Board Attorney

Mr. Hyman

Mrs. Penna

Mrs. Stanley

Mrs. Young

MEETING NOTICE STATEMENT
Adequate notice of this meeting of the Berkeley Heights Board of Education was given as required by the
Open Public Meetings Act as follows:

Notice of the revised 2022 Board of Education Meeting schedule was sent to the Star Ledger and the
Courier News on February 2, 2022. On June 13, 2022, Notice of the revised June 16, 2022 Board of
Education Meeting was sent to the Star Ledger and the Courier News, and was also provided to all schools,
PTO Presidents, the BHEA President, and posted at the Administration Building. A copy was also provided
to the Public Library, and filed with the Municipal Clerk.

ADJOURN TO EXECUTIVE SESSION
WHEREAS, the Berkeley Heights Board of Education seeks to adjourn to Executive Session in full

compliance with the Open Public Meetings Act, N.J.S.A. 10:4-6 et seq.: and

WHEREAS, the Open Public Meetings Act provides that a public body may exclude the public from that
portion of the meeting at which it discusses matters related to those identified below:

a. Matters rendered confidential by Federal Law, State Law, or Court Rule

b. Individual privacy

c. Collective bargaining agreements

d. Purchase or lease of real property if public interest could be adversely affected

e. Investment of public funds if public interest could be adversely affected

f. Tactics or techniques utilized in protecting public safety and property

g. Pending or anticipated litigation

h. Attorney-client privilege

i. Personnel — employment matters affecting specific prospective or current employees.
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BE IT RESOLVED, that the Berkeley Heights Board of Education adjourns to Executive Session to discuss
matters related to Personnel, Students, and BHEA Negotiations;

BE IT FURTHER RESOLVED, that the minutes of the discussion of any of these items will be disclosed to
the public when matters have been determined and confidentiality is no longer applicable.

Pursuant to the provisions of the Open Public Meetings Act (N.J.S.A.10:4-1 et seq.), the Berkeley Heights
Board of Education will enter into Executive Session to discuss: Personnel; Matters of Attorney-Client

Privilege; and BHEA Negotiations.

MOTION by: Mr. Hyman SECOND by: Mrs. Young

VOICE VOTE: Mrs. Akiri, Mr. Cianciulli, Dr. Foregger, My. Hyman, Mrs. Penna, Mrs. Stanley,
Mrs. Young, Mr. D’Aquila - All Ayes

The Board entered into Executive Session at approximately 6:45 p.m.

RETURN TO PUBLIC SESSION

MOTION by: Mrs. Young SECOND by: Mr. Hyman
VOICE VOTE: Mrs. Akiri, Mr. Cianciulli, Dr. Foregger, Mr. Hyman, Mrs. Penna, Mrs. Stanley,
Mrs. Young, Mr. D’ Aquila - A/l Ayes

The Board reopened to Public Session at approximately 7:38 p.m.

FLAG SALUTE
Mr. D’Aquila led the Board and the public in the Pledge of Allegiance.

BOARD CORRESPONDENCE

None

REPORT OF THE STUDENT REPRESENTATIVES
Thomas Burke reported the following:
It’s been a successful year at GL! As students finish up finals week, here’s a look back on everything

they’ve accomplished:

GL Student Movement Against Cancer held various fundraisers, wrote cards for cancer survivors,
and held a Relay for Life event in Berkeley Heights to fundraise for charity.

The Student Auxiliary Club made goodie bags for the Children’s Specialized Hospital and collected
gift cards for veterans during the holiday season.

The Interact Club made sandwiches for Market Street Mission, sorted toys for St. Joseph’s Social
Service Center, made valentine cards for veterans, and fundraised to help Ukraine through the
organization Doctors Without Borders.

The Jewish Student Action Team held meetings to celebrate holidays like Passover and participated
in GL’s series of Student Lunch and Learns. The club also held a Purim fundraiser to sell mishloach
manot baskets.

The Olive Branch Operation hosted a variety of guest speakers and shared resources with GL
students to raise awareness for domestic violence.
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e The Sexuality and Gender Acceptance Club organized a student Lunch and Learn session, planned
a pride dance, and worked with the Berkeley Heights YMCA to hold a pride picnic this afternoon.

® The Understanding Asian Cultures Club educated students about Holi, Lunar New Year, and many
other Asian holidays.

e Great job to the Hilltop Players this year for putting on a fantastic fall play and a wonderful spring
musical!

e The Coding Club participated in the American Computer Science League, a programming
competition for students. The team ranked 19th out of over 100 teams worldwide. Congratulations
to members who qualified for the finals, and congratulations to Daniel Long for winning a bronze
medal in the competition!

e Congratulations to the two Mathworks Modeling Teams for placing in the top 18 percent of all
teams worldwide in the 2022 math competition. The senior team also moved on to receive an
honorable mention for their work for the second year in a row.

e Congratulations to Nathan Laposky and Jacob Quisumbing for placing 5th in the state for the
Dynamic Planet event of the 2022 Science Olympiad competition!

e The Highlander Robotics Team ranked 3rd at the Emerson High School league meet and then
ranked 5th at the Bayonne High School qualifying tournament before moving into the semifinals as
an alliance captain.

e We are sad to see the GL seniors leave, but we wish them the best of luck after graduation.
Congratulations to all GL students for a wonderful school year!

REPORT OF THE SUPERINTENDENT
Dr. Varley began her report by sharing that, as exciting as it is that graduation is next week, June is always
our busiest time of year!

She continued that, as a general rule, she does not engage with all the rumors and personal agendas that
proliferate in online forums and letters to the editor. However, she feels obligated to address a false
narrative that somehow Berkeley Heights is a "failing" district.

This destructive narrative is being advanced by a small group of community members who seem motivated
by their own personal grievances. Our district is not “failing.” Our achievements are not “diminishing.” Our
scores are not “dropping.” We have not had a state assessment since 2019. We have zero test data that
shows we are failing -- to say otherwise is a lie that hurts everyone in this district. It seriously diminishes
the accomplishments of our students.

She continued that she cannot and will not stand by and let a small group of angry people lie about the hard
work and very real accomplishments of our students and faculty over the course of the last three years. Here
are just a few of the accurate facts:

e As of Wednesday, June 8th, our GL seniors have received more than $105,000 in scholarships.
300 more students are taking Advanced Placement - college level courses at GLHS in 2022 versus
2019.

e At the same time our passing rate on AP exams has risen from 83% to 89%.
Our ACT and SAT scores have both increased by more than 5% across the last three school years.
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All of this is more impressive when you consider that it was done in the face of a global pandemic. It is also
very important to remember that these achievements are not limited to individual students, teachers, or one
school. They are proof of systemic excellence. Every teacher in our district can take pride in these
achievements - because each and every faculty member contributed to them.

It is a travesty that we have members of the community who attack the hard work and achievements of our
students and teachers. Can we do better? Absolutely! And we will. But the facts are undeniable - our
students are excelling!

Dr. Varley went on to take a moment to discuss Mr. Scott McKinney. Mr. McKinney will be leaving the
district June 30 to take on the role of Superintendent at Delaware Valley Regional High School. She
discussed his career at the schools, and his accomplishments throughout the district over the last 25 plus
years. She also shared how much he will be missed by his peers.

Mr. McKinney thanked Dr. Varley, the Board of Education, past and present, the staff, the families and the
students in the district. He reiterated what an excellent district we have, and all of our accomplishments, for
which everyone should be very proud.

Mr. D’Aquila then took a moment to recognize the two student board representatives for their time served
with the Board. Thomas Burke will be graduating and attending Princeton in the fall; Katherine will be back
next year in her role as student board representative.

Dr. Varley introduced Ann Clifton, Athletic Director, to recognize the GLHS Track and Field Championship
accomplishments.

COMMITTEE AND LIAISON REPORTS

e Mr. D’Aquila attended the CMS and GLHS awards ceremonies and shared how inipressed he is
with the accomplishments of our students. Over $105,000 in scholarships were awarded.

® Mrs. Young attended the Berkeley Heights Truth, Community Healing and Inclusion Committee
meetings. She shared that there was the PRIDE flag raising ceremony at Town Hall on June 3, the
Portuguese flag raising on June 13, and that there was a PRIDE event co-hosted by the YMCA and
the Diversity Council. On June 19th, the Union County Courthouse will have a flag raising
commemorating Juneteenth.

® Mrs. Penna provided a report of the Diversity Committee. She shared that at all of the schools, there
have been many different activities going on to celebrate diversity, including Autism awareness
month. At CMS, the many flags representing our students and staff were on display in front of the
school to celebrate diversity, and at GLHS, they held a culture week where they shared music, food
and recipes. To celebrate HOLI, they decorated the front of the high school in many colors.

® Mrs. Stanley provided an update from the Town Council. There was discussion about bias protocol,
affordable housing including the six PILOT developments, and paving of streets around the
Mountain Park area. Mrs. Stanley provided an update on the last two PTO meetings, and the
principals shared how grateful they were to their PTOs. There seemed to be a consensus among the
PTOs to host more school dances!

e Mrs. Stanley gave an update on the HIB committee meeting. The number of HIB cases is similar in
number to 2019, however the cases themselves are more complex. Lastly, Mrs. Stanley stated that
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she attended the Athletic Banquet for the high school, which was quite impressive. The baseball
team showed up directly from a game, still dressed in uniforms. She congratulated Ms. Clifton on a
great year for all the teams and all of her hard work.

e Mrs. Penna also provided a summary of the Finance and Facility Committee meeting, reviewing
many of the items that are on the agenda including substitute pay rates, the Pomptonian Food
Service Contract, the SRO agreement, a residency settlement agreement, the auditor contract for the
2021-2022 fiscal year, conducting a full asset inventory, and the bidding of the transportation

routes.

REPORT OF THE BUSINESS ADMINISTRATOR

Ms. Kot reported that there are four bids on the agenda, two that will be awarded and two that will be
rejected. A bid opening for exhaust fan removal and replacement was held on June 2, 2022, and three bids
were received. Echelon Services was the lowest bidder, and on the agenda it will be recommended that the
bid be approved for $559,700 to replace 56 exhaust fans throughout the district.

A bid for lease-purchase financing was also held with the opening on June 2, 2022. The Board received one
bid from First Hope Bank with an interest rate of 2.598%, and on the agenda it will be recommended to
approve the award of the bid. This financing will be used for many technology upgrades including
Chriomebooks, White Boards, Wi-Fi, textbooks and educational curriculum.

Two bids that will be recommended for rejection, including the transportation bid. Back in mid-May, First
Student declined to renew any of our transportation contracts for the upcoming year, causing us to need to
go out to bid. At the bid opening on June 14th, First Student was the only bid submitted, and it came in at a
62% increase over the current year costs. We will be rebidding these routes, but will also be reviewing
courtesy and subscription busing for the upcoming year to see if they can continue to be offered.

The other bid that will be rejected is the bid for drainage upgrades at Mountain Park School. We advertised
the bid three times. Twice, we received no bids. At the third bid opening on June 14th, we received only one
bid, that far exceeded the budget for the specified scope of work.

Other items on the agenda that we are seeking approval for include revision of the 2021-2022 maximum
expenditure for legal services. We are requesting an increase to $160,000 for the remainder of the school
year to cover increased costs due to residency disputes, OPRA requests including action with the
Government Records Council, policy matters, ethics matters, current negotiations and grievances, HIB
matters and lawsuits by community members against board members and administrators.

Ms. Kot also discussed the annual transfer of anticipated surplus from the 2021-2022 school year. She is
recommending the creation of a Maintenance Reserve account to assist in the event of unforeseen facilities
emergencies. This would be restricted to required maintenance and limited to the amount reported annually
in the comprehensive maintenance plan. Pending the outcome of the June 30, 2022 Audit, a resolution is on
tonight’s agenda to authorize a deposit up to $1MM into the Capital Reserve account for use in future
capital projects and/or up to $500k into the new Maintenance Reserve account. While we don't actually
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anticipate having anywhere near these amounts, it’s prudent to include a relatively large “not to exceed”
number in the event something unforeseen comes out of the audit.

COMMENTS FROM THE PUBLIC ON AGENDA ITEMS

During this portion of the meeting, district residents and staff are invited to address the Board of Education
on agendas action items only.

The Board requests that individuals state their name and town of residence (or school of attendance) for the
record, the specific action item(s) they are commenting on, and asks that all remarks be directed to the
Board President or designee (not to individual members or staff). The Board asks that members of the public
be courteous and mindful of the rights of other individuals when speaking. Specifically, comments regarding
personnel matters are discouraged and cannot be responded to by the Board. Students and employees have
specific legal rights afforded by the laws of New Jersey. The Board bears no responsibility nor will it be
liable for any comments made by members of the public. If a matter concerning a district staff member is of
interest or concern to a resident, the matter should be referred to the responsible Building Principal,
Superintendent of Schools, or the Board of Education, either by telephone, letter, or email.

Although the Board may not respond to items raised during the public forum, all public comments will be
considered.

Please note that if any member of the public becomes disruptive during the meeting the board president may
terminate the participant’s statement. Continued disruptions may result in removal from the meeting or
adjournment of the meeting.

Each speaker’s statement will be limited to three (3) minutes in duration.

e Natasha Joly, Berkeley Heights, asked about the increase in attorney fees and if part of that is
having the attorney present at the Board meeting. In her opinion, there is no need to have the
attorney present during an award ceremony for an hour or more.

APPROVAL OF MINUTES
RESOLVED that the Board of Education approve the following minutes:

A. Regular Meeting held May 25, 2022
B. Executive Session held May 25, 2022
C. Regular Meeting held June 9, 2022
D. Executive Session held June 9, 2022

MOTION by: Mr. Hyman SECOND by: Mr. Cianciulli
ROLL CALL: Mr. Cianciulli, Dr. Foregger, Mr. Hyman, Mrs. Penna, Mrs. Stanley,

Mr. D'Aquila - 4/l Ayes

Mrs. Akiri - Nay

Mrs. Young - Abstain from Resolutions A and B; Aye to Resolutions C and D.
Motion Passes.
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AMEND ANNUAL APPOINTMENTS
RESOLVED, that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, amend the following annual appointments:

504 Officers Paul Kobliska - Columbia MS
Right to Know Officer Richard Romano
Indoor Air Quality Designee Richard Romano
Chemical Hygiene Designee Richard Romano
Asbestos Management/AHERA Coordinator Richard Romano
Integrated Pest Management (IPM) Coordinator  [Richard Romano

Motion to Approve Amended Annual Appointments
MOTION by: Mr. Cianciulli SECOND by: Mrs. Penna

ROLL CALL: Mrs. Akiri, Mr. Cianciulli, Dr. Foregger, Mr. Hyman, Mrs. Penna, Mrs. Stanley,
Mrs. Young, Mr. D'Aquila - All Ayes
Motion Passes.

ADMINISTRATION

Resolutions A-M: All Board members.

A. DISTRICT POLICIES - STUDY AND FIRST READING
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following district policies for study and first reading:
(M - Mandated by law)

Policy Title Action
P0131 Bylaws, Policies, and Regulations Revise
P 0169.02 (Board Member Use of Social Networks New
P 1648.15 |Recordkeeping for Healthcare Settings in School Buildings — COVID-19 (M) New
P 2416.01 |Postnatal Accommodations for Students New
P 2417 Student Intervention and Referral Services (M) Revise
P 3161 Examination for Cause Revise
P 4161 Examination for Cause Revise
P 7410 Maintenance and Repair (M) Revise
R 7410.01 |Facilities Maintenance, Repair Scheduling and Accounting (M) Revise
P 8420 Emergency and Crisis Situations (M) Revise
P 9320 Cooperation with Law Enforcement Agencies (M) Revise
R 9320 Cooperation with Law Enforcement Agencies (M) New

B. DISTRICT POLICIES - SECOND READING AND ADOPTION
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following district policies for second reading and adoption:
(M - Mandated by law)
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Policy Title Action
P 0134 Board Self Evaluation New
P 0164 Conduct of Board Meetings Revise
P 2440 Summer Session New
P 3126 District Mentoring Program Revise
P 3134 Assignment of Extra Duties Revise
P 3141 Resignation Revise
P 3152 Withholding an Increment Revise
R 3160 Physical Examination (M) New
P 3370 Teaching Staff Member Tenure New
P 3372 Teaching Staff Member Tenure Acquisition New
P 3373 Tenure Upon Transfer or Promotion New
P 3439 Jury Duty Revise
P 4124 Employment Contract Revise
P 4140 Termination Revise
P 4152 Withholding an Increment Revise
R 4160 Physical Examination (M) New
P 5200 Attendance (M) Revise
R 5200 Attendance (M) New
R 5530 Substance Abuse (M) Revise
P 6620 Petty Cash (M) Revise
P 7461 District Sustainability Policy New

=» It was motioned by Dr. Foregger and seconded by Mrs. AKkiri to pull and send back to the
Policy Committee the following policies:
e Resolution A: P0169.02, P3161, P4161
e Resolution B: P0164, R5530

ROLL CALL: Mrs. Akiri, Dr. Foregger, Mrs. Young - All Ayes
Mr. Cianciulli, Mr Hyman, Mrs. Penna, Mrs. Stanley, Mr. D’ Aquila - Al Nays
Motion Fails.

C. DISTRICT POLICIES - ABOLISH
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, abolish the following district policies:

Policy Title Action
P 1648.14 |Safety Plan for Healthcare Settings in School Buildings — COVID-19 Abolish
P 3422 Recognition of Service Abolish

Minutes, June 16, 2022 Page 8 of 32



D. APPROVE PROFESSIONAL DEVELOPMENT DAYS/TRAVEL REIMBURSEMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve Professional Development Days/Travel Reimbursement. (Attachment A)

E. APPROVE REPORT OF SUPERINTENDENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the Report of the Superintendent regarding all acts of harassment, intimidation
and bullying in the Berkeley Heights Public Schools from 5/24/22 through 6/13/22.

F. AUTHORIZE SUPERINTENDENT OF SCHOOLS

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, authorize Dr. Melissa Varley, Superintendent of Schools, to appoint and offer
employment contracts to those candidates who are chosen to fill vacancies that must be staffed prior to
the start of the 2022-2023 school year. It is also recommended that the Board authorize Dr. Melissa
Varley to enter into contracted services agreements on behalf of the school district if such action is
needed prior to the beginning of the 2022-2023 school year. The Board of Education will be asked to
confirm these personnel appointments and contracted services agreements during its subsequent
scheduled public meetings.

G. APPROVE SETTLEMENT AGREEMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the settlement agreement between Berkeley Heights Board of Education,
Warren Township Board of Education, and Green Brook Board of Education. (4ttachment B)

H. AMEND SIDEBAR AGREEMENT BETWEEN BOARD OF EDUCATION AND BERKELEY
HEIGHTS EDUCATION ASSOCIATION
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, amend the Sidebar Agreement between the Berkeley Heights Board of Education and
the Berkeley Heights Education Association, previously approved on March 10, 2022, pertaining to
Grades PreK-5 curriculum writing and preparation during Summer 2022. The maximum hours were
increased to twenty (20) hours. (Attachment C)

I. APPROVE SIDEBAR AGREEMENT BETWEEN BOARD OF EDUCATION AND BERKELEY
HEIGHTS EDUCATION ASSOCIATION
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the Sidebar Agreement between the Berkeley Heights Board of Education and
the Berkeley Heights Education Association pertaining to Grades 6-12 curriculum writing and
preparation during Summer 2022. (Attachment D)

J. APPROVE MEMBERSHIPS AGREEMENTS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following paid membership agreements:

Membership Time Period Description Amount
Agreement
CJ Pride 2022-2023  |Membership permits the inclusion of district representatives in CJ $300.00

School Year |PRIDE meetings, job fair participation, and utilization of website
recruitment tools.
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K. ESTABLISH 2022-2023 PAY RATES
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following pay rates for the 2022-2023 fiscal/school year:

Role Pay Rate

Substitute Teachers $120.00 per full day

$60.00 per half day
Permanent Substitute Teachers $150 per full day
Substitute School Nurses $255 per full day

$127.50 per half day
Substitute Paraprofessionals $115 per full day

$57.50 per half day
$17.00 per hour
Substitute Secretaries $16.50 per hour
Substitute Lunchroom/Playground Teacher Aides $15.00 per hour
Substitute Sign Language Interpreters $40.00 per hour
Substitute Custodians $17.25 per hour
Instructional Review Teachers/Math Interventionists $42.00 per hour
HELP Teachers $27.50 per hour
Home/Individual Instructors $48.00 per hour

L. APPROVE RESOLUTIONS HONORING THOMAS BURKE AND KATHERINE ZHOU
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the Resolutions honoring Thomas Burke and Katherine Zhou of Governor
Livingston High School, who have served as Student Representatives to the Board of Education during
the 2021-2022 school year. (Attachment E)

M. APPROVE RESOLUTIONS HONORING GOVERNOR LIVINGSTON HIGH SCHOOL
TRACK AND FIELD CHAMPIONSHIP ACCOMPLISHMENTS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the Resolutions honoring Governor Livingston High School Track and Field
Team members who earned Championship titles. (4#tachment F)

Motion to Approve Administration Items A-M
MOTION by: Mrs. Penna SECOND by: Mr. Cianciulli

ROLL CALL: Mr. Cianciulli, Mr. Hyman, Mrs. Penna, Mrs. Stanley, Mr. D'Aquila - A/l Ayes
Mrs. Akiri - Aye to Resolutions C through M; Nay to Resolutions A and B.
Dr. Foregger - Aye to Resolutions C through M; Nay to Resolution A items
P0169.02, P3161 and P4161, Aye to the remaining items in Resolution A; Nay to
Resolution B P0164 and R5530, Aye to remaining items in Resolutions B.
Mrs. Young - Aye to Resolutions C through M; Abstain from Resolutions A and B.
Motion Passes.
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EDUCATION
Resolutions A-K: All Board members.
A. APPROVE STUDENT EDUCATIONAL FIELD TRIPS

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve student educational field trips. (Attachment G)

. RESCIND COLLEGE STUDENT PLACEMENT

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, rescind college student placement in Berkeley Heights Public Schools, as follows:

Student Placement Type Affiliated School Dates
Adrienne Neste Clinical Experience Seton Hall 9/12/22-12/12/22

. APPROVE COLLEGE STUDENT PLACEMENT

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve college student placement in Berkeley Heights Public Schools pending
submission of required documents, as follows:

Student Placement Type Affiliated School Dates
Catherine Horner Clinical Experience Seton Hall 9/12/22-12/12/22
Grace Sesta Clinical Experience 1 Ramapo College 9/1/22-12/9/22
Grace Sesta Clinical Experience 11 Ramapo College 1/2/23-4/28/23

. APPROVE SPECIAL EDUCATION OUT-OF-DISTRICT EXTENDED SCHOOL YEAR
PLACEMENTS '

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve Special Education Out-Of-District Extended School Year placements for
2022-2023, as recommended by Michele Gardner, Director of Special Services. (Attachment H)

. APPROVE SPECIAL EDUCATION OUT-OF-DISTRICT PLACEMENTS FOR 2022-2023
REGULAR SCHOOL

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve Special Education Out-Of-District placements for the 2022-2023 regular
school year, as recommended by Michele Gardner, Director of Special Services. (Attachment I)

APPROVE ENROLLMENT OF NONRESIDENT STUDENTS IN DISTRICT EXTENDED
SCHOOL YEAR PROGRAM

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the enrollment of the following nonresident students in the 2022 Special
Education Extended School Year program of the Berkeley Heights Public Schools, on a tuition basis, as
indicated:

Student ID District of Residence
7208985952 Mountainside
9484505105 Mountainside

Minutes, June 16, 2022 Page 11 of 32



3013889927 Mountainside
4054110971 Montville
8337809061 Green Brook

G. APPROVE ENROLLMENT OF NONRESIDENT SPECIAL EDUCATION STUDENTS IN THE

BERKELEY HEIGHTS PUBLIC SCHOOLS FOR 2022-2023 REGULAR SCHOOL YEAR.
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the enrollment of nonresident Special Education students in the Berkeley
Heights Public Schools for the 2022-2023 regular school year, on a tuition basis, as recommended by
Michele Gardner, Director of Special Services, and Kevin Morra, Supervisor of Special Services.
(Attachment J)

. OUT OF DISTRICT PLACEMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve student #3615453857 to attend Legacy Treatment Services-Mary A. Dobbins
School, a state-approved, private, out-of-district school for students with special needs, for all or part of
the 2022-2023 school year. Tuition for the regular school year is $74,331.27.

OUT OF DISTRICT PLACEMENT

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve student #1538045477 to attend Montgomery Academy, a state-approved,
private, out-of-district school for students with emotional/behavioral, for the 2022-2023 school year.
Tuition for the regular school year is $85,932.00.

APPROVE SUBMISSION OF ESEA GRANT APPLICATION

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the submission of the Fiscal Year 2023 Elementary and Secondary Education
Act (ESEA) grant application in the amount of $37,917.00 to the New Jersey Department of Education,
as follows:

Title Grant Amount
Title 1I-A $27,134.00
Title 111 $4,900.00
Title TTT Immigrant $5,883.00

. APPROVE CONTRACTED SERVICES
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the

Superintendent, approve contracted services, as follows:

Provider Time Period Explanation Amount
Provide Project Read training, which is a Approx.
Language Circle - 2022-2023 |multi-sensory approach to reading intervention, $2,296.00
Project Read Training | school year | to elementary-level special education teachers. (IDEA funds)
MUJC Fall 2022 Provide a half-day professional development $750.00
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workshop to train all Grade 6-12 (IDEA funds)
paraprofessionals regarding job coach skills
and responsibilities.

Learning management platform used to collect
data, develop programs and offer online

2022-2023 professional development for ABA-based $6,000.00

ReThink school year programs. (IDEA funds)

Motion to Approve Education Items A-K
MOTION by: Mrs. Penna SECOND by: Mr. Cianciulli

ROLL CALL: Mrs. Akiri, Mr. Cianciulli, Dr. Foreggger, Mr. Hyman, Mrs. Penna, Mrs. Stanley,
Mrs. Young, Mr. D'Aquila - All Ayes
Motion Passes.

PERSONNEL

Resolutions A-FF and MM: All Board members. Resolutions GG-LL: Berkelev Heights only.

A. APPROVE REVISED EMPLOYMENT CONTRACT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the salary adjustment of the following employment contract for the 2021-2022

school year:
Name Position Current Revised
2021-2022 Contract 2021-2022 Contract
Robert Nichnadowicz | Computer Technician/GL $53,192.00 $58,000.00
(7/1/21-6/30/22)

B. APPROVE 2022-2023 EMPLOYMENT AND SALARIES OF ADDITIONAL CENTRAL
OFFICE PERSONNEL
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment and salaries of additional Central Office Personnel for the
2022-2023 fiscal year. (Attachment K)

C. APPROVE 2022-2023 EMPLOYMENT AND SALARIES OF DISTRICT ADMINISTRATORS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment and salaries of District Administrators for the 2022-2023
fiscal year. (Attachment L)

D. APPROVE RE-EMPLOYMENT AND SALARIES OF TENURED SECRETARIES
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the re-employment and salaries of tenured secretaries for the 2022-2023 fiscal
year, as follows: (Attachment M)
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E. APPROVE 2022-2023 EMPLOYMENT AND SALARIES OF CUSTODIAL SUPERVISORS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment and salaries of Custodial Supervisors for the 2022-2023 fiscal
year. (Attachment N)

F. APPROVE 2022-2023 EMPLOYMENT AND SALARIES OF CUSTODIANS AND CENTRAL
MAINTENANCE STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment and salaries of Custodians and Central Maintenance staff
members for the 2022-2023 fiscal year. (Attachment Q)

G. APPROVE 2022-2023 EMPLOYMENT AND HOURLY PAY RATES OF TRANSPORTATION
STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment and hourly pay rates of Transportation staff members for the
2022-2023 fiscal year. (Attachment P)

H. APPROVE EMPLOYMENT OF PARAPROFESSIONALS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the 2022-2023 employment and compensation rates for the district
Paraprofessionals. (Aftachment Q)

I. APPROVE RE-EMPLOYMENT OF COMMUNICATIONS/SOCIAL MEDIA SPECIALIST
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the re-employment of Victoria Baum as Communications/Social Media
Specialist in the Berkeley Heights Public Schools for the 2022-2023 fiscal year at the compensation rate
of $25.00 per hour for a maximum of 20 hours per week.

J. APPROVE RE-EMPLOYMENT OF FACULTY TECHNICAL SUPPORT PERSON
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the re-employment of Debera Dwyer in the part-time position of Faculty
Technical Support Person for the 2022-2023 fiscal year, for a maximum of 15 hours per week at the
compensation rate of $19.00 per hour.

K. APPROVE RE-EMPLOYMENT OF BUS HEALTH AIDE
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the re-employment of Violet Lewis to fulfill the health support needs of
Berkeley Heights student #7483388778 while riding the bus to and from an out-of-district Special
Education placement during the 2022-2023 school year for five (5) hours per day at the compensation
rate of $27.00 per hour.

L. APPROVE HIRING CERTIFICATED STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the hiring of certificated staff for the 2022-2023 school year, as follows,
pending employment authorization (#): (@ - references the 2021-2022 guide steps and salary figures.)
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Name Assignment | Location | FTE | Effective | Degree | Step | Annual | Certification
Date @ | Salary@
Luke Teacher CMS/GL | 9/1/22 - BA 1 | $57,874.00 CEAS
Wroblewski of Music 6/30/23 #

M. APPROVE SUBSTITUTE/SUPPLEMENTAL PERSONNEL
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve substitute/supplemental personnel for the 2021-2022 school year, as follows,
pending employment authorization (TBD):

Name Certification Position Effective Date
Avery Sullivan N/A Substitute Paraprofessional TBD
Jackson Tennant Substitute Substitute Teacher/Paraprofessional TBD

N. APPROVE LONG-TERM SUBSTITUTE
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following long-term substitute position for the 2021-2022 school year:

Name | Action Assignment Location Effective Dates Pay Certification
Rate
Jamie | Amend | Confidential [ Supervisor’s | 2/23/22 - 522/22 $20/hr. =
Salmon Secretary Office 6/30/22 (retroactive
to 2/23/22)

0. APPROVE LEAVE OF ABSENCE REQUESTS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the

Superintendent, approve leave of absence requests for the 2021-2022 school year, as follows:

Employee Leave T'ype Paid Leave Unpaid Leave Unpaid Leave Return
ID Action of Leave Dates with Benefits without Benefits Date
(if applicable)
3952 Amend Medical/ 5/6/22 - 6/17/22 (.5) - — —
FMLA 6/17/22 (.5) 6/22/22
2536 Amend Medical 5/25/22-6/24722 — - 6/20/22
6/17/22

P. APPROVE UNPAID DAY REQUESTS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve unpaid day requests for the 2021-2022 school year, as follows:

Employee ID Unpaid Days with Benefits
3947 6/21/22
4458 6/7/22, 6/20/22, 6/21/22
3678 5/23/22, 6/3/22
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4445 2/22/22 (.5)
4308 5/10/22 (.5)
4465 6/2/22
4476 5/26/22
3871 5/25/22
4418 6/6/22 - 6/9/22
3670 6/8/22 - 6/10/22

Q. APPROVE RETIREMENT OF STAFF

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve, with regret, the retirement of staff, as follows:

Name Assignment Location Effective Date
Linda Kantrowitz Confidential Secretary Superintendent’s 9/1/22
Office
Lisa Wasser-Berlin Teacher of Special Education GL 9/1/22

APPROVE RESIGNATION OF STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve, with regret, the resignation of staff, as follows:

Name Assignment Location Effective Date
Jessica Biondi Teacher of Special Education GL 6/21/22
Melina Sampaio Teacher of Special Education MKM 6/30/22
Chelsea Wolf Paraprofessional MKM 6/30/22

RESCIND EXTRA-CURRICULAR ACTIVITIES
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, rescind extra-curricular activities for the 2021-2022 school year, as follows:

Columbia Middle School
ACﬁﬁMProgram Instructor/Supervisor 2021- Stipend
Lunch Supervision - Semester 2 Lydia Kang $1,536.00

T. APPROVE EXTRA-CURRICULAR ACTIVITIES

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve extra-curricular activities for the 2021-2022 or 2022-2023 school year, as
follows, pending employment authorization (#): (@ - references the 2021-2022 guide stipend figures.)
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Governor Livingston High School

Activity/Program

Instructor/Supervisor

2022-2023 Stipend

Assistant Football Coach Paul T. Sep, Sr. # $8,300.00

Assistant Football Coach Justin Polce $8,300.00

JV Assistant Cheerleading Coach Emily Buonocore $3,980.00

JV Assistant Volleyball Coach Madeline Lopez # $5,774.00

Freshman Assistant Volleyball Coach Alexandra Dabroski $4,990.00

Assistant Coach Indoor Track Emma Drake $5,352.00
Volunteer Volleyball Coach Michael Brokes n/a
Volunteer Volleyball Coach Kelly McAdam n/a
Volunteer Girls Soccer Coach Samantha Carney n/a
Volunteer Field Hockey Coach Cassandra Kinney n/a

Columbia Middle School

Activity/Program

Instructor/Supervisor

2021-2022 Stipen

Lunch Supervision - Semester 2

Steven Buonospina

$1,536.00

U. APPROVE EXTRA TEACHING PERIOD ASSIGNMENTS

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve extra teaching period assignments beyond their normal teaching schedule

during the 2021-2022 school year, as follows:

Governor Livingston High School

Pavment in Addition

ame Subject Assignment Regular Salar
Christopher Eckert Physical Education 6/4/22-6/21/22 $10,500.00 (prorated)
Lisa Moretti Physical Education 6/4/22-6/21/22 $10,500.00 (prorated)
Richard Ortega Physical Education 6/4/22-6/21/22 $10,500.00 (prorated)
Beryl Roman Physical Education 6/4/22-6/21/22 $10,500.00 (prorated)
Alexandra Dabroski Physical Education 6/4/22-6/21/22 $10,500.00 (prorated)

V. APPROVE EMPLOYMENT OF CONFIDENTIAL SECRETARY

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of confidential secretaries for the 2022-2023 fiscal year, as

follows, pending employment authorization (#):
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Name Assignment Location ETE Effective Date Annual Salary

Gillian Secretary Supervisor’s | 7/1/22 - 6/30/23 # $45,000.00
D’Ambrosio (12 month) Office

Jamie Secretary Superintendent’s .5 9/1/22 - 6/30/23 $20,340.00

Salmon (10-month) Office

W. APPROVE SUMMER 2022 PK-GR. 5 CURRICULUM WRITING/PREPARATION
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of the district staff members listed below to write and prepare
PK-Gr. 5 curriculum guides for use in the Berkeley Heights Public Schools. Staff members will be
compensated at an hourly rate based upon their 2022-2023 annual salary figures as defined in the
Sidebar Agreement between Berkeley Heights Board of Education and Berkeley Heights Education
Association signed and dated March 10, 2022, and pending an amendment on June 16, 2022.

Mathematics

English HEIGHTS ,
Language Arts 4 I-I.r :affM n: er Social Studies Steam & Gifted & Talented
(pending approval of amended
12 Hrs./Staff Member Sidebar Agreement) 8 Hrs./Staff Member 15 Hrs./Staff Member
Carolyn Bowden Nicole Abbate Erika Barton Lisa Genua

Julie Figlar

Alexis Bellardino

Jennifer Fischer

Carla Gamba

Kate Corcoran

Lindsay Liguori

Maria Graziano

Genevieve Dagan

Erin McKeon

Gina Holzmann

Emily Goodman

Caryn Panarese

Lindsay Liguori

Erin McKeon

Stacy Saravay

Michele Liss Caryn Panarese
Susan Poage Rachel Shanagher
Haley Smith Pam Wilczynski

X. APPROVE SUMMER CHILD STUDY TEAM EMPLOYMENT

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of the Child Study Team and teaching staff members during
Summer 2022 for the purpose of completing student evaluations, conducting required meetings with
parents/guardians, and providing other services as required by Individualized Education Plans (IEPs).
(Attachment R)

Y. APPROVE SUMMER SCHOOL EMPLOYMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of the following individuals in the 2022 Berkeley Heights
Remedial Summer School and Special Education Extended School Year Programs. (Attachment S)
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APPROVE GENERAL SUMMER EMPLOYMENT

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of the following individuals during Summer 2022, as follows:

Maximum
ame Employment Pay Rate Hours/Days
Teacher
Meagan Wranitz Introduction to Economics course $5,250.00 -
Coordinator
Michelle Morin College JumpStart Program $60/hr. 32 hrs.
Per-diem rate of
Jeremy Marx Instructional Technologist 2022-2023 annual salary 11 days
Per-diem rate of
Todd Hirsch Athletic Trainer 2022-2023 annual salary 7 days
Per-diem rate of 2 days/wk.
Jamie Salmon Secretary (10-Months) 2022-2023 annual salary (Max 16 days)
Per-diem rate of 2 days/wk.
Wendy Guma Secretary (10-Months) 2022-2023 annual salary (Max 16 days)

AA. APPROVE SUMMER WEIGHT TRAINING PERSONNEL
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of the following district coaching staff members as
supervisors in the Governor Livingston High School Summer Weight Training program for 2022, at a
stipend of $1,200.00 each: Peter Ramiccio, Christopher St. Genis, Daniel J. McHugh

BB. APPROVE EMPLOYMENT OF CUSTODIAL/MAINTENANCE STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of custodial/maintenance staff for the 2022-2023 fiscal year,
as follows, pending employment authorization (#):

Name Assignment | Location (| FTE | Step | Effective Date Annual Salary
Richard Godfrey Custodian GL 1.0 | 7/1/22-6/30/23 # $46,741.00
Andrew McAdam | Custodian CMS 1.0 1 7/1/22-6/30/23 # $46,741.00

CC. APPROVE EMPLOYMENT OF SEASONAL CUSTODIANS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the employment of Leo Coviello and Carson Wahlers as Seasonal
Custodians in the Berkeley Heights Public Schools for the 2022-2023 fiscal year at the pay rate of
$14.00 per hour.

DD. APPROVE CREATION OF STIPEND FOR SEMI WORK
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the School Business Administrator, approve the creation of a quarterly stipend in
the amount of $2,500.00 to administer, monitor, and support the district’s participation in the Special
Education Medicaid Initiative (SEMI) starting July 1, 2022, through June 30, 2023 (or until such time
as the district’s participation in the program ceases during the 2022-2023 school year).
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EE.

FF.

GG.

AMEND ADMINISTRATIVE LEAVE

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, amend the administrative leave of Employee No. 2460, which was previously
approved at the November 11, 2021, and May 25, 2022, Board meetings, to the following effective
dates: November 17, 2021, through and ending May 13, 2022.

APPROVE SUSPENSION OF DISTRICT EMPLOYEE

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, hereby suspends, with pay, Employee No. 2460 effective November 2, 2021, through
and ending November 16, 2021.

APPROVE HIRING CERTIFICATED STAFF

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the hiring of certificated staff for the 2022-2023 school year, as follows,
pending employment authorization (#): (@ - references the 2021-2022 guide steps and salary figures.)

Name Assignment | Location | FTE | Effective | Degree | Step Annual Certification
Date @ | Salary@
Courtney Special CMS 1 9/1/22 - BA 14 | $67,779.00 Standard
Capizzi Education 6/30/23 #
Teacher
Abigail Grade 2 WW 1 9/1/22 - BA 4 $58,285.00 CEAS
Hoffman Teacher 6/30/23 #
Mariann Teacher of MP 1 9/1/22 - BA 1 $57,874.00 Provisional
Magliaro Special 6/30/23 #
Education

Caitlin Grade 1 MKM 1 9/1/22 - BA 1 $57,874.00 Pending
Muller Teacher 6/30/23 # Certification
Melissa Teacher of CMS 1 9/1/22 - BA & $59,379.00 Standard

Reedy Mathematics 6/30/23 #

HH.

AMEND HIRING CERTIFICATED STAFF

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, amend the hiring of certificated staff for the 2022-2023 school year, as follows,
pending employment authorization (#): (@ - references the 2021-2022 guide steps and salary figures.)

Name Assignment | Location | FTE | Effective | Degree | Step Annual Certification
Date @ Salarv@

Jennifer Ruiz | ESL Teacher | MP/TPH 3 9/1/22 - MA 8 $66:474-66 | Provisional
6/30/23 # $33,235.50

I1.

RESCIND HIRING CERTIFICATED STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, rescind the hiring of certificated staff for the 2022-2023 school year, as follows:

Name Assignment | Location | FTE | Effective | Degree | Step Annual Certification
Date Salary
Hannah Talbot School MP 1 9/1/22 - MA 1 $64,192.00 Pending
Psychologist 6/30/23 Certification
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JJ. APPROVE LONG-TERM LEAVE REPLACEMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the following long-term leave replacement position, pending employment
authorization (#): (@ - references the 2021-2022 guide steps and salary figures.)

Name Assignment | Location | FTE | Effective | Degree | Step | Annual | Certification
Date @ Salary@

Hannah School MP 1 9/1/22 - MA 1 $64,192.00 Pending

Talbot Psychologist 6/30/23 # Certification

KK. EMPLOYMENT OF SUPPORT STAFF
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the

Superintendent, approve the employment of support staff, as follows, for the 2022-2023 school year:
(@ - references the 2021-2022 guide steps and salary figures.)

Name Assignment | Location | FTE | Effective Date | Step@ | Annual Salary@
Monica Szalus Secretary MP 1.0 | 7/1/22 - 6/30/23 6 $52,765.00
(12-months)

LL. APPROVE TRANSFER OF PERSONNEL FOR 2022-2023
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the transfer of personnel, as follows, for the 2022-2023 school year:

Name 2021-2022 Assignment/Location 2022-2023 Assignment/Location
Helen Bartolick MP CMS
Thomas Kamp CMS MP
Aida Swon SMKM/.5WW 1.0 MKM

MM. APPROVE APPOINTMENT OF ASSISTANT SUPERINTENDENT OF CURRICULUM,
INSTRUCTION, AND STUDENT ACHIEVEMENT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent, approve the appointment of David Greer as the Assistant Superintendent of
Curriculum, Instruction, and Student Achievement for the 20022-2023 fiscal year, effective August
26, 2022, or sooner, at an annual salary of $160,000.00 prorated (Attachment W)

Motion to Approve Personnel Items A-MM.
MOTION by: Mrs. Young SECOND by: Mrs. Stanley

ROLL CALL: Mr. Cianciulli, Mrs. Penna, Mrs. Stanley, Mrs. Young, Mr. D'Aquila - Ayes
Mrs. Akiri - Aye to Resolutions A & B and D through LL; Nay to Resolution C;
Abstain from Resolution MM.
Dr. Foregger - Aye to Resolutions A through H and J through MM; Nay to

Resolution 1.
Mr. Hyman - Aye to Resolutions A through FF and Resolution MM.

Motion Passes.
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BUSINESS

Resolutions A-W: All Board members.

A. APPROVE CONTRACT WITH SCHOOL PHYSICIAN FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the School Business Administrator, approve the contract with Dr. Richard Bezozo,
Care Station Medical Group, 90 US 22, Springfield, NJ, School Physician of Record, for the
2022-2023 school year for an amount not to exceed $26,469.00.

B. APPROVE PETTY CASH ACCOUNTS FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, establish Petty Cash Accounts for the 2022-2023
school year as follows:

Governor Livingston High School $250.00
Columbia Middle School 175.00
Mary Kay McMillin E.C.C., 125.00
Thomas Hughes School 125.00
Mountain Park School 125.00
William Woodruff School 125.00
Board Office 250.00
Child Study Team Offices 125.00

C. APPROVE STUDENT ACTIVITY ACCOUNTS FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, authorize the re-establishment of a student activity
account in each school, effective July 1, 2022, as part of the preparation for the operation of the new
school year, to account for monies raised by pupils, teachers or school administrators, and shall be
operated in accordance with prudent business practices, all applicable laws and regulations, and
approved Board Policies.

D. APPROVE 2022-2023 TUITION AGREEMENT WITH UNION COUNTY VOCATIONAL
TECHNICAL SCHOOLS
RESOLVED, that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent-and the School Business Administrator, approve the Tuition Agreement Contract for the
2022-2023 school year with the Union County Vocational-Technical Schools as follows:

Program Tuition
All Union County Academies, Magnet High School, $6,000.00 Full Time
Vocational-Technical HS
Union County Career & Technical Institute $2,500.00 Shared Time
All Self-Contained Special Needs Vocational-Technical Programs $4,000.00 Shared Time
Transition Program $10,000 Full Time

Raymond J. Lesniak Experience, Strength and Hope Recovery High $15,000.00/ Year
School, a Simon Youth Academy
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E. APPROVE RENEWAL OF FOOD SERVICES MANAGEMENT COMPANY CONTRACT FOR

THE 2022-2023 SCHOOL YEAR

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve the renewal of the Food Services
Management contract with Pomptonian Food Service, Inc. (“FSMC”) for the district-wide food service
operations for the 2022-2023 school year; and

BE IT FURTHER RESOLVED, that the FSMC shall receive, in addition to the costs of operations, a fee
of $0.0654 for each $1.00 of sales to compensate the FSMC for administrative and management costs.
This fee shall be billed monthly as a cost of operations. The District guarantees the payment of such
costs and fee to the FSMC; and

BE IT FURTHER RESOLVED, that as a result of the uncertainties due to supply chain disruptions,
food and paper cost increases due to inflation, and the impact of minimum wage increases on cost of
labor, there is no guaranteed operating result. The FSMC will strive to maintain an economically
efficient operation; and

NOW THEREFORE BE IT RESOLVED that the Berkeley Heights Board of Education hereby
authorizes the District's School Business Administrator to enter into such agreements as may be
necessary to effectuate the above.

F. APPROVE CONTRACT WITH AC DAUGHTRY FOR CENTRAL STATION MONITORING,
INSPECTION, MAINTENANCE AND REPAIR OF ALARM SYSTEMS FOR THE 2022-2023

SCHOOL YEAR

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve a contract with AC Daughtry Security
Systems for district-wide central station monitoring of fire, security, and elevator alarms, including
inspection, maintenance and repair of alarm systems for the 2022-2023 school year, awarded pursuant
to NJ START Contract V00005298.

G. APPROVE CONTRACT WITH JERSEY STATE CONTROLS FOR HVAC MAINTENANCE
AND REPAIRS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve the contract with Jersey State Controls for
district-wide HVAC maintenance and repairs for the July 1, 2022 to December 1, 2022, awarded
pursuant to Ed Data Bid #9736.

H. APPROVE AGREEMENT FOR REFUSE/RECYCLING REMOVAL FOR 2022
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve an agreement with Waste Management for
district-wide refuse and recycling removal for the period beginning July 1, 2022 through December 31,
2022, awarded pursuant to NJ State Waste Collection Contract #T2665.

I. APPROVE SPECIAL EDUCATION TUITION AGREEMENT WITH UNION COUNTY
EDUCATIONAL SERVICES COMMISSION FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve the 2022-2023 Special Education Tuition
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Agreement with the Union County Educational Services Commission to allow for the placement of
Special Education students on an as-needed basis for the 2022-2023 school year. (Attachment T)

J. APPROVE ADMINISTRATIVE SOFTWARE PROGRAMS FOR THE 2022-2023 SCHOOL
YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve the use of Frontline Technologies Group,
LLC to provide the following administrative programs for the 2022-2023 school year:

Program 2022-2023 Fee
IEP Direct $16,053.84
Absence and Substitute Subscription $13,072.17
Applicant Tracking $8,130.11
My Learning Plan $8,600.20
504 Program Management $900.00
Total $46,756.32

K. APPROVE CHAPTER 192-193 SERVICES FROM UCESC FOR THE 2022-2023 SCHOOL

YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve the following resolution:

WHEREAS, the N.J.S.A. 18A:46-6, 8 19.1, et seq. (Laws of 1977, Chapter 193); N.J.S.A. 18A:46A-1
et seq. (Laws of 1977, Chapter 192), require that the State and local community identify and provide
auxiliary and handicapped services for students who attend nonpublic schools; and

WHEREAS, the cost of providing these services is funded entirely by the State of New Jersey; and,

WHEREAS, the Union County Educational Services Commission has agreed to provide these services
to eligible students who attend non-public schools in Berkeley Heights;

THEREFORE, BE IT RESOLVED, that the Berkeley Heights Board of Education enter into an
agreement with the Union County Educational Services Commission whereby the Commission will
provide Services during 2022-2023 for those students who attend non-public schools in Berkeley
Heights pursuant to N.J.S.A. 18A:46-19.7 and N.J.S.A. 18A:46A-7; and,

BE IT FURTHER RESOLVED, that the projected cost will be based on the most recent notification of
the Department of Education, Division of Finance and Regulatory Services setting forth anticipated aide
to the Public School District pursuant to N.J.S.A. 18A:46A-12 and N.J.S.A. 18A:46-19.8. Invoices shall
begin in October and continue for nine (9) successive months based on eligible students. The cost of
services provided by the Union County Educational Services Commission shall not exceed the funds
provided by the State.
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L. APPROVE INTERNET POLICY MANUAL SERVICES FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approve renewal of services provided by
MicroScribe/Folio© to regularly update the school board policy manual in electronic format for
distribution via the internet at a cost of $1,600.00, for 2022-2023 school year.

M. ACCEPT 2021-2022 SCHOOL BUS EMERGENCY EVACUATION DRILL REPORT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, and pursuant to N.J.S.A. 18A:41-1 and P.L. 2009,
Chapter 178, approve the 2021-2022 School Bus Emergency Evacuation Drill Report, for students who
are transported to and from school, in accordance with N.J.A.C. 6A:27-11.2.

N. APPROVE 2021-2022 LEAD TESTING STATEMENT OF ASSURANCE
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Business Administrator, approves the submission of the Statement of
Assurance for Lead Testing for the 2021-2022 school year.

O. ADOPT REVISED 2021-2022 MAXIMUM EXPENDITURES FOR PROFESSIONAL
SERVICES
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, and pursuant to N.J.A.C. 6A:23A-5.2(a)1, approves a
revision to the annual maximum expenditure for professional services for the 2021-2022 school year as

follows:
® Legal Services $160,000

P. APPROVE CREATION OF MAINTENANCE RESERVE ACCOUNT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, approves the following resolution:

WHEREAS, N.J.A.C. 6A:23A-14.2 permits a Board of Education to establish a Maintenance Reserve
Account to be used to implement required maintenance of the school district's facilities, and further
authorizes procedures, under the authority of the Commissioner of Education, under which withdrawals
may be made from the Maintenance Reserve Account; and

WHEREAS, due to the aging conditions of District buildings, and the unforeseeable attendant financial
obligations flowing therefrom, the Berkeley Heights Board of Education desires to create a
Maintenance Reserve Account for allowable expenditures consistent with 6A:23A-14.2 and all
applicable laws and regulations;

NOW THEREFORE BE IT RESOLVED that the Berkeley Heights Board of Education hereby
authorizes the District's School Business Administrator to establish a Maintenance Reserve Account.

Q. APPROVE TRANSFER OF ANTICIPATED 2021-2022 SURPLUS TO RESERVE

RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, approves the following resolution:
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S.

WHEREAS, N.J.A.C. 6A:21A-14.3 and 6A:23A-14.4 permit a Board of Education to establish and/or
deposit into certain reserve accounts at year end; and

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the Commissioner
of Education, which permit a Board of Education to transfer anticipated excess current revenue or
unexpended appropriations into reserve accounts during the month of June by Board resolution; and

WHEREAS, the Berkeley Heights Board of Education wishes to deposit anticipated current year
surplus into Capital Reserve and Maintenance Reserve accounts at year end; and

WHEREAS, the Berkeley Heights Board of Education has determined that they wish to deposit an
amount not to exceed $1,000,000 into Capital Reserve, and deposit an amount not to exceed $500,000
into Maintenance Reserve, subject to verification upon completion of the Annual Audit;

NOW THEREFORE BE IT RESOLVED that the Berkeley Heights Board of Education hereby
authorizes the District's School Business Administrator to make these transfers consistent with all
applicable laws and regulations.

AWARD CONTRACT FOR EXHAUST FAN REMOVAL AND REPLACEMENT

WHEREAS, on May 10, 2022, the Berkeley Heights Board of Education advertised for sealed bids
pursuant to N.J.S.A. 18A:18A-1 et seq., for the purpose of undertaking an Exhaust Fan Replacement at
various schools in the District; and

WHEREAS, on June 2, 2022, the Board received three (3) bids; and

WHEREAS, the bid that was submitted by Echelon Services, LLC, with a Base Bid of $343,300; and
with Alternate Bids as follows: M-1 +$6,800; M-2 +$29,500; M-3 +$12,400; M-4 + $12,800; M-5 +
$59,900; M-6 +$52,000; M-7 +$43,000, was the lowest responsive bid; and

WHEREAS, the Board of Education would like to proceed at this time with the Base Bid and all 7
Alternate Bids (M-1 through M-7) for the total contract amount of $559,700;

NOW THEREFORE BE IT RESOLVED that Echelon Services, LLC, located at 270 Sparta Avenue,
Suite 104, Sparta, NJ 07871, be awarded the Exhaust Fan Replacement at various schools in the District
as identified herein. The Board further authorizes the School Business Administrator to enter into such
agreements as may be necessary to effectuate the above.

AWARD LEASE/PURCHASE FINANCING AGREEMENT
WHEREAS, on May 18, 2022, the Berkeley Heights Board of Education advertised for competitive
sealed bids pursuant to N.J.S.A. 18A:18A-1 et seq., for the purpose of securing approximately $860,000
worth of Lease Purchase Financing to pay for the acquisition of essential use equipment as follows:
© Schedule 1, Four (4) Year term: $380,000 for Chromebooks;
o Schedule 2, Five (5) Year term: $480,000 total of which $120,000 is for Computers,
Laptops and WhiteBoards; $150,000 is for Wi-Fi Upgrades; and $210,000 is for
Textbooks/Educational Curriculum; and

WHEREAS, on June 2, 2022, the Board received one (1) bid; and
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WHEREAS, the bid that was submitted by First Hope Bank, N.A., which included the following terms:
o Schedule 1, Four (4) Year term: Interest Rate 2.598% with first payment fixed at $76,850;
and
o Schedule 2, Five (5) Year term: Interest Rate 2.598% with first payment fixed at $100,000,
was the lowest responsive bid; and

WHEREAS, the Board of Education would like to proceed at this time with the Lease Purchase
Financing Agreement;

NOW THEREFORE BE IT RESOLVED that First Hope Bank, N.A., 201 Route 94, Columbia, NJ
07832, be awarded the Lease Purchase Financing Agreement as identified herein. The Board further
authorizes the School Business Administrator to enter into such agreements as may be necessary to
effectuate the above.

. APPROVE SHARED SERVICES AGREEMENT WITH MORRIS UNION - JOINTURE
COMMISSION FOR VEHICLE MAINTENANCE FOR THE 2022-2023 SCHOOL YEAR
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the School Business Administrator, approve the shared services agreement with the
Morris Union Jointure Commission (MUJC) for vehicle maintenance for the 2022-2023 school year.
(Attachment U)

. APPROVE SHARED SERVICES AGREEMENT WITH BERKELEY HEIGHTS POLICE
DEPARTMENT FOR A SCHOOL RESOURCE OFFICER FOR THE PERIOD 2022-2028
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and School Board Secretary, approve the shared services agreement with the Berkeley
Heights Police Department for a School Resource Officer (SRO) to be assigned to the Governor
Livingston High School during the period starting September 1, 2022 through June 30, 2028, for an
annual amount not to exceed $25,000.00. (Attachment V)

. APPROVE CONTRACT WITH PORZIO, BROMBERG & NEWMAN FOR ALTERNATE
BOARD LEGAL SERVICES FOR 2022-2023 SCHOOL YEAR

RESOLVED that the Board of Education, upon the recommendation of the Superintendent and School
Board Secretary, approve the contract with Porzio, Bromberg & Newman for alternate board legal
services for the 2022-2023 school year at a rate of $210.00 per hour for attorney fees and $145.00 per
hour for paralegal services.

. APPROVE CONTRACT WITH CHAUDRY LAW FOR SPECIAL EDUCATION LEGAL
SERVICES FOR 2022-2023 SCHOOL YEAR

RESOLVED that the Board of Education, upon the recommendation of the Superintendent and School
Board Secretary, approve the contract with Chaudry Law for special education legal services for the
2022-2023 school year at a rate of $165.00 per hour for attorney fees.

X. REJECT TRANSPORTATION BID

WHEREAS, on June 4, 2022, the Berkeley Heights Board of Education advertised for sealed bids
pursuant to N.J.S.A. 18A:18A-1 et seq., for the purpose of fulfilling 11 regular education transportation
routes to/from school for the 2022-2023 school year; and
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WHEREAS, on June 14, 2022, the Board received one (1) bid; and

WHEREAS, the bid that was submitted by First Student Inc., was reviewed by the Board Attormey and
was determined to have an incurable defect; and

WHEREAS, the Board of Education must re-bid the regular education transportation routes for the
2022-2023 school year;

NOW THEREFORE BE IT RESOLVED that the sole bid for the regular education transportation
routes to/from school for the 2022-2023 school year by First Student, Inc., 40 Russo Place, Berkeley
Heights, NJ 07922, be rejected. The Board further authorizes the School Business Administrator to take
such actions as are necessary to effectuate the above.

Y. REJECT BID FOR DRAINAGE UPGRADES AT MOUNTAIN PARK

WHEREAS, on May 10, 2022, the Berkeley Heights Board of Education advertised for sealed bids

pursuant to N.J.S.A. 18A:18A-1 et seq., for the purpose of undertaking Drainage Upgrades at Mountain
Park Elementary School; and

WHEREAS, on May 20, 2022, the Board received zero (0) bids; and
WHEREAS, the Board re-advertised and held another bid opening on June 2, 2022; and

WHEREAS, the Board again received zero (0) bids; and

WHEREAS, the Board re-advertised and held another bid opening on June 14, 2022; and
WHEREAS, the Board received one (1) bid; and

WHEREAS, the bid that was submitted by GM Builders Group, in the amount of $167,786, exceeded
the budget for the specified scope of work; and

WHEREAS, the Board of Education believes additional cost savings are available and would like to
re-bid the project;

NOW THEREFORE BE IT RESOLVED that the sole bid for the Drainage Upgrades Project at
Mountain Park Elementary School by GM Builders Group, 136 Fuller Street, Somerset, NJ 08873, be

rejected. The Board further authorizes the School Business Administrator to take such actions as are
necessary to effectuate the above.

=> It was motioned by Mrs. Akiri and seconded by Dr. Foregger to table Business Resolution O

MOTION by: Mrs. Akiri SECOND by: Dr. Foregger
ROLL CALL: Mrs. Akiri - Aye

Mr. Cianciulli, Dr. Foregger, Mr Hyman, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D’Aquila - Nays
Motion Fails.
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Motion to Approve Business Items A-Y

MOTION by: Mr. Hyman SECOND by: Mrs. Penna
ROLL CALL: Mr. Cianciulli, Mr. Hyman, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D'Aquila - 4yes
Mrs. Akiri - Aye to Resolutions A through N & R through Y; Nay to Resolution O;
Abstain from Resolutions P and Q.
Dr. Foregger - Aye to Resolutions A through T & V through Y; Nay to Resolution U

Motion Passes.

FINANCE

Resolutions A: All Board members. Resolutions B-D Berkeley Heights only.

A. APPROVE PAYMENT OF PAYROLL AND BILLS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, approves the Payroll and Bills List as follows:

Payroll 5/26/22 $1,727,652.33
Accounts Payable 6/16/22 $ 722,438.96
Total $2,450,091.29

B. APPROVAL OF APRIL 2022 BOARD SECRETARY’S REPORT
RESOLVED that the Berkeley Heights Board of Education, pursuant to N.J.A.C. 6A:23-2.12(c)4,
certifies that as of April 30, 2022, after review of the Board Secretary’s monthly financial report
(appropriations section) and upon consultation with appropriate district officials, to the best of our
knowledge, no major account or fund has been over-expended in violation of N.J.A.C. 6A:23-2.12(b),
and sufficient funds are available to meet the district’s financial obligations for the remainder of the
year.

C. APPROVAL OF APRIL 2022 TRANSFERS
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, approves the Line Item Budget Transfers for the month
of April 2022,

D. APPROVAL OF APRIL 2022 TREASURER'S REPORT
RESOLVED that the Berkeley Heights Board of Education, upon the recommendation of the
Superintendent and the Business Administrator, accepts the financial report of the Treasurer of School
Funds for the month ending April 30, 2022.

Motion to Approve Finance Items A-D
MOTION by: Mrs. Penna SECOND by: Mrs. Stanley

ROLL CALL: Mr. Cianciulli, Dr. Foregger, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D'Aquila - Ayes
Mrs. Akiri - Aye to Resolutions A, B and D; Abstain from Resolution C.
Mr. Hyman - 4ye to Resolution A.

Motion Passes.
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COMMENTS FROM THE PUBLIC ON ANY TOPIC
During this portion of the meeting, district residents and staff are invited to address the Board of Education
on any topic.

The Board requests that individuals state their name and town of residence (or school of attendance) for the
record, the specific action item(s) they are commenting on, and asks that all remarks be directed to the
Board President or designee (not to individual members or staff). The Board asks that members of the public
be courteous and mindful of the rights of other individuals when speaking. Specifically, comments regarding
personnel matters are discouraged and cannot be responded to by the Board. Students and employees have
specific legal rights afforded by the laws of New Jersey. The Board bears no responsibility nor will it be
liable for any comments made by members of the public. If a matter concerning a district staff member is of
interest or concern to a resident, the matter should be referred to the responsible Building Principal,
Superintendent of Schools, or the Board of Education, either by telephone, letter, or email.

Although the Board may not respond to items raised during the public forum, all public comments will be
considered.

Please note that if any member of the public becomes disruptive during the meeting the board president may
terminate the participant’s statement. Continued disruptions may result in removal from the meeting or
adjournment of the meeting.

Each speaker’s statement will be limited to three (3) minutes in duration.

e Erika Pedraza, Berkeley Heights, asked for a follow-up to her questions on the Board member
social media policy.

e Chris Johnson, Berkeley Heights, was happy to see the continuation of the SRO in the district.
Wants to know why there is only one SRO, and would like to see more in the schools.

® Sue Seto, Berkeley Heights, thanked Dr. Varley, the teachers and staff for the great job that they do.
She thanked each Board member separately for their involvement. She had suggestions that a lot of
motions allow for equal opportunity to speak and reinforce what they say. She would like to see
how decisions are made, sharing more on how they are made.

e Natasha Joly commented on Dr. Varley’s earlier Superintendent’s report, and took issue with her
referring to a group of “angry parents”. She is on many social media sites and sees parents who are
looking for the best for their children. She asked Mr. D’ Aquila for an update on the budget cuts, and
reached out to Mr. McKinney earlier for an update on the new media equipment and moving Board
meetings to GLHS.

e Jared Weisfeld, Berkeley Heights, believes the district should find the money to cover the cost of
police officers at each of the schools.

e Sarah Achenbach, Berkeley Heights, commented on First Amendment issues; she commented on
the policies. She voiced concerns about a Board of Education member who allegedly put her hands
on someone. She is disappointed with the recent ethics motion against Mrs. Akiri.

® Todd Najarian, Berkeley Heights, asked about the motion to file ethics charges against a Board
member. He questioned the legal fees, and sought clarification about Board counsel. He is deeply
against it.
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NEW BUSINESS

=> The following resolution was introduced by Mr. Cianciulli as new business and seconded by
Mrs. Penna:

Whereas, at a May 25, 2022 public meeting of the Berkeley Heights Board of Education, a
majority of the Board of Education approved the drafting of ethics charges against Board Member Sai
Bhargavi Akiri, for suspected violation of the School Ethics Act; and

Whereas, after a review and deliberation of the factual evidence set forth in the drafted charges, the
Board of Education has determined that it is appropriate and warranted to file a formal Complaint with the
New Jersey School Ethics Commission (“Commission™), and

Whereas, pursuant to N.J.S.A 18A:12-29, any person may file a complaint with the Commission
alleging a violation of the Act or Code; and

Whereas, the Board authorizes Pamela Stanley, Board Member, to file formal ethics complaints
with the Commission against the Board member on behalf of the Berkeley Heights Board of Education.

Now, Therefore Be It Resolved, on behalf of the Berkeley Heights Board of Education, the Board
hereby authorizes Pamela Stanely, to file a formal ethics complaint with the New Jersey School Ethics
Commission against the Board Member on behalf of the Berkeley Heights Board of Education.

Be it Further Resolved, that the Board of Education hereby authorizes the Board Attorney to
assist and represent Mrs. Stanley on behalf of the Berkeley Heights Board of Education in the filing of the
complaint and associated legal proceedings pertaining to the ethics charges against Board Member Sai
Bhargavi Akiri.

= It was motioned by Dr. Foregger and seconded by Mrs. Akiri to table the New Business
Resolution to file Ethics Charges against Mrs. Akiri.

MOTION by: Dr. Foregger SECOND by: Mrs. Akiri

ROLL CALL: Mrs. Akiri and Dr. Foregger - Ayes
Mr. Cianciulli, Mr Hyman, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D’ Aquila - Nays

Motion Fails.

=> It was motioned by Dr. Foregger and seconded by Mrs. AKkiri to strike the last paragraph of
the New Business Resolution to file Ethics Charges against Mrs. Akiri.

MOTION by: Dr. Foregger SECOND by: Mrs. Akiri

ROLL CALL: Mrs. Akiri and Dr. Foregger - Ayes
Mr. Cianciulli, Mr Hyman, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D’Aquila - Nays

Motion Fails.
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Motion to Approve New Business Resolution Filing Ethics Charges against Mrs. AKkiri

MOTION by: Mr. Cianciulli SECOND by: Mrs. Penna

ROLL CALL: Mr. Cianciulli, Mr. Hyman, Mrs. Penna, Mrs. Stanley, Mrs. Young,
Mr. D'Aquila - Ayes
Dr. Foregger - Nay
Mrs. Akiri - Abstain

Motion Passes.

=> It was motioned by Mr. Cianciulli and seconded by Mr. Hyman to amend the May 25th New
Business Resolution to prepare Ethics Charges against Mrs. Akili, changing the word “State”
to “School” as follows:
® “to have the Board Attorney prepare ethics charges against Mrs. Akiri to be presented to
the Board in order to be filed with the School Ethics Commission.”

MOTION by: Mr. Cianciulli SECOND by: Mr. Hyman

ROLL CALL: Mr. Cianciulli, Mr. Hyman, Mrs. Penna, Mrs. Stanley, Mr. D'Aquila - Ayes
Mrs. Akiri and Mr. Foregger - Nay
Mrs. Young - Abstain

Motion Passes.

ADJOURNMENT
MOTION by: Mr. Cianciulli Seconded by Mrs. Penna
VOICE VOTE: Mrs. Akiri, Mr. Cianciulli, Dr. Foregger, Mr. Hyman, Mrs. Penna, Mrs. Stanley,

Mrs. Young, Mr. D’Aquila - A/l Ayes

e The meeting was adjourned at 10:29 PM.

JuIi

Business Administrator/Board Secretary
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